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ATorMrem the Topo

Mota-9 y 3 iktégftya path and consciousnessf the company'srole in improvingthe conditionsof the communities
whereit operates lastssincethe incorporationfor more than the 78 yearsaga

Therefore beingawareof its role in society,the Grouphasbeen continuouslydevelopingits Integrity and Compliance
Prograni, supportedin the Mota-Engil'sCodeof Ethicsand Busines€onduct,n the internal crosscutting Policiesand
Proceduresa strengthenedgovernancemodel and a program of continuousimprovementand training/awareness
coveringthe Groupandall its stakeholders

ThisProgramchallengesus all to adhereto integrity and sustainablebehavioursin full compliancewith its internal
regulationsandwith the mostdemandingegalandethicalframeworkin eachmarketwherewe operate

The Integrity and Ethicschallengeis even more demandingbecausethe Group operatesin multiple businessesin
multiple geographiesand cultures, and with a large number of employees,partners, suppliers,public and private
customersshareholdersandother stakeholders

In short, we must comply with the laws, rules, and regulations,but also act with a high senseof responsibilityand
businessethicsin order to continue writing the Group'ssuccesstory, alwayssupportedby valuesof integrity, social
responsibilityand sustainability

Thesevaluesmust guideour individualdaily conduct,so that in this joint commitmentwe cando justiceto the motto
"We are all responsiblefor Integrityand Compliance!"

1Designation of Mot&ngil Group's Regulatory Compliance Program, in compliance with the obligations established by theef®iegued aw no. 10%€/2021
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Carlos Mota Santos
Chairman of the Board of
Directors and CEO
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Mota -Engil Ethics Commitment v

TheD NR d@lodleaf Ethicsand BusinesConductsetsout Mota-9 y 3 doffe ¥akues,which are basedon our
businessethicsand our commitmentto integrity.

Thisisthe culture of Mota-EngilGroupthat we promote everyday.

Ethicalbehaviorsin all our actions

v Exemplaryconduct,complyingwith the lawsin all countrieswhere we operate and alwaysfaithful
to the internalrulesof the Groupandour companies

v Anattitude of respectandrecognitionfor different waysof working,aswell aslifestyleand cultural
differences

v Environmentaprotectionand supportto localcommunities
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MOTAENGIL

Cotinouslmprovment

Objectivesf the Program




L £ £ «

Program Timeline

3PP Procedure (v2)

Gifts Procedure (v2)

Donations Procedure (v2)

Code of Ethics and Business Conduct (v3)
ABC, AML CHelicy(v3)
WhistleblowingProcedurgv4)

ABC, AML, CHalicy(v4)

WhistleblowingProcedurgvl)

Code of Ethics and Business Conduct (v1)
Anticorruption and Bribery Policy (v1)
WhistleblowingProcedurgv2) GiftsProcedure(v3)

I |

L £ £ £ £ £ £ <
L £ £ £ £ £ £ £

Whistleblowing and NoiRetaliation Policy (v1)

Code of Ethics and Business Conduct (v4)

Corporate social Responsibility and Donations Procdgje
Conflicts of Interest Procedure (v2)

Organizational Conflicts of Interest Procedure (v1)
Supplier Code of Ethics and Conduct (v1)

3PP Procedure (v4)

HumanRightsPolicy(v1)

|

2009- 2016 2017-2018 2019- 2020 2021-2022 2023- 2024 2025

l l

Cash Procedure (v1)

Compliance function established RelatedParty Transaction®olicy (v2)

Anti-Harassmen& DiscriminatiorPolicy(v1)

l

LN

LN

Publication SO/ME/031/2025 regarding the

v Compliance Procedures Published (v1) Conflicts of Interest Procedure (v1) Anti-Harassment & Discrimination Policy (v2)
v Code of Ethics and Business Conduct (v2) Fair Competition Policy (v1) ¥ Erratum to the 2023 version of the Corporate
¥ Anticorruption and Bribery Policy (v2) Related Party Transactions Policy (v1) social Responsibility and Donations Procedur
v ¥ Toolkits and Practical Guides

v

v

Chief Compliance Officappointed ABC, AML, CHolicy(v5)
GiftsProcedurgvs)

Prevention of Corruption Plan (v1

L £ £ £ £ £ £ «
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Pag 7 | 05 September 2025



Program Objectives V

Integrity and Compliance Program Objectives

v Comply with the obligations established by legal diplomas, rules and regulations;

v Prevent financial and reputational damage to Mdagil;

v |dentify problems in advance;

v Detect illegal acts in other organizations;

v C2NIOATFe O2YLIl yeQa NBLWzOFGA2YT
v Enhance employee awareness;

v Get higher trust from Motd&ngil Stakeholders.
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Compliance asa Competitive Advantage v

The Value of Compliance

v Beyondfinancial penalties,a compliancefailure can wreak havocon an 2 NB | y A teputatio afid2 a
customerrelationshipsand negativelyimpactgrowth and profitability targetsfor the foreseeableuture;

v Compliancas a necessanbusinessobligationand its importance¢ and complexity¢ will only continue
to grow,

¥ Ourjob isto mitigatethe riskto the organizationput not in awaythat hampersthe 2 NH | Y A &blliti A 2 Y Q&
to functionasintended,be innovativeand makemoney,

¥ Riskis rooted in behavior (1 K I whyslignmentwith the businesss so critical to cultivate a culture of

compliancebuilt aroundethicalbehavior Doingthis well, makesthe businesstrongerand canbecomea
distinctcompetitiveadvantage
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A Risk Focused Global Program v/

Compliance Risk Prevention PRn

. . . . _ Relations with Interested Parties
v The RiskPreventionPlan (RPP)is designedand for continuous

improvementbasedon a risk approachby identifying, classifying, Q
preventing and mitigating the most critical risks that the == 0
organizations exposedo; Regulatory Agencies
v, 0
v The Risk Management Process considers the probability of l@
occurrenceand the foreseeablempact of eachsituation, aswell Jil
asthe different activitiesand locationof the organization Public _
Officers Suppliers
v  TheRPRconsiderghe complexityof the relationswith interested
partiesand how different stakeholderamply different risks e - E" 0&
Competitors Communities
o 0 g
Clients Workers

2This includes risks of corruption and related infractions.
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A Risk Focused Global  Progra m v

Compliance Risk Prevention Plan
Other Considerations

0
é “h Corruptionand RelatedInfractions

Gifts and hospitalities; _ : : o
Donations and sponsorships: v Share of information with competitors;

Cash payments: v Participation in industry association meetings;

v Relationship and agreements with competitors,
clients or suppliers;

v Collusion risk with competitors.

Anti-CompetitivePractices

Business relationships with third parties
Conflictof Interest

v
v
v
v
v

n. ' ! Money Launderingand Terrorism

& S ReportingMisconduct NS Financing

v Effectiveandtrusted mechanism
v Fearof retaliation;

v Complainthandlingprocess

v Procesgimely completion

v Cash payments;

v Donations and sponsorships;

v Business relationships with third parties;
v Highrisktransactions

ETHICS | LAWS | GOVERNANCE | REGULATIONS | POLICIES | RISK | RULES | REQUIREMENTS | STANDARDS Pag11 | 05 September 2025



A Risk Focused Global Program v

Compliance Risk Prevention Plan
Other Considerations

= Privacy and Data Protection ﬁ Cust d TaxLeaqislati
ustomsand TaxLegislation
’I"ll‘w Harassment @@ Aspects related with Fraud and Conflict of
and Discrimination =% Interests
LabourRelationships Liiiid Social Responsibility and Communities
andRecruitment LLLLLL
—‘E ‘ ~ Human Rights .-L Value chain and suppliers
(2 v
—— ESG
560 Toneat the Top =
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Compliance Organization and Governance Model

BOARD OF
DIRECTORS

RISK AND INTERNAL
AUDIT COMMITTEE

CHIEF CORPORATE
OFFICER | DR. LUiS

3rd Line of Defense
(Internal Audit)

SILVA*

1

]

6 ¢ CHIEF CORPORATE

“g 3 COMPLIANCE COMPLIANCE

-0 OFFICER (ccoO) DEPARTMENT*

°5

O =

c o

S 2

'E =]

- A

5

=

28

22

c5 ME
L3 o SOUTH AMBIENTE
lal AMERICA E SERVICOS
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o 3

£a@

@

CORPORATE X
. A ; C SUS
JoAo AIMEIDA J| JoAo AlMEIDA || TOBE DEFINED | ALvARO JusTO | COMPLIANCE JOAO MARTA CORREIA | MARIA DURAN — il
DEPARTMENT BERNARDC DOLORES

3Responsible for Regulatory Compliance appointed by the Moigil Group, in compliance with the obligations established by Bé@e 109E/2021

*Data Privacypart of the Corporate Compliand@epartmentsince July 2025
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Mota -Engil Group General Internal Standards J

Integrity and Compliance Program
Compliance Code, Policies and Procedures

A. Code of Ethics and Business Conduct; |. Group Compliance Procedures:
Supplier Code of Ethics and Conduct; v Third Party Procedure;
C. Anti-Corruption and Bribery, Arivloney Laundering v Gifts andHospitalitiesProcedure;

and Counter Terrorism Financing Policy; Corporate Social Responsibility and Donations Procedure

Fair Competition Policy; Cash Procedure;

Related Party Transactions Policy; Conflicts of Interest Procedure;

L £ £ «

Anti-Harassment and Discrimination Policy; Organizational Conflicts of Interest Procedure.

. Whistleblowing and NoiRetaliation Policy;

I @& m m O

HumanRightsPolicy
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Mota -Engil Group General Internal Standards J

Compliance Code, Policies and Procedures
A. Code of Ethics and Business Conduct

v The Mota-Engil Code of Ethicsand BusinessConductprovidesan overviewof the / 2 YLIJ y & Qa
fundamentalbusiness/aluesand appliesto everymemberof Companystaff, directors,consultants,
contractors,andsubcontractorsandalsoappliesto Companysubsidiariesvorldwide;

v  TheCodesummarizesomeof the mostimportant Companyprinciplesand policiesand shouldbe
usedin conjunctionwith locallawsandregulationsin evaluatingbehavior,

v It is mandatoryall employeesreviewthe Codeasthey will be expectedto understandand comply
with the entire policy;

v Mota-9 y 3 Qotleff&thicsand Businesonductwaslastupdatedon 18" December2023
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
B. Supplier Code of Ethics and Conduct

v TheMota-EngilGroupis committed to the higheststandardsof ethical, legal, environmentaland
socialresponsibility Our suppliersplay a key role in realisingthese objectives,and sharingethical
valuesand sustainablepracticesin full compliancewith the applicablelawsin the marketswhere
we operateare the cornerstonef theserelationships

v TheSupplierCodeof Ethicsand Conductsummarizesomeof the/ 2 Y LJI njost&haortant social

and environmental standardsand practices,basedon the Ten Principlesof the United Nations
GlobalPactamongother references

v It is mandatorythat all suppliersexplicitlyadhereto the Codeasthey are expectedto understand
andcomplywith all principlesandvalues,in joint projectswith the Groupor outsideit.

v Mota-9 y I 3upplesCodeof Ethicsand Conductwasapprovedon 15" July2024
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
C. ABC, AML and CTF Policy

v Mota-Engilhasa zerotolerancepolicytowardsbribery, corruption, moneylaunderingandterrorist
financingprohibiting these actsin any form, whether directly or through others, anywherein the
world;

v Mota-Engilprohibits givinganythingof valueto public officials,either directly or indirectly (e.g. via
third partiesor familymembers),ncludingd ¥ I O A foAdia NISxvaRayfesits

v Mota-Engilalso prohibits receivingbribes in any form, and employeesmust report any bribery
attemptsor receiptof bribes

v Mota-9 y FABLC MILand CTHPolicywaslastupdatedandapprovedon 19" December2022
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
D. Fair Competition Policy

v Mota-Engilhasadopted a zerotolerance policy towards Anti-CompetitivePracticesand prohibits
suchactsin anyform, whether directly or throughthird parties,anywherein the world;

v Mota-Engil prohibits any engagementin cartel and other collusive practices, including the
involvement in any behavior that causesor appearsto cause a restriction or limitation of
competition;

v It isalsoprohibitedto establishagreementswvith other companiesnot to hire certaincandidatesor
to coordinatecompensatiorpolicies,aswell asusingparticipationin industry or trade association
eventsandrelated contactsfor anti-competitivepurposes

v Mota-9 y IRairQQrapetitionPolicywasapprovedon 7t June2021
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
E. Related Party Transactions Policy

v A related party transactionis defined as a transactionother than a transactionin the ordinary
courseof businesdetweenthe Groupanda RelatedParty,

v Mota-Engil is aware that transactions with Related Parties can harm companiesand their
shareholdersasthey canprovidethe RelatedPartywith the opportunity to appropriatea portion
of the valueof acompany

¥ In any transactionwith a RelatedParty, a seriesof proceduralissuesmust be consideredas a
necessarysafeguardfor the adequateprotection of the interests of companiesand shareholders
who are not RelatedParties,includingminority shareholders

v Mota-9 y 3 Relat@dParty TransactiondPolicywas last updated and approvedon 19" December
2022
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Mota -Engil Group General Internal Standards \/ |

Compliance Code, Policies and Procedures
F. AnttHarassment and Discrimination Policy

v This Policyaims to promote a workplace free of harassment,discrimination,and intimidation,
where all employeescanwork together with honesty,trust, andrespectfor differences

v All forms of harassmentand discrimination may be consideredimproper conduct subject to
disciplinaryaction,including if necessarytermination of employment

¥ The Group, through the Incident Resolution Mechanism (IRM),
providesinformal meansfor employeesto have their concernsand
complaintsresolved

IncidentResolutiontMechanism(IRM)

¥ The reporting and management of cases through the Informal
ComplaintMechanismis done on a platform createdfor this purpose
¢ AppMEHarassmenandDiscriminationncidents

InformalComplaintMechanism FormalComplaintMechanism

If applicable
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Mota -Engil Group General Internal Standards J

Compliance Code, Policies and Procedures
F. AnttHarassment and Discrimination Policy

v Therole of Discriminationand HarassmenitCounsellor(DHChasbeencreatedto provide support
mechanismghat enable victims of discriminationand/or harassmentto communicatewith the
offenderin anopen,honest,andsafemanner;

v Additionally, a Harassmentand Discrimination Committee has been establishedto handle all
complaintsreceivedthrough the Formal ComplaintMechanism which is operated by the Group
EthicsChannelmanagementteam;

v Thisrevisionof the Policywasapprovedon Junel6, 2025 and the List
of DHCs was also updated, as expressly communicated in
OS/MEN31 2025dated July10, 2025 ? S

+ Open New Incident

COMPLIANCE

PROGRAM
;(0\ Incidents Gallery
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
G.Whistleblowingand Non-Retaliation Policy

v TheEthicsChannels availablefor voluntaryuse

v The CorporateComplianceDepartment,responsiblefor managingthe EthicsChannel,has made
availablePracticalGuidesand FAQgo0 supportthe compliancenetwork and all usersin the correct
useof thesemechanisms

v Whistleblowersmayreport anonymouslyln casesvhere the whistleblowerchoosego revealtheir
identity to expedite the investigation process,Mota-Engil will ensurethat the g KA auf So0f 26 SNXQa
identity remainsconfidential

v Mota-Engilwill not penalizeor discriminateagainstany employeewho usesthe reporting system
to raisea genuineconcernin goodfaith regardingidentified irregularities

v The Mota-EngilPolicyon Reportinglrregularitiesand Non-Retaliationwas updated and approved
on June26, 2023
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
H. HumanRightsPolicy

v At Mota-Engil,we aspireto be an exampleof integrity and respectfor the people and for the
planet, and as such,we commit to respectinternationally recognisechumanrights acrossall our
activitiesandthroughoutour globalvaluechain

v To fulfil our commitment towards human rights, we endeavourto carry out meaningfulhuman
rights and environmentaldue diligenceto identify and addressthe actual or potential adverse

impactswith which we may be involvedthrough our own activitiesand throughout our business
relationships

¥ Mota-9 y JHRutn&RightsPolicywasupdatedon 16" December2024
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Mota -Engil Group General Internal Standards J

Compliance Code, Policies and Procedures
I.1 Third Party Procedure

v Mota-Engil expects that all 3P with whom it carries out businessact with integrity and in
compliancewith the applicabldaws

v The commencementof a businessrelation with a 3P is precededby a due diligenceand a risk
assessmenprocesswhichincludesthe followingactions

A 3PDueDiligenceQuestionnaire
RiskAssessment

RiskRating

ScreeninfDuediligence

ApprovalWorkflow
Enhanceduediligence(whereapplicable)
RiskMitigating Measureqwhere applicable)

To o o T I I

¥ Mota-9 y I hirdQartyProcedurewaslastupdatedon 2"d December2024
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Mota -Engil Group General Internal Standards \/

Compliance Code, Policies and Procedures
.1 Third Party Procedure| 3P Management Platform and Screening Tools

az2ReéQa p /2YLIX Al YOS OWYyREAE NDE Wit lad TANN 4 8#PDOEIEH a2 il

Main Features
© compliance catalyst’ o : v 3PDueDiligenceQuestionnaires
- My Compliance Catalyst 3P RiSI(Rati ng

Screening@andremediation

Ongoingmonitoring

Orderandstore DueDiligencenvestigationson 3Ps

Pictures

Host 3Ps training

Analytics

Auditable log of all user activity

Corporate structure

L £ £ £ £ £ £ «

Screening of Employees based on their role and positi

within the Group
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Mota -Engil Group General Internal Standards \/

Compliance Code, Policies and Procedures
.1 Third Party Procedure | 3P Management Platform and Screening Tools

Dow JONEY FACTIVA screening tools for conducting®@evel enhanced Due Diligence

L=

Main Features

v Screeningn companiesandindividuals

v EnhancedAdverse Medigcreening

v Ultimate BenefialOwners(UBO$ identifier

finonce @

Include additional Blogs ant
J Date | Inthe last 3months ¢ ' Duplicates = Off : .” "_f}'*

Souro ¥ Al Sources

DOW JONES

v Real timealertson selectedentities
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Mota -Engil Group General Internal Standards \/

Compliance Code, Policies and Procedures
1.2 Gifts and Hospitalities Procedure

v Mota-Engil permits the giving and acceptingof gifts of nominal or token value, and = GiftsandHospitalities Registel
reasonablehospitalityandentertainmentof Companyclientsandthird parties e

Please refer to the “Gifts and Hospitalities Procedure” for further information.

v Employeeshouldneveracceptgifts or hospitalitiesfrom counterpartiesor individuals
dealingwith the Companyunlessthey are customaryand commonlyacceptedbusiness

courtesiesandgivenwithout anyimplicationof influenceover businesglecisions ey

v All offers given or receivedmust be registeredin the AppME Offers and Hospitality
Register ——

v Mota-9 y 3 Gifts @il HospitalitiesProcedurewas last updated and approvedon 20th
December2022
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Mota -Engil Group General Internal Standards J

Compliance Code, Policies and Procedures
|.3 Corporate Social Responsibility and Donations Procedure

v Charitablecontributions and sponsorshipof public interest activities of recognizedcharitiesand
non-profit organizationsare allowed,solongassuchsupportis not usedto rewardthe recipientfor
present,pastor future useor supportof Mota-Engilprojectsor to resultin a businessadvantage

v Everyeffort must be made to ensurethat donationsare not being used as an improperly by a
publicofficial or personsaffiliatedwith publicofficials

v Mota-9 y 3 EdrpQrate SocialResponsibilityand DonationsProcedurewas last updated on 30"

October2023 Thisversionwasupdatedon July6, 2025 exclusivelyto includeoperationalupdates
for the AppMEDonativosapplication
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Mota -Engil Group General Internal Standards J

Compliance Code, Policies and Procedures
|.4 Cash Procedure

v The payment of expensesusing petty cash fund should be exceptionaland related with the
Companybusinessactivity;,

v Themaximumamountwhich may be claimedin respectof anyitem throughthe petty cashsystem

is EUR150. The paymentof donations,sponsorshipsand any consultantfees using petty cashis
prohibited;

v Mota-9 y I@GasHPracedurewasapprovedon 5" July2017.
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
1.5 Conflicts of Interest Procedure

v Groupemployeesmust avoid conflicts of interest of an ethical, legal,financial,personal,or other
nature, and ensurethat their personalactivitiesand interestsdo not override their obligationsto
the Group

v Mota-Engilrecognizeghat avoidinga conflict of interest is not alwayspossibleor practical The
necessanactionfor anemployeewho cannotavoida conflictof interestisto discloseit;

v To make the identification of conflictof-interest situations more operational, in July 2025 a
Conflictof Interest Formwas integratedinto the hiring processmanagedby HumanResourcesin
accordancewith the relevant procedure, thereby making this verification more effective and
widespreadacrosshe Group

v TheMota-EngilConflictof InterestProcedurewvasupdatedandapprovedon May 13, 2024
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Mota -Engil Group General Internal Standards V

Compliance Code, Policies and Procedures
1.6 Organizational Conflicts of Interest Procedure

v Jurisdictionsaaroundthe world recognizehat an organizationatonflict of interest mayresultin the
disqualificationof a bidder. Sinceorganizationatonflictsof interestcanbe sovariedit isimportant
to addressthem with a procuringagencyso that the Groupand the agency,cantake appropriate
mitigatingsteps

v Havingan organizationakonflict of interest canbecomea problemor a legalmatter if it givesrise
to anunfair competitiveadvantageor underminesthe D N2 dzkidfirato a publicagency

v Businesaunits within the Groupshouldbe carefulto note when and where they may be required
to make disclosuresregardinga potential or actual conflict of interest A discussionwithin the
affected businessunit should be the starting point for identifying and potentially disclosingan
organizationatonflict of interest,

v Mota-9 y JQrgatizationaConflictsof InterestProcedurewasapprovedon 23rd May 2024
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Training and Communication

v In 2024 our employeesconducted20,500 web-validatedtraining sessiondocusedon integrity and compliancetopics, reinforcing
our commitmentto ethicsandorganizationatompliance

COMPLIAMCE TRAIMNING TOPIC CALEMDAR CURRENT STATUS
Anti Money Laundering 1T 2021 Finished
T Privacy & Confidential Information 1T 2021 Finished
Conflits of Interest 2T 2021 Finished
Fair Competition 4T 2021 Finished
Creating Strong Passwords 2T 2022 Finished
T Harassment & Discrimination 2T 2022 Finished
Phishing 2T 2022 Finished
Social Media - Maintaining Security 3T 2022 Finished
2023 Whistleblowing 2T 2023 Finished
Code of Ethics and Business Conduct 1T 2024 Finished
s Avoiding Retaliation 2T 2024 Finished
Corruption and Bribery 3T 2024 Finished
Gifts and Hospitality Campaign 4T 2024 Finished
Harassment and Discrimination 1T 2025 Finished
2025 Fair Competition 2T 2025 Finished
Human Rights 3T 2025 In progress
Gifts and Hospitality 4T 2025 To be determined
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Programa de Formag3o | Nesta edicio: -
Denunciando Irregularidades
Programa de Formagao | Nesta ediclo.
V Anti Corrupgio e Suborno
Programa de Formacdo | Nesta ediclio: -
it "':‘, Oferecer e Receber Presentes.

‘/_mm:m Programa de Formagao | Nesta edicio: ']

Comritamce Prevengio do Branqueamento de Capitais.
| OFERECER € Reces

© Programa de Formag3o | Nesta edic8o:
% ';' ,, Como Evitar Conflitos de Interesses
i 5 COMBAH 4 Lavachm
£

ﬁﬁﬂ g‘ Coupirance Brrsr

Como uzu uma um

CONFLITOS DE INTERESSE

8 e
AL |

Fra)
Programa de Formagao | Nesta edi¢ao:
Concorréncia Leal

MOTAENGIL \ Programa de Formagso | Nesta edicéo:

DO YOU KNOW THE GROUP’S Assédio e Discriminagao
CODE OF ETHICS AND

BUSINESS CONDUCT? o EACENDARID

v Prlnc pluof(:ondud

MOTAENGIL

Whistieblowing AVOIDING
,Wm;-.“,.,,,.;; : RETALIATION

o s oy s e et e

Awareness Program
w Dlsclplimry Action

o e s 1 hmpanry action

v

=

OMPLIANCE
PROGRAM

COMPLIANCE
PROGRAM
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Training |

Awareness Actions for Top
al ylasSySyda a/ 2
QY F2NOSYSYyid [ yYRa&
Law Force

In-person and remote training for
136 Top Managers 'Corporate
Compliance Updates' | Skadden L

Clarification Sessions for the
markets on the Donations
Procedure and Corporate Social

Responsibility

Thematic alignment sessions
on Compliance for the
Group's BUCO

Awareness & Communication

Fair Competition Sessions | Traini
targeted at risk groups

Top Management Awareness Sessi
adazySe [ I dzyRSNA
Financing, and Corruption”

ETHICS | LAWS | GOVERNANCE | REGULATIONS | POLICIES | RISK | RULES | REQUIREMENTS | STANDARDS

Actions v/

Clarification Sessions for the
markets on the ThireParty
Procedure

Several seminarwith the
participation of the Discrimination
and Harassment CounsellofBHC)

from Groupcompanies

Corgq\llij\‘}@[e’\ﬁfda ommunications
¢ a
sentto Top Management

Training actions organized locall
by the Business Units ifMexico,
Colombia, PeruBraziland Uganda
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Training and Communication | Data Privacy \/

v In 2025 our employees completed over 40,000
validated training sessionsvia the web, focused on
safety and compliancetopics These sessionswere
designed for all employees and included specific
modulesfor newly onboardedstaff.

v Amongthe topicscoveredwered | 2t@createsecure encooss. s s
LJ- & & ¢ DNt bécomeahumanT A NB and f f = ¢ MoTAENG
G ¢ NJ & S¥i Safl @artéof the Security Snapshots e
series T e

SCANME %5 30 phacriasisa B8

v Thesetrainingsaim to raise awarenessabout threats
suchasphishing,ransomware socialengineeringand
the safeuseof mobiledevicesand publicnetworks
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