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Dear Shareholders,

2024 will be marked, at a global level, bydbatinuation of the war context that has lasted in Europe for three years, more recently
added with the war in the Middle East. Prevailing uncertainty works to reinforce economic tensions, drawing a pictuieshat de
the vision of joint progress and catien we would like to be a reality in nowadays world.

To that extent, 2024 was a challenging time for enterprises, as globally disruptive transformations emerged. Arfifigatts|
now an integral part of business model development, increasingly associated with sustainability challenges, whielopieel de
world will have to advance if our planet is to be cared for and preserved for generations to come.

In the case of the Mot&ngil Group, supported as we are by a legacy we are proud afriaed us to do ever better for the
community and all our stakeholders, and in spite of the many and diverse challenges we faced in each of our operatimgregions
can clearly take pride in what we achieved in 2024.

Focused on meeting the strategic objectives to which we have committed at all levels of our organisation, in 2024,sioleas pos
to achieve a record Turnover of 5,951 million euros, an EBITDA of 955 million euros (with a 16% margin), thus engudfig a net
of 123 million euros for the Group

In these key indicators, the Group reached an unprecedented level in thgdar 8istory, with growth in all business areas and
improved profitability, while maintaining their focus on controlling debt levels, which remained in line with the Stiategic P

To such extent, we have achieved the commitment we made to our shareholders at the beginning of the year in termslofsustaina
growth centred on our core markets, on improving profitability and on promoting asset rotation to generate added vakie for th
Group, thus significantly strengthening our balance sheet.

On a commercial level, we reached the largest volume ever achieved, by concluding a set of new contracts in 2024 ]isrorth 8 bil
euros, meaning that over a period of three years only, we have more than doubled our Order Book, currently at 15.6dsillion eu

This, in turn, allowed us to ensure Group historic levels of production for the coming years, and, more importantlyy avtilgluc
quality portfolio that MotaEngil will be able to maintain one of the best operating margins in the Infrastructure yndustirope.

To support growth, the Group made a series of investments amounting to 511 million euros, in line with the previouseyear. Her
the highlight is that 76% of the total investment was directed towards business areas such as the Environment and Industrial
Endneering, the segments with the highest margins in the Group's portfolio, or towards expansion investment, which demonstrates
how focused our investment was on medium and {mg profitability, a trend which, | am certain, we will maintain in the years

to come.

With these achievements, in 2024, the M&agil Group met a significant part of the goals set in their Strategic Plan, not expected
to be reached until 2026.

Therefore, and certain that the performance we have achieved can be sustained in the future, a New Strategic Plato Wwé| start
developed in 2025, to set new ambitions with 2030 in mind.

Within the scope of such strategic reflection, we will delve into what may be new opportunities to generate greater added val
existing businesses and assets, as well as expand and diversify into new areas of recognised future potential, sotagte proje
goals in a Group with a lofgrm vision.

Acting in the present with a focus on the future, our aim will be to combine the purpose that guides us with a cultets tisat s
apart, aligned with the competitive advantages we now rely on and which, | am sure, will enable us to further strengthen our
international operations.

However, all of this would not have been possible without the technical expertise, the widely recognised experience and the
unyielding dedication of our employees. In the different markets we operate in, they were the ones who made it poskibieeto ac

and, in many cases, to excel the objectives we set ourselves. Last but not least, fair recognition, as well as extended
acknowledgement are in order to all our clients, suppliers, partners, funders and investors, who have decisively coatributed
continuiny a journey that should make us all proud.
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Highlights 202 4

In 2024, the MoteEngil Group realised an unprecedented level ib#sklog while at the same time
achieving record levels of production that allowed it to achieve a significant growth of 7% in its Turnov

reaching a record value of 5,9%iillion euros.

15 . 6 Billion Euro 5 y 95 1 Million Euro 955 Million Euro

EBITDA d355million eurg a growth of

Backlog 0fl5.6 billion eurg a growth Turnover 0f5,951 million euro, a growth o
14%agairst 2023,with a margin ofl6%

of 21% against 2023 7%against2023

123 Million Euro 1 y 732 Million Euro 5 1 1 Million Euro

Consolidated net profit of23million Net debt of 1732million eurg with a net Capex ob11million eurg of which
euro, a growth oB%against2023, with debt / EBITDA tn of 1.81x 76%related toindustrial engineering
a margin o2.1% EGF and growth

TURNOVER EBITDA
(million euros) (million euros)
1
5552 292 955
837
3,804

541

961 159 161
2022 2023 2024 2022 2023 2024
M Europe Activity (¥) M External activity (¥¥) m Europe Activity (*) m External activity (*¥)

(*) Includes the regions of Africa and Latin America

(**) Includes the region of Europe and others, eliminations, and igaup.



Performance against
ESG objectives
G

scomuman | 10 defines ;
P Local talent in

=) management roles
hd

[r— Reduction in accident 1.7 BU E&C 28 BUE&C

o with lost time (vs 2020 2.7 BU E&C (-70%) (-50%)

M E&C BU and vs 2021 8.2 ME Group 71 ME Group 6.1 ME Group
i ME Group) (-41%) (-50%)

Reduction of GHG
emissions (scope
1,2e3)vs 2021

2 MtCO,e
(-40%)

Global certification
(ISO 9001, 14001

e 45001) based

on turnover

Women in
management roles

Cumulative investment
in innovation 22-26
vs 2020

Waste recovery

17 [amosms

Tou TGl Entities measuring

@ their CSR impact
based on SDG

Note: The percentages of change refer to the comparison of the year's value with the base year.



New contracts in Angola Signing of the contract for
and Mexico worth 975 the new Lisbon Hospital
million euros

Presentation of the 202!
annual results

Composition of the Board of Directors
and the Executive Committee for the
20242026 term

78th anniversary of Mota-Engil New industrial construction
contract in Mexico worth 1.2
billion dollars



Extension of the industrial
engineering contract in
Mozambique (Moatize)

Awarding of the higkspeed
railway line concession betwee
Porto and Oia to theonsortium
led by MotaEngilc The only
proposal considered valid

Announcement of industrial
engineering contracts worth 1.
billion dollars in Cote d'lvoire,
Mali, and Ethiopia

Presentation of the firshalf
2024 results

Inclusion in the CDP Climate
Change for the first time

Sustainability -Linked Bonds
20242029
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Income Statement

Thousand euros

15

2024 %T k 2023 %T
Sales and services rendered (Turnovér) 5,950,913 7.2% 5,551,897
EBITDA(*) 954,647 16.0% 14.0% 837,298 15.1%
Amo_rt_|zat|0ns and depreciations, impairment losses and -368,707 6.2% 14.8% 321,174 5.8%
provisions
EBIT(*) 585,939 9.8% 13.5% 516,124 9.3%
Net financial results (***) -277,430 -4.7% -57.6% -176,041 -3.2%
Gains / (losses) in associates and joint ventures companies 7,502 0.1% -51.3% 15,407 0.3%
_G_ams / (losses) on the a_cqwsmon and_ disposal of subsidiari 80,128 1.3% 99.1% 40236 0.7%
joint ventures and associated companies
Net monetary position 15,005 0.3% - 0 0.0%
Income before taxes 411,144 6.9% 3.9% 395,726 7.1%
Consolidated net profit of the period 273,280 4.6% 2.8% 265,879 4.8%
Attributable to:
Non-controlling interests 150,592 2.5% -1.4% 152,726 2.8%
Group 122,688 2.1% 8.4% 113,153 2.0%
OF0 9.L¢5! O2NNBalLRyRa (G2 GKS f3ISoNFAO adzy 2F (KS T2ahdewidey 9y PENEREVaGRFAGHKST O
YIdd O2yad yR OKFy38a Ay LINPRAOGAZ2YET G ¢KANRTLI NI & SEAISWAASH ¢F YR aSNDAOSa¢éT 2|

(**) EBIT corresponds to the algebraic sum of EBITDA with the following captions of the consolidated income statemenNB/znatu @ !GVA2NABEA | YR RSLINBOA
GLYLI ANNYSYy(d t28aS4a¢ FyR Gt NPOA&AAZ2Y&E

(**) Net financial results corresponds to the algebraic sum of the following captions of the consolidated income statgnyeht & dzNJB & Y

GCAYlI yOALt O2aila FyR t2a8a8aé

GCAYEFYOALE AyO2)
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Our
World

3 Continents
21 Countries

E&C
EUROPE

/ Portugal

Bonds 2024-2029 by Mota-Engil

Engineering and Construction

#from Caixa Geral de Depdsitos

Spain
E&C
LATINA E&C
MERICA AFRICA
/ Mexico Angola
Peru Mozambique
Brazil Malawi
Colombia South Africa
Panama Zimbabwe
Uganda
Rwanda
Guinea-Conakry
Camaroon
Cote d’Ivoire
Kenya
Nigeria
Senegal
Ethiopia
MOTA-ENGIL RECOGNITIONS
TOP 100 IN THE TOP 15 IN EUROPE TOP 10 IN TOP 101N
WORLD #14intheTopGlobal  AFRICA LATIN AMERICA
#71 Global Powers Contractors #8in the region #2 in the region
of Construction 2022 MOST
Deloitte. ~ THETOP250  THETOP250  THETOP250 COMPANY
TO WORK
EURONEXT LISBON AWARDS BUILT CoLAB CAIXAESG forin the Construction
#Sustainable Finance, #2024 Sustainability Award in TRANSPARENCY & and Infrastructure Sector
Mota-Engil Sustainability-Linked the Built Environment, Mota-Engil PERFORMANCE AWARD in Portugal (Merco Talent

University Study)
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1.2 The strength of a Group

1.2.1  The MotaEngil World

Founded in 1946, Mot&ngil is a Group built on 78 years of experience, consolidated over several generations. It was

set up by the Mota family, which is still today its largest shareholder through Mota Gestéo e Participagbes SGPS, SA and
has a longerm commitment to the company. In 2021, EPOCH, Capite¢stments BV, 100% owned by China
Communication€onstructiorGroup a group of Chinese origin and one of the world's largest construction companies,
joined the shareholder structure with a 32.4% positidielping to strengthen the Group's capacity to operate on a

Jt 20l f aollrtSeo LG adlyRa 2dzi F2NJ Ada O2YYAlGYSyidzx Ada L
O2YYAGA dza (2 o0dzAft RAY 3 | 06 SG 0 Soidacikon bid the @ad taeKmor@ Kustaihley A y | {
future.

With a market positioning aligned with best practices and a business conduct based on ethical principles and supported
by a strategic, unique and integrated vision for the future, the Group aims to become increasingly international,
innovative and competite on a global scale.

Leader in Portugal and with a solid position in the ranking of the 15 largest European constructiontgiobas 7
business units and operates in 21 countries, spread over three geographical &easpe, Africa and Latin America.
This 78year history is due to its commitment to rigour, quality and execution capacity in each market.

Alsonoteworthy is the Manuel Anténio da Mota Foundation (FMAM), set up by the Mtoigil Group and the Mota
Family, as an important instrument of the social responsibility policy.

The MotaEngil Group's purpose derives from an awareness that it is up to everyone, today and in the future, er
to-day basis, to provide the appropriate response to every new challenge, bearing in mind its strategy, suppc
specific environmentasocial, economic and governance objectives that are based upon a culture and ethics of c
with organisational values that set the Group apart.

The draftingofthed { G 6 SYSyYy G 2F t dzN1L}R2 &aSé¢ NBAadz SR T didsonh dléty& ofA
the Group together with its contribution to society. Between April and June 2023, a series of questionnaires, intt
and workshops were held with the participation of personnel and external stakeholders in a variety of countries
different levels in the Group. In addition to the surveys provided to strategic internal and external stakehc
including all Group personnel, interviews were also held with strategic stakeholders. A group of staff represer
was also set up for each of theiginess units, countries, ranks in the Group (from top management to operat
personnel), age group and length of service with the purpose of studying the information collected and establist
aims of the Group. The final results were discussedaarhbenticated by the Executive Committee.

11 O02NRAY3 6AGK ¢2L) wupn [/ 2Yy0NFOG2NBEZ 9bw 69yIAYSSNAYy3d bSsanwSO2NR0O P
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The
Mota-Engil
World

Employees

E&C EUROPE

ENVIRONMENT
CAPITAL Z % i

13197
ﬁ Employees @
1400 o
Employees

l.s
\\

E&C / 1
LATIN
AMERICA
Q¢ [N 77 HOLDING
I.I, 3535 AND OTHERS

422
Employees

IE 15.6 ¢

il 955 me

EBITDA
(14% growth compared to 2023)

Order book

(record value)

2 5951 me

Turnover
(7% growth compared to 2023)

ad 5!“919

€07

2469

Employees

E&C AFRICA

21 323

Employees

Business Units

' Engineering and Construction

Infrastructure and
transport concessions

ﬁ Industrial engineering services
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Our purpose

Our legacy inspires and commits
us to build a better world
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1.2.1.1 Business areas

Mota-Engil carries out a wide range of activities associated with the design, construction, management and operation
of infrastructures. The Group has a long and recognésgurience in several countries with various public and private
clients, as well as a high level of technical krdmw, which is leveraged in the development of other activities that
benefit from synergies and crosglling, such as Industrial Engineersmgvices. MoteéEngil has been strengthening its
presence in the Environment and Energy areas, realising the need to contribute to the Group's sustainability and to a
sustainable planet. In this sense, in addition to the collection and management of udsta,whe Group operates in

the production of renewable energy and is increasingly investing in the energy and carbon efficiency sector, contributing
to the muchneeded energy transition.

Business
Areas

ENGINEERING
& CONSTRUCTION

: §5%

R b 5 400
#Q;a? l“ ) :*,;
T e

CAPITAL ? ?
)

)

INFRASTRUCTURE |
CONCESSIONS
Bridges
Highways

INDUSTRIAL
ENGINEERING
SERVICES

Mining
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ENGINEERING AND CONSTRUCTION

22

TheMota-Engil Group has developed construction projects in around 50 countries, affirming its technical competence and builditadj@nrég

excellence, standing out in the construction of infrastructures and various structures such as roads, mot@ies, rairports, ports, dams an
buildings, as well as in the construction and maintenance of support platforms for the Oil & Gas segment, among othérespseiél as
electromechanics, special foundations and geotechnics.

INFRASTRUCTURE CONCESSIONS

Through Lineas and its subsidiaries, Mbtagil
operates a network of around 2,500 kilometres
roads and motorways, including the two bridges
the city of Lisbon.

Mota-Engil has a historical experience of mo
than 5,000 kilometres of concessions (green fi¢
projects) involving a total investment of more tha
12 billion euros, and is supported by specialis
know-how that has been acquired since 1994
Portugal, ad expanded to international markets
mainly Latin America.

MOTAENGIL CAPITAL

Mota-Engil Capital is a Business Unit whc
objective is to leverage the creation of value fi
the Group through diversification of investment:
supported by integrated management of a set
assets and projectscomplementary to the
Engineering and Construction and Environme
segments. It works closely with the Group's cc
businesses.

With this strategic vision, the Mot&ngil Capital
portfolio is focused on:

1  Concession managementas well as
their operation and maintenance
(through MotaEngil Concessdes an
Lineas), continuing a 2fear track
record in concession management;

1 Innovative business areas associat
with Energy and Servicegthrough
Mota-Engil Renewing), Tourism, as w
as theProvision of Servicegthrough
Mota-Engil Ativ), which focuses on th
provision of specialised technic:
services, namely through maintenanc
in buildings, industry and hydrauli
infrastructures, as well as the desig
management,  construction  anc
maintenance of outdoor spaceshose
sustained growth has led to it
recognition in the creation of value i
the landscaping industry.

INDUSTRIAL ENGINEERING SERVICE!

Industrial Engineering Services are one
Mota-Engil's main growth drivers, as the
capitalise on the Group's presence ar
track-record since 1998. In particular, the
benefit from the ability to operate in
multiple markets and with the capacity tc
mobilise resources, and from Motangil's
positioning in the E&C segment in Afric
The Industrial Engineering  Servic
contracts are based on a reliable, letggm
partnership with some of the mos
recognised mulhational investors.

ENERGY

The MotaEngil Group was the first privat
operator in the energy production sector il
Mexico, owning a number of hydroelectri
generation assets in operation throug
Generadora Fenix with a productio
capacity of over 280 MW. In addition t
generation, itis also present in energ
commercialisation, holding three PP/
(Power Purchase Agreements) in operatit
for 148 MW (658 GWhlyear), the mos
important being the 26/ear PPA
contracted with Mexico City. EGF also ha
waste recovery plant, which produce
energy by capturing biogas from landfil
incinerating it at the energy recovery plar
and recovering organic waste.

It is currently developing a pipeline ¢
renewable energy projects, includin
hydroelectric, photovoltaic, biomethane
and energy storage.

ENVIRONMENT

Mota-Engil Group began activities in th
Environmental field in 1995 in Portugal throuc
Suma in the urban rubbish collection ar
disposal sector, taking on additione
competencies with EGfa leading Company ir
the treatment and recycling of waste using
cutting edge technology in the sector as well
energy generation from biogas and
processing plant.

At an international level, Mot&ngil has
expanded activity in this sector into marke:
including Angola (Vista Waste), Mozambiq
(Eco Life), Cabo Verde (Agir), Brazil (St
Brazil), Oman (Eco Vision) and Ivory Coast (
Eburnie and Clean Eburnie) with véew to
continuing expansion while contributing to
better world that is ready for the forthcoming
generations.

MOTAENGIL MEXT

With the aim of reinforcing investment ir
innovation and being an accelerator of glob
transformation, MotaEngil Mext was set up
which holds executive responsibility for a grot
of subsidiaries operating in different areas su
as:
1 Real Estate, through Emerge;
1  Agroforestry production, through
naturatbased solutions and the
commercialisation of carbon credit:

(Mamaland);
1  Energy Production; and
T Mining.

Mota-Engil Mext also has a Transformatic
Committee within its structure, which aims t
be a vehicle for boosting efficiency an
innovation within the Group, operating acros
all the business areas and geographies whi
Mota-Engil is present.
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1.2.1.2 Manuel Anténio da Mota Foundation

Manuel Anténio da Mota Foundation (FMAM)an important instrument of Mot&Engil's social responsibility policy, as

an organised and systematised manifestation of ethical and socially committed management, in the name of active and
participative corporate citizenship. Its purpose is to promakeyelop and support initiatives of a social, educational and
cultural nature, operating throughout Portugal and in the countries where the Group is present. Headquartered in Porto,
the Manuel Antonio da Mota Foundation was set up in 2009 and recognis201i@ by the Portuguese Council of
Ministers. Its public utility was declared in 2014 and renewed in 2020. In Peru, it was inaugurated in 2014. The FMAM
believes that its way of working boosts the capacity of the institutions it supports to produce tren&foe and lasting

effects among the people who benefit from its services.

In its scope of intervention, it targets both locammunities and the people who are part of the MdEagil Group,
positioning itself as a Foundation that contributes to the integrated development of the community.

9OSNE &SINE GKS Ca'a K2fRa (KS Wal ydzsSt ! yiasyA2 RIF a2l
MpiK SRAGAZ2Y GF1Ay3 LIEFOS AY Hnanun dzy RSNJ 0KS &aftz23Fy W,
cohesive and solidarny2cdzy i NE Q® ¢ KS | gl NR Fyydzrffe K2y2dzNE AyadAdddzia
social exclusion, the reception and integration of migrants and refugees, the enhancement of the interior and territorial
cohesion, health, education, employmt family support, innovation and social entrepreneurship, digital and
technological inclusion and transition, and climate transition.

lfaz2 ¢g2NIKe 2F YSyidAzy Aa 4K AWSF WMdeS !l yIawiid yox2 FRIY SaR2 ¢ G !
Angola. With two editions, this initiative is a testimony to the deep ties that united the Portuguese businessman and his
Family, asvell as the MotaEngil Group, to this country, and whose connection is perpetuated.

In 2024:

46 Institutions supported

504,p n nAmeunt invested

Find out more about the Projects supported by FMAMwatw.fmam.pt


https://www.fmam.pt/
http://www.fmam.pt/
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1.2.2 Strategy Building 26 for a Sustainable Future

Building 26 for a
Sustainable Future

Mota-Engil Group’s Strategic Plan - “BUILDING 26 | For a sustainable future -
has a time horizon of 2022-2026 and identifies five strategic axes to support

the realisation of its ambitions.

Organlsational Culture

VALUES

Ambition
Integrity
Cohesion

Group spirit

Internal and external context

NEW CYCLE

Two strategic shareholders
Mota family and CCCC as the
driving forces behind the
new cycle.

Risks and opportunities
Global trends with an impact
on society demands (climate
change, urbanisation,
population growth) and
economic recovery plans.

Timeline 2022 - 2026

STRATEGIC PLAN

STRATEGIC AXIS

Debt Optimisation and Diversification Improving
financial sustainability and aligning the levels
of indebtedness with business profiles,

A sharp growth in Environment, Concession
of infrastructures and Industrial Services
Increased relevance of long-term cash
generating businesses with an accelerated
growth in international markets.

Necessidades e Expetativas de Crlacéo de Valor

STAKEHOLDERS

Shareholders
Clients
Employees
Suppliers

Partners

A greater focus on the Profitability of Engineering
& Construction A greater concentration of
resources in the core markets (larger scale)

in order to achieve higher levels or profitability.

Efficiency Programme as at the level of the Group
Reinforcement of synergies and effciencies
boosted by global operational platforms.

A new course in inability and ion
Intensification of sustainability and
innovation in all businesses.

Financial Sector
Regulators and Public Bodies
Society and future generations

Environment

Other stakeholder groups

24
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1.2.2.1 Strategic approach to sustainability

The issue of sustainable development is now a global concern and challenge and, as such, the Group is aware of the
FdzyREYSyGlt NBtS GKFG O2YLIyASa LEFe Ay NBFtA&AY3I by |3

inspiresandcomniida dza (G2 O0dZAfRAY3 I o06SGGSNI 62NIRQX AlGa IYOAUGAZ
to all stakeholdersn a sustainable way.

{dAGIAYFIoAftAGE YR Ayy20FiA2y NB 2yS 2F (KS subtaimdle | ESa
FdzidzNBQ { 0N} GSIAO tflys GKNRdAdzZZK gKAOK (GKS DNRdzZLJ A& 0O2Y"
the Sustainable Development Goals (SDGs). Within this framework, eight strategic objectives have been defined, aligned
with seven of the 17 SDGsiamely SDGs 5, 8, 9, 10, 12, 13 and &7d contributions to various other SDGs have also

been identified.

More detailed information on the impacts, risks and opportunities identified by the Group, as well as their relationship
withMota-9 y 3Af Ua &GNI GS3& FyR o0dzaAySaa Y2RStX Aa LINBaSyidSR

Strategic
Plan

Based on our ... we are fully committed to improve on SDGs ... strengthening the
Material Topics... with robust ESG targets Sustainability Main Pillars

o EECOVINENES 2026 TLocal talentin

creation and Skills Leadership and Accountability,
development management roles ensuring a positive leadership and
engaging all stakeholders
2026 Reduction in accident
:':;‘T::"d = with lost time (vs 2020 BU E&C
and vs 2021 ME group) Actions and Impact Analysis, empowering
actions with positive impact
Energy and 2030 Reduction of GHG emissions
Climate Change (scope 1. 2 And 3) vs 2021"
12 Partnerships, fostering solutions
Quality and Safety of 2026 Global certification (ISO goo1, C:\:S
the products services 14001 e 45001) based on turnover

and Critical Incident Communication (internally and

externaly) promoting awareness,

Diversity, Equity 2026 Women recruited or engaging and transparency
and Inclusion promoted as managers vs 2021
RO RtaD 2026 Cumulative Investment in

innovation 22-26 vs 2020

Circularity 2030 Recovery Waste (%)

Group committed to achieve
carbon neutrality by 2050
2026 Entities measuring CSR
impact based on SDGs

00006000

Social Responsibilit:
P ¥ 1 This target will be reviewed on a continuous basis, taking
into consigeraton updated guidance and best practices
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Sustainability
Roadmap

ESGReportingand
Communication

Full and transparent internal and
external reporting on sustainability
in line with best international
reporting practices and based

on continuous improvement.

Mota-Engil’s purpose
Development of the Mota-Engil’s
Purpose project with the
involvement of internal and
external stakeholders.

Sustainability goals

and targets

Commitment to the SDGs, with
defined environmental, social
and governance (ESG) goals
and targets.

Sustainability partnerships

Reinforcing the establishment of partnerships
with leading sustainability entities and
subscribing to important commitments for
the sectorand the Group.

Sustainability Leadership

Creation of various internal leadership levels,
reinforcing competences and guidelines
within the Group.

ROADMAP

Sustainability training

and awareness

Focus on continuous training in
ESG, including personalised and
partnered actions to empower key
people within the Group.

Sustainability Working
Groups (SWG)

Defining and developing working
groups on sustainability themes
identified as important to
operationalize the strategy.

Materiality

Analysis based on the concept
of “double materiality” by
listening to internal and external
stakeholders.
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MOTAENGIL GROUP CONTRIBUTIONS TOWARDS THE ODS IN LINE WITH STRATEGIC GOALS

5 IGUALDADE
DEGENERD

g

Promoting gender equality
and nondiscrimination.

Combating harassment
and discrimination.

Actions to make it easier td
reconcile working hours
with family life.

Campaigns to value
women.

Promotion of the
engineering profession

TRABALHO DIGNO
ECRESCIMENTO
ECONOMICO

i

Promoting decent work by
protecting labourights
and promoting
occupational health and
safety.

Generating employment
and wealth in the different
geographies where we
operate, through our
operations and relations
with local suppliers.

Promoting diversification,
technological
modernisation and
innovation.

Promoting economic
growth in balance with
environmental
preservation and
encouraging resource
efficiency in consumption
and production processes.

DUSTRIA,
&
Development of quality,

sustainable and certified
infrastructure.

Modernisingthe
construction industry with
a view to greater efficiency
in the use of resources anc
the adoption of
technologies and
processes with less
environmental impact.

Development of RDI
projects, participation in
industrial/sectoral
initiatives and associations
and support for academic
projects/collaboration with
universities in the Group's
various business areas.

Guaranteeing equal
opportunities and reducing
unequal results by
eliminating discriminatory
practices and ensuring
access to management
positions for local talent.

Commitment to local
succession training for
management and junior
staff within the company.

FMAM's support for
corporate citizenship
projects/donations to
associations that promote
social inclusion, equal
opportunities and the
reduction of inequalities.

FMAM's social and family
support for the Group's
employees.

12 PRODUCAD
EGONSUMD
SUSTENTAVEIS

QO

Promoting sustainable
management and the
efficient use of natural
resources, both in its own
operations and through
the Group's business
areas.

Reducing the
environmental and human
health impact of waste.

Developing awareness
raising campaigns among
local communities.

Promoting sustainability in
the value chain.

13 e

g

Promotion and
construction of more
efficient buildings at the
design stage.

Promoting electrical
mobility.

Optimising processes,
routes and material
consumption.

Investment in renewable
energies.

Integrating environmental
requirements into
purchasing policy.

Nature conservation and
restoration activities

1 PARGERIAS PARA
AIMPLEMENTAGAD
DOS DBJETIVOS

&

Stimulating partnerships
with various organisations,
essential for the fulfilment
of the defined objectives
and within the scope of
FMAM's activities.




MOTAENGIL INSPIRINBeyond Cultures

CONTRIBUTIONS FROM MBN@&IL GROUP TOWARDS OTHER ODS

ERRADICAR
APOBREZA

fvidil

Carrying ougctivities in
support of local
communities.

FMAM's support for
social solidarity
organisations.

Occupational health
programmes and health and
well-beingcampaigns
(including mental health).

Development of awareness

raising campaigns among loca

communities on health and
safety issues (including road
safety).

FMAM's support for corporate
citizenship projects/donations
to local associations aimed at

promoting health.

Support provided by FMAM to
the Group's employees for the

purchase of medicines.

EDUCAGAD
DEQUALIDADE

|

Developing training
programmes for
employees.

Recruitment and
development of Young
people with potential.
Professional training and
integration of Young
people in the countries of
origin.

Development of
awareness campaigns for
local communities on
matters of health and
safety (including mental
health and the
environment).

FMAM's support for
programmes to promote
education, training and
qualifications for young
people and adults,
particularly among the
most disadvantaged
groups.

Social and family support
for the Group's employees
through scholarships
awarded by FMAM.

The processing of waste
for the production of
energy (hydroelectric
plants and Wast¢o-
Energy).

Promotion of energy
efficiency in buildings.
Promoting energy
efficiency in buildings.

Increasing use of solar
power.

Reducing the
environmental impact
associated with waste,
through the waste
business area, and
developing awareness
campaigns.

Supporting local
communities by carrying
out construction projects
and rehabilitating
dilapidated buildings and
urban spaces.

Support for local
communities by means of
projects for the
construction and
refurbishment of run
down urban buildings and
spaces.

FMAM's support for
corporate citizenship
projects/donations to local
associations aimed at
promoting decent housing
conditions and protecting
and safeguarding cultural
heritage.

Environmental plans that
integrate compensatory
andbiodiversity
restoration measures.

New business areas with
nature-based solutions.
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1 PAZ JUSTICA
EINSTITUIGOES
EFICAZES

Y,

Governance model
supported by ethics and
conduct guidelines for
integrity and transparency
and accountability.
Governance model
supported by rules of
ethics and conduct,
integrity and transparency
and accountability.

Measures to prevent
corruption, bribery, money
laundering and terrorist
financing in the value
chain.

Promoting human rights in
the value chain.

Promotion of active forms
of stakeholder
involvement.
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1.2.3 Corporate governance model argbverningbodies

Mota-Engil has adopted a reinforced Latin/classical governance model, composed of a Board of Directors, a Supervisory
Board and a Statutory Auditor, the latter not being part of the Supervisory Board. The Board of Directors is the body
responsible for caging out all management acts relating to the company's corporate purpose, for determining strategic
guidelines and for appointing and generally supervising the work of the Executive Committee and the specialised
committees it has set up. The remaining tivodies are responsible for supervision.

The Remuneration Committee is responsible for defining the remuneration policy for the members of the governing
bodies, setting the applicable remuneration, taking into account the duties performed, the performance achieved and

the company's economic sittian.

GENERAL o
SHAREHOLDERS MEETING i
|
|
b
N te - SECRETARY
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GOVERNING BODIES

BOARD OF DIRECTORS
Chairman

Carlos Anténio Vasconcelos Mota
dos Santos

Vice-Chairmen

Anténio Manuel Queirés
Vasconcelos da Mota

Gongalo Nuno Gomes de Andrade
Moura Martins

Wang Jingchun

Permanent Members

Manuel Anténio da Fonseca
Vasconcelos da Mota

José Carlos Barroso Pereira Pinto
Nogueira

Maria Paula Queirés Vasconcelos
Mota de Meireles

Joédo Pedro dos Santos Dinis Parre
Ping Ping

Tian Feng

Di Xiao

Vai Tad_eong

Ana Paula Chaves e Sa Ribeiro
Francisco Manuel Seixas da Costa
Isabel Maria Pereira Anibal Vaz
Paulo Sacadura Cabral Portas
Helena Sofia da Silva Borges Salgg
Fonseca Cerveira Pinto
Guangsheng Peng
ClareAkamanzi

STATUTORY AUDIT BOARD
Chairman

José Anténio Ferreira de Barros

Permanent Members

Susana Catarina Iglésias Couto
Rodrigues de Jesus
Cristina Maria da Costa Pinto

Alternate Members

Carlos Manuel Pomar dos Santos
Neves de Matos

30

EXECUTIVE COMMITTEE
Chairman

Carlos Anténid/asconcelos Mota
dos Santos (CEO)

Vice-Chairmen

Manuel Anténio dd~onseca
Vasconcelos da Mota (Vi€ceEO)

Members

José Carlos Barroso Pereira Pinto
Nogueira (CFO+CIO)

Joédo Pedro dos Santos Dinis Parrei
DiXiao
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BOARD OF THE GENER®EEAVIBLY

Chairman

Antonio Candido Lopes Natério

Secretary

Rui Jorge Teixeira de Carvalho
Pedroto

COMPANY SECRETARY

Chairman
Ivone Santos Martins
Alternate Member

Patricia Santos

Information on the constitution and description of the MeEngil Board of Directors (see following pages).

STATUTORY
EXTERNAL AUDITOR
Pricewaterhousecoopers &
Associados, SROC

Represented by:

AUDITOR

A

Anténio Joaquim Brochado Correia

ou Catarinalsabel Vieira Pereira

BUSINESS UNITS
(SubHolding)

E&CEurope

Horéacio Sa

E&CAfrica
Anibal Leite

E&CLatin America
Jodo Pedro Parreira
Environment

Emidio Pinheiro

Capital

José Pedro Freitas

MEXT

Silvia Mota

ENERGY

Hugo Pereira

Martifer

ArnaldoFigueiredo

31
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CHARACTERISATION OF THE BOARD OF DIRECTORS

Members
5 executive members

14 non-executive members

Gender

0.58 Average ratio of women to men (7:12)

37%Women
63%Men

Nationality

63%Portugueg

32%Chineg
5%Rwandes

Average age

55years

Age range

38to 76years

Independence
63%Non-independent

37%Independent

Average time in office
6 years overall average, simple average ranging fdcim
24 years

S5uptolyear

6 between?2 and 5 years
4 between6 and 10years

4 for more thanlOyears
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CHARACTERIZATION OF THE STATUTORY AUDIT BOARD

Members Independence

3 Members 100%Independens
Gender Time in office
66%Women 5years overall
33%Men

Nationality

100%Portugues

Average age

57 years

Age range

38to 8lyears

More detailed information in the Report on Governance Practi€esther information on this matter can be found in
the Sustainabilitf®atement, under Governanc&hapterl.4.4.1).
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ANTONIO GONCALO NUNC MANUEL JOSE CARLOS MARIA PAULA
w CARLOS ANTONIO MANUEL GOMES DE JINGCHUN ANTONIO DA BARROSO QUEIROS JOAO PEDRO DO
<§( VASCONCELOS QUEIROS ANDRADE WANG FONSECA PEREIRA PINTC VASCONCELO SANTOS DINIS PING PING TIAN FENG
z MOTA DOS SANTO¢{ VASCONCELO MOURA VASCONCELOS NOGUEIRA MOTA DE PARREIRA
DA MOTA MARTINS DA MOTA MEIRELES
8 Chairman, ViceChairman, VlceChawman, ViceChairman, Member, Member Member, Member Member, Member,
= ) . 14 years in post and ) ) . ) ) . .
»n 2 years in post 12 years| 2 years in post 24 16 years on the 3 years in post 8 yearsin postand| 1 year in postand 24 years in post 1 year in post and on 3 years in post and 3 years in post and
8 on the body Years on the body| body and on the body on the body on the body and on the body the body on the body on the body
E Executive and Non Non-executive Nonrexecutive and Nor-executive Executive and Non | Executive and Non | Non-executive and Executive and Non Non-executive and Non-executive and
> . and Non - and Non : : : : - -
= independent . Non-independent ) independent independent Non-independent independent Norrindependent Norrindependent
independent independent
o Portuguese Portuguese Portuguese Chinese Portuguese Portuguese Portuguese Portuguese Chinese Chinese
0 46 years 70 years 59 years 61 years 38 years 42 years 66 years 55 years 44 years 52 years
©] . FOKSt 2NRa& . OKSt 2Nl . I OKSt 2 NQ{ Bachelorsdegree al & i SNR& | BachelorsDegree | . I OKSf 2N . I OKSf 2 N & | Bachelor's Degree in| Master’s Degree in
'2 Civil Engineering at the | in Civil Law from the Law in Engineering Civil Engineering in Economics from | in Civil Engineering| Law from the Law Law from the Chinese Civil Engineering
8 Engineering Faculty of Engineering Faculty at the (Motorway and from the University | the Economics and | from the Faculty at the University of Political | from the University
) University of PortoMBA | (Transport Links) | University of Urban Road College of London Management Engineering University of Sciences and Law of Tsinghua
5': from the Engineering from the LisbonPostgraduate| Construction Faculty at the Faculty at the CoimbraPosGraduate
o Faculty at the University | Engineering degree in from the Portuguese Catholic| University of Porto | Degree in Management Master’s Degree
Q of Porto Faculty at the Management from University of University from the Universidade | from the Chinese
E University of Instituto Superior /I KFEy3aQly Cat6lica Portuguesa University of Political
9( Porto de Gestéo Sciences and Law
2 (Management
Higher Institute)
Legal matters, Business and Corporate finance,
Communications and Business Business control,
institutional relations, development, Corporate risk,
(%) Marketing and Internal Health and Safety, | Corporation tax and
ﬁ Communication Environment and IT and Digital
% Investor Relations Quiality, Transition
Compliance, - Strategic Planning
Sustainability and and M&A

Human Resources
Strategy
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BIO TYPE POSITION

ACADEMIC QUALIFICATIONS

AREAS
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DI XIAO LEONG VAI TA(C
Member, Member,
3 years in post and on the 2 years in post and
body on the body

Executive and Non Non-executive and

independent Independent
Chinese Chinese
48 years 62 years

Bachelor’s Degree in
International Accounting in Mathematics
from the Shanghai from the University
University of International | of

Bachelor’s Degree

Studies WaterlooDoctorate
in Law from Beijing
Master’s Degree in University

Accounting from the
University of International
Economics and Business

Shared Administrative and
Technical Services

ANA PAULA
CHAVES E SA
RIBEIRO

Member,
6 years in post and
on the body

Non-executive and
Independent

Portuguese
51 years

. OKSt 2NRE .

Business
Management and
Administration from
the Universidade
Catdlica Portuguesa

FRANCISCO
MANUEL SEIXAS
DA COSTA

Member,
6 years in post and
on the body

Non-executive and
Independent

Portuguese
76 years

I OKSf 2 ND3
Social and Political
Sciences from the
University of Lisbon

ISABEL MARIA
PEREIRA ANIBA
VAZ

Member,
3 years in post and
on the body

Non-executive and
Independent

Portuguese
59 years

Bachelor’s Degree in
Chemical
Engineering
(processes and
industry) from the
Institute of Technical
Higher Education

MBA specialising in
management from
the Nova
Universidade in
Lisbon

PAULO SACADUR
CABRAL PORTAS

Member
1 year in post and on
the body

Non-executive and
Independent

Portuguese
62 years

. OKSt 2NDA
Law from the
Universidade Catélica
Portuguesa

HELENA SOFIA DA SIL
BORGES SALGADO
FONSECA CERVEIRA

PINTO

Member,
6 years in post and on the
body

Non-executive and
Independent

Acting as independent lead
director

Portuguese
54 years

. OKSt2NRa 585
Management and
Administration from the
Universidade Cat6lica

Portuguesa

MBA from the Universidade
Catélica Portuguesa
aladSNRa 5S3INE
Operations Management from
Universidade CatélicaPorto
Business School

PhD in Business Studies from
the Warwick Business School

GUANGSHENG PEN

Member,
Less than 1 year in post
and on the body

Non-executive andNorn+
independent

Chinese
52 years

Graduate of the Changsha
University of Science and
Technology specialising in
Economics and Finance
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CLARE AKAMANZI

Member,
Less than 1 year in post
and on the body

Executive and Independent

Rwandan
45 years

Doctorate in Lavg,
Honorary from the
University of Concordia

- Master’s Degree in Public
Administration (MPA) from
Harvard University

-LLM (International Trade
and Investment) with
distinction from the
University of Pretoria
(South Africa)

-LLB (Hons) from the
University of Makerere,
Uganda
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1.2.4 Tax information

Mota-Engil has a Takisk Management Policy, which establishes a set of principles and procedures aimed at enabling the
Group to identify, assess and manage the tax risk inherent in its operations (current asndiment). Mota-Engil has a

Tax Risk Management Policy, which establishes a set of principles and procedures aimed at enabling the Group to identify,
assess and manage the tax risk inherent in its operations (current anduroeent). These principles and procedures

apply to all the companies owned by the Group anel fallowed by the various management levelolding company,
Business Units and markets / countriewhich, in line with the general principles of the Group's organisation, must
interact with each other to ensure that tax risks are identified in gontktand managed effectively.

The document also typifies a number of situations which, due to their nature, complexity or size, potentially generate
material tax risks for the Group and in which the corporate tax area should be involved in the detiimy process.

The Group is guided by compliance with the law and tax obligations in the various markets where it operates and
monitors, centrally and locally, changes to tax laws and regulations in each of the places where it operates that may have
an impact on its tastrategy.The Goup is governed by the fulfilment of tax laws and obligations in the various markets

in which it operates and monitors, on a central or local level, changes to tax laws and regulations in each of those location
in which it operates and thanay affect its fiscal strategy.

Mota-Engil seeks to maintain a good relationship with the tax authorities in the countries where it operates, thereby
trying to minimise the risk of disputes with them. In Portugal, MBtayil is one of the companies that has signed up to
the Code of Good'ax Practices promoted by the Portuguese tax authorities, which establishes a set of principles and
rules of conduct that should guide the relationship between taxpayers and the tax authohtmsa-Engil seeks to
maintain a good relationship with the taxithorities of the countries in which it operates, to minimise the risk of disputes
with said entities. In Portugal, Motangil is one of the companies that abides by the Code of Good Tax Practice promoted
by the Portuguese tax authorities, which estalis a set of principles and rules of conduct that guide the relationship
between taxpayers and the fiscal authorities.

Guiding principles

The Group is governed by compliance with the law and tax obligations in the various markets in which it operates. Any
decision taken complies with the applicable tax laws and regulations.

The basic principle of tax risk management is based on avoiding unnecessary disputes with the various tax authorities: (i)
ensuring that the decisions taken are based on robust and-feetided technical positions; (ii) appropriately
documenting the factsinderlying the decisions taken; and (iii) implementing compliance procedures to ensure that the
result of these decisions is correctly reflected in tax calculations and returns.

In a context where the interpretation of facts or tax legislation is often associated with a level of subjectivity (and is
therefore susceptible to generating disputes), avoiding any and all disputes with the tax authorities may be too costly
and not in lne with the objective of maximising the value created for the Group. In this sense, the Group may in certain
circumstances decide to run the risk of disputes, provided that it is likely that such disputes will be resolved iniits favou
These situations arassessed and managed in accordance with the principles set out in the Tax Risk Management Policy.

All decisions are based on the Group's business objectives and, as such, any tax optimisation initiatives are carried out in
this context. This means that any transaction or operation carried out must be motivated by commercial reasons and
have a valid business purpose.
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Tax risk assessment in decisiomaking

Recognising that the needs anbjectivesof the businessre thepriority for the Group, whenever there are alternative
waysof achieving the same results for the business,dhe thatproves to be most efficient from x point of view is
followed. Therefore the heads otachbusiness involve the locdlusiness uniand corporatetax teams in the planning
anddecisionrmaking processo thatthey canwork inpartnershipwith the business functiongrovidingclear and timely
information on the taximpact of the options considered and (wheawailable) suggestingplutions thatensurealignment
betweenbusiness objectiveand efficiency from a tapoint of view. Taxeams must be able to operate in anvironment
of uncertaintyand controlled risktakingin line with the risk managemetrinciples set ouin this document.

The prioritisation of business needs and objectives must not, however, take precedence over compliance with the law
and tax obligations. In the event of uncertainty in the interpretation of tax legislation, a clear assessment is made of the
expected tax cosequences and it is ensured that these are taken into account in the deasikimg process.

In addition to participating imlecisionmaking processes in which its intervention is requested by busimessgersor
local orbusiness unitax teams, thecorporate tax areas consulted when operations/decisioase involved whichdue
to their nature or complexity, are likely ttavematerial taximpactsfor the Group.

Risk management in tax compliance
Taxcompliance

Each Group company is responsible for complying with the various tax obligations in the markets where it operates. These
obligations include calculating the various taxes in accordance with the applicable tax laws and regulations, paying them,
submitting eturns within the deadlines established by law and other ancillary administrative obligations. The calculation
and payment of taxes and the submission of tax returns are always carried out on the basis of the tax legislation in force
on the date of fulfilnent of each obligation.

In line with the establishegrinciples each company is also responsible for appropriateElgumentingthe technical
positions and factainderlyingtransactions and decisionmade that are reflected iax returns. This responsibility
includes preparing transfer pricimpcumentationin markets where it is required. This documentation is prepaatthe

time the transactions or decisions aneadeandkepton filefor the period required bydcallaw forkeeping tax records.

Technical positions affecting more than one jurisdiction are reconciled and agreed between the parties involved and the
corporate tax area before being included in any tax return.

Bearing in mind that tax legislation is constantly changing, eaafipany's stakeholders with responsibilities in the tax
area keep up to date with developments in this area in the country where they operate.

Inspection management and tax litigation

The heads of each company seek to maintain a good relationship with the respective local tax authorities in order to
minimise the risk of dispute with such entities. The relationship is conducted professionally and cordially, based on
providing clear infamation and making it available in a timely manner.

The management of tax inspections and tax disputes (such as administrative claims or legal actions) is the responsibility
of the local companies. Companies notify the corporate tax department whenever a new inspection is initiated, and the
notification mug include the company being inspected, the scope and the period covered by the inspection.

Decisions to accept or appeal administratively or judicially against corrections to tax payable arising from any inspection
action are made on the basis of a chenefit assessment, taking into account the following factors:

1 Merit of the technical arguments that support each matter subject to correction;

1 Quality of the documentation produced to support the facts underlying the decisions taken;

1 Existing alternatives for dispute resolution and, for each alternative, an estimate of the likelihood of success,
expected time of resolution and expected costs (for example, costs for guarantees, consultants and lawyers,
court fees);
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1 Risks associated with the dispute process, particularly reputational risks, and risks to relationship with the tax
authorities.

When these decisions concern situations identified as likely to have a material tax impact on the Group, the corporate
tax area is involved in the decisiomaking process.

Tax Reporting

The accounts and financial statements reported by each company include all movements and balances relating to tax,
calculated on the basis of tip-date information at the date of preparation. This is essential to enable the Group to
report accurate and aoplete consolidated financial information.

In addition to financial reporting, each company also reports to the corporate tax department any tax contingencies
existing in the respective reporting period. This initiative is part of the transversal risk monitoring process implemented
by the Group.

Sharing good practices and tax information

Local companies and the tax teams of the Business and Corporate Units share knowledge, experience and best practices
on all issues that can help improve the identification, assessmentrarhgement of tax risks.

This sharing makes it possible to increase efficiency and quality in the definition of technical positions on the treatment
of certain income or expenses, in the identification of relevant issues in the context of tax inspection actions and in the
managemat of these inspections.

Any changes to tax laws or regulations in each country that may have a material impact on the operations of local
companies are communicated by the heads of the respective companies to the corporate tax area so that it can
participate in assessing the imgtaand determining any actions that may need to be taken in response to the changes
identified.
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1.2.5 RiskManagement

¢KS NAAa]l YFIyF3aSYSyid LINRPOSaa Aa 'y AyidSaNIft LINIG 2F GKS
of management policies and procedures with a view to ensuring the creation of value, safeguard of assets, protection of
workers, compli Yy OS gAGK fl ga IyR NBIdzZIGA2yas yR I O2yGNRff SR
ethical principles, corporate targets and strategic goals as well as the reliability of information reported.

Therefore, risk management at the MeEngil Group is based on an integrated and crgting process, intended to be
evolutionary regarding the constant identification and monitoring of exposure to the different types of risks inherent to
its business, @ansidering the various regions and geographies in which the Group is present, selecting and implementing
strategic options for handling the main risks.

In this chapter we present the structures responsible for the analysis and monitoring of the risk management process, its
principles, phases and components and, finally, the main risks to which the Group is exposed throughout the exercise of
its activity.

Governanceand Organisation

The overall risk management of the MeEngil Group is the responsibility of the Executive Committe®laf-Engil
SGPS and of the management and supervisory bodies of the companies that integrate it. At the level of the Executive
Committee, the Corporate Risk area is assigned to an executive director.

In addition, there is also a specialised Committee, the Risk and Internal Audit Committee, which is usually composed of 1
(one) independent director, the Chairman, and 2 (two) members who may not be executive directors, thus ensuring the
necessary indeperahce. This Committee reports directly to the Chairman of the Board of Directors and has the following
main duties:

) ¢2 Y2YyAG2N) 6KS DNRdzZLJIQd o0dzaAySaaz SyadaNAy3 +y AydSaNn

i) To propose and follow up the implementation of specific measures and procedures related to the control and
NBRdAzOGA2Y 2F NRalad Ay G(G(KS DNRdzZIQ& | OGA@AGeS sAGK |
and risk management system;

iii) To check the implementation of adjustments to the internal control and risk management system proposed by
the Statutory Audit Board;

iv) ¢2 JIABS |y 2LAYA2Y 2y (KS DNRdzZIQE NAR Al YIFGNRE 6KSyS$S
the external environment and/or operating risks take place;

v) To assess the risk management strategies defined on a corporate level and the implementation of the corporate
policies of risk management at the Business Units;

vi) To monitor the assessment of the risks associated with selected projects;

vii) To approve the Internal Audit Annual Plan according to the materiality, relevance and opportunity of the
identified risks;

viii) To issue reports with recommendations, where applicable, following up on each internal audit carried out by
the Internal Audit function;

ix) To monitor the implementation of the recommendations contained in the reports or opinions issued by the
Internal Audit function, in line with the information regularly received regarding its status of implementation;

x) To monitor external audits and comment on audit reports;

Xi) Monitor inspectionsby regulatoryand other authorities;

xii) Promote an environment and culture of compliance with internal policies by the various Group companies, as
well as rules and procedures related to corporate values, namely the Code of Ethics and Business &wahduct;

xiii) Monitor compliance withthe Whistleblowing Procedure, in particular guaranteeingthe rights of the
whistleblower.
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The MotaEngil Group's corporate and management model establishes a structaceodintability for risk management
based on three lines of defence.

The third line of defence, Internal Audit, covers all the areas, processes and activities of the companies that make up the
Group, and its main mission is to contribute to the achievement of the strategic objectives, assessing the compliance and
continuousimprovement of the effectiveness of the internal control of the Group's management processes, supporting
the prevention and mitigation of control risks that could result in the risk of financial loss and promoting the Group's and
its employees' complianceith all applicable regulations through independent intervention, in conjunction with all its
organic units.

The corporate functions and global platforms make up the second line of defence. Their mission it to set out specific
O2y GNBE NUz Sa 2y AYGUGSNYylIf NARA1aAZ Y2YAG2NRAY3I FyR JdzZARAY:
and rules aimedt preventing risks, and on external risks that may arise from an external context to the Organisation and
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Additionally, the Corporate Risk function, which also integrates the second line of defence, is responsible for defining the
Risk Management Policy and for ensuring its good operation, guaranteeing that the Group is aware of the main risks,
supporting therisk appetite analysis and the respective definition of limits, and guaranteeing the appropriate
implementation of a cascade risk management process at the Organisation through the defined structure so as to
promote good execution, accountability and cuku

Likewise, the main mission of the Corporate Compliance function is to ensure the application and universal respect by
the whole Group of the compliance practices and rules, to ensure that they are kept up to date, and to act to prevent
and mitigate compliace risks, which are the risk of legal or regulatory sanctions, financial loss or loss of reputation as a
result of failure to comply with the application of laws, regulations and the Code of Ethics and Business Conduct,
promoting an environment of intedsi and a culture of compliance with regulatory frameworks and standards related to
ethical principles and values throughout the Group.

Lastly, the first line of defences carried out by the Business Units, markets, companies and projects, which are
responsible for risk management at the front line, playing a fundamental role in risk management, as they are usually
closest to the risks and are therefore continually fagégth assessing risks, the amount of risk to take on and defining
treatment options to mitigate them. These decisions must take into account the risks involved not only for the business
unit, market, company or project, buatiso the wider impact of the risk on the Group as a whole.

In order to ensure constant strengthening of the internal control system, process integration and its compliance in terms
of the three lines of defence, monthiyieetings with the corporate areas of Internal Audit, Risk and Compliance are also
held, aimed at a reflection on the level of exposure to risk of the Group, as well as on the assessment of compliance with
existing and applicable standards.

It should also be mentioned that risk management at the MBtagil Group is an integrating element of all organisational
processes and decisions, rather than an isolated activity. Risk management and control are monitored by the Board of
Directors, the heds of the Business Units, global platforms for shared services and technicians and by the corporate
functions of theGroup

In this way, the main risks to which the Group is exposed are monitored by the internal reports prepared by the heads of
the Business Units and by the reports, opinions and recommendations of the aforementioned Committee, in conjunction
with the informatian prepared by the heads of the corporate functions and global platforms.
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Principles of the Risk Management Policy

The mairprincipals of the Risk Management Policy are as follows:

i) Ensure that risk is managed systematically and as effectively as possible in different corporate processes,
business units, markets, companies and projects;

i) To use a comprehensive risk management process and common language;

i) To integrate the management and discussion of the risks at the Organisation's general culture;

iv) To provide clarity on the levels of risk and risk appetite in a manner that facilitates business detigiog;

v) To establish reporting mechanisms that allow for a transparent communication flow, ensuring the timely
delivery of emerging risks to the heads of corporate processes, the critical risks to the top management and the
strategic risk matters to the Executi@@mmittee of the MoteEngil Group;

vi) To establish an accountability structure through the three lines of defence; and

vi ¢2 O2ydAydz fte AYLNRGS (GKS DNRdAzLIQa NRa&al YIlylr3aSySyi

Stages of the risk management process

TheMota-EngilD NB ddsBfhanagementprocessappliesto the variouscomponentsintegratingthe risk management
structureandwhichwere developedto achievespecificgoals,aswell asto the suitthe externalandinternal contextsin
whichthey are applied.

Within eachcomponent,the Mota-EngilD N2 ddkk@anagemenprocessencompassefour essentiaktages:

i) Risk assessment: Identification, analysis and assessment of risk;

i) Risk treatment: Selection and implementation of options to face the risk;

iii) Monitoring and review: Ensuring the improving the quality and efficiency of the design, implementation and
results of the processes; and

iv) Recordingand report; Documentation and reporting of the process and the results.

Processes integrating the risk management structure

The crosscutting risk managementstructure, coordinated by the Corporate Risk function, is composed of four
components:

i) Crosscutting risks matrix

The crossutting risk matrix and respective reporting consists of a botiggnand topdown process to support risk
informed decisiormaking at Group Executive Committee level, as well as to ensure effective dialogue in terms of risk
between management taas, providing leadership and guidance.

In this way, the Risk and Internal Audit Committee issues an opinion on the Group's risk matrix whenever it is updated
annually or when there are substantial changes to external environment risks and/or operational risks.

On the other hand, the Mot&ngil Group's crossutting risk matrix is a working tool for systematically monitoring the
level of risk implicit in the different dimensions to which the Group is expe&tthtegic, Business, Econorrimancial
and ESG.
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Therefore, the Executive Committee defined the following key stages for the development and maintenance of the cross
cutting risks matrix

i) Identification of the main risks that may impact the operating and strategic goals defined Brdlip;
i) Establishing indicators (KPIs and KRIs) and relationships with these risks;

iii) Defining risk appetite levels for each KPI / KRI and setting limits faakisig by the Organisation; and
iv) Establishing treatment strategies and options andnitoring their results.

This process is further characterised by the following meaativities:

i) Collection of data on the KPI / KRI defined: Control of the risks defined as a priority;

i) Assessment of the levels of risk identified in the KPI / KRI: Definition of the prioritisation of actions
iii) Estimating the impact and associated probability: Deepening the risk analysis;

iv) Selection and implementation of options for handling the risk;

V) Minimising risk exposure; and

vi) Presentation of reports andiscussion at the Executive Committee.

In addition, the Corporate Risk function prepares quarterly reports on the -cuatsisig risks matrix, which are submitted

to the Executive Committee, thus making it possible to analyse the main recommendations issued and decide on the
actions deemed necesry for mitigating the risks identified, each reporting being also shared with the Risk and internal
Audit Committee.

Finally, the permanent monitoring and quarterly reporting procedures make it possible to present and detail the levels
of exposure to each of the main risks identified throughout the year, as well as the mitigation measures implemented.

i) Registering entrepreneurial risk

The corporate risk register consists of a bottom risk management process aimed at ensuring comprehensive
identification and prioritisation of all critical risks and opportunities, as well as defining and implementing treatment
options and contributingd a robust risk culture throughout the Organisation.

In this way, the inventory of risk and opportunity events was defined on the basis of collaboration between the business
units and those responsible for the Group's corporate processes, from a partnership perspective, in line with the Group's
strategic obgctives, coordinated by the Corporate Risk function. On the basis of this inventory, each company analyses
the events that could be a source of risk and opportunity, subsequently developing the respective treatment plans that
mitigate/enhance the fulfilmenof the strategic objectives, and in their planning and implementation, as well as in their
monitoring and review, there can be a basis for collaboration between the business front line, the Business Units and
those responsible for the corporate processes

iif) Project riskmanagement(PRMF)

The PRMF is the basis for managing the risks and opportunities of a project throughout its life cycle, from the
identification of the commercial opportunity to the closure and handover of the project to the Client.

In this way, the risk analysis carried out during the tender and execution phases makes it possible to compile qualitative
and quantitative results, feeding into a set of key risk indicators (KRI) that will provide top management with relevant
information for future business decisiemaking.
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iv) Mota-Engil global risk survey

The MotaEngil global risk survey is based on a list of emergingtemgrisks that are not part of the Group's active risk
management, for which top management and certain focal points are invited to assess their possible criticality in order
to integrae them, or not, into the Group's future risk management.

Asof 31 December 2024 and for the year then ended, the main risks to which the Group was subject are described below:

Risks related to the War in Ukraine and the IsraBklestinian War

The ongoing military conflicts in Ukraine and in Palestine became a large geopolitical challenge, constituting a reason for
great concern as they represent one of the maimcertainties to global economy, insofar such conflicts, of a regional
geographic basis, have had and may continue to have repercussions on a global scale, such as political instability,
disturbances to the supply chain, new fluctuations to prices of féwel, fertilisers and other commaodities.

The War in Ukraine, still with no end in sight due to the lack of significant advances in the peace negotiations continues
to be a topic of discussion regarding the military and financial support on part of the European Union and the United
States of Ameda, now takes on a distinct dynamic. This conflict will keep on contributing to the volatility in oil and gas
prices, with Russia continuing to cut supply to countries imposing sanctions on it, thus directly affecting global economy.

As regards the conflict in Palestine, it is causing various negative impacts to the global economy, particularly regarding
the trade networks and commodity markets, since Israel performs a significant role in the global supply chain, acting as
an importantcommercial hub in the Middle East.

Despite the ceasefire periods, they are not enough to make a more precise prevision of the end of that conflict, which is
heavily dependent upon international support, in particular the United States of America.

The tensions and disruptions caused by these two conflicts, their extension over time and their potential escalation may
affect once more the trade, production and tariff and tax policies all over the world, creating a negative impact to the
proper functiming of supply chains and causing a step back in the globalisation process, with the increase in the
protectionism of various countries in international trade.

In view of the above impacts, any of the situations described could have a material adverse impact on tHenlylbta
Group's business, financial condition and operating results.

Cyclical Risks

¢ KS O2dzy i NE Qi diffedert dirRensiofslfol emdhi®fthe markets where the Managil Group is present, is
associated with changes or specific disturbances of a political, economic or financial nature that may prevent the
achievement of strategic objectives undertaken by Gup.

With adiversified geographic exposure and depth of maturity in most representative markets, the Group has still sought,
over the past few years, to promote its expansion in countries integrated in the regions where it carries out its business,
allocating to theExecutive Committee and Board of Directors the ultimate responsibility for providing the necessary
validation of any investment project in new markets, being on its own, although complemented with technical and
economic and financial analysis, an organaadl premise that promotes an effective internal control system, mitigating
risks and promoting a strategic alignment at all levels of the Group.
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Therefore, on a political, economic and financial level, in the regions where the Group carried out its activity, thedollowi
facts stand out:

The year of 2024 showed a global economic recovery, albeit below the expectations and asymmetric among the various
regions, including as regards inflation. Additionally, in 2024 the approaches to the monetary policies on part of the main
Central Banks ofhe developed economies revealed flexibility cycles with the reduction of key interest rates. Despite the
global growth, which according to the IMF was of 3.2% in 2024, many challenges were faced throughout the year,
including structural challenges with ragl to population ageing, low productivity, disturbances to production and
transport of commodities, particularly of oil, exchange rate fluctuations, geopolitical conflicts and extreme weather
phenomena.

In terms of commodities, 2024 was marked by price volatility and the same trend is expected for the next two years,
according to the IMF. In the case of oil, the IMF expects prices to rise as a result of growing demand from emerging
economies, as well aké cut in production announced by OPEC. The price of metals, such as copper and gold, is expected
to be impacted by the slowdown in the global economy and the energy transition with the search for green solutions.
Finally, in 2024 there was a drop in thage of natural gas, and in 2025 global prices should reach their lowest level in
five years, according to the World Bank.
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advanced economies reaching their targets sooner than the emerging and developing economies.

According to the same source, advanced economies are expected to grow by 1.8 per cent in 2024 and 2025, while
emerging economies are expected to slow down to 4.2 per cent in 2024 and 2025.

On the other hand, for the eurozone, the IMF predicts growth of 0.8 per cent for 2024 and 1.2 per cent for 2025, growth
induced by the recovery in private consumption, improved purchasing power, lower interest rates and an increase in
public and private imestment. For Portugal, growth is expected to fall to 1.9 per cent in 2024, with a recovery to 2.3 per

cent in 2025.

ForSubSaharan Africa, GDP is expected to increase from 3.6% in 2024 to 4.2% in 2025, as the adverse impacts resulting
from climate shocks are mitigated and restrictions to the offer gradually decrease. However, there are still various
challenges concerninipe high level of inflation, high financing costs, standards of living, poverty, lack of opportunities
and with regard to governance. In this way, Nigeria is expected to experience an economic growth of 2.9% in 2024 and
of 3.2% in 2025, Angola is forecasdttd see an economic growth of 2.4% in 2024 and of 2.8% in 2025 whereas the
economic growth in Mozambique is expected to reach 4.3% in 2024 and 2025.

On the other hand, for Latin America, the IMF predicts economic growth of 2.1 per cent in 2024 and 2.9 per cent in 2025.
In Brazil, economic growth is expected to be around 3.0% in 2024, driven by consumption and private investment, but
due to a still regtictive monetary policy and expectations of a slowdown in the labour market, economic growth is
expected to be moderate in 2025 (2.2%). In Mexico, economic growth is expected to be 1.5 per cent in 2024, as a result
of the weakening of domestic demand dued restrictive monetary policy, and a slowdown to 1.3 per cent in 2025 as a
result of a restrictive fiscal policy. As for Peru, economic growth is forecast at 3.0 per cent in 2024 and a slowdown to 2.6
per cent in 2025.

Specific risks of the sectors and markets where the Mdiagil Group operates

Mota-Engil, as a holding company (SGPS), carriedimdt and indirect management activities on its subsidiaries, with
operations in diversified business areas, including engineering and construction, waste collection and treatment, energy
generation and commercialisation, management of transport infragtree concessions and the provision of industrial
engineering services, operating in various markets and regions (Europe, Africa and Latin America).

The fulfilment of the obligations assumed by MdEagil depends on the funds made available by the compamigkich
it participatesand through which it carries oundirect activities, namely regarding the distribution of dividends, of
payment of interest, of reimbursement of loans granted or of other payments.
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The ability of thosesubsidiarieso make thes€fundsavailableto Mota-Engil shall partially depend on their capacity to
generate positive cash flows within the scope of their operating activities, which are subject, in particular, to ridles speci
of the sectors and markets in which they act, and which are detagefllows.

A significant part of the Mot&ngilGroup'sengineering and constructiocompaniesdependon the formation of their

cost structure on the evolution of international prices of some commoditiash a®il, steel anccement, among others,
and on theevolution of local prices, namely the evolution of labour costs. Although therprare balancingnechanisms
in placein the contractsestablishedwith clients, adverseariations and increased priea®latility could havea negative

impacton the Group.
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portion of their services under specific contracts framed into sectoral legislation and regulations which, in turn, are
conditional to e obtainment of a general permit and of specific licences for certain activities/tasks. The occurrence of
default or contractual breach situations can have negative relevant effects on contractual management and on the
compliance with the object of the atract concluded.

Additionally, the Group is exposed to risks associated with the supply chain and logistics in the markets where it operates
(especially in Africa and Latin American). These risks assume particular relevance, with the logistics component of
transport of peqle, equipment, parts and materials (diesel, iron, concrete and others) constituting a relevant challenge
in large projects, since it is necessary to predict as reliably as possible their cost and implementation time in the budgets
and deadlines to providéo the clients. The suspension or the delay in the supply chain may negatively impact the
development of the works and the provision of services in the aforementioned markets.

In turn, in Latin America, due to the terrain type, the activities carried out by the Group give rise to increased execution
risks, mining works or infrastructure construction and maintenance works being carried out at altitudes above 2,000 or
even 5,000 raters, which makes it difficult to transport the respective means of production, which brings about
consequences in terms of productivity.

In this way, theeconomic profitabilitytargets setby the Groupfor engineering and construction projectiffer from
regionto region depending orthe circumstances angpecificcontexts,and aremore demandindor regions that require
a greater intensity otheir ownmeans of production and capittd carry outthese projects.

Similarly, the companies of the Group engaged in other business areas, namely waste collection, and treatment, also
depend, as regards the formation of their cost structure, upon the evolution of the international prices of commodities,
with an emphasis omwil, as well as, in a highly sensitive and direct manner, the evolution of local prices, particularly
labour. Both variables, price of oil and local price of labour, are necessarily monitored with detail in the various€ountrie
in which the Group operatein this sector.

Risks related to the MoteEngil Group's commercial operations

The demand for engineering and construction activity in the markets where the-Hioggl Group operates depends on
the levels of public and private investment recorded in these markets.

In the medium term, the high level of indebtedness of certain States or private entities may have a negative impact on
investment in infrastructure.

Public investment in new infrastructure projects depends on the political cycles of each market, the respective budgetary
policies in force at any given time, as welltas macroeconomic context, factomshich the Group neither controls nor

can influence Investmentin publicprivate partnershipslsodepends on the public investment strategy of each market
and the conditions of the national and international financial markets.

Private investment in infrastructure depends, among other factors, on the evolution of the international prices of some
commodities, particularly the price of oil, gas and minerals in general, whose evolution the Group neither controls nor
can condition.
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Additionally, the Group's engineering and construction companies are exposed to significant competition. As such, due

to their size, many of the projects developed in the Africa and Latin America regions attract various global companies of
the sector, whiK Ay ONBI aSa G(GKS O2YLISGAGAGS tFyRalOFLIS Ay (K2as Y
chances of being contracted for carrying out such projects. The size of many of the projects developed in Africa and Latin
America attracts several glabcompanies in the sector, which increases the competitive environment in these markets

and has an adverse impact on the Group's chances of being contracted to carry out these projects.

A context of greater business competition increases the pressure on market prices and, consequently, on the margins
achieved, which may have more or less continuous effects over time depending on the size and maturity of the market,
the growth experiencednd the expectations and behaviour of the economic agents involved.
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based strategies, enhancing its experience, technical and human capacity, as well as high standards of quality,
environmental, security and compliance practices. Additionally, those differentiating factors have enabled to
continuously andsustaino f & NBAY F2NDS 2dzNJ Oft ASydaQ GNMHzald FyR 2@l fGe
basis and recurrent business established with the clients but also in the replication of business with multinational clients

in geographies where thosdients and the Group are present.

Risks related to theviota-Engil Group'dinancial operations

Due to its geographical diversification, with a presence in 3 continents and 21 countries, the Group is exposed to a variety
of financial risks, particularly interest rate, exchange rate, liquidity and credit risks. These financial risks resik from
Group's activities and lead to uncertainties about its ability to generate cash flows and adequate returns on equity.
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that characterizes the financial markets. This uncertainty, which is reflected in various aspects, requires special attention
and specific and effective management measures.

The financial risk management activity is coordinated by the Corporate Treasury function, which coordinates and
monitors treasury and debt portfolio management, with the aid and support of the Corporate Treasury function, and is
carried out according to # guidelines approved by the Board of Directors, with the advisory interventions of the Risk
and Internal Audit Committee, while remaining the responsibility of the management of each of the Group's business
units.

The Group's approach to financial risk management is conservative, using risk hedging instruments when advisable,
always with a view to these being related to normal, teyday business, and never taking positions in derivatives or
other financial instrurents that are speculative in nature.

The various types of financial risk are interrelated and the various management measures adopted are intended to ensure
that the same objective is pursued, i.e. safeguarding assets and reducing the volatility of cash flows and expected returns.

Interest rate risk

The Group's financial debt, mostly denominated in euros, is indexed to interest rates whose variations can result in losses.

The interest rate risk management policy aims to optimise the cost of debt and achieve a low level of volatility in financial
charges, i.e. it seeks to control and mitigate the risk of incurring losses resulting from variations in the interest rates t
which the Group's financial debt is indexed. It should be noted at this level that the strategy of allocating debt to local
markets, close to the generation of cash flow, has contributed to a diversification of currencies in terms of taking on debt,
althoughcontracted very significantly in currencies such as the euro and the US dollar or indexed to them.

In this way, the Group will continue to analyse and evaluate in due course the contracting of hedging instruments,
whenever possible and advisable, to ensure future changes in interest rates.
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Exchange rate risk

Considering its geographical diversity, the Group operates its business on an international scale through various
companies and entities, a position which results in the Group's exposure to different currencies and, consequently, to
exchange rate risk.

It should be noted that, regarding the analysis of the exchange rate risk, there is a continuous and systematic monitoring
of the variations to which the Group is subjected. This monitoring is the responsibility of the corporate treasury and
business conwl functions, which consolidate and report information from all the companies present in the various
geographies, in terms of flows, balances and debt.
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the Angolan Kwanza, the Mozambican Metical, the Nigerian Naira, the South African Rand, the Peruvian Nuevo Sol, the
Colombian Peso, the Miman Peso and the Brazilian Real.

The exchange rate risk management policy is aimed at reducing volatility in investments and operations expressed in
foreign currency (currencies other than Euro) so as to contribute to a lesser sensitivity of profit and loss to exchange rate
fluctuations.
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Transaction risk: risk associated with cash flows and the values of the financial instruments recorded in the
financial position statement, in which changes to exchange rates have an impact on the results and on the cash
flows;

Translation risk: risk associated with fluctuations the in value of equity invested in foreign Group companies, due
to exchange rate changes.

Contracts withclients, financial debt, wages, subcontracts, purchase of equipment and overall sug@@smmitments

which, whenrealisedin a currency other than Euro are associated with an exchange rate risk. As a result, adverse
fluctuations of exchange rateuld leadto a change in the relative value of net assets whose payment currency is
different from the Group'sunctional currency.

In terms of exchange rate risk management, whenever possible or advisable, natural hedgimpsdre is sought
through the use ofiinancial debt denominated in the foreign currency in which #raountsat risk are expressed.
Wheneverthis isnot possible oappropriate other operations based on derivative instrumeatg contracted or carried
out, structured to minimise theircost, namelyto hedgerisks in future exchange transactions with a high degree of
certainty as to amounts and date of realisatidhshould also be noted that significantproportion of the contracts
executed by the Group are denominateddarosor USdollars, and whenever possibiee exchange rate is indexed to
the value of thecontractregisteredin national currencyin order to eliminateanyrisk ofvolatility with loss ofvalue.
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Liquidity Risk

Liquidity risk is defined as the risk of Group companies not being able to settle or fulfil their obligations within the
stipulated timeframe. In this sense, the management of this risk involves maintaining an adequate level of cash and cash
equivalents, a well as negotiating credit limits to ensure the financial means necessary to settle commitments when they
become due.

The Group's engineering and construction companies have more significant liquidity needs, given the payment deadlines
in the industry from the moment the work is carried out until it is converted into cash.

The Group's liquidity risk management policy aims to ensure that there are sufficient funds available (balances and
incoming financial flows) at any given time in the Group to enable it to meet all its financial commitments (outgoing
financial flows) in de course.

Achievinghigh levels of financial flexibilityyhich isfundamentalto managing this risk, has begmuirsued throughthe
following management measures:

- Establishment of partnership relationships with the financing entities, ensuring their financial support to the Group from
a medium and longerm perspective, regardless of the context that may condition business;

- Contracting and maintaining shegrm surpluscredit lines, which are liquidity reserves, available for use at any time;

- Carrying outrigorousfinancial planningper company,materialised inthe preparation andperiodic review of cash
budgets,making it possible to forecafiiture cash surpluses and deficitsadvance

- Financing investments in the medium and long term, adjusting debt maturities and the payment plan for liabilities
resulting from financing to the cash flow generation capacity of each project or company;

- Beginninghe processf negotiating therefinancing of medium and loagrm loansmaturing during theyear at least
one yearin advance of theimaturity;

- Contracting medium and lontgrm financing in order to reduce its dependence on more volatile stesrh funds and
create some immunisation to cyclical factors in the financial markets;

- Staggering the maturity of financial debt over time, endeavouring to extend the average maturity of the debt to make
it more in line with the cycle of freeing up resources and the degree of permanence of sorteldongssets held by the
Group;

- Search for new financing sources and new financiers with the purpose of:

1 Geographical diversificationcapturing resources in the different marketdherethe Group operates;
and

91 Diversification of debt instrumentg fundraising with alternative sources, strengthening the strategic goal of
greater banking disintermediation.
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itself as aglobal company focused on delivering value to all stakeholders in a sustainable way.

This sustainable development guideline is increasingly seen as a critical factor in investment decisions by market
participants, in the focus of action by regulators and supranational institutions and in scrutiny by society in general.
Economic performancés no longer the only, and sometimes even the most important, criterion for evaluating
companies. Profit is no longer understood as the purpose per se of a company, but rather the result of identifying and
materialising a purpose through which the compdmings a benefit to society.
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Thus, continuinghe issue obonds linked tesustainability in 2024Mota-Engilagaincarried outa newk & & dzS M@a- t £ SR
Engil SustainabilitBonds2024+ n H ¢ Qafouiit & vhich totalled around30 million euros. These operations have
enabled the Group tdinanceits currentactivity and international expansigintensifythe diversification of itsources

of financing andmaintainan adequatematurity of its debt.

Associated with theskond issuess the MotaEngilGroup'scommitment to reduce the incidence rate labouraccidents

in the projects it iscarrying out as well as to promote local talent in management positidfighe established
performance targets are not met, there will be an additional remuneration per bond, to be paid on the date of the final
repayment.

Credit Risk

Due to the nature of its activities, the Group is exposed to credit risk, i.e. the risk of not receiving, or not recéiling in
its receivables from third parties within the established and/or negotiated deadlines.

The credit risk to which the activities of the MeEgil Group are exposed is operating and eatdted in nature and is
mostly concerned with accounts receivable resulting from the regular development of its various activities, with those
executed in tle African region, particularly in the Angolan market, being worthy of attention.

The significant development of the Group's activity in Africa and Latin America has in part been fuelled by the
development of a close business strategy, focused on a large and growing number of clients, spread across various
business areas and geographaes, which has been dispersing and mitigating the risk.

In addition, some of the Group's largest ongoing projects have some of the world's largest private conglomerates as
promoters, which gives added security in terms of financial strength and credit coverage. The growing number of
infrastructure projects in fkica and Latin America, supported by multilateral entities that act as financiers for projects
that promote economic and social development, and the use of credit insurance from reputable specialised insurance
companies, also ensure additional comfortémms of credit risk.

Lastly, despite the increased tendency in recent years to develop larger projects, the Group has a very significant
dispersion of its commercial relationships, often relying on advance payments for these projects, which also significantly
reduces credit gk.

Occupationahealth and safetyrisks

In the main sector of activity in which the Group operates (Engineering and Construction), occupational accidents are
absolutely undeniable, and the Group is subject to legal provisions on health, safety at work and occupational risks.

hOOdzLJ GA2Y I f KSISo U KNA &R YVl FISHI S Y Soyudih | & areasCop tReNGdup's diff&ént 6 &
companies, thus guaranteeing an effective framework for preventing and minimising accidents and health problems.

In order to meet the challenges posed by, on the one hand, the significant incidence of occupational risks in the various
business areas and markets in which the Group operates and, on the other, the legal requirements associated with
occupationahealth and safety, the Group has implemented a uniform methodology for identifying hazards and assessing
risks in all these areas, in order to prioritise and define appropriate control measures.

This methodologystarts by analysinghe activities and operations to be carried otidking into accounthe human
resources to be employed, the equipment b used the materials tobe incorporatedand the constraintof the
environment identifying theassociateddangers and risk®nce identified, the risks are assesseinga matrix that
associates th@robability of their occurrence with theiseverity

At the same time, in terms of analysing the risks, opportunities and impacts associated with the double materiality
exercise, the following material topics associated with this area were identified:

1  Working conditions and social protection;
1 Occupational Health and Safety; and
1 Conflict safety practices.
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In this way, and in line with the best international practices and regulatory guidelines (e.g., ISO 45001:2018), the Group
has implemented the following actions, among others, to mitigate and monitor the abwmrgioned topics:

Initial training on occupational safety, carried out during thebmarding of new employees;

Information to the employees on the risks existing at their workstations and on the preventive conduct to be
adopted;

Training in team safety management standards;

Implementation of collective and individual protection measures

Planning and organisation of occupational health and safety;

Implementing selprotection measures and responding to emergencies and accidents;

Carrying out audits to verify health and safety standards;

Investigating and analysing accidents at work;

Carrying out health checks;

LYLX SYSyidlGdAz2y 2F GKS {19v Df#olf /2YYAGGSS IyR 2F
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Implementation of the Wellness Programme: a mental health strategy.
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Finally, once implemented, these measures have been monitored to ensure their continuity, possible improvement
and/or correction of any deviations.

Legal, regulatory and compliance risks

[ S3IFf NR&ala SaaSydAalrtte INAAS FNBY GKS DNRdzLIQa 2gy | Of
adequately assessed, and/or minimized, which can generate financial impacts or increased litigation, as well as legal risks
arising fran the diversity of legal systems in which the Group is represented, as well as exposure to high levels of litigation.

The aim of the legal risk management policy is to ensure that the Group's companies comply with the applicable rules
and regulations when carrying out their business, and that when negotiating and contracting, as well as mergers and
acquisitions, they aradvised by irhouse and/or external lawyers, with a view to carrying out a prior assessment of the
legal risk inherent in the operation in question, as well as finding legally admissible solutions to limit the risk to levels
acceptable to the Group's managient bodies.

The Group operates in several countries, with different legal systems and their own local characteristics, so the gisk arisin
from this legal diversity is mitigated by the concern to have projects, negotiations and contracts accompanied by local
lawyers,knowledgeable and qualified in the legal systems in question, with a view to complying with all applicable rules
and regulations, avoiding adverse financial impacts or increased litigation.

The whole Group is monitored from a legal point of view and from the respective risk of labour, administrative, civil and
tax-related litigation which may result in economic or reputational damage. n addition, there is special monitoring of the
highest valie and/or highest risk litigation, through the provision of quarterly information reported to the respective
Corporate function by the markets and Business Units, with the aim of always having accurate -toxdate
information, as well as being able tdeintify legal situations in good time that require greater intervention and
monitoring, with a view to minimising their effects.

To minimize the risk of the Group achieving high levels of litigationlitigation management of disputes is done in
order to, whenever possible, obtain out of court settlement. Notwithstanding, the Group, whenever deemed convenient,
in particular conglering the opinion of its lawyers, has challenged the claims made against it, wherefore, historically, the
level of convictions has been low in the recent past.

Considering its presence in different markets (21 countries spread across three continents), the Group ensures at a
technical and operational level that each company and each business unit complies with a multitude of its own normative
requirements and reglations, both at a state level and at a sectoral (business) level, guaranteeing that it is technically
and legally qualified to carry out the projects it proposes in the context of negotiations with its clients and other
counterparties.
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However, the Group does not control the flow of changes and reinforcement of obligations or other regulatory definitions
to which it is subject, nor potential changes to the interpretation of such obligations and other regulatory definitions.

On the other hand, the Group's companies in the waste treatment and recovery segment, owned by EGF, are subject to

a regulated tariff and the approval of the value of the regulated assets {BA&e of Regulated Assets) to which the RRA
(Rateof Returnoh aa Sdaov Aa | LILXASR o0& GKS 2FGSNIFYR 2FadS { SNIA
a complex regulatory context, requiring a detailed monitoring effort by EGF itself.

Additionally, MotaEngil SGPS is listed on the Portuguese stock exchange, in the main index, PSI, so it is inherently under
the supervision of the Portuguese Securities Market Commission (CMVM). Since it is a company with its shares listed on
a regulated rmarket, MotaEngil SGPS is consequently subject to a specific set of laws and regulations subject to
continuous updating.

Also within the scope of financial market supervision, there are also ol SGPS bonds listed on the Luxembourg
stock exchange, which are supervised by the Commission de Surveillance du Sector Financier.

In this way, the corporate Compliance function plays a key role in monitoring compliance with the various regulations
and rules with which the Group is obliged to comply, thereby mitigating compliance risks. In addition, the other corporate
functions monibr more specific matters, such as taxation, governance and othefinancial matters.

The assessment of compliance with policies and procedures, the effectiveness of internal controls and support in
preventing and mitigating both control risks and compliance risks, implemented by the Group's management, are subject
to verification, which tanslates into an analysis of the risk of legal or regulatory sanctions, financial loss or reputation as
a result of failure to comply with the application of laws, regulations and the Code of Ethics and Business Conduct.

At the same time, in terms of analysing the risks, opportunities and impacts associated with the double materiality
exercise, the following material topics associated with this area were identified:

Violence and harassment in the workplace;

Child labour, forced labour and new forms of slavery;

Prevention of corruption risks and related offences;

Political participation and lobbying activities;

Integrity of the whistleblowing channel and protection of whistleblowers;
Corporate culture.

=A =4 =4 -4 -4 -4

The Group has therefore implemented the following actions, among others, to mitigate and monitor the topics
mentioned above:

Implementation of a compliance risk prevention plan;

Carrying out communicatiotiraining and awarenesgaising activities;

Creation of the role of discrimination and harassment counsellor (DHC);

Implementation of a formal complaints mechanism and an incident resolution mechanism (IRM).

= =4 =4 =4

It should also be noted that in addition to the Code of Ethics and Business Conduct, th&hit&roup has published
and monitors compliance with the following internal procedures:

Procedure on Reporting of Irregularities;

Anticorruption and bribery policy, prevention of money laundering and terrorism financing;
Fair competition policy;

Anti-harassment and discrimination policy;

Policy on transactions with related parties:

Third parties procedures;

Gifts and allowances procedure;

Donationsprocedure;

Cash procedure;

=A =4 -8 -4 -4 -4 -8 -8 -4
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1 Conflict of interest procedure.

Likewise in addition to the legal and regulatory compliance associated with the activities carried out in each market

the Group'svarious companies, each employee is also made aofitee need to carry outheir activities in accordance

with the rules set out ithe Code of Ethics and Business Conduct, which was last revised in December 2023 and is available
on the website ahttps://www.mota-engil.com/en/sustainability/cod®f-ethicsand-businessconduct/.

Lastly, the Group has already implemented the necessary procedures to comply with the General Data Protection
Regulation and is constantly monitoring compliance through the Privacy Committee and the regional and business focal
points appointed for this pyrose.

Environmental Risks

The Group's business is exposed to environmental risks related to water collection and use, scarcity of natural resources,
impacts on biodiversity, direct and indirect emissions of greenhouse gases and others, effluents and waste, and other
environmental mpacts resulting from the products and services provided.

Crosscutting environmental risk management is carried out by the corporate Safety, Health, Environment and Quality
(SHEQ) and Sustainability functions, and is operationalised by the SHEQ areas of the Group's different companies, which
are committed to adpting sustainable and efficient practices in all areas of activity.

To this end, the Group has been strengthening its actions to promote responsible and proactive behaviour, distributing
shared value for business, the environment and society, in areas considered to be priorities, such as waste management,
resource preserdon and emissions reduction.

In addition, in view of the need to adapt to growing regulatory requirements and recent European standards, EGF began
a project at the end of 2023 to manage clima#ated physical and transition risks, in line with the TCFD (Task Force on
Climate Relatedrinancial Disclosures). This project, finalised at the end of 2024, and its conclusions, will be the starting
point for its extension to the rest of the Motfangil universe.

CKS SY@ANRYYSYyllf Nrala (2 6KAOK (KS DNRdzLIQa O2YLI yASa
by governmental entities, negative impacts teputation, penalties set out in contracts with clients and costs for
remediation of environmental impacts caused.

Notwithstanding the approach to these types of risks, the Group cannot exclude the possibility that they may occur and,
if they do, that they may adversely affect its business or the results of its activities.

At the same time, when analysirthe risks, opportunities and impacts associated with double materialityexercise
the following material topics associated with this area wielentified:

1 Energy and climate change;
1 Circularity.

The Group has thus implemented, among others, the following actions aimed at mitigating and monitoring the topics
indicated above:

Implementation of a specific working group on Climate & Decarbonisation matters (Clima@ME);

Increasing use of renewable energy and promotion of electric mobility;

Definition of the strategic goal of reduction of greenhouse gas emissions (GHG) by 2030 (scope 1, 2 and 3) vs.
base year of 2021,

Implementation of aninimum travel policy;

Optimised use of materials and consumables;

Approach to optimising material resources and circularity (Reduction, Reuse and Recycling);

Implementation of a Sustainability Working Group (SWG) on Circularity;

Digitisation of processes as a crasating approach applicable to the Group;

Use of waste marketplace platforms;

=a =4 =4
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Release of Circularity Manual and Site Manual;

Promotion of training and awarenesaising initiatives;

Integration and participation in collaborative initiatives, with the focus on the Circular Economy Collaborative
Labg¢ CECOLAB.

=a =4 =4

Risks otechnologicalsystems andnformation systems security

Global companies such as the MdEagil Group rely heavily on the area of information technology (IT) to carry out their
processes and operations in the various businesses and geographies where they operate, as well as to ensure proper
reliability in the ontrol and reporting processes. To this end, the Group is constantly working to standardise platforms

in order to increase the level of confidence in the use of IT and the transversality of processes.

Given the growing complexity of the Group's technology infrastructure, present in different geographies, information
security has become an essential function of the IT mission.

Information security governance has different specificities and its own set of requirements. To this end, the Group has
defined a governance policy for data management, access, profile identification, supervision and monitoring policies to
support the intenal control system, and has also strengthened the security quality of its systems, bringing them into line

with international best practice.

To that effect, its disaster recovery plan has been monitored so as to improve the capacity to respond to a potential event
with impact on its IT infrastructures.

Any failures in the technological and security systems of the information systems could make the Group's companies
vulnerable to the risk of cyber attacks that could jeopardise the personal data held by the companies, accounting and
financial data and sttagic information. On the other hand, any failures in technological systems and information systems
security could expose Group companies to fines and sanctions from regulators, information recovery costs, disruption in
support areas and operational acties.

At the same time, when analysing the risks, opportunities and impacts associated with the double materiality exercise,
the following material topic associated with this area was identified:

1 Cybersecurity.

The Group has therefore implemented the following actions, among others, to mitigate and monitor the-above
mentioned topic:

1 Implementation of a governance model for data protection;

i Establishing regular audits to assess the security and compliance levels of its technological platforms and
possible data breach risks; and

1 Realisation of communication, training and awarengssing initiatives.

Lastly, to date there has been marning, fine or sanction from any governmental or regulatory body in relation to this
issue.
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1.3 Economic and financigerformance

1.3.1Economicandfinancial performanceanalysis

SALES AND SERVICES RENDERED TURNOVER
GROURmillion Euros) BY BUSINESS UNIT Capital

. 2%
1% Europe- E&C
*)
9%

Environment

5,552

2024

Africa-

29%

Latin Ame

2023 2024 -E&C
50%

(*) Includes others, eliminations and intragroup

In theyearended on 31 December 2024, the turnover (**) of the Group reached an unprecedented level, having risen to 5,951
million euros, an increase of approximately, 7% compared to the 2023 (5,552 million euros). Regarding the aforementioned
performance, attentiorshould be drawn to the heavily positive performance of the business units of Latin ArB&feaAfrica

- E&C and of Environment, having all shown a notable growth (8%, 15% and 10%, respectively).

Following on from the above, the Latin Ameri&&C business unit contributed the most to the Group turnover in 2024, with a
contribution of 50% (50% in 2023), followed by AfE&C with 29% (27% in 2023) and Environment with 10% (9% in 2023).

On the other hand, in 2024, the E&C business (excluding the industrial engineering component) accounted for 82% of the Group
turnover (82% in 2023).

OFFU C¢CdNYy2@PSNI O2NNBaLRyRa (G2 GKS O2ya2ftARFGSR AyO2YS adld
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EBITDA
GROURMillion Euros)

837

2023 2024

In theyearended on 31 December 2024, supported by improved profitability in the engineering and construction area, the Group
EBITDA reached 955 million euros, an increase of 14% compared to 2023 (837 million euros), which was positively influenced by
the performane of Africag E&C- growth of 41% and Environmengrowth of 11%. As a result of the evolution of EBITDA and
turnover, the EBITDA margin (EBITDA/Turnover) reached 16.0% in 2024 (15.1% in 2023).

On the other hand, in 2024, the E&C business (excluding the industrial engineering component) represented 73% of the total of
the Group EBITDA (75% in 2023).

Regarding EBIT, this amounted to 586 million euros in 2024 (516 million euros in 2023), an increase of 14%, whickelyas positiv
influenced by the increase in EBITDA and negatively influenced by the increase in provisions, part of which were atisociated w
future charges for the guarantee period of projects.

As a result, the EBIT margin (EBIT/Turnover) reached 10% in 2024, an increasecoimpaued to 2023.
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_CAPEX CAPEX (*)
(million Euros) 2024 BY BUSINESS UNIT
(million Euros)
513 511
321
64
74
197 93 59 17
123 —— 39
22
19
57 37
fi 22 31
2023 2024 2
B Capital + MEXT + Others Capex Europe E&C  Africa E&C Latin America Environment Capital + MEXT
m Environment Capex SEE + Others Capex
mLTC Maintenance Growth mLTC (**)

E&C - maintenance capex
E&C - growth capex

(*) Capexcorresponds to the algebraic sum of increases and disposals of tangible assets, intangible assets, and right of uderofgageetgear, excluding those relating
to the concessions business of Mexico (Note 15).

(**) Medium and longterm contracts (LTC) correspond to industrial engineering contracts provided by B&iCaand to the energy business in Latin AmeB&C.

In theyearended on 31 December 2024, the Group Capex arose to 511 million euros (513 million euros in 2023), of which
FLIINBEAYF OGStz cpr 6l & OKFIYyySttSR G2 INRgUK Ayg@gSadySyd +y

On the other hand, in the 2024 financial year, the following should be highlighted: (i) the Capex/turnover ratio rentdened sta
at 9%; (ii) the maintenance Capex/turnover ratio rose to about 1%; and (iii) the Environment business unit made invéstments o
74 million euros, 83% of which was allocated to the waste treatment and recovery segment (EGF).
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Liquidity: €EMIMMNOH
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H Non-revolving
m Revolving

As of 31 December 2024, the net débtmounted to 1,732 million euros, an increase of 557 million euros when compared to 31
December 2023, essentially due to heavy investment in equipment and concessions and by the aggravation of the working capital

On the other hand, as of 31 December 2024, net debt plus factoring and payment management opertiovell as leasing
operations), amounted to 2,410 million euros, an increase of 476 million euros compared to 31 December 2023, largely
explained by the reasons indicated in the previous paragraph.

Despite the significant growth in activity seen in 2024, net debt has been carefully managed and controlled, whichytdgether
the operating performance of the year, allowed the ratio comparing net debt with EBITDA over the last 12 months to reach 1.8x
(1.4x as of 31 December 2023), in line with the target set in the Group Strategic Plan (below 2.0x).

Gross deMi plus factoring and payment management operations, as well as, leasing operations, amounted to 2,982 million euros
as of 31 December 2024, 72% of which was denominated in Euros and 61% exposed to varidDle tretesther hand, the

ratio comparing gross debt with EBITDA over the last 12 months reached 3.1x (3.3x as of 31 December 2023), in line with the
target set in the Group Strategic Plan (below 4.0x).

In addition, as of 31 December 2024, the Group had contracted and unused credit, laygzrafimately, 570 million euros,
bringing the total amount of liquidfto 1,142 million euros, equivalent to the noevolving liabilities falling due in the next 3
years.

Moreover, in 2024, attention should also be drawn to the establishing of various financing operations with development banks,
namely in Africa (Africa Expénmiport Bank, Trade & Development Bank, Africa Finance Corporation, International Finance
Corporaton and Africa Development Bank).

Lastly, in the year ended 31 December 2@%4¢ady net of dividend distributions made to shareholders, the Group strengthened
its equity byapproximately, 103 million euros, reaching a ratio of total equity total assets of 11%.
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Groy are not accounted under the aforementioned captions.

2) Factoring and payment management operations are recorded in the consolidated statement of the financial position Oriddrdinét 2y a¢h G KSNJ FAYF y OA l £
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5) Liquidity corresponds to the algebraic sum of the following captions of the consolidated statement of financial @dsitioa:K I y R Ol & K Sl dZA¢@Il £ Sy ( &
5SYFYR RSLIAaAGEAT a/ &K I ycB SO YR RSdzRARFEY B 6h i KEINNE O2 deNBR F &€ F YR ahiKSNI FAYIl yO)
with the amount of contracted but not used credit lines by the Group.
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FINANCIAL RESULTS
GROURmillion Euros)

-154
-176

2022 2023 2024

NET PROFIT/ (LOSS)
GROURmillion Euros)

113.2

52.4

2022 2023

60

2024

In the year ended 31 December 2024, financial results amount@d@Tamillion euros, a variation of 101 million euros compared
to 2023 (176 million euros), due, on the one hand, by the significant reduction in positive exchange differences (approximately
52,300 thousand euros in 2023 amgbproximately, 3,300 thousand euros in 2024) and, on the other hand, by the increase in

net financial charges.

In terms of net financial charges (interegpenseg; interestincome), these amounted te218 million euros in the year ended
31 December 2024, higher than in 202887 million euros), mainly due to the strategy of raising more financing in local
currencies, thus allowing for a natural hedge, but with a higher cost,leaswehigher interest rate environment, especially in

the first half of the year.
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NET PROFIT COMPOSITION 2024 NET PROFIT COMPOSITION 2023
GROUP (million Euros) GROUP (million Euros)
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In the year ended on 31 Deceml#f24, the item Gains/ (losses) on the acquisition and disposal of subsjg@ant ventures

and associattcompanie® A y Of dzZRSR Ay (K & RO DI deWya ka @K ywlaya®alot Ay RA&ALRZ ALl f &
80 million euros (40 million euros in 2023), essentially influenced by the capital gain generated from the disposalf imv@024,
motorway concessionaire companies in Mexico (Concesgidddrdel Poza Rica and Concessionéria Tibgrapico), following

up on the asset rotation policy fileed by the Group.

NCI
NCI

In the year ended 31 December 2024, the item Gajlusses) in associaand joint venturegompanieontributed 8 million

euros to the net profit (15 million euros in 2023), a decrease of approximately 7 million euros, mainly due to the steady
performance of Lineas and Martifer, but negatively affected by the launching of operations of some coneessimpainies

in Africa and Latin America.

Regarding income tax, this amounted to 138 million euros in the year ended 31 December 2024 (130 million euros in 2023), and
this increase was justified by the improvement in profitability and profit before tax. On the other hand, in 2024, tive ¢dfect

rate (Income taxhcomebefore tax) amounted to 34% (for more information on this matter, we recommend reading Note 12 of

the Notes to the consolidated financial statements).

Lastly, norcontrolling interests (NCI) amounted to 151 million euros in the year ended 31 December 2024, a decrease of 2 million
euros compared to 2023 (153 million euros), beiregdlonesessentially generated in Mexico, Angola and Nigeria.

As a result of the operational and financial performance, the consolidated net profit for the year ended 31 December 2024
reached a record 123 million euros, an increase of 8% compared to they@8313 million euros), with the net margin
amounting to 2.1% (2.0% in 2023).
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BAKLOG EVOLUTION BACKLOG Environment
GROURmillion Euros) BY BUSINESS UNIT + Capital +
MEXT Europe-
2% E&C
Latin A i 0%
12,936 atin America
12,566 E&C
27%
Africa- E&C
40%
Africa- |IE
2022 2023 2024 250

Backlog as of 31 December 2024 reacHes16 billion euros, thus registering once again an unprecedented figure, with a growth
of 21% compared to 31 December 2023, with\tblime of contracts in the year of approximately 8 billion euros, mostly from
largescale projects. On the other hand, as of 31 December 2024, the business units ofE2icand Latin Amerie&&C
contributed approximately 92% to the total backlog.

The awardf the following projects, among others, contributed to the above performance:

-LYRdAzZAGNAR I Sy3aIAySSNAy3 LINR2SOGa Ay /2GS RQLPG2ANBI 9GKAZ2LIRA
- Project for thetechnological modernisation of the fertilisers industrial plam@xico;

- Project for the design, construction, execution and conclusion of the Corimba Coastal Avenue in Angola;

- Expansion of two industrial engineering projects: one in Mozambique and another in;Guinea

- Project for the construction of a hospital in Portugal,

- Project for the rehabilitation of the infrastructures of a housing development in Angola;

- Project for the provision of offshore maintenance services for oil rigs in Brazil;

- Project for the construction of the 2nd stage of an airport in Rwanda

134 | NBadzZ Gz +a 2F om 5SOSYOSNI HaunE GKS aolOlfz3akadtt Sa |
including the contract awarded but not yet signed, associated with the first section of thepkiggh train between Porto and

Lisbon.

On the other hand, as of 31 December 2024, the Group core markets contributed 73% to its total backlog, with Angola being the
market with the largest portfolio (21% of the total), followed by Mexico (20%) and Nigeria (13%).

Additionally, it should also be highlighted that industrial engineering already contributes with 25% to the total baokkeg, wh
projects present maturities between five and seven years.

Lastly, as of 31 December 2024, the Environment business contributed 235 million euros to the Group backlog, which does not
include the foreseeable revenue from the waste treatment and recovery contracts of EGF, which still has a residualf maturity o
10 yars, having reached in 2024 a turnover of 349 million euros.

(*) Turnover ans contracts to be executed.
IE¢ Industrial engineering
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1.3.2Analysisby business unis

Africac E&C
TURNOVER EBITDA
AFRICAE&Qmillion Euros) AFRICAE&Qmillion Euros)
1,518 321
2023 2024 2023 2024

The Africa E&C business unit includes engineering and construction activities, as well as the provision of industrial engineering
services, which the Group carries out, essentially, in Angola, Mozambique, Ivory Coast, Rwanda, Uganda, South Africa, Guines
Conakry and Nigeria.

In the year ended 31 December 2024, as a result of theigpaaind acceleration of some important projects in the Group core
markets, turnover reached 1,748 million euros, an increase of 15% compared to 2023 (1,518 million euros).

Ly dKAa NBIAFNR:TZ GKS YIEINJSdGa 2F /80S RQL@G2ANB:T ! 3JItyRIX {2d
20% between financial years. On the other hand, in the year ended 31 December 2024, Angola, Mozambique and Nigeria
contributed 686 of Afric&;9 9/ Qa G201t (dzZNYy2@OSN) 6cw: AY HAHOUL®

Regarding operating profitability, EBITDA for Afrie&C in the year ended 31 December 2024 amounted to 453 million euros,
an increase of 41% compared to 2023 (321 million Euro), with the EBITDA margin reaching 26% (21% in 2023), positively
influenced bythe remarkable performance of industrial engineering.

Additionally, in the year ended 31 December 2024, it should be noted that Angola, Mozambique and Nigeria contributed 62% to
the total EBITDA dffrica- E&C (72% in 2023).

Finally, in the year ended 31 December 2024, industrial engineering services contributed 418 million euros-t&&Grica
turnover (24% of the total), with EBITDA of 125 million euros and an EBITDA margin of 30%.

Thus, in geographical and business terms, the following stands out:
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SOUTH AFRICA

LY HnHnX {2dziK ! FNAOI FIFOSR &A3AYyAFTFAOFLY(d SO2y2YAO FyR az20;
crisis, characterised by frequent power cuts, remained a focal point, hindering productivity in all sectors. Thisesittation |
AYONBF&aS Ay Ay@SaldvySyid Ay NBySglrotS SySNHe az2dz2NOSa FyR
dependency on coal. Politically, the general elections demonstrated the overall dissatisfaction with the government, the
corruption and the public services, escalating social pressures. Despite these challenges, the government implemented reforms
in the labour legislation with the purpose of improving equality in the labour force and protecting the temporary wogkers, in

effort to overcome the systemic inequalities.

In this context, the construction and mining sectors were directly influenced by these national dynamics. As such, iithengovern
investments in infrastructures increased, being aimed at critical areas such as social housing, roads and railwayg in order t
stimulate economic growth. Consequently, the pupligate partnerships (PPP) were highlighted as a preferential model for
financing and executing largeale projects, especially in the areas of transportation and energy. In parallel, the sector
underwent a change towards sustainability, with green construction practices andffegent materials gaining traction,
boosted by stricter environmental regulations and tax incentives. However, the increase in interest rates and highchsgncing
represened obstacles to the beginning and conclusion of new construction projects.

Looking forward, the prospects for 2025 and upcoming years seem cautiously optimistic. This way, South Africa is expected to
continue to diversity its energy matrix, with a greater focus on solar, wind and natural gas projects to mitigate itsxdgpende
Eskom. This energy transition will therefore certainly unlock opportunities in the infrastructure sector, especially in the
development of renewable energies. Additionally, the efforts to reinvigorate the economy through job creation initidteves in
manufacturing industry, in the tech and construction sectors, will probably bring about an environment more suitable to the
growth of the construction and mining sectors.

However, navigating through the regulatory complexities will remain a priority for companies. The new tax arél&bdur
regulations, aimed at increasing transparency and accountability, will require companies to adapt their strategies and ensure
complance. The evolving political and economic scenario, together with the reforms underway, also poses challenges and
provides opportunities to the players in the sector.

Lastly, for the construction and mining international companies, such as theBvigilaGroup, the strategic position of South
Africa as a gateway to regional markets, together with its needs for infrastructure development, makes it a marketaftsignifi
potential. However, success will depend on the adaptability, sustainability and capacity to establish efficient paitnarships
environment of opportunities and uncertainties.

ANGOLA

In 2024, Angola reinforced its position as one of the main hubs of investment in infrastructures in Southern Africeg&mforc
strategic importance in the region. The historical visit of the President of the USA, Joe Biden, to the country censtituted
significant milestone, symbolising the growing international interest for the economic potential of Angola. DuringBidenisit,
travelled to the province of Benguela, where he observedfast the infrastructure of the Lobito Corridor, a projticial to

the development of the regional trade and the integration of Angola into the international logistics chains. This visisethpha
the geopolitical relevance of the country and its role in the development of transport and energy infrastructures.

On the other hand, the construction sector remained dynamic, leveraged by strategic investments in urban mobility, lkdousing an
regeneration of public spaces. In this way, MBtagil Angola significantly expanded its portfolio of projects in Angola, gecurin

yS6 O2y (N} OGa NBLNBaSyiGAy3a FLIINBEAYIFGSte | (K2dzalyR YAffA
[ 2y 0Ot dzAA2Y 2F [/ 2NAYOl {SFEFNBY(G LYFNFadNWzOGdzNBéx O2gnd (A G dzi
0KS awS3ISYySNIGA2y 2F GKS DSYSNIf LYFNFAGNHzOGdzNBE 2F GKS b2
which will contribute to improve the standard of living of thousands of dwellers, are worthy of note. These projectheeflect
ComlJ yeQa 2y3dz2iay3a O02YYAUYSyld (2 GKS LINRY2(GA2Yy 2F GKS &dzail
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Additionally, the Angolan government continued to promote economic diversification, with a strong focus on attracting private
investment in order to modernise critical infrastructures. The focus on public private partnerships (PPP) and the aftraction
foreign investors were crucial for boosting the construction sector. Besides, the energy sector and the rehabilitatiandf road
rail networks continue to be maximum priorities, creating opportunities for the engineering and construction companies with
technical and financial capacity to execute lasged projects.

Looking ahead to 2025, the prospects for the construction sector in Angola will be focused on the ongoing expansion of the
infrastructure projects, together with reinforced international partnerships, which should foster new contracts and investmen
The lobito Corridor will continue to be an essential component of economic growth, with potential for new projects related to
logistics and transport of cargo. At the same time, an increase of investment in accessible housing and urban modgrnisation i
expected in line with the population growth and the need for better living conditions.

With its presence firmly established in the country, Meteil Angola is well positioned to continue to perform a strategic role

in the development of infrastructures in Angola. The focus on innovation, sustainability and training of its workforce will
constitute the main differentiating factors to maintain competitiveness in the market. In this way, with a strong pipeline of
projectsand along SN O2YYAGYSyid (2 GKS O2dzy iNBEQA 3INRSIKI GKS [/ 2YL
the transformation of the construction sector in Angola.

I k¢9 5QL+hLw9

LY HAHNnI /0SS RQL@P2ANB NBFFFANNSR Ala LIaiAidArAzy a ayS 27
ambitious agenda of infrastructure modernisation and expansion of the mining sector. Among the key events observed during
the year, one of the highlights was the inauguration of the Resources and Energy International Fair (SIREXE), which represented
YAt Sadz2yS F2NJ 6KS &aSOG2NE RSY2yaidN}dAy3d GKS O2dzyiNEBQa
strategiccentre for construction and mining.

Therefore, the mining sector continued its expansion in 2024, with significant progress in the gold, bauxite, and manganese
SEGNI OlGA2y LINRP2SOGas NBAYF2NDAYy3I (GKS O2YLISGAGAOSySaa 27
constructon sector reflected that dynamism, with substantial investments in roads, ports and energy infrastruckegs
elements to support industrial operations and reinforce logistics networks.

As such, the prospects for 2025 look promising, with an ongoing growth in the mining sector being expected, as a eesult of th
planned opening of new mines, as well of the increase of the actual production capacity, therefore increasingly estabdishing
RQLP2ANB a F LXFE@SNIAYy G(G(KS 3f206Ff adzZli e 27F KdzYl yshaNB & 2 dzN.
constitute a crucial moment to ensure political stability and maintain the trajectory of economic development policégsreThe

the operators in the construction and mining sectors will closely monitor these developments, since institutional stability i
fundamental for sustaining investment flows.

Finally, the MoteéEngil Group, with its widespread international presence, is well positioned to capitalise on the opportunities
that will arise in the country, maintaining a strong commitment to sustainable practices, technologic innovation and
reinforcenent of local partnerships, factors which will continue to be essential pillars of its success in the region.

GUINEA

In 2024, Guinea consolidated its position as an important infrastructure and mining investment hub in Western Africa. As such
the construction sector continued to perform a vital role in economic growth, leveraged by public and private initiatives.
Important projects, such as the initial earthworks and the construction of accesses in Simandoof the largest iron ore
reserves in the worldand the conclusion of the extension of the contract for the provision of industrial services in Mandiana,
confirmed the growing presence of MeEngil in the country. Such initiatives therefore reinforced the role of Guinea as a natural
resource extraction and export centre, while simultaneously promoting job creatin and stimulating the local economy.

In parallel, the mining sector has brought about significant and sustained investments in supporting infrastructuresegs;h as
railways and ports, which are essential to export the iron ore, gold and bauxite. At the same time, the Guinean gdvaesnment
prioritised the modernisation of the logistics and energy networks to ensure a reliable supply of power, both for industrial
2LISNF dAz2zya FyYyR f20Fft O2YYdzyaAdASad ¢KSaAS | ROFyOSYSyia NBF
investorss YR Ay ONBFaAy3a GKS 0O2dzyiNE QA& O2 Y-EMiliGuindodseny Spagied 4 pivotdl K S 3 |
role in this dynamic environment, consolidating its presence through flagship projects and strategic partnerships toatreinfo

the trust in the sector.
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For 2025, the Guinean government maintains a clear agenda for the development of critical infrastructures and economic
diversification. The priority projects include the expansion of logistics corridors, such as roads and railways, ag well thos
associatedvith the increase of energy capacity to meet the growing demands of the industrial sectors and local populations.
Besides, the speeding of the largescaled mining projects particularly in bauxite, iron and gald should place Guinea as

one of the ma world suppliers of strategic goods.

In this way, Moté&Engil Guin€Conacri, with its expertise in construction and mining, is well positioned to take advantage of those
opportunities. Its commitment to sustainable practices, with the formation of its local workforce and the reinforcement of
strategic partnerships will continue to be at the heart of its operations in the country, contributing to the creationarhiecon

and social value, through an integrated and responsible approach.

MALAWI

In 2024, Malawi was faced with a context marked by economic and climatic challenges, having, however, maintained its
development trajectory through the realisation of strategic investments in infrastructures and mining. In this way, the Malaw
government ontinued to promote modernisation initiatives, prioritising projects aimed at improving roads, transport networks
and energy supply key elements for the modernisation of a sustainable growth.

Despite the obstacles, political stability and the efforts made to attract international investors reinforced the patetital f
economic development of the country. Therefore, the mining sector made significant progress in 2024 with initiativets aimed a
the extraction of strategic minerals, such as uranium, coal anetgaitle elements drawing global attention. On the other hand,

the construction sector played a fundamental role in the feasibility of projects related to mining exploration projadtagincl

the development of roads, bridges and industrial facilities that supported the extraction and the transport of resources. In
addition to that, the governmental policies for sustainability and the inclusion of local companies similarly contritheed to
creation of a more competitive and inclusive environment.

Looking ahead to 2025, even though Malawi faces substantial challenges, it also presents a vast array of opportunities in the
construction and mining sectors, supported by strategic investments and favourable policies. In this way, overcoming the
structurd and environmental barriers will be crucial so that the country reinforces its positioning as an attractive destination for
investors and partners in the long term.

MOZAMBIQUE

In 2024, the Mozambican economy showed resilience and even a solid growth, positioning the country among the economies of
fastest growths in the world. This performance was mostly leveraged by the expansion of liquefied natural gas (LNG), with a
significam contribution of the projects led by Total Energies and ExxonMobil in Cabo Delgado. However, those projects not only

boosted GDP but also created substantial job opportunities, highlighting the importance of the energy sector as a driver for

growth.

On the other hand, in 2024, the construction and mining sectors were faced with various challenges and opportunities. In this
way, the construction sector significantly benefitted from infrastructure projects connected to the development of LiGginclu
roads, ports, housing and industrial facilities. At the same time, the public infrastructure projgapported by international
partners like the European Union, the World Bank and the African Development Bartanced the improvement of the
connectiity and access to essential services. However, the political uncertainties surrounding the general election of 2024,
together with the inflationary pressures and the increase in the costs of some raw materials, shaped the pace of thatswestme
of the private sector.

Where the mining sector is concerned, it continued its upward trajectory, boosted by the global demand for essentigl minerals
such as coal and ragmarth elements. On the other hand, the efforts to diversify the energy portfolio of Mozambique also gained
momentum, with the projects focused on renewable energy and solar and wind farms drawing the most attention. In this respect
Al A& 62NIK YSyGAzyAy3a GKS F2@8SNYYSydQa yy2dzyOSYSy s (G2 AN
in & least five regions by 2030, with the support of international funding.

However, Mozambique was faced with significant obstacles in 2024. The general election led to widespread allegations of
St SOG2NIt FNIdzREZ ISYSNIGAy3d &a20ALt FyR LREAGAONTE dignNBad
credit risk and constituted challenges to the funding of essential public and private projects, especially in construction and
infrastructures. Besides, the country keeps grappling with challenges related to climate, including the consequencés of recen
cycloneswhich has required resilience in the reconstruction efforts.
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largescale investments to be made in infrastructures. Additionally, the mining sector is expected to maintain its pace, with new
projects, whereas the initiatives aimed at renewable energies are in line with the global energy transition trends. Having said
that, the political and economic stability, following the controversial election of 2024, will be fundamental for shaping the
investqdNEQ FSSEfAy3a yR dzyft SIFakKAy3a |t GKS O2dzyiNEQa LRGSYGALl £

Moreover, inflation should register a slight decrease in 2025, providing some relief to the construction and industry sectors
which are overburden with the high costs of the materials. Additionally, the public investments in infrastructures aeel expect

to increase, but the challenges in the mobilisation of national and international funding will continue to persist. eastly, th
I2PSNYYSyiQa OF LI OAdGe (2 AYLESYSyid adGNHzOGdzZNI t NBF2N¥Ya | yR
crucil to sustain growth and attract foreign direct investment.

FortheMota Yy 3Af DNRdzZLJZ G(KS a2l YOAOFY YIFENLSG 2FFSNE 2LII2 NIdzy A
and its deep knowledge of the local landscape enable it to navigate through the uncertainties and capitalise on the emerging
opportunities. With a strategic focus on sustainable practice, innovation and involvement with the respective stakeholders, Mota
Engil in Mozambique continues committed to boosting the social and economic development of the country, while
simultaneously addingalue to its stakeholders.

NIGERIA

In 2024, Nigeria witnessed a dynamic economic scenario characterised by bold reforms in the budgetary and monetary policies.
Consequently, the government implemented exchange rate adjustments and eliminated subsidies with the aim of stabilising the
economyand attracting foreign direct investment (FDI). Despite these measures, inflation remained a significant problem,
exerting strong pressure on the cost of construction materials and on project funding. Furthermore, to overcome the economic
obstacles, the erian government intensified the collaboration with international financial institutions to ensure the funding of
essential infrastructure projects.

On the other hand, matters related to safety in Nigeria continued to pose challenges, particularly in the Northern reggon, wh
GKS LISNBRAZGSY(d dzyNBald oOoNRdAZAKG Fo62dzi AYyGSNNHz2JiA2ya (2 GK
governmetal initiatives focused on reinforcing security around relevant infrastructures projects presented tangible
AYLINRE@PSYSyiias SyadaNAy3d GKS O2yliAydzade 2F GKS fI NBS Ay@gSai
with recourse to Puli t NA @I S tF NIYySNERKALJA o6ttt o0 dzyRSNIAYSR bAISNRI
inclusive infrastructures.

In 2024, the construction and railway sectors reached outstanding milestones. In this respect, significant progressedias reach
in the KaneMaradi Railway Project, a critical investment aimed at improving regional trade between Nigeria and Niger.
Simultareously, the revision of the procurement policies in the construction more targeted for local suppliers boosted a greater
involvement of said suppliers in largealed infrastructure projects.

Despite these achievements, those sectors were faced with a variety of challenges. In this respect, persistent interthptions
supply chain, explained by currency volatility and by the dependency on imported materials, overburdened the projees.schedul
Moreover, the funding of infrastructure large projects remained limited, with a growing dependency on the export credit
agencies (ECA) and the development financial institutions. In this way, the resolution of these constraints will reqitive inno
financing solutions and a greater collaboration on part of the stakeholders.

[221AY3 FKSIR G2 wnupX GKS RS@GSt2LIVSyd 3SYyRI 2F bAISNAL Q:
to prioritise transport infrastructures, especially the railways, in order to improve logistics and trade connectivitantmpor
corridors, like LagehadanAbuja, will probably attract private sector investment and PPP projects. On the other hand, the
African Continental Free Trade Area (AfCFTA) may provide an additional boost, positioning Nigeria as a trade angidogistics re

hub. Finally, policies favouring the local content to create opportunities so that the Nigerian contractors can establish
partnerships with engineering and construction international companies, promoting therefore the transfer of knowledge and its
empowerrrent.

The risks, however, persist. The exchange rate volatility may impact the costs of projects and complicate their futhmaal str
Therefore, the uncertainty surrounding the regulatory reforms in the railway sector, in particular about the partioipiiéon
private sector, requires thorough monitoring. Besides, the concerns with security in certain regions require robust risk
management strategies to ensure the execution of the projects and the protection of the investment.
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With that being said, fan international group such as the MeEagil Group, the Nigerian market offers significant opportunities

for growth, despite the inherent challenges. In this way, leveraging its expertise and adopting adaptative strategieggiMota
Nigeria is well pdgoned to navigate against a background of constant evolution, capitalising on the emerging opportunities and
contributing to the social and economic development of the country. Lastly, the strategic focus on innovation, sustaidability
local partnersips will be vital for the alignment with the performance targets for infrastructures of the country.

RWANDA

In 2024, Rwanda consolidated its positioning as one of the most dynamic markets of Eastern Africa, with the constirction sect
playing a crucial role in the economic growth of the country. As such, the infrastructure projects focused on roads bilityan mo
and strategic buildings were prioritised both by the government and private investors. On the other hand, over the course of
2024, it is worth highlighting the progress made in the construction of the first stage of the Bugesera International Airport
executed by MotgEngil, with the Company thus reaffirming its relevant role as a trustworthy party irsizedeprojects.

Additionally, the government continued to focus on improving the connections between the rural and urban areas, recognising
the importance of road infrastructures to facilitate the flow of agricultural products and boost domestic trade. In saithitign

the ongoing growth of tourism enhanced the construction of new hotels and the modernisation of the existing facilities,
strengthening the position of Rwanda as a leading destination in the region. In parallel, the competition in the cors&tctmtion

also intensified with the entry of new international players. However, the proven track record of technical competence and
delivery of projects on part of Mofangil ensured its leadership as a strategic partner for the development of critical projects.

Moreover, the dynamism observed in the construction sector reflects the commitment of the Rwandan government to boosting
economic development through investments in infrastructures of substantial impact. The business environment, characterised
by politicalinstability, clear regulations and a strong governmental support continued to attract international investors and
partners.

Regarding 2025, the prospects are promising, with the Development National Plan prioritisingéageojects. These include

the expansion of the road and railway networks, to reinforce regional integration, the construction of hospitals andachools,
improve social indicators, and significant investments in the energy sector, especially in the renewable energies ard expansi
of the electric network.

Consequently, for a company as Méagil, the opportunities are substantial. Therefore, the focus on strategic partnerships, the
empowering of the local workforce and sustainable practices place the Company in a privileged position to capitalise on the
potential for growth of the Rwandan market. Finally, the sustainability and the commitment to social responsibility wi# contin

to constitute fundamental pillars, aligned with the development goals of the country.

SENEGAL

In 2024, Senegal underwent significant events that shaped its political and economic landscape. The presidential election
occurred during the year highlighted the democratic maturity of the country, promoting a stable environmental that &l essenti

for developing economic activities. At the same time, the government adopted policies aimed at consolidating the investments

in infrastructures and improving the regulatory framework of the country in order to attract foreign direct investment. Those
efforts supJ2 NIi SR G KS SO2y2YAO NBaAaAfASYyOS Ay (GKS YARad 2F 3It20l ¢
regional player in Western Africa

In the mining sector, Senegal reached an unprecedented production of gold, leveraged by favourable policies, enhanced mining
technologies and the expansion of the existing operations. This performance consolidated the status of the sector a critical
pillar of the national economy, increasing the revenues from exports and generating job opportunities.

As such, the construction and mining sectors registered significant progress, with 2024 seeing the entnEafMiotahe
Senegalese market through the Boto project.

Looking ahead to 2025, the mining sector in Senegal is expected to reach larger growth, with the planned opening of new
mines and with the ongoing investment in operating activities. These developments are thus expected to strengthen the
contribution of the sector to the GDP and to position Senegal as competitive actor in the global mining industry. Where the
construction sector is concerned, the government is focused on expanding its infrastructures, including roads and energy and
urban development projest which will generate opportunities for the local and international companies.

Lastly, the integration of sustainable practices and innovative technologies is likely to shape the next wave of investments,
ensuring the longerm creation of value.
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UGANDA

In 2024, Uganda registered significant economic and infrastructure improvements boosted by policies of a strategic nature and
by international investments. Within this scope, it is worthy highlighting the direct foreign investment in activitiestoelate

the oil sector, with the Tilenga project and the crude oil pipeline of Western Africa (EACOP) playing a central raithedn the
hand, in 2024 the Central Bank reduced the key interest rate to stimulate credit and the economic activity, which, together
with a stable Shilling of Uganda, supported by exports, remittances and DFI, created a more favourable economic climate.

In the construction sector, 2024 represented a year of significant events. In fact, the infrastructure projects relaeil to th

aSO00G2NJ 6¢AftSy3alr yR 9!/ hto O2yiAydzZSR dzy RSNBI &z RSY2yadNI .
to bring about an economic transformation in the country. On the other hand, the conclusion of the construction agreement
2y I NIAtglre tAyS 2F I adlyRFNR 31dAS KAIKEAIKAIGSR | AL yRFG

the inauguré A 2y 2F GKS YI NHzYlF Ke@RNBStSOGNRO LINRB2SOiG aArAayaAFally
domestic supply of energy and allowing for exports of energy to the neighbouring countries. In this way, these developments
stressedthevitalrf@l 2 F (G KS O2yaidNHzOGA2y aSOG2NI Ay (GKS LINRY2(GA2Y 27

Looking ahead to 2025, the anticipated start of oil production next year is expected to be a groundbreaking moment for
"I yRId {dzOK S@Syid Aa (GKdzda SELISOGSR (G2 06022ad D5t 3INBgOGKZ
performance, credmg a ripple effect throughout the economy. The infrastructure projects connected to oil production,
including EACOP, will stimulate even further the economic activity and attract even more DFI. Additionalkgl¢lctiqure

period of 2025 is also expedtéo bring about greater public investment in infrastructures, particularly in road networks, energy

projects and railway systems.

Lastly, the inflation is expected to remain contained, supported by stable exchange rates, favourable weather conditions and
prudent monetary policies. Similarly, the Central Bank is likely to maintain a cautious monetary policy, adjustingeteskey in

rate as necessary to balance growth and price stability. These macroeconomic conditions will foster an environment suitable

to the sustainable development in the construction and mining sectors, with relevant opportunities for the internatiosal acto

to contribute to and benefit from the favourable evolving scenario of Uganda-Mgt@ A f gAff G(KSNBF2NB F2f
strategic priorities, investing in sustainability, technologic innovation and partnerships to capitalise on the significant
opportunities ahead.
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Latin America E&C

TURNOVER EBITDA
LATIN AMERIGA&Qmillion Euros) LATIN AMERIGA&Cmillion Euros)

340
2,750

2023 2024 2023 2024

The Latin AmericaE&C business unit includes the engineering and construction activities carried out by the Group, essentially
in Mexico, Peru, Brazil and Colombia. In addition, it also includesetgygeneration and commercialization business in Mexico
and the management and operation business of various concessions atertorassets in Mexico and Colombia.

On the other hand, the Latin Amerida&C business unit has been implementing a sustainable growth strategy over recent years,
supported by three fundamental pillars: (i) the stabilisation of a set of large markets in the region; (ii) the comnakercial an
execution capacity, focusing on structural projects for the growth of the countries and with attractive margins; and (iii) an
increasing diversification of the business and cash flow profile, through the investment in concessionstand ksggts.

In theyearended on 31 December 2024, as a result of the successful executionhoigiadacklog awardedhe turnover of
Latin America E&C reached the historical figure of 2,976 million euros, representing an increase of 8% against ybar2023
(2,750 million euros).

In this respect, emphasis should be given to the superlative performance of the Mexican market, which registered a 12% growth
comparedwith the previousyear, with the engineering and construction business having shown a growth of 9%, heavily boosted
by the construction projects associated with Tren Maya (which was inaugurated over the course of 2024), the Rehabilitation of
Coatzacoalcos Palenque, the Trenu@dalajara Linea 4 and Metro de Monterrey.

Furthermore, in thgrearended on 31 December 2024, Mexico contributed 84% to the turnover of Latin Artegi€a(82% in
2023).

Regarding operating profitability, the EBITDA of Latin AnmeE&£ in thegzearended on 31 December 2024 arose to 322 million
euros, a decrease of 5% compared to 2023 (340 million euros).

The EBITDA margin in the year ended 31 December 2024 reached 11% (12% in 2023).

Finally, in thegearended on 31 December 2024, the energy business contributed 218 million Euro to the turnover and 11 million
Euro to the EBITDA bé#tin America E&C.
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Thus, in geographical and business terms, in the period ended on 31 December 2024 in Latin American, the following stand out:
BRAZIL

In 2024, Brazil registered a moderate growth, supported by the recovery of consumption, as well as by the competifive level o
the prices of commodities. This factor boosted exports, especially of soy and iron ore, despiteela¢etdxsocial and poiial
challenges. On the other hand, the construction sector experienced a gradual recovery, although benefitting from the
improvement in credit conditions and the launch of various infrastructure construction projects.

Also in 2024, Empresa Construtora do Brasil (ECB) kept its levels of production in line with those reached in the gmevious ye
having executed highly significant projects, of which Portonave, ALSUB, UM Blzios and CCR Castelo Branco stand out. Moreove
2024 also saw the award of a significant set of new projects, including Q@€ 2 (maintenance and repair of offshore
production units), Talude Sul (excavation, earthworks, transportation and maintenance of accesses) and VLT de Salvador
(drawingup anddevelopment of a railway project), among others

For 2025, ECB estimates a positive operating performance, supported by its backlog, as well as by the identification of new
opportunities for expansion, both regarding state infrastructure plans as private clients, supporting the latter in tperdsntel
of their strategic plans.

COLOMBIA

In 2024, the growth of the Colombian economy was mostly boosted by internal demand, with emphasis on household
consumption and reinforced exports, in spite of the challenges brought about by inflation. On the other hand, the constructio
sector registereé growing dynamism, driven by the demand for housing and by the investment in public infrastructure projects.

Also in 2024, Mot&ngil Colombia significantly increased its production levels, executing projects of great relevance gained in
previousyears, of which the Medellin Metro and Estacién Elevadora Canoas stand out.

C2NJ HAaHpX a2l mo9y3aArt [/ 2t2Y0AF F2NBasSSa | adzmadlydaAlt AYLN
especially in the Medellin Metro project. Additionally, it will keep on actively taking part in public and private teitii¢ne, w
aim of expanding its portfolio of projects.

MEXICO

In 2024, the Mexican economy registered a moderate growth, mainly supported by internal consumption, external remittances
and exports, as well as by an effective monetary policy where the control of inflation is concerned. Despite the glabakchall

the country kept its competitiveness due to its proximity to the North American market and as a result of its capaciagto lever
itself in trade agreements such as thélEC. On the other hand, the construction sector benefitted mostly from public
infrastiucture projects, like the Tren Maya, and the development of various social projects.

In operating terms, 2024 saw MdEmngil Mexico exhibiting an outstanding performance, influenced by the high level of execution
of various projects raised in previous years, with emphasis on the Tren Maya (sections 1 and 5 and section Libramérito Ferroc
Campeche), the rehabilitation of the CoatzacoatcBslenque line, the Tren Guadalajara Linea 4 and the Metro de Monterrey
(L4, L5 and L6).

In business terms, Motangil Mexico gained in 2024 a significant set of new projects, of which the following are worthy of note:
Planta Escolin (engineering, construction, financing and operation of a production plant for ammonia, urea and AdBlue); DRT
Canpeche (works of engineering and construction for the infrastructure ofréimeligerg; and additional works in sections 1

and 5 of Tren Maya, among others.

Additionally, where the concession business carried out by-Hogil Mexico is concerned, it should be highlighted that 2024
saw a focus on the rotation and monetisation of certain assets, namely through the disposal of 100% of its shareholding in
Conces®naria Autopista Card€loza Rica and in Concessiondaria Autopista Tbguapico.

For 2025, even going through a challenging political context marked by the first months of the new Government and by the
definition of the strategic priorities and priorities related to public infrastructures, {#otil Mexico expects to maintain its
strong performance, continuing to actively take part in public and private tenders, with the aim of securing new projects.
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Regarding the energy business, particularly in the generation sector, in whiclEMpktd/lexico operates through Generadora
Fénix, 2024 was characterised by: (i) the generation of energy in excess of 900 GWh (optimising the operation in termos of res
management); (ii) the sale of the majority of the clean energy certificates (CEL) attributed in 2024, mainly thretegi long
contracts; and (iii) the implementation of the plan to improve existing assets. Additionally, in 2024, Generadora Fémd conti

to develop the Jorge Luqgue project (construction of a 110 MW combined cycle power plant), which will be executed irstwo stage
with the first stage having a maximum installed capacity of up to 39 MW available for operation. On the other handgiigythe en
supply segment, whose activity is conducted through Suministradora Fénix, 2024 was characterised by the expansiaon of the clie
portfolio for the purchase and sale of products (energy, power and clean energy certificates), both in number and volume of
energy traded, which was over 2,000 GWh/year.

PERU

In 2024, the Peruvian economy registered moderate growth, leveraged by the competitive level of the prices of commodities,
which boosted exports, as well as by a partial recovery of private investment, despite the current political challenges.

Over the course of 2024, Metengil Peru kept its activity, supported by the level of execution of the various projects in its
portfolio, with emphasis on: Stage 6 of Presa Relaves, Port de Callao and a Port in Uruguay.

In business terms, 2024 was marked by the award to {otl Peru of an important set of new projects, of which the following
stand out: the expansion of Presa de Relaves, the construction of Puente Tarata and Conservacion Vial Puno (maintenance of 8
roadcorridor, among others.

For 2025Mota-Engil Peru expects a positive performance of its activity, supported by the backlog already secured. Additionally,
Mota-Engil Peru will maintain its active participation in public and private tenders with the aim of winning new projects.

OTHER COUNTRIES

In 2024, outside the four main markets in which the Metayil Group maintains operations in Latin America, it is important to
highlight the continuation of the Line 1 Metro expansion project in Panama, which has been progressing as planned.

Finally, the MoteEngil Group will remain attentive and active in the search for and analysis of relevant business opportunities in
the region, as long as they meet its strategic objectives.
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Europe - E&C
TURNOVER EBITDA
EUROPEE&million Euros) EUROPEE&Cmillion Euros)
666 54
2023 2024 2023 2024

The business unit of Eurep E&C essentially includes the engineering and construction activity carried out by the Group in
Portugal and, until September 2024, in Poland.

In Europe E&C, the turnover in thgearended on 31 December 2024 rose to 583 million Euro, a 12% decrease compared to
the 2023year(666 million Euro), mostly explained by the disposal of operations in Poland at the end of the third quarter of 2024
(a contribute of 201 million Euro in the 20@3aragainst 119 million Euro in the 20p<an).

At the level of operating profitability, in thearended on 31 December 2024 the EBITDA of Euw&geC rose to 45 million
Euro, a 16% decrease against the 2028 (54 million Euro), such profitability also having been negatively influenced by the
disposal of operations in Poland.

The EBITDA margin in thearended on 31 December 2024 reached 8% (8% in the \zG23
From a geographical and business perspective, the following stands out in the year ended as of 31 December 2024
PORTUGAL

The macroeconomic framework in Portugal in 2024 was characterised by a moderate growth of the economy, with the gross
domestic product (GDP) growing approximately 2%, with levels of inflation also approximately 2%, and by the maintenance of
restrictive fnancial conditions. On the other hand, household consumption contributed about 1 p.p. To the total annual growth
of GDP, reflecting an increase in the real disposable income and leading to a sppedfimgivate consumption and to an
increase in the sawjs levels. Regarding the labour market, it exhibited a positive performance, with an increase of employment
and real wages, along with the maintenance of low unemployment levels (approximately 6%, similar to the previous ygear). Lastl
the budgetary polig direction pursued by the Portuguese state fostered the dynamism of activity and consumption without
compromising the budgetary and public debt balance goals, with emphasis on the high importance granted to the achievement
of investments associated witheg RRP (Recovery and Resilience Plan), which are crucial to the stimulation of certain sectors of
the economy.

In the construction sector, the annual production index of 2024 grew approximately 2.3%, with emphasis on the construction of
buildings (+2.7%), whereas the engineering works marginally decreased, which impacted, for example, the sales of concrete,
which egistered a decline of approximately 2.5% against 2023. Additionally, global employment in the sector presented a
performance aligned with the annual production index, having registered an increase of 2.5%.

About MotaEngil Engenharia, in 2024, it consolidatedtitategy for the Portuguese market, having focused on its competitive
advantages, boosting an extended portfolio of technical and management skills, strong commitment with the clients and deliver
capacity, from a perspective of a business partnershipecbat a collaborative and mutually responsible contractual
management.
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As such, in 2024 Motfangil Engenharia exhibited strong business dynamism, as a result of the trust capital and close relationship
of a technical and business trust kept with public and private investors in the Portuguese market, regarding not onlgdeew awa
that reinforced the value of its backlog, but also the involvement in proposals of high complexity and technical, fidancial a
corporate demand. Apart from the important milestone that was the realisation of the Oriental Lisbon Hospital contract, the
following projects secured over the course of 2024 are worthy of note:

Offices: Edificio Phoenix, Lisbon;

Railway infrastructures: Red Line Metro and High Speed, sectiordRarto
Sports infrastructures: Cidade do Futebol, 3rd stage, Lisbon;

Airport Infrastructures: Humberto Delgado ANA Airport, Lisbon;

Port infrastructures: Port of Figueira da Foz.

=A =4 =4 -4 -4

Moreover, in 2024 Mot&ngil Engenharigas actively involved in the execution of the various projects kept in the portfolio, with

a strong dynamism as regards production in various projects of a high size and technical difficult, following up, ¢ratitg one

on the real estate projects in ase (real estate development Aurius and the business development in the old Slaughterhouse,
both in the city of Porto) and, on the other hand, on various structuring projects, with emphasis on:

Offices: Edificio Phoenix, Lisbon;

Industrial:Expansion of the CS Wind plant, Aveiro;

Railway infrastructures: Santos/Cais do Sodré Metro, Lisbon;

Sports infrastructures: Cidade do Futebol, 3rd stage, Lisbon;

Railway infrastructures: Beira Alta Lgrsection Mangualde/Celorico;

Basidnfrastructures: Drainage tunnels of Lisbon;

Residential/Hotel Sector: Costa Terra, Melides; Complexo Residencial do Bonjardim, Porto; and Hotel Kopke, Gaia.

=A =4 =4 =4 -4 -4 -4

For 2025, Mot Yy 3Af 9y 3IASYyKEINAI Qa SELISOGLIGAZYya F20dza 2y O2yazf ARL
financial sustainability, in a sector marked by large public investments in progress or under discussion (high spesattnew air

of Lisbon, railway, among others), along with private investments, especially associated with the Tourism and Residential areas.
However, the realisation of the projects in the portfolio, due to their size, complexity, deadlines and other contrangjal ter
necessarily entails a highly significant investment effort, as well as a highly effective operating strategy regarding the
management and mobilisation of the necessary resources, particularly of technical staff and experts.

POLAND
Following up on a promise of purchase and sale agreement entereih iB@23 with a third party, the Mot&ngil Group in

September 2024 disposed of its construction and real estate development operations that it had been carrying out i Poland fo
many years.
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ENVIRONMENT

TURNOVER EBITDA
ENVIRONMEN(illion Euros) ENVIRONMEN(illions Euros)

518 110

2023 2024 2023 2024

The Environment business unit is divided into the followingsegments: (i) Collection of urban waste (whose activity is mainly
carried out by Suma); (iRecoveryand treatmentof waste (whose vehicle is EG&)d (iii) International (with a presence
SaaSyidAalrtte Ay !ly3d2ftls /2G5S RQLG2ANB yR . NIXTAfO®

In the year ended 31 December 2024, the turnover of Environment reached 567 million Euro, a 10% increase compared to the
2023year(518 million Euro), even without in the 20#arthe contribute ofthe industrial waste disposed of in 2023 (39 million

Euro). On the other hand, in tyearended on 31 December 2024, the subsegmefitecoveryand treatment of wastand
International contributed 87% to the turnover (81% in the 202%).

Regarding operating profitability, the EBITDA of Environment yrettrended on 31 December 2024 reached 122 million Euro,

a 11% increase against the 20@3ar (110 million Euro), such increase having been essentially influenced by the positive
performance of théRecovery and treatment of waste af@llectionof urban waste (which improved its margin from 14% to
17%) subsegments. Moreover, in yearended on 31 December 2024, the subsegments of Recovery and treatment of waste
and International contribetd 84% to the total EBITDA of Environment (84% in the\2e23

Lastly, the EBITDA margin in ylearended on 31 December 2024 reached 22% (21% in 2023).

From a geographical and business perspective, the following stands out in Environmernyegr émeled as of 31 December
2024:

VISTA WASTE (Angola)

The year of 2024 in Angola was characterised by a highly demanding macroeconomic context, rooted into an annual inflation of
27.5%, in an increase of the national minimum wage by 74% and in an increase in the price of diesel per litre by 48%.

The activity of Vista Waste in 2024 focused on the continuation of the implementation of the contracts for the provaste of w
collection and urban cleaning services in the municipalities of Viana and Belas, located in the Province of Luanda, serving
approximately 4 million inhabitants and collecting, monthly, approximately 41,000 tonnes of waste. However, the termination of
those contracts is scheduled for April 2025, with the possibility of renewal for one more year.

In the waste management (industrial, hospital, recyclable) and recovery area, the restructuring of this business area was
continued, with an aim to improve its efficiency and increase the level of profitability, based on a portfolio of apdyo3tate
clients, essentially private entities.

Regarding 2025, due to the new political and administrative division implemented in Angol, a result of which the number of
Provinces went from 18 to 21 and the number of Municipalities went from 164 to 326, the Province of Luanda being now
composed of 16 Mnicipalities as opposed to the previous number of 9, such division is estimated to impact the activity of Vista
Waste, although it is not yet possible to anticipate the course, positive or negative, and size of that impact.
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SUMA BRASIL (Brazil)

The Brazilian waste market continues to be characterised by strong competition, which, along with the current legal framework
makes high discounts necessary, which in turn affects the prospects of profitability of the contracts. In this wayaamtipén,D

after various optimisations, was it possible to materialise the commercial effort leading to the acquisition of two tew clien
Varginha in Minas Gerais and Aguas Lindas in Goias.

In parallel, contacts for strategic partnerships in the regional concessions market have been pursued. This is a market
characterised by lower competition, but the model used by the grantor for risk sharing and estimate of the base price make it
necessaryo carefully analyse the opportunities, since they are projects with high concentrated investment in the initial period
of the concession and with an extended payback period.

On an operating level, the positive outlook for 2024 was not fully realised, essentially as a result of the negativeatjustme
the unit prices of the Brasilia contract and to the speedmgf the labour costs considering the inflation rate observed.

Still in 2024, it is worth noting the stabilisation of the operations in the Stana Luzia landfill and the renewal, duectptimal
nature, of the ECO$8ntract in Sdo Paulo.

On the other hand, it is important to highlight the 1ISO 9001, 14001 and 45001 Certificate, obtained in 2024.

Concerning 2025, it was marked by the termination of various contracts, namely the Brasilia one, which made Suma Brasil
carefully manage its activity on business development and partnerships, so as to ensure the conditions of sustaiitability for
operations.

CLEAN EBURNIE (Cote d'lvoire)
During 2024, Clean Eburnie continued its activity of managing the only landfill site serving the city of Abidjan.

In operating terms, the quantity of urban waste received in 2024 at the Kossihouen landfill increased in about 3.5%28jainst 2
having reached an average of 4,477 tonnes per day and an accumulated value of 9,103,873 tonnes since the beginning of the
operation.

On the other hand, 2024 was a year of continuity regarding the investment started in 2022 into the improvement of
infrastructures, namely: in the reworking of slopes, implementation of a temporary cover for the waste, improvement of the
draining of cell lachates through the construction of draining ditches, maintenance and improvement of internal routes and
conclusion of access roads.

Regarding 2025, Clean Eburnie expects to conclude the negotiation currently underway with the various government entities
leading to the expansion of the landfill and the necessary contractual, regulatory and financial adaptations associated.

9/h 9.!wbL9 6/808 RQLB2ANBO

In 2024, Eco Eburnie registered once again an increase in production levels in all areas of action, thus reachingetiaéggst op
indicators since the beginning of its contract for provision of services in Abidjan, in particular regarding waste cotecg

the figure of 937,000 tonnes over the year was surpassed, and sweeping, where the figure of 85,000 kilometres in total was
surpassed over the year.

For the performance indicated above, two factors were especially crucial: (I) the investment made in the maintenance of
equipment made in the third quarter of 2023; and (ii) the conclusion of works in the access road to the transfer centre of
Yopougon, wich allowed to significantly increase the number of trips by shift and the decrease of equipment wear and

maintenance.

Concerning 2025, Eco Eburnie foresees an improvement to the activity and profitability, partially supported {fantieltri
increase of the tariff. On the other hand, since the end of the concession contract term takes place in December 2885, there
negotiations underway with various government entities with the scope of extending the current contract that provides for the
possibility of its renewal for an additional period of no more than three years.

ECOLIFE (Mozambique)

Ecolife is a company present in Mozambique for more than a decade, being equipped to respond to this challenging market.
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In 2024, Ecolif®2 y i Ay dzSR (2 &adzO00SaatdzZ ftée SESOdziS AdGa YIAy O2yidNI O
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Additionally, as of the first quarter of 2024, a new contract established with the South African oil company SASOtatirthe du
of two years was launched in Vilanculos.

However, in the last quarter of 2024, the activity of Ecolife faced important constraints, due to the political situatieneegh
which is foreseen to constitute a source of major constraints over the course of 2025.

ECOVISION (Oman)

Following a contract agreed at the end of 2015 focused on waste collection in the province of South Al Shargiyah, Ecovision
carried out its activity normally throughout 2024, continuing to follow the best performance practice that it has beemgadopti
in the market, remaining a benchmark in the sector in terms of quality of the services rendered.

Regarding the contract initiated in 2022 for the sealing and installation of a biogas system in two landfills in the 8ultanat
Oman, the works concerning the second landfill were initiated in 2024, its conclusion being scheduled to take placs in the fi
semester of 2025. The sealing and installation of the biogas system in the first landfill was concluded in 2023.

Lastly, in business terms, still during 2024, Ecovision saw two of its contracts being renewed by its current clienAlin South
Shargiyah, one for waste collection and the other for transfer and landfill disposal, having been commenced on 31 December
2024and with a duration of 5 years, which shall allow Ecovision to increase its activity and profitability in 2025.

EGF (Portugal)

¢CKS ! NBlFYy 2F3ad0S {GNXrdS3IAO tfly Hwnon o604t 9w{! Hnonéov o1& NB
in connection with the Municipalities, could by 31 December 2023 have drawn up and submitted for approval by the Portuguese
Environmat Agency (Agéncia Portuguesa do Ambiente) the respective Plans for Action for implementation of the Strategic Plan
F2NJ ! NDtYy 21FadGS wnon o6at!tow{! HNnonéo®

The PAPERSU submitted were drawn up in full alignment with PERSU 2030, with a view to fulfil the environmental targets
imposed, in spite, due to its ambition, of the heavy investment made in the amount of 1.8 billion Euro that they reprimgent. A

end 0f2024, APA submitted for the opinion by the companies the conditional approval of said PAPERSUSs, and their approval is
still pending. Moreover, attention should be drawn to the necessary adaptation of the Concession and Tariff Regulation of the
Urban Wastea Y 3SYSy i {SNBAOS o6awewéy (G2 (GKAA yS¢ NBFHfAGE |yR
investment and nosariff revenue sources, which constitute conditions necessary for the implementation of the respective
PAPERSUs 2023.

Still regarding regulations, it is important to highlight the fact that ERSAR, at the end of 2024, forwarded the fimabde¢lesi

existing transitory tariff in 2025, whose purpose was to anticipate and reflect the allowed earnings attributable to the
concessionaires by maintaining the assumptions considered in the definition of the tariff for 2024 and integrating thg updati

of the additional revenues (offsetting values), the updating of the operating costs considering the estimated infladia4 for 2

the incremental costs on account of the execution of the PAPERSUSs, other components that ERSAR deemed relevant and the use
of the regulatory liability/balance as far as necessary. Finally, the existence of a transitory tariff in 2025 is tie¢afact that

there still is no approval of the PAPERSUSs and, as a result, of the investment, operating costs and respective agsnsated rev

In operating terms, 2024 took place positively, as a result of the commitment and effort placed on conciliating the epération
the various works and investments underway.

Where communication is concerned, attention should be drawn to the ongoing investment in raising the awareness of the
population, namely within the scope of the selective collection projects: Ecovalor, Mercado a Reciclar, EcoPraias, Ecoeventos
and Tonelads de Ajuda, projects which pursued the goal of maximising the increase in quantity and quality of the materials

aSt SOGA@GSte 02ttt SOGSR LG Aa faz2 ¢2NIK KAIKEAIKIGthayi@ GKS
free of ctarge and allows the citizens to clarify their queries, request information, give suggestions and lodge complaints.

In terms of investment, the concessionary companies of EGF maintained in 2024 its focus on the continuity of operdiéons and t
execution of the ambitious investment plan defined for the thyear period 2022024, fulfilling their public service obligats
arising from the concession contract.
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In terms of sustainability, the EGF universe has been tracing the path for structuring its risk management practicets, for whi
purpose it created in 2022 the Risk Sustainability and Management Department. This department is responsible, infparticular,
assessing the impact of the economic, environmental and social aspects on the results and assets of the companies, as well as
the carbon impact of its activity.

In addition, it should be said that the implementation of uniform procedures on human resources, as well as the simyéntaissess
system for the 11 concessionary companies and the computerisation of the companies (e.g., consultation of financiannformati

on SAP Analytics Cloud and the beginning of development of technical and human resources information). Similarly, and with a
particular focus on efficiency, the procurement centralisation process, the development and technicalgafdathe operations

and asset management of the concessionaires, as well as of projects associated with innovation and development, were pursued.

Regarding 2025, it is expected to be considerably challenging to the management of the concessionaires, namely: ) due to th
undefinition of the final tariff for 2025 and associated risks; (ii) due to the growing complexity of application of ldteryegu
model; (iii) due to the difficult execution and financing of the ambitious investment plan; and (iv) due to the need tioeadapt
concession and RTR contracts.

SUMA (Portugal)

The year of 2024 witnessed the endloé strategic partnership maintained over the course of many years with the Bhgfii

Group and the Urbaser Group, with Suma demerging its industrial waste business, which was disposed of still back in 2023 to
that former partner, with the Motd&ngil Grop, through MotaEngil Ambiente e Servigos, having purchased the remaining 38.5%

of the share capital of Suma (operation occurred in 2024).

In business terms, the public entities (municipalities, associations of municipalities and municipal companies) remaained the
contractors in 2024, with a marked growth of awards motivated by policies of sustainability and fight against wasteed,resour
namely of selective collection services intended for waste recovery, having been observed.

In this way, Suma registered in 2024 an increase of it activity, which was reflected in the expansion of the portfpkocénd ty
its clients, following up on a trend observed since its origin and which translated over the course of the year in agigré@imat
million Euro representing new contracts awarded, in a total of 69 municipalities.

The year of 2024 also stood out for the consolidation of an emerging market: private and public structures presentingshemsel
as large producers of urban waste interested in guaranteeing greater sustainability to its activity of business, esthecially i
areas of health, hotel business, armed forces, among other more specific ones, such as the organisation of largersscale event

However, maintaining the tendency of definition of the award factor based exclusively on theoprjgart of customers and
potential customers has been imposing a change to the commercial approach and operations in the field, with the purpose of
mitigating the impact of this contractual requirement in the defence of the values of quality and reference of the Suma brand.

On the other hand, the slowdown of inflation, resulting from the stabilisation of markets and the production and supgly chain
together with the reworking of more sustainable forms of organisation in environmental, social, management and operating cost
control terms, allowed for cushioning the heavy impact of the update in 7.9% of the national minimum wage, an aspect which
assumed particular relevance in the activity of Suma.

It is also worth mentioning the creation of three new structures of support to operations in the Algarve, Setubal and Lisbon
regions (Algarve, Palmela and Frielas Service Centres), the investment of which was focused on the quality and fahctionality
the work environment, and which integrates administrative services, production area, workshops for maintenance of vehicles
and equipment, and a warehouse.

Lastly, related to 2024, Suma celebrated its 30th anniversary of activity, thus charting a course marked by professinalism a
recognition, which has been translating into the position of leadership it takes in the Portuguese market.

Regarding the year of 2025, it will be characterised by various challenges and opportunities, which Suma will fagrenefull al
with the strategy and ambition it has been pursuing.
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CAPITAL
TURNOVER EBITDA
CAPITAdmillion Euros) CAPITAfmillion Euros)

2.9
92

2023 2024 2023 2024

The business unit of Capital is divided into the followingssgments: fiServices (which includes essentially the operation and
maintenance services currently provided by MBt&il Ativ; (ii) Concessions (operating in Portugal and in Poland), (iii) Tourism
(operating in Portugal) and (iv) Mobility (production of decentrlkseergy and charging of electric vehicles in Portugal).

In theyearended on 31 December 2024, the turnover of Capital reached 94 million Euro, a 2% addition to a3
million Euro), positively influenced by the 10% growth of the Services subsegment. Additionallyyeiar greled on 31
December 2024 the Services and Concessions subsegments contributed 99% to the turnover of Capital (100%yedhe 2023

Regarding operating profitability, the EBITDA of Capital igyegheended on 31 December 2024 rose to 1.1 million Euro, a
decrease in 1.8 million Euro compared to the 2028 (2.9 million Euro).

Lastly, the EBITDA margin in ylearended on 31 December 2024 reached 1% (3% in the &3
From a geographical and business perspective, the following stands out in the year ended as of 31 December 2024
CONCESSIONS

The year of 2024 was marked by the launching of the two first tenders (Lot A between Porto and Oid and Lot B between Oia and
Soure) associated with the concession of the Bjgged railway between Porto and Lisboa. These tenders are part of the
integratedplan of the National Program of Investments 2030 which, in addition to the two concessions referred to above, also
includes another concession to be launched over the course of 2025, through which Soure will be connected to Carregado. The
Lusolav Consortm led by MotaEngil and made up of funds managed by Serena Industrial Partners and by the construction
companies Teixeira Duarte, Casais, Alves Ribeiro, Gabriel Couto and Conduril made a proposal for both concessiams, Lot A havi
been awarded to it in Ogber of this year. The concessions awarded includes the extension of the Campanha station, the
construction of a raiload crossing over the Douro River, a station in Vila Nova de Gaia, about 70 km of railway line, as well as
the connection of said line the North Line.

On the other hand, in February 2024, the funding contracts, as well as the management contract with the Grantor entity, among
others, related to the concession of the new Oriental Lisbon Hospital were concluded. In addition, in June 2024, the Court of
Audiors issued the eante visa for the project, even though it recommended the inclusion of the seismic isolation system based

on the execution project, the Grantor having acquiesced to such request. AS such, this recommendation entailed th@modificati

of all projects realised so far, so they are adapted to the changes requested, as well as the negotiation with the Grantor, stil
underway, on the terms under which such changes will be integrated. It should be mentioned that the Oriental Lisbon Hospital
will constitute a benchmark for the Lisbon Region, replacing 6 health units currently in operation (S&o José Hospital, 8anto Anton
dos Capuchos Hospital, Santa Marta Hospital, Curry Cabral Hospital, Dona Estefania Hospital and Dr. Alfredo da Cpsta Maternit
Hospital).
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In Poland, the construction of a parking lot in Warsaw, to be operated byBgiaConcession over the course of 30 years, was
concluded in December 2024. Additionally, the negotiation with the Grantor about a parking lot in Lodz was also concluded in
December 2024, its construction being scheduled to start in the first quarter of 2025.

Where the activity of Lusoponte in 2024 is concerned, it proceeded as expected, the traffic having increased aboutel.6%, whil
Subconcessionari@o Douro Interior maintained the ongoing effort for optimisation of the operation and improvement of the
service provided to its clients.

Lastly, MoteEngil Concessdes solidified in 2024 its operating activity, with the ongoing investment in studies on IT and O&M
innovative solutions, namely through the improvement of the collection of tolls and telematic systems, being worthy of note.

MOBILITY

In 2024, MoteEngil Renewing redefined its strategic vision as a clean tech of theEMigitaGroup, specialising in the supply of
solutions for the mobility area. This repositioning made Muotgil Renewing to align its marketing offering towards thdagocov

of services for the execution of infrastructure projects that promote sustainability mobility and the decarbonisatidteefshe
of light and heawygluty vehicles.

The year of 2024 therefore represented for M&nagil Renewing a period of strategic reflexion and organisational and process
consolidation, with emphasis on the establishment and formalisation of the mobility business unit (Mobility) aimed atgpromoti
the transition of company fleets to electrical mobility, focused on a first stage on solutions tailored for heavy passeaggw and
vehicles. The award of 15 electric buses by the municipality of Viana do Castelo was the first project gained by siiesgw bu
area.

In the area of electric charging, it is worth mentioning the award and implementation of the first lot of charging pthiats on
public road (municipalities of Vila Franca de Xira and Torres Vedras), representing the first steps in the approagmemthe se
with the highest chance of growth of the network of charging stations on a national level. On the other hand, the impéementat
of the charging private network of the MeEmgil Group was concluded, constituting one of the largest on a national level,
enabling MotaEngil Renewing to establish itself as a charging station operator with nationwide coverage.

On an operating level, attention should be drawn to the effort made in innovation activities, in particular the design and
implementation of digital platforms, duly interconnected, that make it possible to manage the services rendered andfthe flow
information.

Lastly, the entry into the Spanish market through the establishment of Bl Renewing Spain, a wholly owned subsidiary of
Mota-Engil Renewing, and the investment made in Remo Mobility, a local operator of charging stations, as a significant portfolio
of projects in partnership with three Spanish relevant retailers, the award of the first projects t&Mptdrenewing Polska,
constitute a decisive step in the strategy to make the company become a relevant European player in the industry.

As a result of the ambition shown in the business plan, the main prospects for 2025 entail:

(i) To proceed with the expansion of the network of the electric vehicle charging stations in Portugal and Spain, with a greater
focus on the implementation of quick and ultaick charging stations, as a response to the expectations and demands of
the users;

(i) To carry out the supply of the first integrated solutions for fleets of hetatyyvehicles, including vehicle, charging solution,
production and storage of power and management technologic platform;

(i) To develop the first greenfield projects for high powered charging hubs for light anddutawehicles;

(iv) To complete the first projects in Poland, creating a solid foundation in this region in line with the objectives established
the business plan.

SERVICES

In the Services subsegment, M&RAIGIL Ativ continued to strengthen its positioning in the market as a benchmark player,
keeping its focus on sustainability dndovation as fundamental pillars of its action. In line with its strategic plan2f2Z&n

the company reinforced its positioning in the market through the integration and consolidation of its business unitsagprromoti
efficiencies and synergies that gesied significant competitiveness gains and which will increasingly boost its profitability.



81
INSPIRINBeyond Cultures

The unified interconnection of the various areas of action remained a priority in 2024, with focus on the water, enarppand c
efficiencies, as well as on the streamlining of asset management. These measures enabled to ensure a path of consistently
postive results, despite the negative impact generated by two legacy contracts, and allowed for the expansion of the activity i
international markets, aligned with the ambition of sustained and diversified growth.

Therefore, the following relevant facts in 2024 are worthy of note:

- Facility management; (i) reinforcement of the positioning as one of the main national players, through the renewaliof strateg
contracts and the acquisition of new relevant clients;

- Landscaping; (i) expansion of the book order, with emphasis on the sports turfs business; (ii) increase in the pobfitability
national activity; and (iii) reinforcement of partnerships with strategic clients;

- Water and Pipes Area: (i) continued focus on water efficiency projects and provision of services to the industry sactor with
view to streamline the water treatment systems; (ii) entry into the Colombian market, the first steps to boost the skoaving o
contracts in the Piping area having been taken; (iii) restructuring of the Piping area in Portugal, which will enaliléht® boos
activity of this area in the short term, with important clients having been already gained, with emphasis on Galp;

- Energy and Carbon Area: (i) structuring of the biochar and trading of carbon credits businesses, through-tvenmigkib
company MotaEngil Bcircle, which will allow for the commissioning to take place in 2025; and (iii) development of the Corvaceira
project, with an increase of the carbon sequestration capacity.

The prospects for 2025, aligned with the strategic goals defined, are the following:

1 Continued sustained growth of turnover, based on a solid backlog;

1 Improved profitability against 2024;

1 Expansion of the international activity, with the gaining of new contracts in Poland in January 2025 and the
reinforcement of the activity in Angola, through the increase of the Greenclima activity and the foreseeable start of
activity in the Facility Management area;

91 Fullon launching of the various projects in the Energy and Carbon area, which will significantly contribute to the global
results of the Services subsegment; and

1 Consolidation of synergies between business units, with the offering of integrated and differentiating solutions that
promote crossselling, as well as the creation of value for our clients.

Lastly, with an increasingly solid market positioning and adeftied strategy, Mot&ngil Ativ is prepared to continue to
respond to the demands of a market in a constantly evolving market, actively contributing to the sustainable transéion of th
organisations and to building a more efficient and balanced future.

TOURISM

About Tourism, 2024 was marked by the continued refurbishment works of Casa da Calcada Relais & Chéateaux. This project
includes a thorough renovation of the hotel facilities, but also of the Largo do Pago restaurant, as well as the coostrenstion
features, among which the spa and the wine routes on the estate where the hotel is located stand out. The new spa project
NELINBASYU | AAIYATFTAOLYG YAt Sadz2yS Ay GKS S@2f dziA2yen&ef GKS
to the guests.

The reopening of Casa da Calgcada R&l@kateaux and Largo do Paco Restaurant is scheduled for the first quarter of 2025.
At Hotel Navarras, the activity significantly grew in 2024, as a result of the improvements implemented at the leveitof the u
infrastructures, as well as of a greater diversification of the supply, namely that resulting from the possibilithazfrchalf

accommodation for groups.

For 2025, the strategy of the Tourism subsegment relies on the streamlining of the operation and the attainment oksfficienci
a2 Fa G2 AYyONBYSyild (GKS o0dzaiySaa LINPFAGI@iagE AGe | yR 3dzk NI yi
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MEXT
TURNOVER EBITDA
MEXT (million of Euros) MEXT (million of Euros)

42

2023 2024 2023 2024

The business unit of Mext is divided into the followingsedments: (i) Innovation and development (essentially envisaging the
internal departments of the sulolding suited for innovation, transformation and investment); (ii) Real Estate (activityugelPo
and Central Europe until September 2024); (iii) Agroforestry (activity in Angola and Malawi), (iv) Mining (activitytcaogly o

in Africa) and (v) Energy (activity in Portugal and Africa).

In theyearended on 31 December 2024, the turnover of Mext reached 47 million euros, a 12% increase from 2023 (42 million
euros), essentially influenced by the Mining subsegment.

Regarding operating profitability, in the year ended 31 December 2024, EBITDA of Mext reached 11 million euros, an
improvement of 2 million euros against 2023 (9 million euros), such profitability having been essentially influenceéingthe M
subsegment

Lastly, EBITDA margin in the year ended 31 December 2024 reached 24% (22% inyte)2023
From a geographical and business perspective, ipgaieended on 31 December 2024 at Mext, the following stands out:
AGRGFORESTY

In 2024, Mamaland consolidated its positioning as the strategic vehicle of theENgitaGroup for sustainability and carbon
projects focused oagroforestry, reaching relevant milestones in their development.

In Malawi, an addendum was signed, expanding the area covered by the concession of the Malai MoRe System project to
approximately 555,000 hectares This advancement enabled the beginning of the development works, with the formation of a
dedicated team, thdirst contacts and involvement with the local communities, the realisation of forest inventories for three
forests (out of a total of 14) and the obtaining of a preliminary estimate of the carbon potential and the area to bedefores

The construction ad nursery with capacity to produce 11 million seedings per year is, planned for 2025 with the potential to be
expanded to support the reforestation efforts. This project has built trust among clients and carbon investors, inchaling glo
recognised erities.

In the Cabinda RaRe System project, it is worth mentioning the progress made in the implementation of a nursery thé will ena
the expansion and speediup of the cocoa plantation, with the certificate of the Rainforest Alliance having been obtairged, th
NBAYT2NDAY3I (GKS LINRB2SO0Qa O2YYAlUYSyld G2 SYyo@ANRYYSydGlf &adza

In parallel, Mamaland maintains an ambitious pipeline of projects, with the expectation to reach more than 1 millionihectares
YS6 AYyAGAFGA@SAazT ylLYSte Ay /23S RQLOG2ANB FyR Ay !y3ztl o
S @St 2LIVSyGz al YIflFyRQa 202S0GA@S A& (2 SaidlofArak mabl@aSt ¥ |
solutions and to position itself as a relevant player in the sector.

2
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ENERGY

The mission of Mot&ngil Energia S.A. is to foster energy transition, creating value in the development and implementation of
sustainable and customised energy projects on an industrial scale, with a special focus on the promotion of decarbuhisation a
circularity of our clients and communities.

In this way, the company continued to carry out its activity over the course of 2024, with the following being worthy of note

(i) The development and assessment of opportunities for investment in energy generation projects in territories where
the MotaEngil Group carries out its activity. As such, besides the Logz project, under development in Portugal,
opportunities were identifiednd interactions with the various markers were carried out, namely in Portugal, Peru,
Brazil, Kenya, Mozambique and Angola;

(i) Support to markets which develop its activity in the Engineering and Construction area, in the-dpaefipgoposals
for energy generation projects in the EPC modality, with emphasis being placed on Portugal, Mozambique and Nigeria;
and;

(i) The development and the assessment of investment opportunities in projects for capture and purification of
biomethane in Portugal in various waste management concessionaire companies and companies from livestock sector.

Where the Logz project is concerned, it is developed through its foweedrship company EdgarPT (entity holding the rights
associated with the rights to the process of allocation of the capacity reserve docurR&t Titulo de Reserva de Capacidade),

the Environmental Impact Study having been prepared and submitted in 2024 for review by the Portuguese Environmental
Agency (Agéncia Portuguesa do Ambiente) and various diligences having been carried out with the conduct of the TRC allocation
process in mindits outcome still being pending. Against this background, that process is expected to be concluded in the first
semester of 2025, which should allow for the regular development of the project.

Lastly, as a result of the initiatives indicated above, attention should be drawn to the participation in a decentraliged ene
generation project in a mine in the North of Mozambique, together with the promoting partner Source Energy, a project
scheduledo launch in 2025 with the operations planned to be started in 2027. Similarly, it is worth mentioning the establishment
in 2024 of MotaEngil Bioenergy, a vehicle that will carry out the development of opportunities associated with biomethane,
having aleady submitted various applications to PRR incentives associated with 5 projects to be developed in some waste
treatment concessionaire companies in Portugal. The outcome of such applications is currently still pending, before the
investments can be initied, so that the activity can begin in the second semester of 2026.

REAL ESTATE

Emerge, and the real estate activity in Portugal as a whole, witnessed a decrease of the interest rates in thalsetand4,

such rates showing a tendency to reach the 2% established as target by the European Central Bank. That decreased allowed for
counteract, in part, the restrictions to the funding of new projects, as well as the granting of housing creditwhitth had

led to a decrease in the number of sales and the launching of new projects in the market, although it had no impact to the
increase of housing prices.

Emerge therefore continued in 2024 to consolidate its operations in the assets under construction and trading (Auridus and Ol
Slaughterhouse projects, in Porto), but also to promote efforts to obtain the necessary licencing to bring new projects to th
market in 2025.

Ly LINIftSts FyR Ay fAYyS gAGK GKS DNRdAZLIQa Stdaledcssaty, Buis> 9 Y ¢
boosting both its value and liquidity.

On the other hand, the asset management area substantially increased its revenue resulting from the income assets, thus
NEBYFAYAy3a | @FtdzS FRRAYy3I NBt SOyl FOGA@GAGE Ay G(KS O2YLl ye

For 2025, Emerge plans to launch a new hospitality project in Porto and a coliving project in Lisbon, to concludentpé licenci
currently has underway in some of its main assets, create new partnerships and leverage its activity in new projedts, always
line with its values, commitment for quality, innovation and social responsibility.

INNOVATION AND DEVELOPMENT
The Innovation and Development subsegment reasserted in 2024 its strategic role in strengthening the core businesses of the

Group. Additionally, the commitment to the ongoing transformation and to the development of workers were reinforced through
the pronmotion of initiatives stimulating creativity, collaboration and openness.
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On the other hand, over the course OF 2024, 11 Inspirational Sessions took place, being attended by guests who shgred inspiri
stories, disruptive ideas and relevant knowledge among all the workers of théElgitaGroup. As a complement, 4 Board Talks
were promoted, allowing for getting to better know the members of the Board of Directors ofBvigth their perspectives
regarding the Group and plans for the future.

Within the scope of the interaction with the entrepreneur ecosystem, Mext launched a global Open Call, that attracted more
than 50 applications from different parts of the world, strengthening the Group's connection to the innovative trends and
solutions @ an international scale.

Internally, the Innovation Academy program was continued, the Innovative Leaders course was concluded and the Colliders
program, aimed at the recently graduated trainees, was launched with the scope of fostering an innovative mindset from the
very beginnig of their careers at the Group.

MEXT Labs constituted another important milestone in 2024, gathering teams from Peru and from the IT area in events that
fostered innovation and creativity through group dynamics and design thinking methodologies. In Portugal, in turn, the
collaboration wh the Engineering and Construction teams resulted in a specific program to transform ideas into clearly defined
projects, translating into new solutions for the industry.

This growth and consolidation journey is expected to continue in 2025, with a special focus on the implementation of an
innovation policy for the Group, rooted in the appointment of a Chief Innovation Officer. This new step will strengthen the
D N2 dzLJQ #mertd 8 Yovisolidating a structured and crass vision about innovation, preparing it to face future challenges

and opportunities.

MINING

Ly (GKS aAyAy3a FINBFX [dza2 Df26lt aAyAy3ad o[ Dauv O2ydAydzsSa
development vehicle, with a focus on the natural resources sector.

In 2024, LGM launched its assets and partnerships development strategy, achieving several significant milestones.ita the Moqu
project, in Angola, the obtaining of an operation licence in December 2024 is worthy of note, after all the techniéallafidanc
regulatory documentation was submitted. The year of 2024 also saw the beginning of the sale of diamonds from the mine,
although conditioned by the late issue of the respective operation licence. Notwithstanding the aforesaid, production reached
unprecedented levels, leveraged by operating improvements that significantly increased production capacity, consolidating
[DaQa aiGN)IGSAIAO LRaAaAGAZY & | YAYAYy3 2LISNIG2N® [LadGgfes yS§
LGM in Angal to five projects at a prospection stage and one under production.

On the international level, the Chilwa Minerals project in Malawi was awarded the Best OP of 2023 prize by Australian
Stockbrokers Foundatiol, A 3 Kf AIKGAYy3a [ DaQa Ol LI OAGe G2 RS@GSt2L) KAIK AY
shareholders. On the other hand, in 2024, Chilwa registered an expressive growth in its valuation, and various improvements
with an impact to the operatingfficiency were carried out. Besides, the potential operation of rare earth elements was
identified, complementing the initial project of heavy mineral sands.

In parallel, LGM realised new investments in strategic projects focused on gold, in various African countries, inQuateicular
ROLZ2ANBZ YR AY Y2NB YI GdzNB YINJ] SGa adzOK Fa GKS ! yAGSR {

Finally, the internation expansion strategy was continued, with the conclusion of a partnership for the development of a new
prospection project in Cameroon, reinforcing the commitment to sustainable growth and portfolio diversification.

For 2025, LGM will concentrate efforts on the improvement and profitability of the projects it currently has underwagjmgaximi
performance and promoting progression in the lifecycle of those projects. In addition, the company will continue totsxecute i
expansion strategy, taking advantage of the market opportunities and strengthening its asset portfolio, with a focus in more
mature projects, close to production and with a high potential for value enhancement.
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1.3.3Mota-Engil in Stock Market
The evolution of performance of Metay A f { Dt { Q &AKI NB LINAOS AYy Hnun A& &K2gy

QUANTITY OF SHARES TRADED BY QUARTER PERFORMANCE OF SHARE
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On 31 December 2024, the share capital of Metgil, SGPS, S.A. comprised 306,775,950 shares, with a nominal value of one
Euro each, all traded at Euronext Lisbon. On that date,-Hogsl, SGPS, S.A. held 6,091,581 own shares, representing 1.99% of
its share capital.

The year of 2024 was characterized by the decisions to cut key interest rates taken by the main central banks, namely in the
Eurozone and in the United States of America (USA), following up on the disclosure of economic data that indicateeda controll
inflation rate, with the scope to foster economic growth, which contributed to the positive performance of most shareholder
markets, both in the Eurozone and in the EUA. In the Eurozone, the interest rate applicable to the deposit facilitpwas cut f
timesin 25 basis points, reducing it from 4% to 3%, as the inflation got closer to the 2% target and following a cycle of interest
rate increase started in July 2022. In this way, even if 2024 witnessed the continuation of military conflicts betweandRussia
Ukraine, Israel and Palestine, the main shareholder markets were immune to the growing risk and escalation of geopolitical
tensions.

It is also worth mentioning the election of Donald Trump in November to the Presidency of the USA; which contributed to a
better performance related to stock market indices of the USA, when compared to the evolution of the stock market imdices fro
emergirg markets and from the European market, due to the impact of the potential increase and the imposition of tariffs on
imported goods, defended by the new President. In the USA, the highly positive performance of the shares of companies
belonging to the teclindustry also decisively contributed to the better relative performance compared to other stock market
indices.

On the other hand, and notwithstanding the resilient results presented by the companies in general, the economic indicators,
especially in the Eurozone, started to point out, in the second half of the year, to a slowdown of economic activiy alsshou

be highlighted in the Eurozone the negative evolution of the French shareholder2Ati84) as a result of political uncertainty,
following up on the legislative elections and the high public indebtedness of the country.

In 2024, the Portuguese stock market index PSI exhibited a slightly negative performance of 0.30%, in contrast withethe posit
evolution characterising the main stock market indices on a global scale, namely those from the Eurozone and the USA. The
European sectoral index of Construction & Materials, SXOP, in turn, exhibited a 4.89% valuation.

In 2024, the share of Mot&ngil, SGPS, S.A. showed a negative evolution of 26.41%, closing the year with a market capitalisation
of 894 million Euro. This performance was significantly influenced by the opening and respective announcement on 2 September
of a significant short position held by a North American Hedge Fund.

Additionally, in 2024, the share reached a high of 5.940 euros in March and a low of 2.398 euros in October.
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Lastly, in the year ended 31 December 2024, a total of 363 million shares were traded on Euronext Lisbon, corresponding to an
average daily volume of 1,420 thousand shares.

On 27 March 2023, Motgngil, SGPS, S.A. entered into a liquidity agreement with CBawco de Investimento, S.A. with the
purpose of boosting the liquidity of its shares admitted to trading in the regulated market of Euronext Lisbon. Thataortract
into force on 11 April 2023 and it remains in force as at the date of this report.

The 2024 Annual General Meeting of Shareholders of Hotgl, SGPS, S.A. took place on 18 April 2024. All the items addressed
therein were approved, with emphasis on the proposal for distribution of social assets, namely part of the amount aczounted f

iy GKS aCNBS wSasSNpSa¢ | 002dzyi Ay GKS G20rt FY2dzyld 2F odIwm
cents, tax withheld.
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1.3.4Activity developed by the norexecutive directors of the Board of Directors

During the year of 2024, nesxecutive directors participated regularly in the meetings of the Board of Directors, discussed
matters under analysis and expressed their opinion on strategic guidelines and specific business areas. Whereverhgcessary, t
stayed connected with the teams of the Corporate Centre and of Shared Services Centre, as well as with the business unit
managers. As described in the report on Corporate Governance practices, someeaotive directors participated in the
meetings and otér activities of the Group's Corporate Committees.

1.3.5Proposals for the application of results and distribution obrporate assets

The standalone Management Report of 2024 presents the following proposals:
¢KS . 2INR 2F 5ANBOGZNE LINRLR&aSa (2 GKS lFyyddf {KINBK2ft RSN

1 That the negative retained earnings in the amount of 53,392,216 euros and 1 cent, be offset through the utilization of
iKS GCNBS NBaSNWSae¢ | 002dzyi o

1 That the negative net result in the amount of 43,811,470 euros and 99 cents be transferred to the "Retained earnings"
account.

1 If the requirements set forth in Articles 32 and 33 of the Commercial Companies Code are met, that corporate assets
0SS RA&AGNRODzGSR (2 &KINBK2fRSNAXZ ylYSfte LINI 2F GKS Y
amount of 45,924,359.7@uros, giving each share the right to receive 14,97 centscosidering taxes.

This global amount will exclude the amount of the distribution that would be applicable to the shares that, on the date of th
distribution of the corporate assets, are held by the Company itself or by its affiliaties, which must continue to bd #@locat
0KS GCNBS NBaSNwpsSae¢ | 002dzy i@
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1.4 Sustainability Statement

1.4.1. General information

1.4.11 Basis of the statement

I. General basis fopreparingthe sustainability statement
[BR1]
Scope of the consolidation

The MotaEngil Group Sustainability Statement is presented on a consolidated basis and includes the Group's subsidiaries.
It covers information and data aligned with the calendar y2@24, covering the period from 1 January to 31 December.

The consolidation perimeter is aligned with that of the financial statements and is presented in Appendix A of the
consolidated financial information. There are no companies in the Niwtgil Group bliged to report information
individually that are not entitled to exemption under the CSRD. For the disclosures relatinggt8ddpe 1, 2, 3 gross

GHG emissions and total greenhouse gas (GHG) emissions, operational control was taken into accourtevwhieimde

the scope of consolidatiofBR1_01; 85 ai |[BRP1_02; 85 b i | BR_03; 85 b ii]

The option of omitting information corresponding to intellectual property rights, expertise or the results of innovation
was not utilised by Motdngil [BR1_05; 85 d]

The value chain

Following the principle of double materiality, MeEngil's Sustainability Statement includes relevant information on the
upstream and downstream value chain, whenever necessary, to understand the Group's material impacts, risks and
opportunities and to povide information that fulfils the qualitative characteristics defined in the Corporate Sustainability
Reporting DirectivBR1_04; 85 c]

External verification

The information comprising the Sustainability Statement was verified by PRi@ewaterhouseCoopers & Associados
Sociedade de Revisores Oficiais de Contas, who drafted an independent report with a limited reliability guarantee.

II. Disclosuresegardingto specific circumstances
[BR2]
Timehorizons

Mota-Engil has selected time horizons consistent with the ESRS definitions for impacts, risks and opportunities. The time
horizons are: short term (<1 year), medium term (between 1 and 5 years) and long term (>BE&rs)1; 89 a]

Value chain, sourcesf estimates anduncertainty ofresults

On the subject of thealue chain, MoteEngil, in the present Declaration of Sustainability, submits data for greenhouse
gas emissions type 3 (s€hapter.1.4.2.2 (Metrics)).

There are inherent sources of estimation and uncertainty in environmental data. This uncertainty results from the
methodologies, assumptions and factors used in the calculations and may also derive from the recent implementation of
the new sustainability eporting and management platform. To this end, Md&agil is carrying out internal work to
harmonise the processes for collecting this data. Information on estimates, where applicable, has been inserted in context
in the respective chapters, in the methddgical notes.
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Comparative information

Mota-Engil made use of the transitional provisidlS f | § SR G2 aSO0GA2Yy Wrom t NBaSyidl Ga
ESRS and in the case of the metrics does not present the comparative information required by this section in this first
year of preparation of the Sustainability Statement. Only foe tthefined targets, where available/applicable, is
comparative data presented.

Modifications in the preparation or submission of information on sustainability

The environmental data is subject to historic updates whenever relevant. {@otdl maintains a commitment to
continuous improvement of its calculation methodologies, seeking to ensure an increasingly complete approach.
Whenever possible, these improvemsndre also applied retroactively, in order to preserve the comparability of data
over time. In this regard, there were changes in relation to previous reporting periods, and the respective adjustments
were made to the comparative information. The MeEagi Central Europe and Real Estate Polonia business units,
previously incorporated into the E&C Europa and MEXT areas, were removed from previous years once they ceased to
be a part of the MoteEngil Group, bringing the historical data up to date, as weti@dsding the true data for December
[BR2_10; 813 a][BR2_11; 813 h]lt is essential to ensure comparability between years past for the comparison of the
sustainability targets with particular focus on the reduction of greenhouse gas emissions inr@npaith the base

year (2021]BP2_10; 813 a]

Reporting of errors in previous periods
Mota-Engildid not find any materialerrorsregardingthe information reportedin previousperiods.

Disclosuresarisingfrom local legislation or generally acceptgabsitionson sustainabilityreporting

Mota-Engil prepared itsustainability report in accordance with: (1) the European Sustainability Reporting Standards
(ESRS)published through the Commission Delegated Regulation (EU) 2023/2772 of 31 July 2023, which complements
Directive 2013/34/EU of the European Parliamentiaf the Council with regard to sustainability reporting standards
following the recommendations of the CMVM; and (2) the Nfdmancial Reporting Directive, transposed into national

law through Decred.aw no. 89/2017 of 28 July. 89/2017, of 28 Julyictvis still in force in Portugal, since the Corporate
Sustainability Reporting Directive (CSRD) has not yet been transposed.

As provided for in the ESRS, it also includes the disclosures under Article 8 of Regulation (EU) 2020/852 (Taxonomy
Regulation of 18 June)presented inChapter.1.4.2.1- and a list of datapoints derived from other EU legislation from

which the data points contained in the cresstting and thematic standards derive, according to Appendix B of ESRS
Standard 2 presented inChapter.1.4.5.2.

It also reports with reference to the GRElobal Reporting Initiative Standards, presenting the respective indexriaxA
A.[BR2_16; 815 | BR2_17;815]

Insertion by reference
Mota9 Yy 3Af | R2LIGSR GKS WLyaSNIA2y o6& NBTFSNBYyOSQ I LILNERI Of
disclosure requirements throughout the management report and in the Sustainability Statement itself. The list of

disclosure requirements incorpated by reference and their location in this Annual Report can be four@hapter.
1.4.5.3. ESRS correspondence tgBIle2_20; 816]

Use of phasingn provisions in accordance with Appendix C of ESRS 1

In 2024, MotaEngil opted to apply certain transitional provisions aimed at companies with more than 750 employees,
being identified in the respective chapters:

1 Expected financial effects of the company's material risks and opportunities (ESRS32-&Bispter.1.4.1.3.111
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Expected financial effects of significant risks and opportunities related to climate change &iapterl1.4.2.2
(Metrics)

Expected financial effects of major risks and opportunities related to resource utilisation and circular economy
(E56) - Chapter.1.4.2.3 (Metrics)

Reporting on selémployed workers (SI)- Chapter.1.4.3.1.1 (Metrics)

Reporting of selemployed workers (S14)- Chapter. 1.4.3.1.11 (Metrics)

To this must be added the information prescribed by ESRS 21SRb! 40, paragraph b) breakdown of total revenue by
significant ESRS sector, and No. 40, paragraph c) (list of additional significant ESRS sectors).

1.4.1.2.Sustainability governance

I. Role of the management and superais/ bodies
[GOV 1]

The centrality of sustainability in the Motangil Group's strategy is reflected in a strengthened sustainability governance
structure, which aims to develop competencies and guidelines within the Group and achieve a recognised position in
sustainability ankings, ratings and indexes. The Executive Committee of -Hiogidl SGPS (COMEX) is committed to
sustainability management and is responsible for approving the strategy.

Coordination of the implementation of the strategy, maintenance of the system and sustainability reporting is carried
out by the Sustainability Department, in collaboration with the other Corporate Divisions and Business Units in the
different countries wiere the Group is present, and with the support of the Manuel Anténio da Mota Foundation. It
should be noted that the Sustainability Department is an autonomous department that reports directly to the CEO of the
Mota-Engil Group, and that in 2023 the ES@danent was created within it, with a focus on sustainability reporting to

the various stakeholders.
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Sustainability
Governance

Sustainability Governance Framework
Two-way communication and reporting lines

Functional hierarchy

Board of
Directors

Sustainability

Corporate Units Global ME Platfarms Working Groups

Engineering and

Construction Environment Capital

MEXT- Innovation

Composition and diversity of the members of the management and supaemidodies

The board of directors is comprised of five executive and fourteenexatutive member§GOV1_01_02; §21a)JOf
these, 63% are male and 37% fempBOV1_05; 8§21d)] 37% are not of Portuguese nationalfgOV1_05; §21d)] It
should also be noted that 0.58 is the average ratio of women to men (JGI2¥1_06; 821d] Regarding independence,
seven members, corresponding to 37%, are independent of the Board of Dir§&oksl_07; §21e)]

Almost all members of the Executive Committee have experience in management in the business unit (Chapter. 1.2.3 e
Annex 4.7JGOV1_04; §21c)]None of the members specifically represents employees or any other wg@gl_03;

§21b)]
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Functions and responsibilities of thmanagement and supervisory bodies

The Executive Committee is responsible for the supervision of impacts, risks and oppor{@G@$ 08; §22a)]The

Executive Committee and Board of Directors Operating Rules set out their responsibilities in relation to transversal policy
for the Management of Corporate RisgSOV1_09; §22b)] The Board of Directors approves the policies while the
Executive Committee supervises the process and monitors its efficiency by means of reports and additional information
provided by the Corporate Centre (inclag Corporate Control, SHEQ, Sustainability and Management of Corporate Risks
etc.) and the local team for all Group compani@®©V1_10; §22c)]The Corporate Centre departments are supervised

by the CEO, the Vice CEO and the CFO (&CIO). The Risks and Internal Auditing Committee also has responsibilities in the
area of Risks, reporting the assessments carried out by its members on the Policarfagévhent of Risks, their
implementation and, where necessary, on specific risks and opportunities to the BbBitectorJGOV1 _11; §22c i)]

In relation to norm ESRS @Business Conduct, the Board of Directors also approves the policies while the Executive
Committee oversees the process and monitors its effectiveness, following up on reports and additional information
drafted by the Corporat€entre and the local team at each Group comppBy.GOVL_01; 85a) (G1)]

At Mota-Engil Group, reporting lines are clearly set out to ensure efficiency in the management and supervision of the
various corporate departments. Corporate Control and Corporate Risk report directly to the CFO while Sustainability and
Human Resources epartments report directly to the CEO. The SHEQ (Safety, Health, Environment and Quality)
department reports to the Vice CEO and Internal Auditing reports to the Risks Committee and Internal Auditing. These
reporting lines are fundamental to ensure an efint management that is responsible and transparent within the Mota
Engil Group, promoting strategic decision making that is in line with corporate governance best j@OEe 12; §22¢

i)].

Specific controls and procedures are applied for managing the impacts, risks and opportunities by means of the Group
Risk Management System in addition to the Double Materiality Study carried out in 2023 and complemented by a study
of the IRO in 2024GOV1_13; 822c iii))] Targets related to the most material topics are approved by the Executive
Committee and are monitoreflGOV1_14; §22d)]

Competencies and specialist expertise of theanagement and supervisory bodies

Mota-Engil Group has a Corporate Centre that supports both the Executive Committee and the Board of Directors in
relation to the specialist expertise of the administration, management and supervision bodies and access to their
expertise and competencies)dluding a department that is exclusively dedicated to Sustainap@i@\1_15; §23] In

addition to the Corporate Centre, the governance of sustainability also covers a Sustainability Committee and a
Sustainability Commission which supports and repodstite Board of Directors, supporting the incorporation of
sustainability into the company’s strategic decisif@®V1_16; §23a)]

Regardindo ESRS GBusiness Conduct, during the reporting period, the training plan for the Integrity and Compliance
Programme also involved senior managemgait.GOVL_02; 85b]

A Sustainability Board Committee was created in 2024 presided over by the engineer Luis Rocharte. As well as being a
Partner & Head of Sustainability at UNOBVIOUS Solutions, he is also Guest Professor at the ISHiG:atwd obthe

executive courses faChief Sustainability Officers and ESG & Corporate Strategy at the Porto Catholic Business School.
Globally acknowledged by the/orld Business Council for Sustainable DevelopfWBCSD) for his contribution to
sustainable development, he has extensiveg@mkence in corporate sustainability and innovation, reinforcing the
strategic dimension of the Committd&OV1_17; §23b]
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[I. Information provided and sustainabilityssuesaddressedoy the company's
management andsupervisorybodies

[GOV 2]

The MotaEngil Group's administrative, management and supervisory bodies are regularly informed about (i) the material
impacts, risks and opportunities (IROs), in accordance with the criteria of ESRS(iiR@e implementation of due
diligence and (ijithe results and effectiveness of the policies, actions, metrics and targets ad@p@d2 01; §26a)].

The frequency and main topics of these communications are as follows:

1 Executive Committee: Generally, it is informed every fortnight on isslated to safety and at least four times
a year on other sustainability issues.

1 Sustainability Committee: Meets, at least, three times a year and covers all sustainability matters (pursuant to

the Mota-Engil Group Sustainability Committee Regulation;

Risk and Internal Audit Committee: Meets at least four times a year, addressing all ESG issues.

Board of Directors: Receives information on ESG matters at least once a month;

1 Board of Directors Sustainability Committee: Was set up in June and met twice in 2024, dealing with all
sustainabilityrelated issue$GOV2_01; §26a)]

=a =4

The management and supervisory bodies of the Métayil Group consider the impacts, rigka& opportunities at various
stages of their operations, including when monitoring the Group's strategy, making decisions on relevant transactions
and in the risk management process. The Risk Management Policy, the M&A procedures, the Internal CoRuotescial

and other internal regulations always incorporate the analysis of [BO¥2_01; §26b)]

In analysing core business, new projects and projects underway, risks and opportunities are considered, with the
identification and assessment of impacts and probabilities, as well as the forecast of the overall impact in financial terms
(in euros), usingn internal model. This methodology is applied to material projects, and management monitors the
information through periodic reportfGOV2_01; §26b)]

Within the scope of its 2022026 Strategic Plan, called Building 26 | For a sustainable future, the-Efwgd Group has
integrated sustainability and innovation as its central areas of action. Through this strategy, the Group committed itself
to the United Nations 2030 Agenda and the Sustainable Development Goals (SDGs), defining targets and strategic
guidelines to actively contribute to their achievement. In August 2023, based on the results of the Double Materiality
Analysis, which involved broad stak#tter participation, the Group revised its strategic objectives, aligning them with

the material topics assessed as fundamental to the company's sustainable [GiOM2_01; §26b)]

The operationalisation of this strategy included the creation of the Metgil Group's Sustainability Committee, as well

as the definition of leaders dedicated to sustainability issues at all levels of the organisation. It is expected that
sustainabilitywill continue to be progressively integrated into the company's strategy, with the impacts, risks and
opportunities being continually refined as the organisation evo[&G3\2_01; §26b)]

The tradeoffs associated with the impacts, risks and opportunities have been considered by the administrative,
management and control bodig&0OV2_01; §26b)]

During the reporting period, those bodies, as well as their committees, addressed various material impacts, risks and
opportunities in various strategic policies and programmes. These policies aim to manage and mitigate risks, as well as
identify and expld@ opportunities in key areas. The main policies published include:

1 Human Rights Policy: Focused on the promotion and protection of fundamental rights in the context of company
operations, ensuring conformity with international norms and mitigating social risks;

1 Volunteering Policy: Oriented towards the development of social initiatives that promote the active participation
of employees in social responsibility projects, generating positive impacts for local communities;

1 SHEQ Policy (Safety, Health, Environment and Quality): Aimed at guaranteeing safe and environmentally
responsible operating practices, preventing risks of accidents and adverse environmental impacts;
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1 Integrity and Compliance Programme: Structured to ensure compliance with legal and regulatory standards,
mitigating legal risks and promoting a culture of ethics and transparency within the organisation;

1 Global Human Resources Policy: Guides people management and talent recruitment, development and
retention practices, promoting an inclusive working environment aligned with the Group's strategic objectives.

These policies, among others, reflect the main material impacts, risks and opportunities identified and addressed by the
Mota-Engil Group, ensuring that the Group's processes and operations are aligned with the best corporate practices
[GOV2_01; §826¢)]

[ll. Integration of performance into matters of sustainability in the incentives regime
[GOV 3]

The incorporation of sustainability performance intdota-Engil incentive regimes is directly related with the
Remuneration Policy for the executive members of the Company Board of Directors, together with that for non
independent executive memberapproved at the General Shareholders' MeetiGg®\V3_01; §29.

Variable remuneration, one of the essential components of the Remuneration Policy, depends on several factors,
including the achievement of strategic sustainability objectives related to the reduction of accidents at work and
compliance with the Golden Rad (which includes safety rules), as described in Motgil's Safety Recognition and
Penalties Regulation and Global Human Resources Policy. Failure to comply with the assumptions associated with the
monitored objectives and safety rules defined in thgukation will have an impact on variable remuneration, which may
result in the temporary suspension (conditioned on the positive evolution of safety performance) or cancellation of a
percentage of the variable remuneration of the employees concerned, dégss of their positionf[GOV3_01; §29a)

[GOV3 _01; 829b)] Performance metrics related to sustainability (focused on LTIFR) are considered to be the Group's
annual performance benchmarks, in line with the Strategic RED\V3_01; §29c¢)]

In the case of the strategic ESG goal linked with safety for example, a 50% penalty is [@PW¥8d 01; §29d)] The
approval and updating of the conditions for the incentive regimes is made by the Executive Conj@{te8 01;
§29e)]

The considerations related with climate matters are not presently incorporated into the remuneration of members of the
administration, management and supervision bodie$.GOM_01; §13)] The performance of said members was not
evaluated on the basis of the targets for the reduction of the emission of greenhouse[gas6OW_02; §13)]

With the exception othe four shareholders of the Group's founding company (including two former directors and two
current directors), for whom a Pension Plan has been established, the-Btaé Group does not have Pension Plans for
the other members of the Management andfguvisory bodies.
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IV. Risk managemenand internalcontrols for sustainabilityreporting
[GOV 5]

The MotaEngil Group adopts the same consolidation perimeter for reporting sustainability information as for financial
reporting. In this way, both arsubject to the same risk management system, which follows a detailed structure in the
following phases:

i) Definition of the strategic objectives in terms of information reporting, guaranteeing relevance, reliable
representation, comparabilitygompleteness, verifiability and comprehensibility;

ii) Analysing the risks associated with the defined strategic objectives;

iii) Defining mitigation actions for the relevant risks identified, defining tasks, deadlines and those responsible;

iv) Implementing the defined mitigation measures;

v) Monitoring the effectiveness of the mitigation actions adop{&@DV5_01; §36a)]

Based on the centrally defined risk catalogue, those involved in the process are asked to identify the risk events applicable
to the Group's operations, based on the materiality of the operations and the likelihood of material errors in the reporting

of swstainability information, quantifying the probability of occurrence and the impact of each risk on a scale of one to
five for both vectors. For risk events for which the product of the impact rating and the probability of occurrence is
between twelve and ighteen, it is recommended that a treatment plan be defined and implemented. For scores above
eighteen, the definition and implementation of a treatment plan is mandaf@®V5_02; §36b)]

The main risks identified in the sustainability reporting process are essentially related to: (i) the timely collection of
information; (i) the standardisation of the information collected; (iii) the reliability of the information
collected/produced; andiv) the consistency and comparability of the df&OV5 _03; 836¢)]

In this way, various control processes and activities have been developed over the last few years with a view to mitigating
the risks identified, namely: (i) the implementation of a computerised systarplatform for collecting and managing
sustainabiliy information- which facilitates uploading, storing, calculating and consolidating information, guaranteeing
an adequate segregation of duties between the various parties involved in the process; (ii) the drafting of procedures
manuals and the provisionfdraining sessions detailing the rules to be adopted when reporting sustainability
information; (iii) the implementation of various controls in the system that notify the various players edoropliance

with their obligations on time, of the occurrencand request for justification, of significant deviations between the
information uploaded in the period and that uploaded in previous periods, among others; and (iv) central monitoring
and, in some cases, recalculation of the results by an independentewalised tearfflGOV5_03; §836¢)]

As a result of the events identified, the opportunities for improvement detected in the sustainability reporting process
(identified both internally and by external consultants in past years) and the constant and growing regulatory changes,
the Group hasmplemented continuous modifications to its procedures, controls and processes, including in areas such

as Procurement, Compliance and Human Resources. These changes are aimed at ensuring compliance with the disclosure
requirements in force and promoting ¢hcontinuous improvement of its risk management sys{&@@V5_04; §36d)]

Information on the risks and opportunities identified in the sustainability reporting process is periodically communicated
to the Executive Committee and the Sustainability Committee, ensuring that they are aware of the main events faced by
the Group in tlis areaGOV5_05; §36¢€)]
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1.4.1.3.Business strategy and model

I. Disclosure of the main elements of the organisation's strategy relating to or impacting
on sustainability issues

[SBM1]

Mota-Engil's value proposition is based on the creation of strategic partnerships for the development of infrastructures
and buildings, always with a commitment to the fulfilment of contracts, respect for people, the environment, safety and
the communitiesaffected. We build and provide our services in accordance with the Group's values, adapting to local
cultures and policies and favouring the hiring and training of local professionals, which contributes to thecsmgmic
growth and strengthening of #hregions where we operaSBM1_01; 840 a) i]

With this in mind, theGroup has a wide range of activities associated with the design, construction, management and
operation of infrastructure facilities in the following business areas (see Chapter. 1¢Buldiness AreagpBM1_01;
840 a) i

Engineering and Construction
Industrial Engineering Services
Environmental

Mota-Engil Capital

Energy

Transport Infrastructure Concessions
Mota-Engil MEXT

=A =4 =4 -8 -4 -4 -4

During the report period, Motd&ngil carried on operations in 21 countries in three geographical §&241 02; 8§40
a)ii]:

Europe:Portugal, Spain

Africa: Angola, Mozambique, Malawi, South Africa, Zimbabwe, Uganda, Rwanda, @gdnakry, Cameroon,
Ivory Coast, Kenya, Nigeria, Senegal and Ethiopia

1 Latin AmericaMexico, Peru, Brazil, Colombia, Panama

f
f

The core markets for the Group are located in countries such as Portugal, Angola, Mozambique, Nigeria, Mexico, Peru,
Brazil and ColombigsBM1_02; 840 a) ii]

In 2024, as a part of the process of boosting profitability and the optimisation of its portfolio, the Group ceased operation
in Poland (with E&C and Real Estd&3M1_02; 840 a) ii]

The MotaEngil Group client portfolio includes developers (public and private) where 57% of Engineering and
Construction clients are related with the public sector. Alignment with the ethical values and integral respect for the
labour, social, economic armbntractual context of architects and other contractors is guaran{&iiMi1_02; 8§40 a) ii]

At the end of 2024, the Group had 51,019 employees, the majority associated with the Engineering and Construction unit
in Africa and Latin America and the Environmental busines4$BN1_04; 840 a) iii]
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[SBM1_04; 840 ay iii]

Effective number of employees by geographical area and business unit 2024

Engineering and ConstructierEurope 2,469
Engineering and Constructiem\frica 21,323
Engineering and constructiorLatin America (Latam) 11,953
Environmental 13197
MEXT Mota-Engil Next 255
Mota-Engil Capital 1,400
Holding and others 422

Disclosure of business models and value chain

Mota-Engil maintains strategic relationships with a series of diversified stakehol@keapier.1.4.1.3.11). Collaboration

with a variety of actors contributes to the creation of value and reinforces the positioning of the Group as a reference
point, not only in the Engineering and Construction field but also in the other business fields wheegatesSBM

1 25; 842]

Mota-Engil's business model favours a relationship of trust with its clients, who, sharing the same values, repeatedly hire
the Group's services to carry out their projects. The trust placed in the Group results, in particular, from its ability to
respondi 2 GKS ySSRa 2F Y2NB aLIS(SBWIAZS 8@ ASyd 3INRdzLJA oWy AOKS

Our clients are looking for competitive, solid and technically differentiated commercial proposals, trusting Heivyilta
ability to fulfil the contractual terms and guarantee quality in all phases of the project, including the construction
guarantee plase, during which they expect diligent technical supp8BM1_25; §42]

The Group's value proposition materialises through the mobilisation of essential resources, such as human resources,
equipment and raw materials (steel, cement, sand, water, fuel, electricity, bitumen, glass). In addition, financing is
fundamental to makig operations viabl§SBM1_25; 842 | SBM._26; §42a]

Inherent costs include the cost of goods sold and raw materials, as well as expenses for external services. They also
include internal costs (IT, telecommunications and other services, personnel expenses) and depreciation of fixed assets.
Financial costsuch as interest on debt, bank guarantees and fees, as well as corporate taxes and local flat rates, are also
part of the cost structur¢SBM1_25; 842 | SBM._26; §42a]

Environmentally, there is a focus on the use of natural resources such as sand, water and energy, which are essential for
operations. In addition, Greenfield projects can impact biodiversity and local ecosystems, requiring mitigation measures
for these posible impacts. Carbon emissions are also a relevant factor, especially in the consumption of fossil fuels and
the use of materials such as cement and bitumen. These aspects are considered in value chain management to balance
business activity with environemtal responsibilitfSBM1_26; 842a]

The organisation's outputs include the commercial proposal and participation in tenders, individually or in association,
design and planning, construction and, in some cases, the operation and maintenance of various infrastructures, both for
the public andprivate sectors. Our main products and services involve large infrastructures, transport infrastructures
(rail, road, air and sea), energy infrastructures, water and sanitation infrastructures, urban infrastructures and buildings
(residential, commercialindustrial and institutional), waste management and environmental infrastructures, among
others. The contractual approach can involve anything from construction to integrated models such as design,
construction and operation/maintenance or financing, d@gsi construction and operation/maintenandSBM1_27;

842h]
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The outcomegenerated benefit different stakeholder groups:

1 Clients (public and private): They receive integrated solutions and a portfolio of skills, guaranteeing compliance
with deadlines, infrastructure solutions with technical quality, specialised technical support and competitive
prices. The Group's reputatioriinancial guarantees and local supply network strengthen confidence in the
service providedSBM1_27; 842h]

1 Investors: They benefit from a cost model that incorporates advance payments guaranteed by3iiilds 27;
842b}

1 Other stakeholders and society: The organisation contributes to local-scoinomic development by creating
jobs, professional qualifications and generating wealth. It also promotes the improvement of degraded
ecosystems and essential infrastructure sashhospitals and transport, positively impacting on quality of life
[SBM1_27; 842b]

Future benefits include strengthening social and industrial infrastructure, increasing the sustainability of projects,
evolving local competences and continuously pursuing climate and environmental goals, aligning projects with-the long
term needs of stakeolders[SBM1_27; §42b]

Considering the activities it carries out and its business areas,-Hogd has two main value chainghe construction
value chain and the waste management value ci@BM1_25; 8§42]

With regard to the construction value chain, the Group has the technical capacity, individually or in consortia, to build,
develop and operate infrastructure projects for public and private clients in various sectors such as: transport, industrial,
health, energy, residential and commercial infrastructures, among other civil construction infrastru¢&Basdl 28;

842c]

Upstream in the value chain, it has suppliers of materials and equipment, guaranteeing the necessary supplies to carry
out its operationdSBM1_28; 842c]

Further down the value chain, it delivers projects to contractors, designers and investors, working with local
subcontractors. Contracting takes place through tenders or direct negotiations, with contracts that include monitoring
by client representativefSBM1_28; §42c]

The financial structure provides for advances through bank guarantees, monthly certification of the work and
withholdings for quality. With a strategic network of suppliers and partners, the Group delivers innovative and sustainable
solutions, consolidatig its position in the construction sectf8BM1_27; 8§42b]
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Mota-Engil
Construction Value Chain

Promotion

Real estate developers,
banks & financial
institutions, real estate
brokers, buyers

W Upstream
A Downstream

.. Own operations

Private investors
(individual/ institutional),
real estate developers,

government subsidies, fiscal

Planning,
design and
implementation

Architects, technical
consultants, urban
planners, government
authorities (local,

policy (

D]

[} I, global)

End of life

Deconstruction,
demolition, waste
treatment and
elimination

©®

Construction
materials and
equipment

Equipment, raw
materials extraction and
processing, producers
of construction
materials

Operation/
maintenance/
renovation

Individuals, private
businesses, public
installations/service
providers

Subcontractors
and logistics

|

Equipment, suppliers,
subcontractors
and merchants

Construction

Contractors,
subcontractors,
developers,
architects
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Mota-Engil's value chain in waste management includes, upstream, the production of urban waste, which can then be
separated at source or disposed of undifferentiated. Through its operations,-Hiogd is responsible for urban cleaning,
collection- selectve and undifferentiated, sorting and the mechanical and biological treatment of waste. Mechanical
and biological treatment also allows for material recovery and energy recovery. Waste that cannot be reused is landfilled
by MotaEngil. Down the value chg previously sorted waste is recycled. This process optimises the reuse of waste and

reduces the environmental impact associated with its production, promoting the circularity of matE3Bi1_28;
842c]

Mota-Engil Value Chain
Waste Management

Upstream

A Downstream

Own operations

Collection

Urban waste created
and separated at source
is collected at its place
of production/disposal
and transported to the
appropriate treatment
facilities.

Unsorted Waste
Collection

Waste created and
disposed of without
sorting is collected at
its place of disposal
and transported to the
appropriate treatment
facilities.

Recycling
Sorting of urban waste Transformation of
by type. This stage sorted urban waste
Is crucial to ensure into new products by
the efficiency of the manufacturers.
recycling stage.

Material
Recovery

Sale or forwarding of
organic soil amendments
from RDF and AUWIS.
Mechanical
and Biological
Treatment o
Set of physical and
chemical processes used
to treat urban waste
and recover materials or
generate energy.

Energy
Recovery

Electricity production
from urban waste
recovery or biogas.

C

sle

Landfill Disposal

Safe elimination of waste
objects by disposal In controlled
sanitary landfills.

Ly
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Sustainabilityrelated information

The Group's Business Model gives equal importance to all its products and services, as well as to its customer portfolio
in the various geographies in which it operates. For this reason, the Group's strategic objectivebgptsr.1.2.2) are
aligned with its purpose and the way it operates, and are transversal to all geogrgpBigd_21; 840 e)]

With regard to its objectives related to sustainability, it should be noted that Miyigil Environment is a consistent and
mature business area, which operates throughout the waste management value chain and has a diversified business
portfolio. Its growh has been focused on the new environmental objectives in Portugal and new international projects,
leveraging important actions in order to achieve the Group's strategy on these objectives. It is recognised for its proven
know-how and ability to boost itgeographical presence consistently and according to best pra¢8@&M1 22; 8§40 f)]

In addition, other business areas, developed by MetailCapitaland MEXT, such as production for smihsumption

and sale of energy from renewable sources, asset management and maintenance centred on operational, energy, water
and carbon efficiency, as well as the development of differentiated areas, such as ra@ astl agreindustrial
production, have been gaining grouffiBM1_22; 8§40 f)]

It should also be emphasised that Me@ay 3 A f 4 & WLINRRdzOGQ VYdzad O2YLX & 6AGK (K
construction service cannot have an associated LTIFRféta@nwork accident rate with sick leave) higher than that
established by the resptive target{SBM1_22; 8§40 f)]

Sustainability is one of the main concerns of the Group's innovation efforts, currently led by MEXT. The Group is
developing several projects in the area of sustainability which indl8aBét1_23; 8§40 g)]

Replacing natural raw materials with materials of circular origin;

Energy efficiency and decarbonisation (for example, through electrification of the figggcement of diesel
generators and energy efficiency in buildings);

Improving the treatment of waste from E&C operations;

Valorisationof the excess materials from Engineering and Construction operations;

Optimisation of water consumption igarthworks for example;

Promotion of biodiversity.

= =4

= =4 =4 =4

Revenue

In 2024, the Group generated a total turnover that reached 5.95 billion EpBdA1_06; 840 b)]Grouprevenuederiving
from the fossil fuel sector (coal, oil and gas) are set out in the following [8BiEt1_09, 840 d) i]

[SBM1_09; §40 d) i]

Revenug(monetary), in euros 2024
Fossil fuel sectarevenue(coal, oil and gagpBM1_10, 840 d) i] 349,483,074
Revenuerom the coal sectofSBM1_11, 840 d) i] 131,108181
Revenuerom oil [SBM1_12, 8§40 d) i] 203,381,664
Reveme from ga§SBM1_13, 840 d) i] 14,993230
Revenue from economic activities aligned with the taxonomy related with fosqi6ghd1_14, 840 d) i] 0

The Group does not generate revenue associated with the production of chemical prd®Bi&l 15, 840 d) ji
controversial arm$SBM1_17, 840 d) iiipr the cultivation and production of tobacd8BM1_19, 840 d) iv]
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Il. Interests and views of stakeholders

[SBM2]

Mota-Engil endeavours to systematically identify, monitor and review information about its stakeholders, their needs
and expectations, as determining factors for the success of the Group's activities and for the identification of risks and
opportunities.

As a result of the double materiality analysis carried out in 2022/23, the stakeholder groups to be consulted were
identified and the strategic sustainability objectives were defined. In this analysis, the Group sought to reassess, rename
and/or identify rew stakeholder groups, with the contributions of the main managers of the Business Units and
geographies where the Motkngil Group operates. This internal discussion also resulted in the identification of
differentiated levels of relevance of the staketiet groups, with customers, employees, shareholders, the financial
sector, public and regulatory entities and suppliers assessed as core, which corresponds to the groups in which Mota
Engil concentrates its efforts and/or is more actively and closelyvedolAlso noteworthy is the importance of partners

in the development of joint initiatives. It should be emphasised that because the Group is aware of the impact its activities
can have on the planet and future societies, it has included Society & Futmer&@ions and the Environment (NGOSs)

as Stakeholder groups. The exercise to deepen the double materiality analysis carried out in 2024, together with the need
to respond to the ESRS Standards, made it possible to identify workers in the value chalpasaNsR dzLJ 2 ¥ W{ dzLJLJ
to individualise the affected communities as a group pefSiM2_02; 845a | SBA2_03; 845a ii

The forms of communication and involvement vary according to the stakeholder group. TheEMgitaGroup
endeavours to ensure that the channels used, as well as their frequency, are appropriate to its needs and those of its
stakeholders. Even the approachesed for the main stakeholders depend to a large extent on the dynamics, legal
requirements and characteristics of each region where the Group operates, as well as the business areas. In terms of
communication channels that cut across all stakeholdeugs these include emails, the website and social networks,

as well as irregularity communication channels (corporate and local, where applifaBMP_01; §45a]

The Group's strategy and business model were adjusted on the basis of the materiality analysis and strategic objectives
[SBM2_08; 845&takeholder consultation was carried out, involving internal and external stakeholders, through internal
workshops, interviews with external stakeholders and the more generalised application of an online questionnaire. The
consultation process took into aount the representativeness of the Group's various business areas and -macro
geographies of operatiofsBM2_09; 8§45c i]The continuous improvement of the Group's various processes should also

be highlighted. For example, within the scope of Corporate Social Responsibility, the development and formalisation of
mechanisms for dialogue with communities is expedi®BM2_10; 845c ii] These steps are intended to gather the
opinions of stakeholders in greater depth. In general, engagement with stakeholders is recognised as essential, as it
strengthens trust, reduces conflicts, safeguards the Group's reputation and enablesrttieuous improvement of its
processe$SBM2_11; 845c iii]

Finally, the administrative, management and supervisory bodies are informed of the views and interests of the affected
stakeholders with regard to the impacts related to the Group's sustainability. SHEQ Committees are emphasised at
corporate level, but atsat company and project level. This forum includes the review of the management system, in line
with the ISO requirement, in which the needs (of workers, subcontractors, clients, among others) for process
improvements are presented to the respective adisirations[SBM2_12; §45d]
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Groups of Stakeholders

Shareholders

Environmental (NGOs)

Clients

Employees

Affected Communities

How is involvement organised
[SBM2_04; §45 aiii]

- Meetings and general assemblies
- Presentation of results

- Periodicfinancial statements

- Other communications

Where Environmental Impaé&tssessmentéEIA) areligible,
these organisationare alsoconsulted.Thereis currentlyno
involvement withNGOsn the Environmental Impact
Assessment (EIA) process.

- Clientsatisfaction surveys

- Direct customer consultation
- Newslettersand periodicals

- Complaints

- Call centres

- Staff meetings and knowledggharing forums

- Newsletters and periodicals

- Training activities

- Posters and information leaflets (e.g. occupational health a
safety)

- Mota-Engil TV

- Talent management via Success Factors (example: ME Ta
platform)

- Internal job opportunities via the CareerME website

- ON.ME corporate portal

- People meetings and consultations

- Tool box talks

- Safety, Health, Environment and Quality Committees (SHE
- MotivE- Satisfaction survey
- Annual employee consultation via ON.ME and other survey
- Annual consultation with personnel by means of ON.ME ar
other surveys

A process that is not centralised with each market respons

where this is relevant.

Goal of involvement of the stakeholders
[SBM2_05; 845 a iv / 812]

- Creation of the strategic vision and values of the Gro
- Control and decision making capacity

- Identification of dependencies on nature/natural
resources

- Identification of environmental impacts on the Group
- Identification of acceptable compromise
solutions/potential for improvement

- Evaluation of potential improvements and risks
regarding services and products

- Evaluation of customer satisfaction

- Evaluation of the value of the services provided

- Evaluation of thesffectiveness of ESG communicatio
(whether it is sufficient and understood)

- The quality of services and products depends on the
employees (they are part of the Group's core)

- The implementation of strategies will be through the
employees

- Listening to the needs and opinions of employees,
are one of the most significant stakeholders

- Approach from the communities affected

- Guarantee of the quality of the service

104

Examples of the results of the involvement of the
Stakeholders

[SBM2_06; 845 a v/ 8§12]

- Risk reduction

- Operational optimisation

- Asset optimisation

- Valuecreating acquisitions

- Adoption ofbest governance practices

- Increased revenues, share appreciatardregular
dividend distribution

- Support in reducing the carbon footprint

- Contribution to mitigating the risks of climate change
- Promoting electric mobility

- Investment in renewable energies

- Reducing the environmental and human health impa
of waste

- Reducing the environmental impacts associated with
our activities

- Promoting sustainable management and efficient use
of natural resources

- Response to the needs of the market in the various
geographical areas

- Development of quality, safe and innovative products
services and solutions

- Promotion ofsustainable management and the
efficient use of natural resources

- Local economic development

- Development of local competencies

- Employment stability

- Professional training, qualification and development
- Attribution of a range of benefits and support

- Creation of working conditions that are healthy and
safe and promote wellbeing

- Promotion of a culture of diversity, equity and inclusic
- Increased efficiency of company processes

In 2025 a Community Engagement and Stakeholder
Engagement process will take place for the collection
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Groups of Stakeholders

Suppliers

Partners

Regulators and Public
Bodies

Financial Sector

Society and Future
Generations

How is involvement organised
[SBM2_04; §45 aiii]

- Training activities

- Satisfaction surveys

- Due diligence/qualification of suppliers mechanisms
- Development of general supply agreements

- Presentation of the policies and procedures with which the
measures are adopted and feedback in the SHEQ Committe

at project level (applicable to subcontractors' workers)

- Trainingactivities
- Satisfaction surveys
- Development of partnerships

- Issue of legally obligatory information
- Replies to notifications

- Meetings

- Report and accounts

- Satisfaction surveys

- Signing protocols

- Meetings and general assemblies

- Submission of results

- Periodic financial statements

- Other communications

- The workof FMAM ,a strategic partneof the Mota-Engil
Group

- Communications and awarenessisingcampaigns

- Participation in themed events

- Openness to visits to company premises

- Newsletters

- Specific Apps for certain business areas

- EGF Recycling Line

- Programmes aimed at specific target groups (schools, clini

and hospitals, stores, markets etc.)
- Meetings and committees within the scope of projects
- Campaign evaluation surveys

Goal of involvement of the stakeholders
[SBM2_05; 845 a iv / 812]

- Assessment of the impact of Metangil on its suppliers
- Assessment of supplier satisfaction (payment
conditions and delays

- Assessment of the supplies policy in terms of equity
- Assessment of the growth of suppliers due to their
working with the Group

- Obtaining feedback from workers in the value chain
subcontractors

- Alignment of the fundamental values between the
entities

- Boosting of the benefits and mitigation of the negativ|
repercussions between the entities

- Mitigation of the risks, boosting financial capacity an
complementing of technical competencies

- Trends validation
- Anticipation of needs

- Strategic financing
- Establishment of &elationship of trust

-Transparency iti K S D biderdibd@ &
- Guarantee the involvement of the community from th
start of projects and processes

- Anticipatingproblems

-¢ KS DNEPRdzLIQ& NBcaldeinminitiez y
- Creatingocal value and social responsibility

- Business continuitin agivenarea depends on the
impactpromoted byprevious projects

- Close communicatiowith local communities helps
improveservicequality

- Conflict management skills
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Examples of the results of the involvement of the
Stakeholders

[SBM2_06; 845 a v/ 812]

information, improvement to the structure and to
organise strategic and operational matters.

- Generation of employment and boosting of the
national and local business framework

- Sharing of values and best practices

- Boosting of the quality of the ESG supply chain

- Improvement actions based on the feedback obtaine

- Investment in Research and Development (1&D)

- Generation and sharing of expertise

- Training and qualification

- Encouraging innovation and the development of new
solutions

- Modernisation of the construction industry with a viev
to greater efficiency in the use of resources and the
adoption of technologies and processes with less
environmental impact

- Increasing the capacity and competency of the partie
- Responsible tax policy, with an impact on countries' {
revenues

- Stimulating the national and local business fabric

- Consistent credit risk profile

- Transparent and regular communication

- Paymenton agreedterms

- Alignment with the financial sector's reporting
requirements

- Generation and disclosure of knewow

- Training of young talent

-Community investment

- Promotion of environmental and health asdfety
literacy

- Contribution to the increase in inclusive and
sustainable urban development

- Fosteringnclusion

- Promotinghuman rights in the value chain

- Promotingclimate resilience

- Encouraging innovation and the development of
solutions that are a response to environmental and
social challenges



106
MOTAENGIL INSPIRINBeyond Cultures

[ll. Material impacts, risks and opportunities and their interaction with the strategy and
business model

[SBM3]

During the 2024 financial year, a double materiality analysis was carried out for comparison with the results from the
previous year. This study was undertaken with a greater degree of granularity that permitted the identification of the
material impactsrisks and opportunities (IRO).

A total 0f143 IRQwere identified, which were aggregated in2@ material topicsand presented in the following diagram,
divided by ESG area (environment, social and governance) and according to the materiality dimension in which they fell
after the final assessment.

Result of the double materiality analysiRO1_12; §48h]

Materiality of impact Financial materiality Double materiality

Child labour, forced labour and newpes of
slavery (S2)

Political participation and lobbying activities | Prevention of risks of corruption and related
(G1) offences (G1)

Integrity of the channel for complaints and | Quality and safety of the products/services ai
protection ofwhistleblowers (G1) management of critical incidents*

Working conditions and social protection (S1 Energy and climate change (E1)

Circularity (E5)

Working hours and work/life balance (S1)
Cybersecurity* OccupationaHealth and safety (S1)

Labour practices and career progression (S1
Diversity, equity and inclusion (S1)

Violence and harassment in the workplace (S
Value chain workers (S2)

Safety practices and dispute zones (S1/S3)

Creation of local employment and
development of competencies (S1/S3)

Public healthS3)
Social responsibility (S3)

Corporate culture (G1)
Contractual practices and management of
suppliers (G1)

Innovation*

Captions
Thematic norms ESRS: Elimate change; EResource usand circular economy; SOwn workforce S2 Workers in thevalue chain; S3Affected communitiesG:
Businesgonduct
* Specific company disclosures
Environmental issue

Social issue

I Governance issue

80 impacts were identified, of which 40 were negative and 40 positive, 47 risks and 16 opportunities. 86% of the impacts
were found to be real. The majority (62%) of the potential material impacts, risks and opportunities have-geshort
horizon (< 1 yeg, 35% have a mediuterm horizon (1-5 years) and the remaining 3% are leegm (> 5 yearsjSBM

3 06; 848 ciii]
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The double materiality assessment identified IRO associated with upstream and downstream of the value chain, however,
recognises that, in light of the information currently available, the majority of the IROs identified arise from/involve its
own operatiors[SBM3_07; 8§48 c iv]

Material impacts[SBM-3_01; 8§48 a | SBMB_04; 848 c i]

The impacts resulting from the activities carried out by the Matail Group can be both positive and negative, directly
influencing the environment and the people involved. Therefore, we present below a brief overview of how different
practices can impdcustainability, the welbeing of employees and the communities around them:

1 The lack of circularity can generate large volumes of waste, damaging the soil, water and the availability of
resources. On the other hand, the existence of circular practices promotes sustainability, guaranteeing resources
for the future.

1 Adopting a negative organisational culture can affect employee morale and cohesiongaantead to
inappropriate behaviour. Therefore, by promoting diversity and inclusion, the Mol Group aims to
strengthen the working environment and boost the performance of its emplayees

1 Regarding excessive working hours, these can cause fatigue and jeopardise the necessary work/life balance. For
this reason, flexibility policies and adequate leave can promote employeebeial).

1 A lack of integrity in whistleblowing channels can lead to distrust among employees. Consequently, protecting
whistleblowers strengthens transparency and trust within the organisation.

1 Irresponsible energy use and greenhouse gas emissions have a direct impact on the environment. However,
adopting efficient and renewable energy practices can mitigate these impacts.

I Late payments to suppliers jeopardide financial sustainabilityf the businesslt is therefore important to
support local businesses and vulnerable suppliers in order to strengthen the local economy and improve the
Group's reputation in the community.

1 Poorly implemented safety practices can lead to conflicts. Therefore, guaranteeing the health and safety of
employees in unstable environments protects the integrity of the operation and their sense of security.

1 Discriminatory practices promote an unequal working environment. Therefore, investment in skills development
and in the stability of contracts enhances the improvement of working conditions.

1 Inthe course of its activity and as part of its social policy, the Niwtgil Group contributes to communities by
carrying out various works and awareness campaigns, but impacts such as odours and noise can affect local
health and safety. However, wasteamagement and educational activities promote a healthier environment.

1 The creation of decent and safe jobs, as well as accident prevention measures and whistleblowing channels,
guarantee the safety and webeing of employees.

The material impacts identified are directly related to the organisation’s material topics and are aligned wib®e
Sustainable Development GoalSh@pter.1.2.2.1).The negative impacts such asste production, greenhouse gas
emissions and inequality in employment conditions, may derive from the Group’s own operations while the positive
impacts such as sustainable innovation, the creation of local employment and energy transitions are the rasidgé s
initiatives developed by the Group andténded to minimise the negative impacts. Said relationship shows how the
business strategy and model incorporate the principles of sustainability in line witB@@&The organisation’s efforts

as a result seek to broaden the positive impacts while applying measures for the mitigation of the negative impacts and
promoting more responsible and sustainable practices.
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Material risks and opportunitie§SBM3_04; 848 c ]

Risk and opportunity management is fundamental to the sustainability and future success Mbtaeengil Group. A
brief summary of the risks and opportunities identified is as follows:

1 In the case of cybersecurity, this is a relevant risk, as security incidents and information leaks can jeopardise
confidentiality and affect the Group's competitiveness. Failure to take appropriate measures can result in
damage to systems, legal consequesi@and loss of competitive advantage

1 Circularity presents risks such as penalties and high costs if waste management targets are not met. However, it
offers opportunities to improve waste management and the Group's reputation through sustainable projects.

1 The corporate culture faces risks, such as a lack of commitment from senior management and unplanned
changes that affect productivity and talent retentiddowever, effective management guarantees a stable and
committed environment.

1 In terms of diversity, equity and inclusion, the risks include discrimination anecommpliance with hiring

guotas. However, this area offers opportunities to attract and retain talent and improve the Group's

competitiveness.

Lack of workife balance can lead to loss of productivity, increased absenteeism and dissatisfaction.

Energy and climate change involve legal risks and high operating costs, but also offer opportunities associated

with the development of renewable technologies and business diversification.

1 Supplier management practices can present risks, such as a lack of integration of ESG factors, but by
strengthening the network of local suppliers, the Group improves its reputation and sustainability.

1 Investing in labour practices and career progression is crucial to meeting employee expectations, improving
productivity and retaining talent. On the other hand, corruption poses financial and reputational risks, including
improper payments and conflict mterest

1 Risks related to the quality and safety of products/services and the management of critical incidents, such as
audit failures and nostonformities, can damage reputation and result in financial losses. Security in conflict
zones also involves risks suchuasuthorised access and lack of training, thus impacting the Group's image.

1 Valuing local talent reduces employee expatriation costs and improves talent attraction and retention. In
addition, the Group has identified innovation opportunities associated with the development of technologies
for sustainable property solutions, forepteservation projects and renewable energies, which could benefit
society and the environment.

1 In terms of social responsibility, strategic actions strengthen the organisation's image and promote a sense of
belonging among employees, helping to attract and retain talent.

1 Investments in the area of public health, such as urban cleaning and selective waste collection, have a positive
impact on the health and sustainability of communities, as well as generating an increase in revenue for Group
companies involved in waste mag@ment.

=A =9

Strategy and business model resilienfeBM3_10; 848 f]

To date, MotaEngil does not have an ESG resilience analysis of the Group's strategy and business model.
Financial effect§SBM3_09; § 48 e]

In conformity with Appendix C of the ESRS 1, Mirtgilhas choserto omit the communication ofnformation on the
expected financial effects of impacts, risks and opportunities in the first year mfeparation of its Sustainability
Statement

Material IRO changes compared to the previous reporting per[&BM3_11; 48 g]

Not applicable. This is the first year that MeEagil has implemented theoubleMateriality Assessment under the CSRD.

The following information isnserted by referencéo other parts of the Sustainabilit$tatement in particular to the
chapters for thematic norms for detailed information on:

91 Description of the material impacts deriving from the materiality assessifiE®RS 2, 848; a)
91 Description of the material risks and opportunities deriving from the materiality assesq{EBRS 2, §48;a)
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91 Disclosure of whether and how the material impacts originate from or are linked to the strategy and business
model(ESRS 2, §48 ¢ ii)

1 Description of the nature of the activities or commercial relations by means of which the company is involved in
the material impact$848 c iv)

The following nomenclature was employed throughout the text for the thematic norms in the sections that respond to
the SBM3 in order to visibly differentiatdi-] negative impacts [|+] positive impacts[R] risks; O] opportunities.

1.4.1.4.Managing material impacts, risks and opportunities

I. Description of the processet® identify and assessnaterial impacts, risks and
opportunities

[IRO1]
Methodology and assumptions

In 2022/23, the Group carried out a double materiality analysis exercise, in anticipation of the transposition of the
European Commission's Corporate Sustainability Reporting Directive (CSRD) into national law, while taking into account
the requirements ofhe new universal standards of the GRlobal Reporting Initiative (in its 2021 version). This exercise
comprised four main stages: analysing the context, involving stakeholders, drawing up the materiality matrix and
validating and approving the matefitopics.

Within the scope of said study, a survey of stakeholders was carried out which involved internal (Project Team, Internal
Experts, and Employees), external parties (Clients, Shareholders, Public & Regulatory Entities, Financial Sector, Suppliers,
Partners,Society & Future Generations, and Environment). Several internal workshops were held, interviews with
external stakeholders selected according to the importance of each business area and the relative priority of the
stakeholder group, and the more genesad application of an online surv@rO1_05; 853b) iii] The representativity

of the various business areas and magemgraphical regions for Group operations was taken into account in the survey.

As a result, out of a total of 3ustainability topics that were consulted, 18 material topics were identified. The results of
this double materiality exercise formed the basis for the review and strategic alignment carried out in 2023, with the
definition of new objectives and action pis promoted by the Sustainability Working Groups.

The exercise carried out in 2022/23 focused on topics, failed to meet the requirements that EFRAG Implementation
Guidance (IG) & Materiality Assessment, published in May of 2024, that became evident in the identification of the
Impacts, Risks and Opportities (IRO) related to each of the sustainability topics under analysis.

Aiming to capitalise on the work already carried out, M&tagil in 2024 decided to carry out a moredigpth version,
GKA& STF2NI o0SAy3 F20dzaSR 2y (KS RS JIiFIPROL 67 SKE[RCY R ST
1 15; 853h]
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A. Analyse the context

Given the work already carried out in 2022/23, this stage focused essentially on mapping:Mgpka main value chains,
namely in the Engineering & Construction and Environment business areas, due to their weight in the Group's turnover,
seeking to idenfy the existing impacts on the Group's own operations, in its multiple geographies, as well as upstream
and downstream through existing commercial relationsHIpO1_03; §53b) i[IRC1_04; §53b) ii]

B. Identifying sustainability IROs

The aim at this stage was to achieve a comprehensive list of IROs, using information froargbtiself whenever
possible, including the work carried out by the Risk Management @iR€a1_02; §53b] Among others, the following
sources of information were taken into consideratigRG1_14;853¢]

ESRS (European Sustainability Reporting Stanglards)

IFC | Environmental and Social Management System (ESMS) Implementation Handbook
Mota-Engil | Risks and Opportunities Matrix

Mota-Engil | Annual Report 2023

Mota-Engil | Compliance (WB Repqrt)

Mota-Engil | Client Satisfaction Analysis.

=A =4 =4 -8 -4 -4

The impacts, resources dependencies and relations in the value chain were analysed as potential sources of risks and
opportunities[IRG1_08; 853c) i]

In addition to the sources of information listed above, contributions from the research and experience of external
consultants who provided support to Mofangil were also taken into account, as well as various internal specialists who
took part in the woking sessions to validate and assess the IRO.

From this identification stage, B4mpacts and 45risks andlL9 opportunities were identified.

C. Evaluate and decide the material IROs

Thirteen working sessions were held, with the participation of 34 internal experts with expertise in the various topics
under analysis and in order to cover the Group's different business @iR@d_05; 853Db) iii] The IROs were assessed
using an Excel tool, parameterised by the external consultancy team, according to the criteria listed below. The internal
experts involved in each session were given the opportunity to express their opinion, and consensus wasa@ight/
among the participantiRG1_06; §53b) iv]

Severity(average

Probability
Type ofIRO Extent of impact Severity/Benefit Irreversible nature (How likely is it that the
(How extensive the impactis | (Howserious/beneficial the (How difficult it is to remedy impact will occur)
or could be) impact is or could be) the impact)
Positive real impact X X
Negative real impact X X X
Positive potential impact X X X
Negative potential impact X X X X

Quantitative limits were set for each criterion, in order to help the internal experts in their task of assessing the impacts
identified. In accordance with the EFRAG [GQViateriality Assessment guidelines, cases of negative impacts on human
rights werealso identified, in which case the assessment of severity prevailed over the probability of the impact.

In the assessment of risks and opportunities, the magnitude criterion was broken down, seeking to align the double
materiality analysis with Mot&ngil's risk assessment methodology, namely with the Enterprise Risk Register and the
Project Risk ManagemeftrameworKIRG1_10; 853c) iiijThe risks and opportunities were assessed in accordance with
the (applicable) sudoriteria listed below, and in the end the most significant assessment achieved was asgR@ed

1 09; 853c) ii]
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Magnitude maximum)
Economic and Financial Planning Strategy Probabilidade
Type oflIRO (How relevant the (How relevant the (How relevant the (How likely is it that the
risk/opportunity is in the cost risk/opportunity is in the risk/opportunity is to the risk/opportunity will occun)
variation) timing) strategic objectives)
Risks X X X X
Opportunities X X X X

The relevancy thresholds are fully aligned with M&tagil's risk assessment methodology, namely with its risk and
opportunity heat maps. On a scale ranging from 1 to 25, all those with a score above 12 were considered material IROs
and all those with a sze below 6 were considered nematerial IROs. The IROs with scores between 6 and 12 were
discussed and validated in the three calibration sessions held in order to assess their mafiRi@lity06; §53b) iv]

The calibration sessions held were attended by the four members of the Project Team, who have a comprehensive view
of the Group's various business areas and ESG dimensions. The preliminary results obtained were discussed and, where
necessary, adjusted tasure the overall coherence of the exercise. Final approval of the results of the double materiality
exercise was given at a meeting of the Mdagil Group Sustainability CommittgRC1_11; §53d]

Results and conclusions

The double materiality derives from the joining of impact materiality and financial materiality where a sustainability
matter will be considered to be material if it meets the criteria established for impact materiality, financial materiality o
both.

The results of this materiality exercise were as follows:
1 80 material impacts
1 47 material risks
1 16 opportunities
1 22 material topics

The correspondence between the 22 material topics and the ESRS Thematic Norms can be analyksidwitiggable:

Dimension ESRS Thematic Material topics
ESRS EClimate change Energy and climate change
ESRS EPollution Non-material
ESRS E8Vater and marine Nonrmaterial
Environmental resources
ESRS EBiodiversity ancco- Non-material
systems
ESRS EFircular economy Circularity
Working hours and life/work balance
Working conditions and social protection
OccupationaHealth and safety
ESRS SOwn worforce Employment practices and carggrogression
Social Diversity, equity and inclusion

Violence and harassment in the workplace

Cybersecurity

Child labour, forced labour and new forms of slavery
ESRS S®orkers in the value chain
Workers in the value chain
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Security practices and conflict zones

Creation of employment and development of
ESRS Saffected ommunities competencies

Public health
Social responsibility
ESRS S€onsumers and end users Norn-material
Political participation and lobbying activities

Contracting practices and management of suppliers
ESRS GBusiness conduct Prevention of risks of corruption and related offence

Innovation
Governance

Corporate culture

Specific disclosure by the entity Integrity of thechannel for complaints and the
protection of whistleblowers

Cybersecurity

Innovation

It should be noted that with regard to standards -B2ollution, E3 Water and marine resources and E&iodiversity

and ecosystems, IROs wedentified and evaluated, but they were below the defined relevance threshold. With regard
to standard S4 Consumers and end users, no IRO were identified since-Hagi has a B2B (Business to Business)
L2aiAdAz2yAy3d | yR (KS fabwftiinSheldcope af thiw¥QaddardSy G WQ R2S&a y 2

The alignment sought between the MeEngil process of evaluation of risk and the analysis of double materiality will be
beneficial in that these are two exercises that can and should feed off each other to promote synergies and a more holistic
view of therisks and opportunities that the Group has to find a way of dealing W&@®1_12; 853e[IRC1_13; 853f]

[I. Disclosure requirement$or ESRS covered by tltempany'ssustainability statement
[IRG2]

The materiality of the information was decided on the basis of the material IROs resulting from the Group evaluation of
double materiality. Following the identification of the material technical norms, the materiality was assessed for the
requirements of @closure and datapoints. The process of evaluation of materiality and the use of thresholds are
described in IRQ.

The disclosure requirements that Metngil is responding to in the present Sustainability Statement in addition to being
a list of datapoints deriving from other EU legislation are identifie@hapter.1.4.5 ESRS Correspondence Tables.
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1.4.2. Environmental information

1.4.2.1European taxonomy

The Environmental Taxonomy is a central instrument for implementing the European Union's Sustainable Finance Plan,
as part of the various international initiatives to promote sustainability, including the UN Sustainable Development Goals
and the Paris Agemment on Climate Change. The scheme was approved by Regulation (EU) 2020/852 of 18 June and has
been subject to various developments through delegated acts.

In an effort to promote comparability and combat greenwashing, the European Taxonomy provides for a set of
information obligations, according to strict and objective technical, environmental and social criteria, which this report
fulfils.

The essence of this instrument is to catalogue economic activities that can be classified as sustainable according to six
environmental goals:

Climate change mitigation;

Climate change adaptation;

Sustainable use and protection of water and marine resources;
Transition to a circular economy;

Pollution prevention and control; and

Protection and restoration of biodiversity and ecosystems.

=A =4 =4 -4 -4 -4

The sustainability of activities is calculated through their substantial contribution to one or more of these six goals,
without simultaneously harming any of the others at the same time.

This year, for the first time, the verification of alignment is applicable in relation to all environmental objectivestand no
just the two climate objectives, following the changes that the taxonomy regime underwent during 2023 and which have
since comernto force. This development has a significant impact on Mengil's activity, since some of the activities for
which technical criteria are now available are actually carried out by this company.

The technical criteria resulting from Regulations (EU) 2021/2139 of 4 June and Regulation (EU) 2023/2486 have
substantially different developments and requirements depending on the activities to which they refer. In the case of
Mota-Engil, although most dfs activities are eligible for the taxonomy because they have technical alignment criteria
available, in many cases the technical criteria are structurally demanding and were not reflected in the activities as they
were carried out before the Taxonomygiene was approved, which requires an effort to adapt and approximate, which

will be done progressively.

Eligibility analysis

As eligibility is simpler when comparing the descriptions of the activities in the Taxonomy's delegated acts with the
activities actually carried out at Motangil, an initial analysis of the various activities was carried out at central level, with

the involvement of the Sustainability, SHEQ and Business Control areas, and some specific checks with the heads of the
operational areas, thus giving rise to the final list of eligible activities for the taxonomy.

Alignment analysis

The elements that make it difficult to align some of Md&agil's activities include, firstly, the fact that many activities are
carried out according to the specifications of contracting authorities, without many of the alignment factors being
available 6 Mota-Engil. The fact that some of the alignment elements depend on suppliers who are often not yet
prepared to offer products compatible with the fulfilment of the technical criteria is also significant in the evaluation
impacts. It should also be noteHat the fact that a substantial part of the activity is carried out outside the European
Union, in a context of local rules and priorities, is also an added difficulty.
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Despite these challenges, for the first time this year we have been able to recognise the alignment of some of our
activities in the Environment Business Area, specifically those of the EGF Group companies. This is the case with the
activities described ithe taxonomy as follows:

a) Productionof electricityfrom bioenergy 4.8 MAC
b) Collectionandtransportationof separatednon-hazardousvastesortedat source¢ 5.5MAC
C) Collectionandtransportationof hazardousand non-hazardousvaste¢ 2.3EC

d) Compostingf biowaste¢ 5.8 MAC

e) Anaerobiadigestionof biowaste¢ 5.7 MAC

f) Valorisationof biowasteby anaerobicdigestionor compostingg 2.5EC
0) Recovenof materialsfrom non-hazardousvaste; 5.9 MAC

Some of these activities have different technical descriptions depending on the environmental objectizenltréyute

to, but in reality correspond to the same MaeEngil activity, and are therefore presented together through the Turnover,
CapEX and OpEX filters in the legal tables. This is what happens in the case of the two Collection activities (pbints b) an
c) above) and what also happens in the case of the Biowaste Recovery activity through anaerobic digestion or composting
in relation to the specific Composting and Anaerobic Digestion activities (points d) and e) above).

The process of assessing alignment with the Taxonomy has not undergone any significant changes compared to the
previous exercise, which is essentially the same.

With the support of an external organisation, all the companies were not only asked to assess the technical criteria set
out in the Taxonomy, but various awarengsssing activities were also carried out for the various teams on this specific
topic, withthe aim of increasing internal knowledge of the associated requirements.

With regard to alignment, both in analysing substantial contributions and in verifying that there is no significant damage,
given the nature of the technical criteria to be met, the decision was made to prepare more accessible questionnaires for
all eligibe activities, with additional explanations to increase the readability of the criteria to be considered for
verification by those responsible for each operation in each geography. These questionnaires were accompanied by some
general taxonomy preparatioand specific preparation for each activity, all with the collaboration of our external
consultants who were also available to answer any questions that arose.

This ensured a close relationship in the evaluation of each activity without compromising technical rigour. The responses
to the questionnaires, totalling around 800 datapoints, were then consolidated to determine whether they were aligned
or not. All thelegal requirements of substantial contribution and nsignificant loss were taken into account and
whenever there was difficulty in obtaining or confirming a piece of data, the decision was made to consider the
requirement as unverified. Mot&ngil took acautious stance in the assessment process, having considered many
activities identified in this exercise as not fully aligned. Convergence will take place at different rates depending on the
activities and their specific contexts, but it is an endeavdat Mota-Engil is committed to maintaining within what is
reasonable and compatible with its business model.

Minimum Safeguards

The verification process of Mota Engil's Minimum Safeguards was based on a questionnaire supported by legal
requirements, which was analysed centrally on the basis of internal information provided by the various business areas.

In this regard, we highlight Mot&ngil's approval of the Human Rights Policy, which is in the process of implementation
and continuous adaptation of procedures and which complements the current Code of Ethics and Business Conduct and
the Supplier Code dEthics and Conduct. With regard to corruption, fair competition and taxation, Moigil also has
policies and procedures in place to ensure compliance with legal standards and promote the integrity of its operations.

The summary tables provided for in Annex Il of Commission Delegated Regulation (EU) 2021/2178 are presented below,
followed by a set of supplementary information to the information presented under this regulation.
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Financial year 2024 (value in EUR thousands) Substantial Contribution Criteria DNSH ("Do No Significant Harm") Criteri
g s 2|2 H
3 2 E 2
B 3 2 | B 5 |
@ o a o g |z
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S;N; EL; N/EY S;N; EL;N/EY S;N;EL; N/EY S;N;EL; N/EY S;N; EL; N/EU S;N;EL; N/ELf S/N | SIN SIN SIN [ SIN | SIN SIN % Cc T
|A. TAXONOMY-ELIGIBLE ACTIVITIES
AL activities y-aligned;
Electricity production from bioenergy MAC 4.8 10,28t 0.179 S N N/EL N/EL N/EL N/EL S S S S S 0.35¢
Collection and of hazardous waste sorted at the and of non-hazardous and hazardous wasE&F MAC 5.5EC 2.3 o o000 s N N/EL N/EL s N/EL s| s | s s 0.049
Biowaste composting Valorization of biowaste by anaerobic digestion or composting MAC 5.8EC 2.5 13 0.00 s N N/EL N/EL s N/EL s| s | s s | s 0.00
Anaerobic digestion of biowastealorisation of biowaste by anaerobic digestion or composting MAC 5.7EC 2.5 633  0.01 s N N/EL N/EL s N/EL s|s| s s | s 0.00
Reccovery of materials from non-hazardous waste MAC 5.9 68,33 1.15¢ S N N/EL N/EL N/EL N/EL s s S 1.08
Tumover of activities y-aligned) (A.1) 79,303 133 1.33 0% 0% 0% 0.01 0% 1.48
Of which enabling n[e o000 0% 0% 0% 0% 0% 0% c
Of which transitional n[e o000 0% T
A2, T y-eligible but not activities (not ligned activities)
Electricity production from hydropower MAC 4.5; AAC 4.5 103,07 1.73 EL EL N/EL N/EL N/EL N/EL 1.269
Construction, expansion, and operation of wastewater collection and treatment systems MAC 5.3; AAC5.3 58,78 0.999 EL EL N/EL N/EL N/EL N/EL 0.28
Collection and of non-hazard waste sorted at source / Collection and of non-hazardous and hazardous waste zé‘g i 5iAACSS: 6078  0.10 EL EL N/EL N/EL EL N/EL 0.009
Rail transport infrastructure MAC 6.14,AAC 6.14 2,038,76! 34.26 EL EL N/EL N/EL N/EL N/EL 0.00¢
Infrastructure for road transport and public transportation MAC 6.15;AAC 6.15 972,89 16.35¢ EL EL N/EL N/EL N/EL N/EL 12.829
Construction of new buildings SM’;C TLARCT 358,74: 6.03 EL EL N/EL N/EL EL N/EL 6.52
Renovation of existing buildings MACT ZAACTZE 43,637 0.73¢ EL EL N/EL N/EL EL N/EL 1.07
Acquisition and ownership of buildings MAC 7.7; AAC 7.7 11,28 0.19 EL EL N/EL N/EL N/EL N/EL 0.729
Installation, maintenance, and repair of electric vehicle charging stations mounted in buildings (and associated parking spaces) MAC 7.4; AAC 7.4 3717 o0.01 EL EL N/EL N/EL N/EL N/EL 0.019
Maintenance of roads and motorways EC3.4 0| 0.009 N/EL N/EL N/EL N/EL EL N/EL 0.84¢
Infrastructure to prevent and protect against the risk of flooding | Sustainable urban drainage systems IAAC 14.2; RHM 2.3 42,54 0.71 N/EL EL EL N/EL N/EL N/EL 0.44
Tumover of ligible but not activities (not y-aligned activities) (A.2) 3636184  61.10 60.399 61.10 0.71 0.009 6.869 0% 23.96
/A. Turnover of taxonomy-eligible activities (A.1+A.2) 3,715,571 62.44¢ 61.729 61.109 0.71 0.00¢ 6.88% 0% 25.44¢
B. NOT TAXONOMY-ELIGIBLE ACTIVITIES ‘
Tumover of not taxonomy-eligible activities 2235333  37.56
ITOTAL l 5,950,91 100.00
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Financial year 2024 (value in EUR thousands) Substantial Contribution Criteria DNSH ("Do No Significant Harm") Criteri
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Economic Activities =3 e & 5 5 g S 3 g 5 = | E] s |2 | B R oF2 8| 8
3 % SN EL; NI S; N; EL; N/EY S;N; EL; NEL| S; N; EL; NEL| S; N; EL; N/EL S;N; EL;N/EL SIN | SIN | SIN | SIN | SIN | SIN | SIN % c |7
[A. TAXONOMY-ELIGIBLE ACTIVITIES
Al activities ligned)
Electricity production from bioenergy MAC 4.8 762 0,15 s N N/EL N/EL N/EL N/EL s|[s]|s s | s 0.759
Collection and of waste sorted at the and of non-hazardous and hazardous wasEGF MAC 5.5EC 2.3 16,42 3219 s N N/EL N/EL s N/EL s| s |s s 3.449
Biowaste composting Valorization of biowaste by anaerobic digestion or composting MAC 5.8EC 2.5 4,41, 0.869 s N N/EL N/EL S N/EL s|[s|s s | s 1.94%
Anaerobic digestion of biowastealorisation of biowaste by anaerobic digestion or composting MAC5.7EC 25 1,354 0.27 s N NEL NEL S NEL s | s|s s | s 0,56
Reccovery of materials from non-hazardous waste MAC 5.9 3,989 0.78¢ S N N/EL N/EL N/EL N/EL S S S 1.27
Capex of envi i activities (t y aligned) (A.1) 26,941 5.27 5.27 0% 0% 0% 4.349 0% 7.96!
Of which enabling n e 000y 0% 0% 0% 0% 0% 0% c
Of which transitional n e 0009 0% T
A2, T: ligible but not activities (not t ligned activities)
Electricity production from hydropower MAC 4.5; AAC 4.5 5153 1.01 EL EL N/EL N/EL N/EL N/EL 1.62
Construction, expansion, and operation of wastewater collection and treatment systems MAC 5.3; AAC 5.3 532) 0.10 EL EL N/EL N/EL N/EL N/EL 023
Collection and of waste sorted at source / Collection and of and waste :‘_:"é(z: g 5 ARCSES; 433 0.08 EL EL N/EL N/EL EL N/EL 0.00
Rail transport infrastructure MAC 6.14;AAC 6.14 50,304  11.609 EL EL N/EL N/EL N/EL N/EL 0.00
Infrastructure for road transport and public transportation MAC 6.15;AAC 6.15 20,42 3.99¢ EL EL N/EL N/EL N/EL N/EL 7.82
Construction of new buildings Mi‘c TLAACTLE 16,42 3219 EL EL N/EL N/EL EL N/EL 3.709
Renovation of existing buildings g":c TZARCTZE 7,889 1.54 EL EL N/EL N/EL EL N/EL 0.50
Acquisition and ownership of buildings MAC 7.7, AAC 7.7 ly 0.00¢ EL EL N/EL N/EL N/EL N/EL 0.00
Installation, maintenance, and repair of electric vehicle charging stations mounted in buildings (and associated parking spaces) MAC 7.4; AAC 7.4 1,304 0.25 EL EL N/EL N/EL N/EL N/EL 019
Maintenance of roads and motorways EC 3.4 0| 0.00¢ N/EL N/EL N/EL N/EL EL N/EL 0.61
Infrastructure to prevent and protect against the risk of flooding | Sustainable urban drainage systems AAC 14.2; RHM 2.3 1,83 0369  NEL EL EL N/EL N/EL N/EL 0.159
Capex of ligible but not activities (not y-aligned activities) (A.2) 113284 2216 21.809 22.169 0.36 0.009 4.849 0.009 14.82
|A. Capex of taxonomy-eligible activitiesa (A.1+A.2) 140,22! 27.43Y 27.079 22.16% 0.36% 0.00¥ 9.18% 0.00° 22.78
B. NOT TAXONOMY-ELIGIBLE ACTIVITIES ‘
Capex of not taxonomy-eligible activities 371,06 72.579
ToTAL I 511,28¢  100.00%
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Financial year 2024 (value in EUR thousands) Substantial Contribution Criteria DNSH ("Do No Significant Harm") Criterig
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/A. TAXONOMY-ELIGIBLE ACTIVITIES
AL activities ligned
Electricity production from bioenergy MAC 4.8 340§  4.33 S N N/EL N/EL N/EL N/EL s | s | s s | s 4.11
Collection and of waste sorted at the and of and wasEGF MAC 5.5EC 2.3 5,85 7.46 s N N/EL N/EL S N/EL s| s | s s 6.13¢
Biowaste composting Valorization of biowaste by anaerobic digestion or composting MAC 5.8EC 2.5 339 043 s N N/EL N/EL S N/EL s| s | s s | s 0.019
Anaerobic digestion of biowasteValorisation of biowaste by anaerobic digestion or composting MAC5.7EC 2.5 770 0.98Y s N N/EL N/EL S N/EL s | s | s s | s 0.69
Reccovery of materials from non-hazardous waste MAC 5.9 2,80 357 S N N/EL N/EL N/EL N/EL s s | s 3.45
OpEX of activities aligned) (A.1) 13178 16.77" 16.77 0% 0% 0% 8.86 0% 14.40
Of which enabling nle 0% 0% 0% 0% 0% 0% 0% c
Of which transitional nle 0w 0% T
A2, T ligible but not sustainable activities (not taxonomy-aligned activities)
Electricity production from hydropower MAC 4.5; AAC 4.5 0| 0.00¢ EL EL N/EL N/EL N/EL N/EL 0.80
Construction, expansion, and operation of wastewater collection and treatment systems MAC 5.3; AAC 5.3 35 0.04¢ EL EL N/EL N/EL N/EL N/EL 0.00¢
Collection and of waste sorted at source / Collection and of and waste 'é'ég g 51 AACSS; 491 0.629 EL EL N/EL N/EL EL N/EL 0.00
Rail transport infrastructure MAC 6.14;AAC 6.14 212 0.27 EL EL N/EL N/EL N/EL N/EL 0.00¢
Infrastructure for road transport and public transportation MAC 6.15;AAC 6.15 56 0.719 EL EL N/EL N/EL N/EL N/EL 0.309
Construction of new buildings r:\:/i\c TLACTLE 76 0.10¢ EL EL N/EL N/EL EL N/EL 0.099
Renovation of existing buildings [MACT ZARCT: 2| 0.00¢ EL EL N/EL N/EL EL N/EL 0.39¢
Acquisition and ownership of buildings MAC 7.7, AAC 7.7 0 0.009 EL EL N/EL N/EL N/EL N/EL 0.16
Installation, maintenance, and repair of electric vehicle charging stations mounted in buildings (and associated parking spaces) MAC 7.4; AAC 7.4 0| 0.00¢ EL EL N/EL N/EL N/EL N/EL 0.019
Maintenance of roads and motorways EC3.4 0| 0.00 N/EL N/EL N/EL N/EL EL N/EL 1.039
Infrastructure to prevent and protect against the risk of flooding | Sustainable urban drainage systems IAAC 14.2; RHM 2.3 139 0.189 N/EL EL EL N/EL N/EL N/EL 0.00
Opex of ligible but not tainable activities (not y-aligned activities) (A.2) 1,513 1.93 1.75¢ 1.93 0.18 0,009 0.729 0.00¢ 2.78¢
|A. Opex of taxonomy-eligible activitiesa (A.1+A.2) 14,687  18.70 18.52 1.93 0.18 0,009 9.59 0.00 17.18
B. NOT TAXONOMY-ELIGIBLE ACTIVITIES I
Opex of not taxonomy-eligible activities 63,87 81.30%
TOTAL I 78,557  100.00




118
INSPIRINBeyond Cultures

Elegibility and alignment per environmental objective

Proportion of turnover/Total turnover Proportion of CapEx/Total CapEx Proportion of OpEx/Total OpEx
Taxonomyaligned, | Taxonomyeligible, Taxonomyaligned, | Taxonomyeligible, Taxonomyaligned, | Taxonomyeligible,
per objective per objective per objective per objective per objective per objective

MAC 1.32% 61.72% 0.93% 27.07% 7.91% 18.52%
AAC 0.00% 61.10% 0.00% 22.16% 0.00% 1.93%
RHM 0.00% 0.71% 0.00% 0.36% 0.00% 0.18%
EC 0.01% 6.88% 4.34% 9.18% 8.86% 9.59%
PCH 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
BIO 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

NOTEFor the purposes of this table, only the "S's" in bold in the main tables were considered in cases of alignment

Nuclear andFossil Fuels

Nuclear energyrelated activities

The company carries oufinances or is exposed to activities involving research, development, demonstration and deployn
1 |innovative electricitygenerating facilities that produce energy from nuclear processes with a minimum of waste from the coml  No
cycle

The company carries out, finances or is exposed to the construction and safe operation of new nuclear facilities degigmemti
2 | electricity or industrial heat, including for purposes of urban heating or industrial processes, such as the prodingtivogen, as wel No
as to improve its safety, using the best technologies available

The company carrisut, finances or is exposed to the safe functioning of existing nuclear facilities that generate electricity or in
3 | heat, including for purposes of urban heating or industrial processes, such as the production of hydrogen from nuclepaemetty No
as improvements to its safety

Fossil fuelsrelated activities

4 The company carries out, finances or is exposed to the construction or running of elegeicéating facilities that produce energy frg No
gaseous fossil fuels.

5 Thecompany carries out, finances or is exposed to the construction, renewal or running of combined heat/cold and electerityoge No
using gaseous fossil fuels

6 The company carries out, finances or is exposed to the construction, renewal or operation @feheaating facilities that produc] No
heat/cold from gaseous fossil fuels
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Additional notes

Turnover, CapEx and Opkere calculated in accordance with Annex | of Commission Delegated Regulation (EU)
2021/2178. However, the OpEx indicator used for taxonomic purposes only considered operating expenses for which it
was possible to establish uniform criteria across MBtgil, and was therefore limited to maintenance and repair
expenses. Therefore, for the purposes of calculating Turnover and OpEX, the following items in the Consolidated Income
{41 GSYSylG o0& yIGdaNBE ¢SNBE O2yaAiRS NBH Motedtp thd CorsolidayedRFinarSialId A O S
{G1FiSYSyiGaov FyR WOEG-INKIV S dzb0OSA $§ R WEB LE ANIDA 0SS y208
Financial Statements). On the other hand, for the purposes of calculating CapEx, the increlasfadisposals, of tangible

assets, intangible assets and assets under right of use that occurred during the year were taken into account, excluding
those relating to the concessions business in Mexico (see note 44 of the Notes to the consolidatgdlfstatements).

Mota-Engil did not implement CapEx plans that fall under point (b) of paragraph 1.1.2.2 of the aforementioned Annex |
of Commission Delegated Regulation (EU) 2021/2178.

In the cases where it was necessary to disaggregate the amounts to be allocated to each of the activities, the usual cost
accounting criteria were followed and the options adopted did not have a significant impact on the figures presented.
We would, howeve highlight the existence of situations in which it was necessary to disaggregate data on
undifferentiated waste and selectively collected hiaste, in which cases the respective proportion of quantities was
used in the part where data was available amgroportion of 50 per cent was used in the part where data was not
available.

There were no situations of potential double counting in the allocation of KPIs to the various activities, in that:i(i) eithe
the KPIs were identified by company and each company corresponded to an activity; or (ii) in the case of companies with
more thanone activity, because their total KPIs were apportioned without overlap between the relevant activities
according to the criteria indicated above. In cases where the same activity carried out fell under different activiges in th
taxonomy, the activitiesvere all considered as one, in a single line.

There were no changes in Turnover, CapEx or OpEx during the year that are relevant to taxonomy information.

LY FRRAGAZ2YI Al aKz2dZ R 0SS y20SR GKIG y2 AYTF2NXYIOGA2Y &I 2
of fractionated nonhazardous waste, sorted at source | Collection and transport oflmrardous and hazardous waste
-9DCQ H& GAlYyHBARSNBR Ay (KS I OUABAUIRNRAIED2PSABSQ2T0 SO &AB |
generate external turnover.

In the tables above there are some cases of activities with different names and descriptions being grouped together in
the same line:

1 Collection and transport of fractionated ndrazardous wastesorted at source, and Collection and transport of
non-hazardous and hazardous waste;

1 Composting of biavaste, and Recovery of bigaste by anaerobic digestion or composting;

1 Anaerobic digestion of biwaste, and Recovery of bigaste by anaerobic digestion or composting, and

1 Flood risk prevention and protection infrastructures, and Sustainable urban drainage systems.

This choice was due to the fact that, although the descriptions of the activities within the taxonomy are different, they
partially coincide, and the activities carried out by Mdtagil can be included in both descriptions simultaneously. As the
activities are unique and there is a single turnover for them, CapEx and OpEX, this option simultaneously makes it possible
to increase the transparency of the information, covering all the framework situations, and to avoid any duplication of
values in the respente KPIs.
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In the case of the activities of Collection and transport of fractionated-marardous waste, sorted at source, and
Collection and transport of nehazardous and hazardous waste, the description of the activities is exactly the same
under point Al of alignment and point A2 of eligibility. This circumstance is due to the fact that the same activitgds carri
out by MotaEngil in different circumstances and is susceptible to different assessment of technical criteria. In the case
of the activities carried out within the scope of EGF there is alignment and in the case of those carried out within the
scope of Suma there iso alignment. For ease of reading, a reference to EGF and Suma has been included in the
descriptions of the table itself, as applicable.

During the financial year, no change occurred in turnover, CapEx or OpEx that was relevant for taxonomic information.
Mota9 Y IAf Q& HANHC K HAHT K HNHY O02YR&a KIFI@S y2 AYLI OG 2y
link between these bonds and sustainability, they are not specifically intended to finance activities aligned with the
Taxonomy.
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1.4.2.2 EX, Climate change

STRATEGY

Relationship of the IROs with the strategy and business model

[SBM3]

Energy and climate changeJt @ | OSyGNlt NRtS Ay a2l 9y3IAf DNRdJzZLIQA

sustainability and compliance with its environmental commitments, as well as the development of new related business
areas.

The Group operates in sectors with a high climate impact and as such recognises the negstite associated with

energy consumption and direct and indirect emissions of Scope 1, 2 and 3 greenhouse gasef (G548 _01; 8§48

a). Mota-Engil is heavily dependent on fossil fuels (diesel in particular) resulting from its use in light and heavy vehicles,
generators and diverse machinery. This dependence is particularly relevant in the E&C and waste management areas. In
the constructon sector, in partialar, there are three important factors that affect dependence on fossil fuels and,
O2yaSldsSyittes GKS OPpBMIOFSEMLilOF ND2y F220LINRY

1 The type of work carried out, with a strong component in the realisation of facgde infrastructures which
means that the Group has to use heavy machinery;

1 The places where the Group operates, such as Africa and Latin America, where sites are very often remote and
where there is no electricity, imposing the use of diesel generators to produce energy;

f ¢KS 3IS23INILIKASE HKSNB AlG 2LISNIGSax OfFaaArAFTASR o6& Sj
O2dzy iNAS&aé¢s O2NNBaALRYRAYy3IZI NBaLISOGAGStes G2 O2dzy iGN
different geographies, the technologiklevel of the equipment provided is high, medium and low, which results
in different unit fuel efficiency for the same type of operations.

Therefore, by promoting energy efficiency measures (e.g. greater awareness among employees, process optimisation
equipment replacement, etc.) and adoption of renewable energies, he Group recognises a potentially positive-medium
term reduction in overall energy consumption and associated GHG emigBiohsas well as aopportunity to reduce
operating costs and dependence on fossil fuels[SBM3_01; 848 a | [SBM_02; 848 a]

It should also be noted that direct GHG emissions (scope 1) from municipal waste treatment activities are one of the
Group's main sources of emissions, particularly from the management of landfill sites[1] associated with the Environment
business unit, andvhich are a natural consequence of this area of actiyiya negative impact associated with the
benefit of contributing to safeguarding public health by enabling safe waste management, avoiding the proliferation of
disease vectors, contamination ofisand water resources, as well as the spread of pathogens, among other potential
impacts associated with incorrect waste managemignl. To mitigate these impacts, it is essential to adopt strategies
such as capturing and utilising biogas for energy, promoting composting and recycling to reduce organic fractions
destined for landfill, areas in which the Group's companies are active aruhwhnslate into positive impactsnamely

by increasing the collection of biowaste nationwide and producing renesvabérgy through biogas from landfills and
anaerobic digestion of organic waste, making it possible to avoid GHG emigsigfiSBM3_01; 848 a] | [SBM_05;

848 cii].



122
INSPIRINBeyond Cultures

If on the one hand Motd&ngil operates in sectors that contribute to climate change, on the other it is recognised that
these can also be a source of materiaksfor the Group, namely through significant climate and transition risks, which
could lead to an increase in operating costs, delays in projects, imply rework/repairs, affect the health and safety of
workers, lead to contractual penalties, among other fastthrat could affect the Group's competitivends[SBM3_02;

848 a] In this context, MotaEngil is carrying out a survey of climate risks across the Group, the first results of which are
shown in the table below. It should be noted that in 2024 the gcbjto assess climate risks was started by the
Environment business unit, more specifically by the EGFelding (concession from the Portuguese State for Urban
Waste Management in 11 regional systems, corresponding to around 60 per cent of the cotinigygnalysis followed

a comprehensive approach, structured on the basis of the recommendations of the T&§lDForce on Climatelated
Financial Disclosures. The process involved internal workshops and the definition of complete climate sceilarios, wi
time horizons of 2026, 2030 and 2050, defined by EGF, based on projections from thetéEfational Energy Agency,
IPCG Intergovernmental Panel on Climate Change and NGQW¥&work for Greening the Financial System, allowing
physical risks, trangbn risks and opportunities to be assessed. The process included analysing physical and market
variables, as well as defining impact thresholds and CapEX and OpEX benchmarks.

Also recognised as materigsks for the Group are the performance related to GHG emissions, influenced by CapEX
budget restrictions and/or the lack of availability of ecological products and services on the market, as well as the
difficulty in drawing up a Climate Transition Plan, witthe deadlines set, in accordance with the requirements of the
Corporate Sustainability Due Diligence Directive (CSDDD). These could lead to legal and reputational risks, customer
dissatisfaction and loss of trust, conttaal penalties, failure to obtain/attract finance (due to neompliance with
sustainability objectives), financial imbalances, among otfiefiSBM3_02; §48 a]

Categorisation of climate risks Description of the risk and climate elemen Potential impact
(when applicable)
[E1.SBMB_01; §18] [E1.SBMB_01; §18]
Chronic Change in the systems and types of

The reduction in water resources represents a
critical challenge with impacts on executing workg
higher operating costs and the potential occurren
of local conflicts.

Physical risks precipitation

Hydrological variability
Water stress

. . Acute Drought .
Physical risks g Drought reduces the flow of water essential to the

functioning of hydroelectric plants, limiting
electricity generating capacity.

Acute Heatwave Outside work in higtemperatures increase the risk
of employee dehydration, heatstroke and
exhaustion.

Physical risks

Heatwaves also have significant impacts, especig
in construction and waste treatment operations
which are particularly sensitive to extreme
temperatures. These phenomena can undermine
timelines, reduce productivity and raise operating
costs.
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Acute Heavy precipitation (rain, hail, snow/ice)

Physical risks Storms

Heavyrain and strongvinds posedirect risks,
increasinghe likelihoodof falls and accidentsn
the job site.Excessiveainfallcan compromise
drainageon construction sitescause landslides on
road or railwayprojects and affect the safety of
operations. In addition, these phenomena can
cause damage to waste treatment and
managementnfrastructures resulting iradditional
costsfor repair andmitigation ofenvironmental
impacts.

Acute Floodin
Physical risks g These phenomena can cause significant damage|

infrastructure and equipment, interrupting
construction and maintenance activities, reducing
productivity and resulting in contractual penalties
and additional costs. The impacts include

Acute Wildfires equipment failures, higher repair costs and projed
Physical risks delays.

Political and legal Emerging regulation

Higher price of GHG emissions
Mandates and regulation on existing
Litigation and penalties for adverse
dimate Impacts

Transitional risks The newsustainability regulations present risks,
such asncreasedcosts due to carbon taxes and
mechanisms like th€EBAM Carbon Border
Adjustment Mechanisiin the European Union.
Companies thatail to adapt to sustainability
targetscouldlose access to markets or face
additional expenses to comply with tls¢gandards.
There is also growing pressure to reduce emissio|
and invest in new technologiek addition,
changesn regulations could makessential
materials for theGroup's activitiessuch as cement
and steelmore expensiveaffectingits
competitiveness.

Technology Market | Replacement of existing products and
services with lower emissions options
Change in client behaviour

The new demands of the market, which are
increasingly geared towards sustainability and
environmental responsibility, impose significant
challenges on companies. As a result, it is neces
to adapt construction projects, including the use g
sustainablematerials and techniques, which may
imply an increase in costs. In addition, the Group
will have to align itself with sustainable financial
criteria in order to attract potential investors and
obtain financing, taking into account the
geographies in which operates.

Transitionakisks

. ) Reputation Changes to consumer preferences ) ) )
Transitionakisks Changes to cliergxpectations can impact the

portfolio, as sustainable business practices becor
a growing market demand.

Reputation Negative reactions by stakeholders

Transitionafisks Stigmatisation of the sector

Mota-Engil is committed toeducingemissions and
the energy transitionhowever,it faces
reputational challengeeelated to the climate
transition. Despite efforts to align with ESG criteria
and legislation andheet stakeholder expectations,
the Groupmayface public criticism if its actions ar
not seen asufficient. This scenaricould diminish
investor interest and affect th&roup'sability to
compete for important contracts, especially in a
contextwhere clientsin both the public andprivate
sectorsprioritise partners whalemonstrae a
strong commitment to sustainable business
practices.

Climate resilience and climate scenarios analysis is excluded from the report, as there is no study at Gr{sBNevel
3_.0219a|SBM_0319b | SBMB_04 19 b | SBMB_06 19 | IRO1_21]
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With regard to opportunities, Motd&ngil sees the range of electric mobility solutions, carbon sequestration, smatrt cities

and other products and services related to the transition to a low carbon economy as emerging busings3 f3&dd

3 _02; 848 a]Mota-Engil has therefore been diversifying its operations, exploring new opportunities and innovation

0/ KFLIGSN) Mmondndu 0T KAIKEAIKGAYT GKS F2tt26Ay3 O2YLI YyAS
areas (Chapter 1.4.1.3.1) and valtleins¢ E&C and EnvironmefSBM3_02; 848 aj

1 Mota-Engil ATIV: offers comprehensive technical support to its clients in all stages of carbon management, from
calculating the carbon footprint to studying mitigations, such as the development of measures to reduce energy
consumption and closing the cydig developing carbon sequestration projects. It provides a diversified carbon
credit portfolio, allowing them to neutralise their carbon footprint when a total reduction is not possible,
ensuring that clients can effectively offset their remaining emissiand hit carbon zero.

1 EMERGE Motkngil Real Estate Developers: dedicated to innovative and sustainable real estate solutions. More
than a promotor, it is positioned as a solution provider for stand transformative projects that impact society
and the planet. Istrives daily to be a reference in the real estate market, focused on developing holistic projects
that promote wellness and happiness for users and communities, are architecturally innovative and impactful,
and are integrated into their environment, presing and promoting their connection to nature.

f Mota-Engil Renewing: Mota y 3Af DNRdzLJQa Of SIyiSOK ¢gK2asS FAY Aa
decarbonisation in cities, companies and industmpughsustainable energy and mobility solutions. It operates
in three major complementary business segmettist complement each othenamely solar energy, electrical
charging and mobility.

1 Mamaland: a company dedicated to developing, implemenéind maintaining sustainable systems certified by
SASSD1-V1.32020, the Rainforesflliance Sustainable Agriculture Standard for farm requirements. This is a
more inclusive approach to creating prosperity for people and the planet. The roots of iiemeéss the smart
use of natural resources, value creation and fair value sharing focused on its activitiesSat&whan Africa.

Transition plan
[E11]

As part of its commitments to decarbonisation and environmental protection, the Nipigil Group seeks to go beyond
managing the environmental aspects and impacts of its operations, recognising environmental challenges and
transforming them into opportunies in its various businessgsl-1_16; §17]

Through the BUILDING 26 | For Sustainable Futuréinitiative, the Group has adopted a development strategy for its
business areas based on sustainability and innovation, awarding a central role to environmental issues and focusing
especially on its carbon footprint. This strategic plan incorporatedDeR dzLJQa 9{ D 321 f 43X Ay Of dzRA
reduceGHG emissions arimbostingthe commitment to a more sustainable futufEl1_16; 817]

Currently, MotaEngil does not have a formalised Transition Plan. However, in 2025, it is planned to develop a
Decarbonisation Plan which will start to be implemented at the end of that year at various levels of the organisation. For
some of these targetsthere is a commitment to develop goals compatible with limiting global heating to 1.5°C, in
accordance with the Paris Agreement, validated by §8A1_16; 817]

Given the nature of its operations, the main emissions from the Engineering & Construction area come from the value
chain, requiring a strategic focus on structural partnerships with various stakeholders in the value chain. In the
Environment business uniemissions are mainly associated with landfill management, since the waste deposited
continues to generate emissions over time, even after the landfills have been closed. To mitigate this impact, in addition
to partnerships up the value chain, it will leesential to drive innovation and adopt technological solutions that reduce
future emissiongEl-1 16; 817]

The development of the Decarbonisation Plan is scheduled for 2025. The business and sustainability strategies must be
Fdz £ & AyGS3INIGSR Ayid2 (KS DNRdZIQ&E AGNI} GS3IA0O O8O0t saod L
ensuringsolidaliYSy i A GK GKS o0dzaAySaa adaNradS3Ie FyR adzfFA OA Sy (
1 16; 817]
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The successful implementation of this plan will require structured and consolidated action, including quantification of
the funding required for the measures proposed. The Group is constantly evolving in termsa#rlmon products and
services developmén which not only reduces the environmental footprint but also support clients in their
decarbonisation process¢gl-1 16; 817]

IMPACE RISKRAND OPPORTUNMBMANAGEMENT

Policies
[E1-2; MDRP]

¢KS DNRdAzLIQ&a YI Ay L2t AOASa O MHaamNRgitdPolintedfdted SHEQHity(SaAedyda | NB
Health, Environment and Quality§upplier Code of Ethics and Conduct

¢ KS D Nvdm Bagats Policgligned with the right to a clean, healthy and sustainable environment, reinforces-Mota

9y IAEtQa O2YYAGYSYyd G2 YAYAYAaAaS AdGa Syg@iANRYyYSyidlf FyR K
resources (including energy), and reduce carbon emissimmong others. The SHEQ Policy is responsible for responding

to the challenges of climate change, ecosystem and natural habitat degradation, and scarcity of natural resources.

Mota-9 y ASHEQRolicya LI NI 2F (GKS DNRdzLJQa Ly GdS3aNFGSR al yl3sSySyi
its areas; quality, safety, health and environmengthas a letter of commitments, which sets out MeBay 3 A f Qa | LJILINS
in clear and objective guidelines. ThBp A 08 A& FAYSR G GKS DNRdzLIQEd 2LISNI GA2Y
the environmental area, it is aligned with ISO 14001 requirements. The SHEQ Policy, in its last review in 2023, began
detailingMota-9 y 3A f Qa Of A Yl S ,iGcKdingB13VDRP20f;¥§65(a YERYO(; $25]

Involving stakeholders in climate issues with transparency and international alignment;
Assessing climate risks and adopting mitigation and adaptation measures;

Improving energy efficiency and moving to renewable sources;

Reducing the valuehain carbon footprint, mitigating or eliminating higipact activities;
Prioritising lowcarbonintensive materials;

Implementing actions to reduce and offset emissions;

Perfecting processes to comply with strategic decarbonisation goals.

=A =4 =4 -4 -4 -4 -4

In addition, of note are the transversal commitmentgil.MDRP_01; 865 a | EL.MDR_02; 8§65 b]

1 Involve stakeholders in environmental issueselated to operations, building management, products and
services, suppliers, service providers, trade contractors, distribution and logistics, waste management,
commercial and other relevant partnerg transparently and aligned with internationally recognised
benchmarks;

9 Continually monitor and improve environmental goals and indicators; harmonise risk impact assessment

methodologies;

Transversally implement the "golden rules”;

Foster environmental training and awarenesssing campaigns to ensure improved skills, knowledge and

awareness for the proper performance of Meay 3 A DNR dzLJQa 62 NJ SNBEX O2YLJ yA:

chain;

1 Implement the environment management plan duly adjusted to the context of each business unit in all projects
and contracts;

9 Define and plan resources, namely equipment, products and services, responding to the impacts they cause

during their lifecycle;

Promote responsible environmental practices throughout the suppbin;

Standardising the basic concepts, tools, guidelines, methodologies and reporting associated with the

environment in all the Group's business units, taking into account the legal, cultural and social specificities of

each geography.

= =4

=a =4


https://www.mota-engil.com/wp-content/uploads/2025/01/Politica-de-Direitos-Humanos-Mota-Engil.pdf
https://www.mota-engil.com/wp-content/uploads/2024/01/Politica-SHEQ_21112023_PT.pdf
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With regard to suppliers, it is recognised that these play an essential role in the environmental standards advocated by
the Group. Therefore, th&upplier Code of Ethics and Conduat the context of sustainability and climate action,
reinforces the environmental commitment, encouraging suppliers to recognise climate change and to adopt concrete
mitigation targets and actions. It is expected that suppliers provide transparent iat@mon their carbon emissions

and set out ambitious reduction goals in line with the Paris AgreenjeatMDRP_01; 865 a | E1.MBR_02; 865 b)]

¢tKS O2YYAlUYSyGa fFAR 2dzi Ay G(KS&S R20dzySyida FNB +fA3IyS
P_01; 865 a] and the strategic goal afG®6 reduction in GHG emissions by 2q$eope 1, 2 and 3) amarbon zero by

205060 4SS a¢l NBHSGA |yR YSGNAROa¢ aSOGA2yosx lfft2eAy3 (GKS
existing mechanisms, to be monitored and assesgetltMDRP_01; 865 a]

The above information is inserted by reference to other parts of the Sustainability Statement:

il
f
f

Presentation of the Human Rights PoliDRP, ESRS 2, 865 b/c/d/e&/Chapter 1.4.4.1(Policies)
Presentation of the SHEQ PoliDRP, ESRS 2, 865 b/c/d/eflChapter 1.4.4.3(Policies)

Presentation of the Supplier Code of Ethics and ConddBXRP, ESRS 2, 865 b/c/d/effChapterl.4.4.1lI
(Policies)

Actions and resources
[E1-3; MDRA]

In order toreduce its carbon footprint, Mot&ngil Group has various actions underway thar include its own emissions
that have an impact on the value chain. With approval of the strategy, the aim is to increase the scale of implementation
of the initiatives and makéhe actions of the entire Group more transversal at this level, identifying new adaptation and
mitigation actions to be undertaken and green funding opportunities to support the energy transition process.

g:

! G6KS (e&LiSa el zy’ RE. NI $; ap (KS z2LJoa C
lyY2y3d (KS LSa 2F | OGAz2y dzy REANDRA]OS, B68a)p KS DNERdzLIQa O2°

= =

= =

Design and construction of more efficient buildingsoncern with the construction and promotion of energy
efficient buildings; reinforcement of designers in the introduction of more efficient ecologidations (from a

life cycle perspective);

Route optimisation GPS equipment monitoring, promoting route optimisation with lower fuel use;

Optimised material and consumable ussuch as optimised tyre use to reduce consumption and increase the
useful lifespan; studies to determine optimum oil and lubricant changes, without harming equipment lifespan
Travel minimisation policy regulation of management principles and conditions, availability and use of the
DNR dzLJQ&a f A3IKG OSKAOfSas tftA3dySR 6A0GK G(KS SySNBe@
electric or plugn hybrid vehicles;

Optimised production process and incremental innovatians.g. by reducing unnecessary travel by better
operations planning; applying the BIM (Building Information Modelling) methodology; efficient landfill
management;

Electric mobility growing attention to electric and hybrid vehicles; installation of electrical chargers in the
DNER dzLJQ & ¥ |-EngifREngvirgla o a2 G |

Photovoltaic solar energythroughgreater use;

Procurement policy integration of internal environmental requirements and use of more efficient materials
with a lower carbon footprint under general subcontracting and materials supply conditions;

Collaborative working integration and participation in collaborative labs, such as the BUILT CoLAB and
CECOLAB, which aimgmmote the digital and climate transition in buildings and infrastructure, making them
adaptable, smart, resilient and sustainable.

G NJ

As far as the Environment business area is concerned, it is worth highlighting the effort that goes into the efficient
management of landfill sites, in particular the drainage networks, biogas and burning sysséthghe production of
electricity and is injection into the national electricity gridas is currently the case at most of EGF's (Portugal) active
landfill sites. This allows a significant portion of methane emissions to be transformed into biogenic carbon dioxide,
minimising the amount of GH&missions.


https://www.mota-engil.com/wp-content/uploads/2024/08/Codigo-de-Etica-e-Conduta-do-Fornecedor.pdf
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In order to promote transversal action inside MeEagil, theClimate & Decarbonisation Working Group (Clima@ME)

was set up in 2022. Its purpose is to promote positive management of the carbon footprint insideBdigita which

AyOft dzRS&a 2LIAYAASR YSFadaNAy3d FyR |002dzyiAy3a 2F GKS 7
Decarbonisation Plan. The Group recizgs the importance of this initiative to face the climate challenges and align it

with more solid and robust action. Thus it wants to promateared responsibility, innovation, transparency and
involvement with critical stakeholdef&1.MDRA _01; 8§68 §)

It should be noted that in 2024 the Motangil Group participated in th@DPfor the first time, obtaining a Banking in

the climate category. This result reflects the commitment to transparency in the management of climate issues and marks
the start of a process of continual improvement. The ranking indicates that, while thegpGras implemented various
measures in this area, it can still improve.

Below are some of thimitiatives implemented in 2024r that have seen important developments and have contributed

to:6 M0 NBRdAzOAYy 3 (KS DRRIdgiradng spedifiNactivns arfl prajectsiNa iyhpact on Metay 3 A f Qa
value chainand the way the Group is responding, in terms of strategy and business model, to the challenges raised by
the more general context of sustainability and climate change in particular. It is important to emphasise that the
initiatives reported take place dhe individual level of each company. To this moment, no corporate actions have been
reported, since there is no decarbonisation plan for the Group. Consequently, no mapping of decarbonisation levers has
been carried oufE1-3_05; §29]

lOGA2ya FAYSR |G NBRAzOA[FIMDBAKR; 868BME dzLJQa 26y SYAaaArzya
1 Modernisation of two bituminous mixture production plants (Portugal)

In 2024, we began a project to modernise two bituminous mixture production plants aimed at decarbonisation, materials
circularity and construction digitisation. The initiative reduces the use of fossil fuels via electrification of the process
whenever postble, contributing to a reduction in GHG emissions. Moreover, it promotes theseeof resources by
incorporating milled material into restored paving to produce new bituminous mixtures. These measures predict a reduce
2F wmnZnnn G2y 3ELB D5 880L SljdzA gkt Sy

The need to allocate resources in this project, particularly financial ones, was very significant to fund the necessary
innovative technologies, such as the electrification of plants and adoption of more sustainable processes. The project
stems from an aplcation in 2022 with regard to Notice No. 02/GiD1/2022, Decarbonisation of Industry and Business
CapacityBuilding Roadmaps, resulting from Component 11 (§Digcarbonisation of Industry in the Climate Transition
Dimension of the Recovery and Resitie Plan (PRR), approved by mid 2023. The project began in 2024 with an order to
the supplier for equipment to be installed in the plants, which should occur by26@%.[E1.MDRA_06; 869 a)]

The allocation ofjualifiedhuman resources is also essential to implement technological and operating changes, ensuring

the transition to more sustainable processes. Furthermore, the availability of sustainable materials, such as milled
material, is crucial to increase circularitythe process, seeing as the replacement of natural aggregate depends on a
competitive market and stable supply. The allocation of resources to areas such as digitisation and implementation of
new technologies will allow greateINE RdzOG A2y STFFAOASy Oe s SEBIEIRA] G KS LINE 2

Afirst version of the transition plan will be published in 2025. Capital (CapEx) and operational expenditure (OpEx) will
then be estimatedE1.MDRA_09; 869 b)] [EL.MDR 11; 869 c)] [EL.MDBR 10; 869 b)] [EL.MDR _12; 869 c)
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Actions implemented with impact on the value cha[iE1.MDRA_01; 868 a)]

1 Former Matadouro Industrial do Porto rehabilitation project (Portugal)

¢KS YIFAY FTAY 2F (GKS NBKIOAtAGIEGAZ2Y LINRP2SOG Aa G2 O2yali
great potential related to the availability of space, easy access and proximity to the centre of Porto and important urban
amenities such as the Dragdo Stadium and the Campanha Intermodal Terminal. This project will have an impact on the
local economy and contribute to the regeneration of the entire area, improving not only local infrastructure but also
endowing the area with new seipes. It will be a certified sustainable construction project (LEED).

Under the Modu (the former Matadouro) project, the Porto Climate Pact invited EMERGE-BMgfih Real Estate
Developers to send a supporting letter, in the capacity of stakeholder, to apply to the 3rd Notice of the European Urban
Initiative focused on engy transition. The initiative aims to promote energy efficiency and the transition to renewable
SYSNHe az2dz2NDSasz Ay@2t @Aay3a GKS f20Ff | dziK2NAGE&X t2NlI23
Applicationg 3rd Notice of the European Urby LY AGALF GAGS py t 2NI2 /fAYFIGS t1 Od¢
Matadouro Industrial required an international public competition, launched by Porto Municipal Council in 2017, and
approval by the Court of Audit in 2020, allowing the developmeritd F NIi A GK |y Ay @ESMOR Sy 2
A_06; 869 a)]Success of this project resulted from effective articulation between private capital, public management

and compliance with legal requirements. Efficient allocation of financial resourcesoamaliance with legal norms were

key to achieving thifE1-3_05; AR 21]

'YRSNI 0KS a{ dzLILgdWIR bR S AOSLIZFONEKS2 Y dzNR LISHY ! NDlFYy LYyAGAL (
began in 2022 with the demolition of the existing structures. In 2023, the general works contract commenced and, in
2024, the constration work proceeded with the rehabilitation of the buildings to be preserved and the construction of

the planned new ones. The footbridge will soon be installed to link the Dragéo metro station to the Matadouro, which is
advancing as the project develofisl.MDRA_05; 868 €)]

To date, it has not been possible to estimate the reduction of GHG emissions for all initiatives, and this topic will be
reassessed in the development of the Transition Plar3[HXb; 8§29 b]. This also applies to capital expenditure (CapEX)
or operating ependiture (OpEX)EL1.MDRA 09; 869 b)] [EL.MDR _11; 869 c)] [EL.MDR 10; 869 b)] [EL.MDR 12;

869 c)].

1 Aztlan Urban Park construction project (Mexico)

Construction of the Aztlan Urban Park incorporates sustainable practices to minimise the environmental impact and
NBRdzOS / hi 780 éf lavicarfoa cemeantywere produced, resulting in a reductioppof2dp G/ hi ST Sl dz
to planting 42807 trees. In addition, 700 trees and 400 shrubs were planted ang@ations adopted such as green

roofs and a water treatment station. To promote the circular economy, demolition materials such as aggregates were
recycled and raised in exterior pavingThesemeasures boost sustainability, efficient use of resources and reducing
emissions, achieving a total reduction gp2r p  ({H1-B_055829 h]

It should be mentioned that the ability to implement the project to construct an urban park with sustainable materials
directly depends on the availability and effectiabocation of resources. The existence of adequate financial resources

is essential to support the use of sustainable technologies and materials, while the public policies and the evolution of
the market are key factors to facilitate access to these sohsti Moreover, the execution of the project requires skilled
labour and specialised infrastructure. The management and adequate allocation of these resources are crucial to ensure
the viability and success of the sustainable initiatifles3 05; AR 21 | EMDRA _06; 869 a)].
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1 Tren Maya construction project (Mexico)

The Tren Maya project consists of the construction of a railway line using materials that minimise the environmental
impact. One of the main components used is Vertua concreewaOl ND 2y a2f dziA2y GKIFG &aAi3
emissions compared to conventional concrete. Developed for high performance and sustainability, this material
contributes to more resistant and environmentally responsible infrastructure. Besides reddEi@gemissions, Vertua

concrete is aligned with decarbonisation policies, promotingore efficient and durable construction that needs less
maintenance.

The use of Vertua concrete, an innovative {oarbon solution, requires financial resources to procure and apply. This
material can be more expensive than conventional concrete, and the availability of specialised suppliers, as well as the
technical capadié (2 62N)] 6A0GK GKA& GeLlsS 2F O2yONBGSsT IINB Saas
allocation of skilled human resources is also important to ensure the effective use of Vertua concrete to build the ralil
project. Moreover, the necessainfrastructure to produce and apply Vertua concrete must align with the technical
requirements, which entails effective management of all the resources involved in the projestyEAp T ! w H M6 @
al@lé Aa Ay Ada FAYylLEf BZiée IBald NFR dERIUMDRAEL 0528882 ) ER3/ PSiigR% i1 & & S
b].

The use of this type of solution depends on conducive public policies, such as a regulatory environment that favours
sustainable construction and the evolution of the sustainable materials m§EdeMDRA_06; 869 a)]

1 Ultrarapid public electric charging project

Mota-Engil Renewing and Intermarché Cuba (Beja) set up a decarbonisation partnership to create an ultrarapid public
electric charging service. This initiative allows customers to charge their vehicles while shopping, promoting energy
efficiency, transitiorto renewable energy sources and a reduction in GHG emissions. As a result, the reduction in GHG
emissions achieved was 885 t©(EL3_05; 829 h]

Future action plans in this area have not yet been reported. Of particular note is the development of the Transition Plan,
which will indicate the actions that must be carried out in order to fulfil the Group's objectives.

TARGETS AND METRICS
[E1-4; E15, E16, E17; E18]

Targets related to climate change mitigation and adaptation
[E1-4]

Mota-Engil Group is committed to achievialimate transitionandnet-zero emissions by 2058y introducing circularity
principles throughout its businesses, higher renewable energy use and implement new sustainable solutions and
innovations.

Of note is thestrategic goabf reducing 40% of GHG emissions by 2030 vs. the baseline year gE20DRT_02; §80

b)] [E1.MDRT_03; 880 b)]The target covers Scope 1 and 2 (locatiased)[AR 24]and Scope 3 emissions, though
currently only two categories are calculated: Scope 1 af8B8 b)] The target of reducing 40% of GHG emissions by
2030 are not disaggregated by the calculation scéiied 06 | EX4 17; §834]

To ensure consistency with the GHG inventory, the calculation reference and targets were set in alignment with the GHG
Protocol. This focus assures clear limits, robust data, document transparency and a continual process of revision and
improvement[E1.MDRT_09; 8§80 f)] [E#_18; §34 b)]

¢2 asSi GKS GFNBSGE /hi X /13 [83 b][ARY4ARThis @rgel ap@i&Ndall Gréus DI D
companies in the different geographies where it operates, as well as in the valugEhdDRT _04; §80 c]
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¢tKS DID SYAdaaAirzya NBRdAzOGA2Y GFNASG Aa FfA3AYySR ¢
OKIFy3aSd {LISOAFAOIfteY @Al AYLISYSyidlGdAzy 2F FOGAzya
processes, in line witthe strategic goals, to minimise GHG emissi@isMDRT _01; 880 a)]

Baseline
Goal and target (benchmark value | Associated metric Performance Target for 2030
and baseline year)

[EX4_04; 8§34 a)] [E1.MDRT_05; 880 | [E1.MDRM_01; [E1.MDRT_13; 880 j)] [E1.MDRT_07; 880 €)]
d)] §75] [E1.MDRT_08; 880 €)]
[E1.MD§£_06; 8§80 2022 2023 2024 [EX4_03; 8§34 a)]
GHG issi
¥ Srission 2,984915 tCQe GHG emissions| 022966 | 4284574 | 4542272 1,790949tCQe
reductions (scope 1, 2 Baseli 2021 | (s 1 2and3 tCQe tCQe tCQe 20%
and 3) vs 2021 aseline yea (Scope 1, 2 an (28%) (44%) (52%) (-40%)

Note 1: The target and calculation method for the metric is unchanged from the previoufBleRIDRT_12; §80 i)]

Note 2: No intermediate milestones have been set for the tafg§dtMDRT_08; 8§80 e]

Note 3: The intensity target has not yet been fet-4_05; 834 a)]

Note 4:The historic values may be updated whenever relevant. Mngil is committed to continually improving its calculation methodologies in the constant aim of greater
accuracy. Whenever possible, these improvements are also applied retroactively to presg¢aveothparability over time. Changes were recorded relative to earlier

reporting periods, with the respective adjustments made to the comparative information. The-Ehgd Central Europe and Real Estate Poland business units, previously
includedin the E&C Europa and MEXT areas, were removed from earlier years, given that they ceased to be parEoigM@eoup. The data records were thereby

updated, and the real data for December included. The figure for 2023 was therefore updated compér&d3o & S+ NJ 6 ST2NB® { SS (KS YSiKz2R2ft 2
YSGNROa¢ aSOGA2yERRIARZSNG [BR JORZINN T+ (A 2Y

Note 5:this metric is subject to external verification within the scope of this report and is not verified by any other[EAttDRM_03; 8§77 b)].

The target is based on a comparative study of Moty IA f Q&4 RANBOG O2YLISGAG2NE D ¢ KNP dZ
of companies in the sector, the practices adopted and relevant benchmarks identified were assessed. Formalisation of
this commitment invéved internal stakeholder participation, including members of the board and heads of the respective
areas[E1.MDRT_11; 880 h)].

In this context, the target sought to position the company as a leader, ensuring a level of ambition at least equivalent to
that of its chief market peerfE1.MDRT_09; 880 f)] [E4_22; 8§34 e)]It should be mentioned that this GHG emissions
reduction target is not based on scientific criteria, including scenario andl/EIMDRT_09; 880 g)[E1-4_22; 8§34 €e)]

[834 e)] neither is it based on a sectoral or intersectoral emissions benchpA#&k26] The base year includes all the
activities of the MotaEngil Group and is updated whenever necessary to ensure comparability between years. Potential
anomalies from external factors were not taken into account when selecting this jda25] Though this target is not
externally verified, the data monitoring its attainment are audited within the scope of the current r¢g@dte)] [MDR

M 77b]

Information about this target is collected and monitored through a reporting and sustainability information management
platform whose activity data are collected monthly and per comp&iyMDRT _13; 880 j)]Some of these data include
estimates for November and December. The baseline year includes altBngibGroup business units and was set as
2021, due to better data quality and the fact that, for the first time, they were externally audited. Howéeetartget

will be revised in the next reportingegr [EL.MDRT _09; 8§80 f)]

According to the information collected, the main GHG emissions are centred on process emissions associated with waste
treatment and the production of purchased materials (suppliers). Depending on the decarbonisation plan, the main
decarbonisation levers faneeting the target will be defined later, as will the possible adoption of new technologies to
meet the carbon targefE1-4 23; 8§34 f)]
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Metrics
[EL5, E16, EL7; E18]

Energy consumption and energy combination
[E1-5]

Energy consumption in processes controlled by the organisation

The Group operates in sectors that are highly dependent on fossil fuels (primarily diesel) due to their use in light and
heavy vehicles, generators and various machinery. This dependence is particularly relevant in the E&C and waste BUs

Energy consumption in operations controlled by the Group is shown below. In 2024, the energy spread in Group
operations was 65% fossil fudE1:5_15; AR34]0% nuclear energfeL5_04; AR34and 35% renewable sourc@sl:
5_09; AR34]

Energy consumption in own operations Unit 2024
3,427,316
Energy consumption from fossil sourdes-5_02; §37 a)] MWh
i : MWh 115
Energy consumption from nuclear sour¢ed-5_03; 8§37 b)]
_ MWh 1,237,486
Energy consumption from renewable sour¢E&5_05; 837 c)]
Fuelconsumption for renewable sources including biomass (also comprising industrial and municipg pmwh 1,234751
waste of biologic origin), biofuels, biogas, hydrogen from renewable sourcefE&. 06; 837 c) i.]
Consumption of purchased or acquired electricity, heat, steam, and cooling from renewable source§ Mwh 0
of electricity, heat, steam and cooling purchased or acquired from renewable sd&EBs07; 837 c) ii.]
2,735
Consumption oeltgenerated noAuel renewable energfE1-5_08; 8§37 c) iii.] MWh
MWh 4,664916

Total energyconsumption

Note: Changes were made relative to earlier reporting periods, with the necessary adjustments to the comparative informagidMotaEngil Central Europe and Real
Estate Poland BUs, formerly included in the E&C Europa and MEXT areas, were removed from prior years, as they ceasedf thb@{iangil Group. As a result, data
records were updated and the data on electriciggaisition for these companies in the records were excluf®2_10; 813 a)]Energy consumption data was estimated
for the months of Mvember and December, with the exception of biogas from landfills and EGF's anaerobic digestion, as well as waste ihgitleeagache organisation
[E1.MDRM_02; §77 a)]

PN z PN A

Ly GK O2yaiGNHzOGA2y &aSO0G2NI Ay LI NIAOdz I NE GKSNB | NB (Kt

1 The type of projects secured, with a strong component in the realisation ofdsrgke infrastructure that obliges
the use of heavy machinery;

1 The places where the Group operates, such as Africa and Latin America, very often in remote locations where
the lack of electricity imposes the use of diesel generators to produce energy;

f Ly GKS 3S23INJLIKASE 6KSNB Al 2LISNIGSazr OftlraairfFASR o8
O2dzy i NASaé¢s O2NNBaLRyRAYy3I:Z NBaLISOGA@Ster G2 O2dzydNJ
different geographies, the technagical level of the equipment provided is high, medium and low, which results
in unit fuel consumption of diérent efficiencies for the same type of operations.

The MotaEngil business has close ties to the energy sector, espesiahgy productionf 2 NJ  KS DNR dzLJQa 2
(KS FSSRAY3 2F (KS SEOSaa Ayidz2 G(GKS yriaAzylf 3INARET 6AGK
produce energy from urban waste, both from biogas produced at organic valorisation plants and sanitfilg,|zmd

from incineration (Valorsul Energy Valorisation Plant). Also of note is Generadora Fénix, established in 2015 as a
partnership betweenMot®d Yy 3Af DNRdzLJ I YR (GKS aSEAOIY 9 él&idyNBnératihg 8 Q !
companyA Y aSEAO2Qa f ThecBridary had &rmberofNdydEoélebtric operating assets.
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Energy production Unit 2024
MWh 166,895

1,299854

Non-renewable energy productiofE1-5_16; 8§39]

Renewableenergy productioffE1-5_17; 839] MWh

Mota-Engil operates in sectors with a major impact on the climate, and more detailed information is provided on energy
consumption.

Energy consumption from fossil sources Unit 2024

Fuel consumption from coal and coal produj@4-5 10; 8§38 a)] MWh 0
Fuel consumption from crude oil and petroleum prody&&5_11; 838 b)] MWh 2425142
Fuel consumption from natural gf§1-5_12; §38 c)] MWh 688
Fuel consumption from other fossil sourdés-5_13; §38 d)] MWh 895517
Consumption of purchased or acquired electricity, heat, steam and cooling from fossil sourd pmwh 105853

[EX5_14; 8§38 e)]

Energy intensity in activities in high climate impact sectors based on net revenue

Energy intensity based on net revenue Unit 2024
0.79
Energy intensity from activities in high climate impact seciigis5_18; §40] MWh / ke
. S . . MWh 4,642664
Total energy consumption from activities in high climate impact se¢i¥s5_19; §41]
L . . ; ke 5,864,547
Net revenue from activities in high climate impact sectors (Moneteuit)

Thesectors with aiigh climate impact considered to determine energy intensity were those with operatidhe mreas
of E&C, waste management aReal Estate. Thyall companies in the E&C Europe, E&C Africa, E&C LATAM, Environment
and MEXbusiness unitsvere includedE1-5_20; §42]

See the methodology notes associated with climate change below.

Scope 1, 23 grossGHG emissionand total GHG emissions

[E16]

The Group's carbon footprint is calculated in accordance with the GHG Protocol, which includes all the Group's business
areas, following an operational control approach. It should be noted that NEwigil continuously improves its
methodologies for calcutang GHG emissions, endeavouring to carry out a more robust and comprehensive calculation.

Direct GHG emissions framunicipalwaste treatmentareone of the main sources of emissiolighen waste is deposited

in landfillsites, itundergoes a sloywrocess ofinaerobic degradatioof the available organic mattexver time with the
consequent generation ahethane (Ch), the main constituent of landfill biogas. The kinetics of this reaction correspond
to a firstorder mathematical equation, which forms the basis of the models for quantifying landfill emissions
recommended by the IPCC Guidelines. Also noteworthy is $beofibiogas in the motegenerators of landfill energy
production centres and anaerobic digestion, the biologioshtment of waste through composting and energy recovery.
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In addition to this source of GHG emissions, the indirect emissions associated with thé&eMptasroup's value chain

are also one of the main contributors to the Group's carbon footprint. In this context, the GHG emissions associated with
the productionof purchased goods (category 1) are calculated, and the E&C area contributes significantly to this category,
due to the type and quantity of materials purchased, such as steel, cement and aggregates, which have high GHG
emissions associated with their mafagture.

Although the data for these metrics is not externally verified, the data monitoring their fulfilment is audited as part of
this reportfMDRM 77b].

Scope 1 emissions

Unit 2024
Scope 1 GHG emissions n
; 2,616,659
Scopel emission§EL6_07; §48 a) | §50 a)] u /[ hi &
Scope 1 GHG emissions from regulated emissions trading schemes 0
%
[E16_08; 848 a) | §48 b)]

Note 1: Due to the extension and coverage of thethodology notes, it was decided to include them in the total emissions summary table.
Note 2: CO2 emissions of biogenic origin are not included in Scope 1. These essentially represent emissions assocedegltvétiiment by Triaza, Grupo EGF and Clean
Eburnie. In 2024, these companies produced 634,711 tonnes of biogenidEBR€L7; 850 a) | AR 43 c)].

Methodology notes

Scope 1 GHG emissions, corresponding to direct emissions from Group operations, include emissions due to fuel burned
by thevehicle fleet and fixed equipment, fluorinated gas leaks and emissions associated with waste treatment. The main
sources of information for the factors used are: EPBmission Factors for Greenhouse Gas Inventories, DEFRA
Department for Environment, Fodo& Rural Affairs and IPGAntergovernmental Panel on Climate Change, Fifth
Assessment Report (AR5). Waste treatment is framed within this category in accordance with the subcategory of
physical/chemical processing defined by the GHG Protocol. GHG@mifisim burning fuel were calculated based on

the data reported in ESRS-EIEmissions associated with fluorinated gas leaks were determined based on the quantity
of gases acquired to recharge existing equipment. Regarding waste treatment, emissionkridfith management
operations, incinerators and the biological treatment unit were included. Calculation of these emissions is based on
estimates, namely of diffuse landfill methane emissions and direct measuring on the motor generators of landfill and
anaerobic digestion energy production centfgsl-6_15; AR 39 b) | 850 a)] [E1.MBDR 02; 877 a)] [BR_09; 8§11 b) ii.].

In Scope 1, 2 and 3, the reported data were obtained by using emission factors by categories over directly measured
activity data. However, it is of note that data from fuel, energy, fluorinated gases and materials for November and
December were estimateatontributing to an extra degree of uncertainty in the measufiBg2_07; 811 a)] [B2_08;

811 b) i.]. [BR2_07; 811 a)]. [E6_25; AR 46 g)]. [BP 07; 8§11 a)], [B2_08; 8§11 b) i.Whenever relevant, Motd&ngil

does an annual update of the emissionttas using the latest data availallgl-6_16; AR 42 c)]

Scope 2 emissions

Scope ZGHGemissions Unit 2024
Locationrbased gross emissions 6/ hi s 18,881
[E16_09; 849 a) | 850 a) | 8§52 a)]

Market-based gross emissions G/ ni s 19,274

[E16_10; 849 b) | 8§50 a) | §52 b)]

Note: Due to the extension and coverage of the methodology notes, it was decidedude them in the total emissions summary table.



134
INSPIRINBeyond Cultures

Methodology notes

Mota-Engil Group calculated Scope 2 emissions by using both the lodetsmad and markebased approaches. For this
calculation, only public emission factors were used. The mairrces of emission factors are: IRENAternational
Renewable Energy Agency, IEAternational Energy Agency and IGHSstitute for Global Environmental Strategies.
However, due to the unavailability of data for some countries, certain assumptimhsienplifications had to be made.
Whenever the suppliers' emission factors are not available, they have been assumed to be equal to the average factors
for each country/regiofE1-6_16; AR 39 b) | 850 a)] [EL.MDR 02; §77 a)] [BR_09; 8§11 b) ii.] [BR_08; 811 b) i.]The

emission factors applied, both in the locatibased and marked I & SR | LILINR I OKSaz 2yfte& O2yaai
y2i AyOfdzRS 20KSNI DI D SyrAaarzyas &adzOK & /1j YR biho s
given forbiogg AO / hi SyAaairizya FTNBY o0A2YlIaa O2Yodzadlbationdry R 0 A
market basedE1-6_24; 850 a) | AR 45 €)]

Mota-Engil does not have markbéiased Scope 2 emissions from the purchase, through contractual instruments, of 100%
renewable electricity[E1-6_18; AR 45 d)] [EA._19; AR 45 d)]

Scope 3 emissions

Mota-Engil considers Category, Purchased goods and services and CategaryBet and energyrelated activities (not

included in Scope 1 or 2) agnificant categories for its activities. These categories are therefore included in the Scope 3
emissions inventory. The other Scope 3 GHG emissions categories were excluded from the inventory as considered
AYAAIAYATFAOL YU G2 ( KoSsedoNpreihitady analysNbng gxterfiat BedchiMikiygli However, these
categories may be reassessed in the future to ensure fuller quantification of Scope 3 enfia&icts e)] [EB_26; AR

46 1)] [EX6_27; AR 46 i)]

[E16_04; AR 46 d)]

Scope 3 GH@missions (according to the GHG protocol) Unit 2024

Gross Scope 3 GHG emissipB%6_11;851] i/ hi s 1906732
Category X, Purchased goods and services i/ hi s 1755589
Category ; Fuel and energyrelated activities (not included in Scope 1 and Z i/ hi$s 151,143

Note: Due to the extension and coverage of the methodology notes, it was decided to include them in the total emissiony sabiea

Methodology notes

Mota-Engil identified the significant scope 3 categories based on preliminary, sectoral analyses and external
benchmarking, which led to the conclusion that CategogyPLirchased goods and services and CategoryJsk of sold
products are the most sigfitant for its activity. In 2024 it was not possible to include emissions from Category 11 in the
scope 3 emissions inventory, and work is underway to report on this in 2025. According to the analysis carried out for the
construction sector, this categorgpresents on average around 30 % of scope 3 emis§itdis 29; AR 46 d)]

In category 1, the emissions associated with the consumption of purchased products have been estimated, taking into
account financially relevant materials that can be monitored by weight or volume. All this data is collected through
information from the spplier. Global weighbased emission factors were used (mainly DEFRA, UK Government GHG
Conversion Factors for Company Reporting). Emissions associated with purchased services are nofd€u@8dAR

46 h)] [E16_15; AR 39 b)] [EL.MENR 02; 877 a)]BR2_09; 8§11 b) ii.]

In category 3, emissions related to fuels and energy not included in scopes 1 and 2 were calculated using the same activity
data as scopes 1 and 2, based on supplier data. This includes upstream emissions from the purchase of fuels and
electricity, as welbs losses in the distribution network. Global average emission factors have been applied and where
possible by country, mainly DEFRA, UK Government GHG Conversion Factors for Company) Reb6rt2®y AR 46 h)]
[E2-6_15; AR 39 b)] [EL.MENR 02; 877 a)[BR2_09; 8§11 b) ii.].
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Total emissions and intensity

Total Group emissions

135

Retrospective Milestones and target years
GHG Emissions Unit Reference year E,:\Io_rlr}parison (N] Annual %
% (N / N1) 2025 2030 2050 E‘g?:rtence /
2021 2023 2024 year
Gross Scope 1 GHG emissions G/ hi 2,046,833 2,472,271 2,616,659 6% TBD TBD TBD TBD
Scope 1 GHG emissions from regulated emissions trading sch % 0.0 0.0 0.0 0% TBD TBD TBD TBD
Grosslocation-based Scope 2 GHG emissions 0/ hi 23,587 19,238 18,881 2%|  TBD TBD TBD TBD
Gross markebased Scope 2 GHG emissions 0/ hi 24,323 20,539 19,274 -6%|  TBD TBD TBD TBD
Significant Scope 3 GHG emissions G/ hi 914,496 1,793,065 1,906,732 6% TBD TBD TBD TBD
Category X, Purchased goods and services G/ hi 827,968 1,661,480 1,755,589 6% TBD TBD TBD TBD
Category 2, Capital goods a7 hi N.R N.R N.R - TBD TBD TBD TBD
g?(t)(:)%oiyafdlizt;el and energyrelated activities (not included i §j / h i 86,527 131,584 151,143 15% TBD TBD TBD TBD
Category 4, Upstream transportation and distribution G/ hi N.R N.R N.R - TBD TBD TBD TBD
Category & Waste generated in operations G/ hi N.R N.R N.R - TBD TBD TBD TBD
Category6 z Business travel G/ hi N.R N.R N.R - TBD TBD TBD TBD
Category & Employees commuting G/ hi N.R N.R N.R - TBD TBD TBD TBD
Category & Upstream leased assets G/ h N.R N.R N.R - TBD TBD TBD TBD
Category 9; Downstream transportation and distribution 0/ hi N.R N.R N.R - TBD TBD TBD TBD
Category 1@ Processing of sold products 0/ hi N.R N.R N.R - TBD TBD TBD TBD
Category 1t Use of sold products 0/ hi N.C N.C N.C - TBD TBD TBD TBD
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Retrospective Milestones and target years
Comparison
GHG Emissions Unit Reference year [N-1] (N] Annual %
% (N / N1) 2025 2030 2050 S(re?:rtence /
2021 2023 2024 year
Category 12; Endof-life treatment of sold products ul/ N.R N.R N.R - TBD TBD TBD TBD
Category 1% Downstream leased assets ul/ N.R N.R N.R - TBD TBD TBD TBD
Category 14, Franchises ul/ N.A N.A N.A - TBD TBD TBD TBD
Category 1%, Investments ul/ N.R N.R N.R - TBD TBD TBD TBD
Total GHG emissions (locatibased) ul/ 2,984,915 4,284,574 4,542,272 6% 1,790,949 -40%
. G/ 1,791,391
Total GHG emissions (markedsed) 2,985,652 4,285,875 4,542,665 6% -40%

Note 1: Changes were recorded relative to earlier reporting periods, with the respective adjustments made to the comijpdoathation. The MotaEngil Central Europe and Real Estate Poland business units, previously included in the E&C Europa and MEXT
areas, were removed from earlier years, given that they ceased to be part of-Elugd Group. The data records were thereby updated, and the data for purchased products, fuel and electricity consumfitionimated gas leaks in these companies for
pastyears was excludeflBR2_10; §13 a)]This adjustment in historical data ensures the comparability of 2024 data with previous years, ensuring a consistenoh@iy@ismissions evolutigBR2_11; 8§13 b)].
Definitions TBD to be defined; NR, not relevant; NA; not applicable, i.e. does not exist within the Group; qN@t calculated but considered relevant.
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Total emissions per business unit
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GHG emissions per business unit Unit 2024

Total GHG emissions G4/ hi S 4,542,272
Scope 1 GHG emissions G/ hi S 2,616,659
E&CEurope G/ hi S 29,620
E&CAfrica G/ hi S 309,102
E&CLatin America G/ hi S 217,136
Environment G/ hi S 2,053,911
MEXT G/ hi S 1,474
Capital G/ hi S 5,027
Holdingand other G/ hi S 389
Scope 2 GH@missions (locatiorbased) G/ hi S 18,881
E&CEurope G/ hi S 1,402
E&CAfrica G/ hi s 10,134
E&CLatin America G/ hi S 1,137
Environment G/ hi S 5,811
MEXT G/ hi s 46
Capital 4/ hi S 297
Holdingand other G/ hi S 54
Scope 3 GHG emissions G/ hi S 1,906,732
Category I¢ Purchased goods and services i/ his 1,755,589
E&CEurope G/ hi S 157,322
E&CAfrica G/ hi S 630,323
E&CLatin America G/ hi S 785,745
Environment G/ hi S 181,070
MEXT G/ hi s 13
Capital 4/ hi S 1,116
Holdingand other G/ hi S -
Category X; Fuet and energyrelated activities (not included in Scope 1 and 2) i/ hi$s 151,143
E&CEurope 4/ hi S 7,718
E&CAfrica G/ hi S 67,838
E&CLatin America G/ hi S 49,961
Environment G/ hi S 23,925
MEXT G/ hi S 366
Capital G/ hi S 1,210
Holdingand other G/ hi S 126

WwSTSNI G2 GKS LINBOAZ2dza GlotS y2iSa0 ¢KS FTAIdNB
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CNRY Hnaum (G2 HnuwnX GKS DNRdzLJIQa DI D SYArAaaAizya Sg2ft gSR
O2YyaARSNIUAZ2Y UKS DNRdzZLIQa AYONEBFaSR | OUAQAUGE dse@2NJ GUKS
GHG intensity based on net revenue

GHG emissions intensity based on net revenue 2021 2023 2024 % N/ N1
Marketbased GHG emissions intendE£6_30; 8531 |/ nic & 115 0.77 0.76 -0.4%
Locationbased GHG emissions intengB4-6_31; 853] | i / hlc & 115 0.77 0.76 -0.4%
lglsetbr)ti:venue used to calculate GHG intenfii#6_34; AR e 2591776 5,589,894 5950913 6%

Net revenue other than used to calculate GHG inten ) ) 0 -
[E16_35; AR 55 b)] ke

Total net earnings (in the financial statemer§}-6_33; 6%

AR 55 b)] ke 2,591,776 5,589,894 5,95091337

It is important to highlight that all net revenue were used to calculate GHG emissions intensity, which means that all of
the available financial data were used for the analysis.

Projects to remove and mitigate GHGs financed through carbon credits
[E17]

Mota-Engil's operations do not conduct GHG removal or storage in its operations or value chain. Moreover, the Group
does not use carbon credits separately from its GHG emissions or its emissions reduction targets, in linedwith E1
disclosure requirementsthe Group does not discard the possibility of using future carbon credits. HoweverBvigiha

will prioritise reducing emissions over offsetting.

Internal carbonprice setting
[E1-8]

Mota-Engil does not have an internal carbpricing system. This is under review by the Group.

Expectedinancial effects ofmajor risks and opportunitieselated to climate change

[EL9]

In line with Appendix C of the ESRS 1, Metgil chose to omit information on the expected financial effectsliofate
changerelated impacts, risks and opportunities in this first reporting year.

a
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1.4.2.3 EX; Resource use and circular economy

SIRATEGY

Relationship of the IROs with the strategy and business model
[SBM3]

Mota-9 y Jhusiness strategy and model are closely aligned with the circular economy and sustainable use of resources.
In particular, they are reflected in: (1) the Environment business unit, which is part of the waste value chain in various
geographies; (2) the E&Q@vhose operations represent a major consumer of resources, especiallyenewable
materials, and are responsible for the significant creation of waste and greenhouse gas emissions (CHap@y.

With regard to MotaEngi ®#vironment business unith i NBLINBa Sy da | FdzyRIEYSy Gl LA
diversification, standing out for its activities in Portugal, Africa and Latin America.

Suma Grougontributes to the circular economy by supplying selective and unsorted waste collection services, as well
as the transport of urban and other waste to its clients in Portugal and internatioi&Biyt3_05; 848 c ii]ln turn, EGF

Group, comprising concessionaire companies, contributes to the circular economy through urban waste management
aimed at running and managing a treatment system and selective urban waste collgRBdB_05; 848 c Jj which
includes

Selective collection of paper/cardboard, plastic and glass packaging;

Sorting of selectively collected recoverable waste

Mechanical and biological treatment of biowaste collected selectively by the municipalities served;
Mechanical and biological treatment of municipal waste collected in an undifferentiated way by the
municipalities served;

9 Sale of urbanvastederived products (compost and slag);

1 Forwarding of valorisable sorted or treated waste for recycling.

= =4 —a -8

Mota9 Yy IAf Q&4 &GNI GS3e F2N) GKAA dzyAild Ay@2t @Sa O2yazftARFOAY
and investing in new international projects in line with its Strategic Plan-2028[SBM3_05; 848 c ii[This positioning

places the company in an advantageous position to capitalise emeogipgrtunities in waste management and the

circular economyO] [SBM3_02; 8§48 a]However, it is not risk free, considering that the insufficient waste disposal
and/or ineffective separation biye population can result in neoompliance with national environmental godiig] [SBM

3 02; 848 a] | [SBMB_07; 848 c iv[Therefore, the Group has bet heavily on educational and awareness campaigns to
AYLINR @S 1LJS2L) SQa ¢l adsS aSLINIGA2Y KFIoAda FyR (GKSNBoe 7F;
public health risk¢Chapter.1.4.3.3.).

With regard toE&C and other operationdViota-Engil recognises that the use of renewable and-remewable resources

may lead to negative lontgrm impactson their availability to future generatiorjs] [SBM3_01; 848 a]lts dependence

on these resources constitutes a risk for the Group itself, which could result in a lack of availability and/or limitations o
the extraction and use of nerenewable resources up the value chain, with an impact on its operali®o/{SBM3_02;

848 a]

Its operations also create large quantities of solid waste and it is recognised that improper management of may lead to
potential environmentalmpacts][l-], risks to the health and safety of workers and the surrounding communities, and an
increase in costs related to waste management, legal, regulatory and/or contractual penalties, client dissatisfaction, and
the inability to obtain financing, with resultirfhancial impact$R][SBM3_01; 848 4 [SBM3_02; 8§48 a]

At the same time, the Group regards waste management and the adoption of good practices in this area as an opportunity
G2 F2a0SNJ OANDdzf F NAG& YR NBRdAzZOS SYy@ANRBYYSyGalt AYLF OGa
and the ability b attract funding, among othergO] [SBM3_02; 848 a] The focus on sustainable and certified
construction, highlighting Mot&ngil Real Estate Developers, has allowed3tmipto position itself as a leading partner

on projects that follow demanding emenmental standards, such as LEED and BREEAMBM3_02; 848 a]

Therefore, a MoteEngil is committed to the responsible use and management of natural resources via the adoption of
solutions promoting materials circularity, resource optimisation and ecosystems protection.
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IMPACE RBEKSAND OPPORTUMNMES MANAGEMENT

Policies
[MDRP]

Mota-9 y ISHEQ ®olicya Ay Of dzZRSR Ay (GKS DNRdzLJQa Ly dS3aINIF GSR al yl 3¢
Each of the areassafety, health, environment and qualighas a charter of commitmemwhich translates MoteEngil's

approach into clear and objective guidelinésK A & L2t AO0& A& FAYSR 4 GKS DNRdzZLIQaA

it is aligned with 1ISO 14001 requirements and, concerning IROs identified within the scope of the circular economy,
expresses the commitment tminimise waste creation angiromote reusein operations, promoting circularity which

Ad Y2YyAG2NBR oF&aSR 2y (GKS &A0GNIG§S3AO0 FAY 2F NBFOKAY3I vy E:
[E5.MDRP_01; 865a | E5.MDR_02; §865h]In addition, highlighted are the commitments to monitor and continually
AYLINR @S (KS 3J2Fta&a YR SY@ANRYYSyYyGlft AYyRAOI(2NHEBMBDR R A YL
P_01; 865a| E5.MDR_02; 865h]

Although not directly expressed in the Policy, it is considered thatrtiresition to reducing the use of virgin resources
including increasing the use of secondary (recycled) resources, and the sustainable sourcing and use of renewable
resources can be important actions for achieving the commitments listed in the Piiege commitments, combined

with the objectives ofminimising waste generatiomndencouraging reuse practices operations and theonsumption

and/or acquisition of materials with lowe greenhouse gas emissions intensitgre promoters of circularitfE51_01;

8§15 a) | E51_02; 815 b)]

Equally, it is regarded that underlying the SHEQ Policy is a management approach based on the waste hierarchy
associated with the goal of minimising waste creation pramoting reusepractices in the operations, an aspect included

Ay GKS Sy@ANRYYSydlFt YIFIylF3aSySyd LXFYy FyR (GKS NBXOSydhate
aSOGtA2y0d LG aK2dzZ R 0SS KAIKEAIKGSR G KI tis alel, albed t6 the/giml A Y
of harmonising the base concepts, tools, guidance and reporting methodologies. Another equally impactful measure that
fosters Mota9 Yy 3A f Q&4 O2YYAlGYSyida Ay GKA& FNBF A& (KS aReX@dSt 2 LIV
SYGANRYYSyYyidlt AYyRAOIG2N) NSLJ32NIAY 3 [HSNPRAR®E |ES 04 ARBbja ! OG A 2

The above information is inserted by reference to other parts of the Sustainability Statement:

1 SHEQ Policy presentatiddDRP, ESRS 2, 8§65 b/c/d/efiChapter. 1.4.4.3. (Policies)

Actions and resources
[E52; MDRA]

Considering that the IR@entified by Mota Engil havewo distinct dimensions (1) relating to the managementof
resourcesand promotion of the circular economy in thé&roup'soperationsand (2) relatingto the impact generated
by the Environment Business Uriteference isalsomadeto Chapter. 1.4.3.3where some of the actions carried out in
this area are explored in more detgil


https://www.mota-engil.com/wp-content/uploads/2024/01/Policy-SHEQ_21112023_EN.pdf
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1 OtiA2ya NBEIFGSR (2 (KS DNRdAIQa 2LISNI GA2ya

To promote circularity, the internalSustainability Working Group (SWG) on Circulantgs createdlts mission is to
ensure consistency and transversalityMota-9 y 3 acfio@séy addressing areas such as the efficient use of resources,
construction and demolition waste (CDW) management, energy efficiency throughout the product and material lifecycle,
digitisation and consistent information reporting, and skills develepmit aims to integrate the principles of the circular
economy in all stages of the lifecycle of infrastructure and productive procgasesptingknowledge sharing and good
practices. The SWG involves participants from different M&agil Group companies and holds periodic meetings
throughout the year.

Various actions are underway to manage the IROs identified whose goakdure dependence on natural resources

and to optimise the consumption of material resourceas well apromote circularity (see table); in particular in the
construction business where this is most intense and therefore align with sustainable construction practices. The main
areasof Mota9 Y 3 A £ Q& | O ke@ugtion, rélie récycliig Ehoide f materials and digitisatioAlso of note

is the importance ofntegration and participation in collaborative initiatives with the focus on the Circular Economy
Collaborative Lab (CECOLPBDRA 01; 68 a]

In 2024, as a priority structuring measure, the Matagil GroupCircularity Manualwas published with the goal of
harmonising concepts and good practices with the principles of the circular economy (see table). This initiative stems
from the goal of fostering and sharing knowledge and practices between Group companies, the firstenitiathich

was the development and communication of tBde Manualin 2022;2023 to serve as a reference for best construction,

ddza i AylroAftAGe yR OANDdzZ | NI SO2y 2 YESMMNA 011§688]a A YLE SYSy i

In the context of the digitisation of processes, of note was the start oMiaeketplace ME Zero Waste and Loop ME
projects, alongside the launch 86G1A¢ Environmental Indicators Reporting Tadlhese promote good internal practices
AY GKS O2YLIl yeQa 2LISNIiA2yas SyadNIEFMDROPNEEBI o a0S Yl

A few examples are presented here of they O2 NLI2 NI G A2y 2F OANDdzZ I NJ SO02y2Ye LN
[E5.MDRA_01; §68 a)]

Main actions Status Scope of action Timeline Results
[E5.MDRA_01; 868 a)] | [E5.MDRA_O1; [E5.MDRA_02; §68 b)] | [E5.MDRA_03; [E5.MDRA_01; §68 a)]
8§68 a)] 8§68 c)]
Sharing of practices and training
Publication of the It covers all the Group's Ongoing The Circularity Manual is directed at the mg
Circularity Manuat, Adopted and business units and operating activities, for which it is intended tq
chapter on waste planned geographies (unless loca §  Harmonise concepts argractices;
legislation does not allow| 1 Improve accessibility and knowledg
it). dissemination;
1 Increase commitment and guarante|
compliance;

1  Promote the circular economy;
1  Promote education and environmentg
awareness;

1  Support the reporting process.
This manual is being developed by a work
group comprising members from various are
of the MotaEngil Group. In 2024, chapter
(Waste Management) was published includi
recommendations and minimum transvers
requirements  aligned with  Europea
legishtion. The next three chapters to b
published will address the issues of watg
materials and energy.
Also under development is the website with
the Digital Circularity Manual, which will allo
continual updates in real time, making it mo
accessible and interactive.




INSPIRINBeyond Cultures

142

Digitisation

ZGIAc Environmental
Indicator Reporting Tool

Adopted and
planned

Direct operations in
Portugal, with planned
SELI} yarzy ;i
other geographies.

20242025

It aims to digitise, standardisnd centralise
the collection of operational data related to
environmental consumption, focusing
especially on circularity management,
including waste, water and energy. This tool
helps measure circularity KPIs and supports
the reporting process.

In use in Portugal and being adapted to
different geographical and legislative
contexts.

This tool, developed #ouse, records the
waste generated by type and monitors its er
use, covering reuse, internal or thighrty
recovery and disposal.

The tool also ensures the safe, sustainable
and circular use of water and energy.

ME Zero Waste Project

Adopted and
planned

Applicable in Africa, with
impacts on the value
chain of projects

20242026

Eliminate waste sent for disposal in the E&C
business in Africa through reuse, recycling,
energy recovery, composting, and in
collaboration with volunteer groups.
Overcome difficulties in waste treatment ang
the lack of relevant legislation by identifyiag
complete inventory and local solutions to
implement sustainable waste management
practices.

Main objectives:

1  Toreduce waste and the environment
impact;

1  To ensure environmental compliance

1 To foster innovation in sustainabl
construction  practices in  the
operations;

1  To foster circularity in the communitie
and geographies where the Grou
operates;

1  To cut costs associated with waste
treatment and disposal.

LoopME(Marketplacg
Project

Adopted and
planned

LG O2@SNHE | |
business units and
geographies, with
impacts on projects valug
chain

20242026

Provide an internal marketplace to manag
any material surpluses from reusable contra
and equipment with the goal of cutting wast
created in construction and demolition. Th
platform will promote the circular econom
and create new business opportuieis,
managing final stocks of materials and offeri
solutions to create new products from CD'
via practices of exchange, sale or donatig
driving innovation in sustainable constructio
Main goal: optimisation of material and
equipment resources by cutting waste and
promoting reuse.
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Incorporation of circular economy principles irgperations

Sending surplus materialg
to local communities

Adopted

Local community in
Uganda; Albertine
Region

2024

Mota-Engil Uganda sends surplus building
materials to local communities, benefitting
inhabitants and minimising the quantity of
waste created. This initiative reduces the
environmental impacts associated with wast
GNBFGYSyis 02yl NROG dz
ecological footprint and bolstering
community relations. In the region of
Albertine in Buliisa District, construction
waste, such as wood and lab concrete cube
is recovered through donations, as set out i
the Circularity Manual (Chapterc]Waste).

Recovery of solvents use
in laboratories

Adopted and
planned

Covers all Group busines
units and geographies,
namely all MotaEngil
E&C contracts and
stakeholders involved in
the solvent value chain.

Ongoing

¢KS DNRdzZLIQEA O2y a il Nz
with solvent recovery systems which
continually recover and rase the solvents

used in testing via recycling by distillation. g

the solvents used in testing (980 litres), it wa

managed to recover around 69% (680 litres

for re-use in 2024.

Main Goals:

1 Minimisation of disposal athemical
products and reduction in the
environmental footprint;

1 Promotingthe circular economy by re
using resources, aligning with the targe|
to valorise waste and incentivising the
recovery and raise of materials;
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. . Adopted and Effective in Portugal and Ongoing Mota-Engil, Engenharia e Construcdo, SA
Incorporation of CDW in planned being implemented in (Portugal) optimisesonstruction logistics and
E&Ccontracts. other countries sites to increase circularity, incorporating

E&C ME contracts recycled materials. Following legal
requirements to categorise CDW, it always
reusesthem whenever possible in its own,
third-party and temporary projects. With the
chapter on waste in the Circularity Manual,
these practices are being disseminated
globally for transversal implementation.

BExamples:

1  The recovery and reuse of wood;

1 The crushing of waste bituminous mixtu
(99.4% incorporation) and concret]
waste for use in building base and su|
base layers of paths,iils, etc.;

1 The reuse of former railway ballast in tg
layers, technical blocks, paving and drai
(99.49 incorporation);

1  Sending of CDW such as iron, brick g
concrete blocks to be recycled an
reintegrated as raw material i
manufacturing processes for similar ne
materials.

Main Goals

1  Reduction of the environmental impag
by reducing the extraction ohatural
resources and amount of waste sent
landfill;

T Promotion of the circular economy
incentivising the reuse and recycling
materials in alignment with sustainabl
waste management policies;

1  Sustainable construction, improving th
indicators of recyclable material use
engineering and construction projects;

1  Development of strategic partnerships
with companies that incorporate CDW g
raw material in the productive process.

) . Adagpted and Environment BU (EGF + ) Assessment of the feasibility of reconditioni
Analysis of the feasibility planned SUMA) Ongoing and reusing equipment or its components in
of _recondlltlonlng_and re Suppliers requalification projects for facilities, aimed a
usingequipment in maximising the useful life and reducing was
requalification projects. Main Goals

1  Compliance with the legal obligations ¢
disposal of the waste created;

1  Improved environmental performance;

1  Recovery of at least 80% of waste
ONB I G SR 0 DNrdel))Qa &

Implementation of these actions does not require significant (current and future) capital (CapEx) or operating
expenditure (OpEXMDRA _09 | MDRA_12; 869 c]

The ability to carry out the actions depends on specific preconditions, such as local legislation, client requirements, the
characteristics of the projects and their geographical context. For example, in some regions, such as the African continent,
there are significant limitations related to waste management, due to the lack of adequate infrastructure and local
regulations. These limitations can influence the way in which actions are implemented, making it necessary to adjust
actionplans to the specificanditions and contexts of each locatifdDRA _06; 869 a]
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All the actions described make it possible to mitigate possible environmental impacts resulting from the need to purchase
raw materials and incorrect waste management, thus promoting circulggiyMDRA 04; 868 d]It should also be noted

that whenever incorrect waste management is identified, corrective measures are taken to minimise environmental
impacts. An action plan is drawn up and its effectiveness assessed. Only after the effectiveness has been absessed is
finding closed. MotéEngil also work$o train and sensitise its employees and subcontractors in direct operations. All
projects/companies have an Environmental Management Plan that includes other plans, such as the Waste Management
Plan, which defines the correct management of waste. Aflgote/companies assess risks and opportunities, particularly
environmental risks. At project level, environmental impacts are assessed and significant environmental aspects are
identified, and mitigation measures to be implemented in the project/comparydmfined[E5.MDRA _04; 868 d]

Actions relating to the Environment business unit

Mota-Engil contributes to the circular economy by acting asp@rator in the management of urban and other waste
both in the regulated market, through its public service concessionaires (EGF group in Portugal, among other companies),
and in the free market (SUMA group, among other companies).

It should be noted that, within the scope of the defined contracts, the Group's companies continually carry out various
communication and environmental education campaignamong other initiatives, aimed at promoting consumer
literacy. They have varioe®@mmunication channelgvailable, including theecycling line

The actions listed in the table below indirectly contribute to increasing the utilisation rates of secondary raw materials
(recyclates) by improving the efficiency of recycling proce$g82 02; 820 b)] They also encourage circularity by
promoting the reuse and recovery of emdlife materials|E52_04; 820 d)]By raising awareness and influencing the
communities served, these actions help to reduce the generation of waste along the value chain, both upstream and
downstream of the Group, by encouragitig separation and recycling of waste through communication campaigns and
awarenesgaising initiative§JE52_05; §20 e)]n this way, they contribute to the application of the waste management
hierarchy, prioritising the reuse and recycling pha§es2_06; 8§20 f)]


https://linhadareciclagem.pt/
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Main actions

[E5.MDRA_01; §68 a)]

Status

[E5.MDRA_01;
§68 a)]

Scope of action

[E5.MDRA_02; §68 b)]

Timeline

[E5.MDRA_03;
§68 c)]

Expected and/or achieved results

[E5.MDRA_01; §68 a)]

Actions to promote separation at source and selective delivery of urban waste

a) Training and
awarenesgaising on the
separation of urbamwaste
for recycling and/or reuse
b) Communication
campaigns on the benefit
of material recovery and
valorisation

¢) Awarenessaising

Units in Portugal plus
Brazil targeting the local

Increase the quantity and quality of
recoverable waste collected, with a positive
impact on the efficiency of the sorting and
recycling processes, as well as on the
production of organic correctives and the
reduction of waste going to landfill.
Contribute to improving waste management

initiatives, including with Adopted and ; Ongoing and urban cleanliness, promoting the quality
) . . community, . .
financial compensation, planned L (permanently) | of life of the populations served.
3 . o municipalities or partner
aimed at social solidarity Lo Reduce waste management costs for users
S - institutions : ) . .
institutions, in return for and increase people's environmental literacy
their involvement in the Alignment with established legal, contractua
separation of municipal and internal objectives and targets,
waste supporting the continuous improvement of
d) Making the Recycling recycling processes.
Line platform available to SeeChapter.1.4.3.3.
provide clarification and
receive service requests
LOGA2ya G2 LINRY2GS GKS Ay@2t@SYSyid |yR O2YLX Al yOS 27 ideawdster |
collection, material valorisation, energy recovery) as a service.
a) Compliance with
ERSAR's quality of servic
requirements, within the
scope of selective
collection and the
channeliing of Increased operational efficiency and results
recoverables . .
- waste sorting and recycling processes.
b) Environmental, safety ; ’ .
. e o Promotion of the quality of life of the
and quality certification Units in Portugal plus ) : .
. . - populations served, by reducing the risks
c) CE Marking for the Brazil targeting the local - A
; . associated with waste.
Aggregate product Adopted and community, Ongoing Increase in the quantity and quality of
d) Bio labelling for Bio planned municipalities or partner | (permanently) q quatty

Compost

e) Reduction in the
number of selective
collection points and
reinforcement of dootto-
door selective collection
operations

f) Visits to the facilities by
customers and the

community

institutions

recoverable waste collected, with a positive
impact on the production of organic
correctives and a reduction in landfill.
Contribution to achieving established legal,
contractual and internal objectives.

Note: No negative material impacts associated were identified, only positive ones. Therefore, no remediation measurespoere@[ES.MDRA_04; 868d]

The actions do not involve significant capital expenditure (CaMDIRA_09; 869 b | MDRA_11; 869 ¢lbut do require
operating expenditure (OpEXIDRA_10; 869 b | MDRA_12; 869 c]

In addition, the following cooperative measures with the value chain and local network to increase the circularity of

products and materials involving various stakeholders are highligigg@&_07; AR11 | E2_07; AR12 b)]

a) Glass + Plataformg Collaboration with various stakeholders in the glass value chain, including glassmakers, packers

and waste collection and treatment companies.

b) Resourceg Collaborative platform in the packaging waste sector, bringing together various stakeholders in the

packaging value chain, such as packers, distributors and packaging waste management systems (PWMS).


https://vidromais.pt/
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c) Textiles Waste Observatory, Partnership with stakeholders in the textiles value chain, including producers,
distributors and PWMS, to promote circularity in this sector.

d) AVALER Association of Energy Valorisation Companies, in the aim of promoting energy valorisation solutions and
wastecircularity.

Besides the participation of the initiative below, of note is_een Innovation 2024Valorsulfocused on collaboration
in open innovation, fostering development of new solutions for waste management.

TARGETS AND METRICS
[E53, E54, E55, E56, MDRT, MDRM, BR2]

Targets related to resource utilisation and the circular economy
[E53, MDRT]

Waste recovery is one of the strategic goaisluded in the Mota Engil Strategic Plan 262226 (Chapter.1.2.2). The
Groupaims to recover 80% of waste by 20@@DRT_03; 8§80 b] [MDR_07; 880 e]The directing of waste to a suitable

final destination is essential to comply with applicable legislation and reduce the negative impacts on the environment
and local communities.

The target reflects the importance of recovery as an initial circularity measure, allowing-tise ref resources. In line
gAGK GKS {19v t2fAa0ex GKS FTAY A& (G2 YIylFr3S (KS Syg@aNey"
minimise wasé production and promote reise/valorisation practices in the operatiofS5MDRT_01; 8§80 a)]

It is directly related to resources fows (inputs and outp(iEE}3 01; §24]With regard to resource input, the recovery

of waste, namely its incorporation into construction work, contributes to reducing the use of primary raw matehials.

target covers waste operations, but does not directly include the increase in the circular design of products and the
purchase and use of sustainable materifis-3 02/3/4/5/6/7/8; 824 a/b/c/d/elf] . Withregard to resource outputs, the
recovery of waste allows it to be recycled or used by other recovery operations, rejoining the matetialshvah[E5

3 _03; 824 b)] The focus is on waste recovery via processes such as preparation for reuse, recycling and other recovery
operations, with the aim of reducing the amount of waste sent to displiEaB_06; §24]E53_09; §25]

The target applies to all Group operations and companies in the different geographies wher&Mptaperate$MDR
T_04; 880 ¢]being a voluntary adoption target, although locally there may be applicable legis]gfeh 13; 827. It is
expressed relatively, as a percentage of tonnes of waste sent for recovery, compared to the total waste pf&&uced
MDRT_03; 880 b)]

The goal is for all business units in all geographies to adopt waste valorisation as a priority over disposal. Thésefore, it
intended that valorisation should become a practice common across the Group, namely through preparaticnser re
allowing forwaste to be newly used as materigddDRT_02; 880 h] This approach reduces the need to acquire new
resources and optimises materials management. The incorporation of waste into-Biggiis E&C projects avoids not

only its being sent to external operat but also the input of new resources for the execution of the works, replacing
conventional materials with waste of a similar quality. Whenever it is necessary to use waste management operators,
preference will be given to recovery operations ratherrhdisposal. It is recognised that this objective is ambitious,
especially in geographies where waste management is still developing and where regulation and the supply of providers
are limited.

The target was based on a benchmarking study conducted on®lofa3 A f DNER dzLJQ&d LISSNE | yR |y
trends and is not sciendeased[E5S5MDRT _10; 880 g)]The analysis allowed market practices to be compared and to
establish an ambitious goal, positioning the Group in line with the main companies in the sector and assuming a
leadership approach. In addition, the setting of the target was based onthe Qraup KA & 1 2 NA Ol t S @2t dzi .
consistent and positive progress in waste recovery, reinforcing trust in its achievel&®RT_09; 880 f] The
formalisation of this commitment involved the participation of internal stakeholders, including memlbéne doard

and the heads of the respective argdDRT_11; 880 h]


http://www.avaler.pt/
https://www.valorsul.pt/pt/informacao/noticias/open-innovation-valorsul-2024-premeia-tres-ideias-inovadoras-para-o-setor/
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Baseline
Goal and target (reference value | Associated metric Performance Target for 2030
and base year)
[E5.MDRT_05; 880 | [E5.MDRM_01; [E5.MDRT_13; 880 j)] [E5.MDRT_07; 880 )]
d)] §75] oo [E5.MDRT_08; §80 e)]
d)l
. %of waste 80%
Waste Recovery Not applicable recovery 66% 7% 89% 0

Note 1: Recovery includes preparation foruse (checking, cleaning repair operations), recycling and other recovery operations (in the context of waste reporting,
recovery operations do not include energy recovgB5.MDRT_12; 880 f)]

Note 2: There is no defined baseline, but the evolution of the indicatassessed annually (yean-year).

Note 3: The target and the method for calculating the metric has remained unchanged from the previo[IS5yBHPRT_12; §80 i)]

Note 4: The target has no defined intermediate milestoftesMDRT_08; 8§80 €]

Note 5: Historical values may be subject to updates whenever relevant. -Hogédl maintains an ongoing commitment to improving its calculation methodologies,
endeavouring to ensure an increasingly complete approach. Whenever possible, these improveraaiso applied retroactively in order to preserve the comparability
of data over time Changes were recorded to earlier reporting periods, with the respective adjustments in the comparative information beirtgkenddhe MoteEngil
Central Europe and REEstate Poland business units, previously integrated into the E&C Europe and MEXT areas, were removed from earlienytbatshgy ceased

to be part of MotaEngil Group. The historical data has therefore been updated, as has the actual datadori@ecThe 2023 figure was thus updated compared to the
previous yearfrom 74% (the previously reported figure) to 77% (the current fig[B&2_10; §13 a)]

Note 6: This metric is subject to external verification within the scope of this report and is not verified by other giidied/_03; §77 b)]

The valorisation rate for waste produced by the Group has evolved positively. The best results have been achieved in
Europe, namely in E&C, where MdEagil benefits from current regulations, the availability of operators and clear
guidelines, which, compead to other geographies, contribute to better structural conditions for complying with the
target in implementing waste valorisation practig@&MDRT _13; 8§80 j]

Information on this target is collected and monitored via the sustainability data reporting and management platform
which enables the monthly collection of waste data, segmented by type of operation and detailed per company. The
platform also facilitateste identification of those responsible for submitting and validating information, in addition to
allowing the automatic detection of significant variations between months and the consolidation of annual data. The
platform monitors at the company level, bimprovements to the platform are expected to gather more detailed
information. On this platform, the quantitative data reported refers to the waste produced by the Group's companies'
own activities, including waste that falls under MeEagil's operationlacontrol and has been sent for recovery or
disposal. It does not include waste treated by waste management companies. It does not include waste data from
industrial engineering service contracts for mining clients, which are managed by[EEWDRT_13;880 j]

Daily quantities of waste produced are recorded individually for each project, contract and establishment. However, it is
intended that the information is centralised on a transversal Group platform. This platform must allow the gathering of
segmented dataccording to type and operation, promoting greater transparency and uniformity in waste management
throughout the GroudE5MDRT _13; 8§80 j]

In addition, internal and external audits are conducted to verify whether monitoring is being conducted adequately and

if the goal is being met. If the goal is not met, the causes must be analysed and an action plan with corrective measures
implemented. Tle strategic targets will be revised in the next Strategic Plan, which will cover the period after 2026. The
current plan relates to the 2022026 period. It should also be noted that this strategic goal is understood to consist of

an initial circularity idicator, considering the information available, which explains why the first section of the Circularity
alydz f LlzofAaKSR NBtFiSa (2 élQaisS 6asSsS a! Oliazya | yR NB
other aspects; such as circularitgf materials, water and energyfor which, looking to the future, new KPIs and targets

may be sefE5.MDRT_14; §72 | E5.MDR_15; §72 |§81 }.

Metrics
[E54, E55, E56, MDRM, BR2]

Resource inputs
[E54, MDRM, BR2]
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Mota-Engil Group depends on various resources to conduct its operations. It should be mentioned that the use of these
materials can vary greatly between geographies and years, since it depends not only on the type of activity but also on

the nature and siz of the projects underway. In the table below, the main resource inputs are [Etd 01; §30]

Resource inputs in own operations and throughout the downstream value cH&b4 _01; §30]

Products

Materials

Water

Facilities and equipments

Chemical, industrial and productioproducts production chemicals; other chemical produc
for vehicle maintenance

Paint and solventspaints, varnishes; enamels; thinners

Agricultural products and soil treatment:herbicides; fungicides; pesticides; insecticide:
fertiliser; chemical; fertilisers; soil additives (e.g. lime)

Lubricants and fuelsoils and lubricating greases

Explosives and construction materialexplosives

Tyres and transport equipmennew tyres; retreaded tyres

Packaging and paper materialplastic bags and sleeves; bags from recycled sources; p:
recycled paper

Batteries and accumulatorsaaccumulators/batteries

Techniquesrock aggregates; hydraulic concrete; steel; cement; bituminous bitumen; mor
bituminous mixtures; bituminousmulsions; artificial aggregate from incineration slag
Recycled materialsaggregates; cement and steel

Biological materialswood; wood from recycled sources; pine bark; trees; plants; seeds and

Surface water
Groundwater
Wateracquired from third parties

Central yards; bitumen and concrete production plants; stone quarries and-stoisking plants;
offices; construction equipment and light and heavy vehicles.
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Products and technical and biological materials used for own operations Unit 2024

[E54 _02; §31 a)]

Weight of products used t 120021
Weight of material inflow t 34,258,746
Weight of technical materials used t 34,243227
Weight ofbiological materials used t 15518
Total weight of products and technical and biological materials used t 34,378767

Note: The materials in question are those which are (financially) material and that can currently be monitored by weigima. Therefore, parts and accessories
associated with maintaining and repairing equipment, tools, electrical, electromechanical and hydraulic material, wategpyeofextiles and canvases, lightweight-pre
fabricated concrete products, and protectiaed safety materials, among others, are excluded.

According to the information currently available in the system, datswstainably sourcediological materials(e.g.
FS&ertified wood) used in own operations is considered to be negligible. The same assumption is madsddor
recycled secondary componentsecondaryintermediate products and secondary materials used in own operatipns

such as reused soil and rock and construction and demolition waste incorporated into projects. However, it is planned to
improve the collection process in order to increase the accuracy and reliability of this inforrfiasdn 03; 831 b) | [ES

4 04; 831 c) | EB_05; 831 c)]

In terms ofincorporating secondary material]svota-Engil promotes the use of subproducts and waste recovery in its
operations, thereby contributing to circularity and cutting consumption of primary resources. As examples, we highlight
[E54_07; AR22]

1 Subproducts: in Portugal, in the MeEngil Engineering and Construction (MEEC) sector, soils and rocks are re
used from other internal projects, reducing the need to extract new materials;

1 Waste recovery: in various countries, Construction and Demolition Waste is incorporated directly into the work
itself, promoting a reduction in the use of primary raw materials and the transport of waste to a waste
management operator, which contributes teducing the carbon footprint;

1 Reuse: in the various geographies, soils and rocks are reused in its own projects, promoting reduced use of
primary raw materials and less transportation of soils and rocks to their final destination, which contributes to
a lower carbon footprint.

Methodological information

Reported data were obtained from various sources in addition to direct meas[Emg_06; §32. Quantification of
materials follows a structured methodology, ensuring data traceability and accuracy, that is subject to continual
improvement. However, there are inherent limits to the processes used that must be considered. It is assumed that all
materials received are used. When necessary, units are converted by using a list of standardised densities from technical
tables or files on the materials (m3 for tons, reporting ufip4 _06; 832[MDRM_02; §77 a)[BR2 _08; 8§11 b).j.

For reporting purposes, the materials/products considered in this descriptor only relate to materials with financial
materiality that can be currently monitored, whether in weight or volume. Therefore, items such as parts and accessories
used in maintainig and repairing equipment, tools, electrical materials, electromechanical and hydraulic equipment,
geotextiles, waterproofing canvas, lightweight precast concrete, etc. are exc[@iR2l _10; 813 a)[BR2 _12; 8§13 b)]

[BR2 _12;813).
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Changes were made to the information reported in previous periods, with adjustments to the data. The report for 2023
was updated with the real value for December, as in the previous report it had been estimated. The year 2024 includes
estimates for Novemheand December. It is expected that the next report will include information on reused soils, soils
considered byproducts and waste recovered on site, now classified as reused or recycled secondary components,

secondary intermediate products and secondargterials used in own operations.

Resource Outflows

[E55, MDRM]

TheMota-Engil Groupwaste managementollows the principles of the waste management hierarchy, as established in
the Circularity Manualo 8 SS W! OGA2y&a |yR NB&az2dz2NOSaQ

aSO0iA2y0d ¢KAA

reuse and waste recovery, promoting a more sustainable approach in production processes. Waste recovery includes the

incorporation ofConstruction and Demolition Wastato the works themselves or into external projects. This practice

contributes to reducing the extraction of raw materials, minimises waste production and land use and reduces the carbon

footprint by reducing the need to transport materials. #&uldition, donations are encouraged whenever possible,

promoting circularity and benefiting local communitigg55 _01; 835]

It's important toemphasise that these practices are mainly present in the Group's construction projects. However, not
all projects are desighuild and fulfil the client's design requirements. Whenever Matagil undertakes desiguuild,
the best circularity practices am@pplied, such as the use of recycled materials instead of virgin materials, for example

through the use of recycled bituminous mixtures, and whenever possibleddotal seeks to influence the client towards
the best technical and environmental solution&. concrete example of this commitment to sustainability is the
6t 2N dAarfos

O2yaliNHzOGA2y 2F (KS t 2NIi2

al 4} R2 dzNE

recognising its high environmental efficienfg55 _01; 835

As constructionisMot® Yy 3 A f Qa 02 NB codstruktirSaadadEmolitibn¥vasds urrénflyfvalorised through
processes like selective demolition, allowing the efficientise of materials

Finally, it should be stressed that, in the case of the Environment BU, the cbprpdsiced by collecting organic waste
NEAYT2NDOSa

FTNRY (KS 9DC o6t 2NIdzal f o
sustainability.

Waste

FrOAfAGASEA

iKS

The main waste streams in the sector and in the Mitail Group's activities inclu@nstruction and Demolition Waste
(CDW)and hazardous waste. CDW is made up of different materials, such as bituminous mixtures, concrete, concrete
mixtures, bricks, tiles and ceramic materials, as well as soils and rocks. This waste represents a significant part of the
Group's operationsHazardous wastgon the other hand, includes used oils and contaminated packaging, requiring
specific treatment to ensure its correct management and minimise environmental and healtf&%eks 12; §38 a)[ES

5 12; §38]E55 _13; §38 a)JES5 _14; §38 1)

Waste generated from own operations

Unit

2024

Total weight of waste generatd@&55 _07; §37 a)]

322,891

g KAOK

DNZ

Y

-

:
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Waste diverted from disposal, generated from own operations
= waste sent to recovery

Unit

2024

Hazardous waste, diverted frodisposal (not including radioactive waste)

Total weight of hazardous waste with preparation for reuse
[E55 _08; 837 b)i.]

Total weight of hazardous waste for recycling
[E55 _08; 837 b)ii.]

611

Total weight of hazardous waste for othercovery operations
[E5S5 _08; 837 b) iii.]

976

Total weight of hazardous waste, diverted from disposal
[E55 _08; 837 b)]

1,587

Norrhazardous waste, diverted from disposal

Total weight of norhazardous waste with preparation for reuse
[E55_08; 837 b)i.]

0

Total weight of norhazardous waste for recycling
[E55 _08; 837 b) ii.]

230842

Total weight of norhazardous waste for other recovery operations
[E55 _08; 8§37 b) iii.]

54,834

Total weight of norhazardous wastediverted from disposal
[E55 _08; §37 b)]

285676

Waste directed to disposal, generated from own operations =
waste sent to treatment / elimination

Unit

2024

Hazardous waste, directed to disposal (not including radioactive waste)

Total weight ohazardous waste for incineration
[E55 _09; 837 ¢)i]

374

Total weight of hazardous waste for landfill
[E55 _09; 837 ¢)ii.]

1,628

Total weight of hazardous waste for other disposal operations
[E55 _09; §37 c)iii.]

4,757

Total weight ohazardous waste, directed to disposal
[E55 _09; 8§37 c)]

6,759

Nonhazardous waste, directed to disposal

Total weight of norhazardous waste for incineration
[E55 _09; 837 c)i]

89

Total weight of norhazardous waste for landfill
[E55 _09;837 c) ii.]

27,294

Total weight of norhazardous waste for other disposal operations
[E55 _09; 837 c)iii.]

1,487

Total weight of norhazardous waste, directed to disposal
[E55 _09; 837 c)]

28,870

Hazardous and radioactive wastgenerated from own operations

Unit

2024

Total weight of hazardous waste generated (not including radioactive waste)
[E55 15; §39]

8,346

Total weight of radioactive waste generated
[E55 _16; §39]

Nonrecycled waste from owroperations

Unit

2024

Total weight of norrecycled waste generated
[E55 _10; 837 d)]

91,438

Percentage of nomecycled waste generated
[E55 _11; 8§37 d)]

%

28%
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Methodological information

Data is obtained from various sources, in addition to direct measuremig® 17; 840] Data is managed and
consolidated through the sustainability data management and reporting platform mentioned above for monitoring the
waste recovery targeE55 _17; 840[MDRM _02; 8§77 a)]

In accordance with the Circularity Manual, the forwarding of waste is always accompanied by a waste note, either the
Mota-Engil model or another equivalerh addition, the manual establishes a waste management map, which must be
used throughout the organisation, ensuring uniformifyanother map is adopted, it must fully replace the model defined

by the GrougE55 _17; 8§40] [MDRM _02; 877 a)

When it is not possible to obtain the exact weight of the waste, either by Niwtgil or operators, it is done by volume

and later converted to tons, based on the density of the source materials and/or reference tables. A list of densities
unique to the Goup is currently under development in the aim of facilitating conversions and harmonising ciiEFia.

5 17; 840] [MDRM _02; 877 §.

It should be noted that it is not always possible to weigh waste due to the lack of scales on the premises. In some
geographies, the waste management operators themselves only quantify in volume, and conversion to tonnes is
necessary to ensure that the dats consolidated in the sustainability data management platfigéb _17; §40] [MDR

M _02; 877 .

Additionally, in certain regions, waste recovery is not feasible, either due to a lack of available operators or due to the
remote location of the projects. In these circumstances, the waste is forwarded for di§gé%al 17; §40] [MDRM _02;
877 3.

Expected financial effects of important risks and opportunities related to resource utilisation and the circular economy
[E5-6]

In accordance with Annex C of ESRS 1, #oil has chosen to omit the communication of information on the expected
financial effects of the impacts, risks and opportunities related to the use of resources and the circular economy in this
first year of r@orting, considering the difficulty in accurately calculating the data
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1.4.3. Social Information
1.4.3.1. Sl1l¢ Own Workforce

STRATEGY
Relationship of the IROs with the strategy and business model
[SBM3]

Our employees play a crucial role in the success and sustainability ofBvgiks business, along with the generation of
social and economic impactsn the local communities where the Group operates as a resuttak than 50,000 jobs
created in more than 20 countrief+]. While MotaEngil is a Portugdlased Company, it is also a maggobal employer
with a substantial part of its personngsome 33,000 employeesin emerging and developing economigim particular in
Africa and Latin AmericfSBM3_05; 848 c ii]

The importance of thesenpactsand the Group's naturalependenceon its own workforce is reflected in the results of
the double materiality analysis carried out, in which the issuexofipationalhealth and safety andalent management
represent a significant number of the IROs assessed as material (approXS37S8V3_05, 813 h]

It should be noted that the strategic relevance of these issues to the workforce itself is expressed by the fact that the
corporate area ofHuman ResourcesStrategy reports directly to MotaEngil's CEO. Ensuringsafe and healthy
environment for employees, promotinglecent working conditionsfully integrated and disseminated throughout the
different geographies, is therefore a priority for the MefEangil Group. These aspects are reflected in the Strategic Plan
Building 26 for a Sustainable Fute 6 ferklI2.L2)j with emphasis on thbree strategic objectivefgoals related to

the Mota-Engil Group'swn workforce, linked to talent managementwomen and local talent in management positions

- and tooccupationahealth and safety through the reduction of the LTIFR.ost Time Injury Frequency Ratend on

which the Group developed @ustainabilityl inked Financing Framewowkith a horizon up to 2030. Part of these KPIs
served as the basis for issuiSgstainaibility Linke@onds[SBM3_05; 8§48 c ii]

Mota-Engil integrates the management of impacts on its workforce into its business strategy, ensuring that the impacts
identified are addressed in a structured way and in line with its commitments. Impacts are analysed at local level by
assessing risks arapportunities and defining mitigation measures. These results serve as one of the sources for the
Mota-Engil Group's strategy. This strategy promotes actions aimed at training and integrating people, guaranteeing safe
working conditionsand implementingnechanisms for collecting feedback, such as the whistleblowing channel and the
Code of Ethics, contributing to local economic developmi@ii3 a i)]

In order to ensure a comprehensive and transparent approach to managing the impacts related to the workforce itself,
all workers who may be materially affected by Mdtagil's operations are included in the scope of these disclosures
[S1.SBMB_01, 814]

OccupationaHealth and Safety

Operating in different geographies aadtivity sectors, MotaEngil Group faces complex challengegims of occupational

health and safety matters, requiring a structured and proactive approach to the management of neggtacs and
occupationalrisks that occur/are associated with its operatiofSBM3_01; 8482 | SBMB_05; 848 c iiResultingrom the

DNR dzLJ0a 2LISNI A2y &> FyR Ada 99/ YR 9Y@BANRYYSyil o0dzaiySa
as material, as a result of exposure to physical, chemical, biological, ergonomic and psychosocial risks that may negatively
affect their health and welbeing, and lead to permanent injurgccupationaliliness or death in more serious cage$
[SBM3_01; 8482 | SBMB_04; 848c) i. | SBM_05; 848 c ii | S1.SBBI 03;814 b]


https://www.mota-engil.com/wp-content/uploads/2024/07/ME-Sustainability-Linked-Financing-Framework-VF.pdf
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The occurrence of these YLJF Ot a | yR G KS 2 NEI ywoikiorieishssdeiated vENLMSigUR iighCled 2 v
and strategic material risks for the Group. The occurrence of serious injuries or death in the workplace represents a
AAAYATFAOLYG AYLI OGO y2G 2daAaAG 2y 62N)] SNARQ 2 ttiftslos8es, degali 2 y
consequences and penalties as well as client dissatisfaction and difficulties in signing new contracts, with potential
consequences on Mot Y 3 A f didyéto n@ét itdistrategic goals and its image and reputation, possibly leading to financial
lossegR]. Psychosocial and mental health risks, often associated with factors such as pressure and work content, working
hours and career progression, may also lead to the phenomena of presenteeism and a rise in the likelihood of occupational
accidentgR][SBM3_02; 848 a | S1.SB®BI 05; §14 d]

LY FTRRAGAZ2YZ IyR O2yaARSNAyYy3 i kéhsidersPiabeleyalopihgSBM3G05;848%cy 3 A Y
ij= Al tSIR& (2 62NJISNEQ SELR&dNBE (2 O2yidl 3A2da 6Sd3d Ff
Ffa2 AYLI OG 2LISNrdAz2yazr yryYSte o6& NIAaAy3ad FtoaSyasSsSaay
interruptions to ogerations and financial losses and affecting strategic initiafiréfSBM3_02; 848 a | S1.SB®I 05; §14

d | S1.SBMB_12; 816Protecting its workers in international mobility, and especially in politically unstable regions and zones
affected by conflictrepresents a positivenpact2 ¥ G KS DNR dzLJQa | QGA2ya Ay al FS3dza NR.
andpromoting access to health services] [SBM3_01; 8482, S1.SB®I 04; 814 c]

It should also be noted as a positive mateimapact that the Group promotes preventive and curative health care for its
workers through training, yoga lessons and meditation, awareness campaigns, access to health insurance (in geographies
where it applies), local health networks and company medical pdstsending on the geography and project in question

[I+] [SBM3_01; 848a]

To assure its implementation, Motangil haglefined a corporate SHEQ departmenSafety, Health, Environment and

Quality, responsible for integrating, aligning methods, monitoring gmdmoting the contimous improvement of the
NB&aLISOGADGS | NBFa | ONRPaa (GKS DNERdAzZLIQa -d@ritriNpreveative culineThig Sa a d.
corporate department is responsible for developingrtegrated management systergworkplace health and safety (ISO

45001), environment (ISO 14001) and quality (ISO 9@O)Y L SYSY i SR | ONRP&a& G KS DNER dzLIQ&
ongoing global certification isonsideredstrategicd 8 SS / KIF LJA SN mdndndo | yR a! OliAz2ya |
safetyNBf I G SR NARal YIylFI3ISYSyid Aa RANBOGEE O22NRAYIFGSR o6&
projects/contracts, which are supported and supervised batlthe company/market level and by the SHEQ Corporate
Department on a consolidated basis

The annual review of the system, particularly in the social areas (Health and Safety), contributes to the development of
organisationaktrategy. The study of the impacts undertaken in this process help in the ongoing improvement of working
conditions. These result in strategic and operational modifications, ensuring that the organisation continues to be in line
with the best practice andheet the needs of employees [§13 a ii)].

Talent Management

As far as talent management is concerned, the followmnaterial topics stand out: local job creation and skills
development; diversity, equity and inclusion; working conditions and social protection; labour practices and career
progression; working hours and welike balance; and violence and harassment in the workplace.

The majority of MotaEngil's workers are hired directly, with very occasional recourse to temporary workers. This is only
done to fill workload peaks. Regardless of the contractual relationship that exists;Bhgih maintains a standard of

good practicdo ensure that all workers, whether directly hired or temporary, are protected in terms of health and safety,
as well as human rights. This includes adequate working conditions and equal treatment and opportunities, contributing
to the mitigation of materal impacts associated with the Group's operati§®$.SBVB_02, 8§14 a]

However, taking account of matters such as the operating environment and the function performed or individual
characteristics within the workforce, different groups of workers may be subject to specific risks that may impact them
negatively. In this contéx Mota-Engil adopts strategic measures to mitigate negative impacts, promoting equal
opportunities and enhancing safety in the workplace.
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The following are recognised as negativaterial impacts[SBM3_01; 8§48 a] excessive working hours may result in
fatigue on the part of the employee resulting in an increased number of injuries and iliness; the occurrence of incidents of
discrimination may have an impact on the motivation and morale of workers resulting igadiveeworking environment

and unequal access to opportunities and benefits ; the occurrence of situations of verbal and physical (sexual) harassment
with potential impacts on levslof insatisfaction and trauma on the part of the worKel The absence of females working

in the industry leads to a culture that is maleminated which may result in a hostile environment for females and leave
them particularly prone to sexual harassment which tends to be more prevalent indoaimated industies. As a result,

these impacts may take place systematically in the contexts where the Group operates which is why it has introduced a
Harassment and Discrimination Policy and actively warksinbat this type of situation (see sectiaf®licies and Actions

and resources’) associated with specific incid§BBM3_01; 848 a| S1.SBfl 03, §14 h]

The transition plan for climate change is being developed and a first version is expected to be completed during 2025, so
there are currently no material impacts on the workforce itself that could result from its implementg@hSBNM8_06,
814 €]

Mota-Engil strictly complies with international labour standards and its own principles of ethicoargliance ensuring

that there is no risk of child or forced labour among its employees. As a rule, the Group only hires people over the age of
18. It should be noted that in Brazil there is a practice of hiring apprentices over the age of 15, as this is agméctice
custom rooted in the country and in accordance with local law. It should be noted that this is limited to a residual number
of around 50 erployees out of the Group's totalwnworkforce (over 50,000 employed§1.SBWMB_07, 814 fito S1.SBM

3_10, 814 giii].

The activities carried on ke Mota-Engil Group generatpositive impactsthat cover all workers, whether employed
directly or on temporary contracts. Mot&ngil considered the following as material impd&BM3_01; 8§48 a] | S1.SBM
3_04; 814 c]I+]:

9 The creation of local jobs and tliester of promotion of local talent into management positions throughout the
entire organisation (as referred to above);

1 The promotion of stable employment contracts that combat precariousness and labour insecurity for employees
of the organisation;

1 The improvement to working conditions and wedling of workers, the provision of flexible, safe and local
employment opportunities, including an appropriate weifie balance;

1 Adequate wages for all workers, going beyond national minimum wages, if and when applicable, to ensure that

no worker falls below the poverty levels defined in international conventions;

The promotion of females into management positions throughout the organisation;

The development of parental leave and the applicable benefits, including flexible working provisiolasaotee

that those employees entitled to leave make effective use of the time necessary at this important stage in their

lives;

Inclusion, nordiscrimination and equal rights for all workers such as migrants and persons with disabilities;

The acquisition/development of associated skills with investment and opportunities for education and training

provided by the organisation, the benefits of which exceed the limited duration of certain projects.

= =

= =

The various benefits associated with working conditions and social protection include, for examgmetgency fund

for medical treatment and/or medical equipmentor employees and/or their families. In addition, there are a number

of other benefits applicable to Portugal and its permanent employees: scholarships for employees' children; the social
support fund that supports employees and/or their families in aneegency situation; the Health + Fund, through a
ceiling for the purchase of medicines (fble component not subsidised by the state) for employees and their families
who find themselves in a more vulnerable situation; a financial consultancy to advise employees on financial management
and planning and debt resolution (in partnership with DEQ®@is support is provided by tHeMAMthrough specific
programmes aimed at the Mot&ngil Community.

Actions within the scope of some of these impacts are in line with the strategic goals established in addition to actively
contributing to ODS 5, 8 and 1(Chaper 1.2.2.1). The practices adopted also improve working conditions and social
protection, fostering diversity, equality and inclusion, the development of skills, an adequatelifgodalance and
promoting fair working practices and career developmértiey also guarantee good physical and occupational safety
practices, especially in conflict zonesth emergency plans to protect employefxl.SBVB_04, 8§14 c]


https://www.fmam.pt/comunidade/
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On the other hand, the organisation is significard§pendenton its workforce. This dependence exposes the Group to
variousmaterial risksassociated with the inability to meet the expectations of workers in terms of salaries and career
development together with the difficulty of establishing an adequate wifekbalance and the occurrence of incidents of
discrimination that may lead to siaitions of demotivation, the loss of productivity, an increase in absenteeism and an
increase in labour turnovdR]. There are also regulatory risks associated with the quotas established for the employment
of people with disabilitiefR], together with the risks associated directly with violence and harassment at work, exacerbated
by the undertaking of projects in isolated environments with the main offices physically and organisationally located far
away from frontline employees or fitsline supervisors as well as valued employees, whether real or perceived, may
consider themselves to be exempted from compliancéhnwibrkplace regulations or immune to consequences of their
misconduct and that may lead to a loss in productivity, legal action and reputational damage for the orgaftiga8&nt

3_02; 848 a | S1.SBBI 05; 14 d]

In addition, Mota-Engilconsiders risks in relation to the local context such as physical safety, political instability and natural
disasters that arenanagedy risk analyses. The safety and equal treatment risks are processed collectively by means of risk
analyses and individually through thi¢histleblowing Channg¢61.SBMB_11, §15]

Certain risks are associated wipecific groupsn theworkforce. As previously stated, females may be exposed to risks due

to the local context, including cases of violence and harassment together with cultural and religious discrimination together
with trainees in a lower age range and the expectations of categeelopment on the part of new generations in Group
businesses. The Group acknowledges the significant influence of the local context and works to mitigate the risks by
promoting diversity, equity and inclusi¢81.SBB_12, §16]

With regard toopportunities, the following stand out as materi@D]: the commitment to training the Group's staff,
which allows for the development of skills, greater productivity and the attraction/retention of talent; the attraction and
retention of young people with high potential, a spirit of leadership and ambitidh amn impact on meeting labour
needs; positive practices in the fight against discrimination and inequalities between women and men, particularly in
leadership positions, helping to impre competitiveness; and local talent in management positions, which makes it
possible to reduce costs associated with expatriating employees and meet the need to attract and retain talent, promote
equality, with an impact on the Group's reputatif®BM3_02; 848 a [S1.SBMB_05, 8§14 d]

¢KS DNRdzZL) Ay@Saia Ay  &ASNASa 2F FOlAz2ya G2 | RRNBmsa GKS
YR NB&2dz2NDS&£0X Ay 2 NRS Nirkioree thatdsiessential to thePsdcdedsinf Mgk in thedza G | A
longterm.

IMPACE RISKAND OPPORTUNMEBVMANAGEMENT
Processe$or dialogue with the workforce and with their representatives on impacts

[S12]

A good working relationship is largely the result of open dialogue and reassxwddnges of opinions. In this way, the

right to information and consultation available to the employee guarantees legitimate knowledge of the company's
economic activity, as well as the evolution of employment and preventive measures. In particulaersipegives of

the workforce itself contribute to Motd&ngil's decisions and activities aimed at managing the actual and potential
material impacts on its own workford&%2_01; 827] The operational responsibility for ensuring that this involvement
takesplace and that the results guide the Group's approach is assigned to different levels, from members of the Board
of Directors to the Contract Directorat§S12 04; 8§27 c]

Mota-Engil Group provides various channels that permit employee consultations and particifati@n01; 8§27] In

addition to these channels, there is also a corporate digital portal where there are training initiatives and clarification
sessions that serve as a means for the provision of relevant information, with regard to Occupational Health and Safety for
ingance[SX2_01; 827]In addition, the whistleblowing channel is an important means of obtaining feedback from own
labour, by reporting cases ofrassment, discrimination and other situations that may o¢8h2_01; 8§27 see section

Gt NPOSRANBA (2 O2NNBOG (KS yS83alrdArgs AvYLIOGa FyR OKFyySt
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In general terms, the involvement takes place directly with wurkforce and, in the case of th@HS also by means of
workersrepresentative§S12_02; 827 ahnd takes place at both the organisational level as well as at a more specific level
such as in the case of proje¢&R24 c] The information is centralised in specific departments and available to all employees
[AR24 c]For this involvement to take place, human resources, physical and digital materials are allaB&éa]

With regard to the carrying out of consultation enquiries and the direct participation of employees, Matis&tisfaction

survey undertaken every two yeaeimed at all Group employees, covering all business areas, geographies and companies
is notable for permitting an kalepth vision of the level of satisfaction and elements valuedrbgloyeesn addition to being

a comparative analysis of the Grojgi-2_01; 827 h]By means of this survey, MeEngil ensures that the perspectives of

the workforce, @nsidering diversity in terms of gender, education, age, functional group and longevity are duly represented
as a groufS12_01; §28]

Following the survey, the results are reported to all employees and a global plan of action is prepared with initidtiees at t
corporate level along with local plans of action in each of the Group businesses/markets, the relevant actions aiming to
improvethe respective local situatio&\R24 b] The study of the levels of satisfaction and engagement of employees in
subsequent surveys carried out after the implementation of the previous plan of 3ctjgermits the evaluation of the

impact of the plans of action prepared and applied in the various Group companies and their contribution to the satisfaction
of personnel employed§1t2_01; §27 €]

In terms of occupational health and safety, involvement takes place in various stages, ensuring an ongoing and integrated
approach in the management of occupational health and sdf&b2 03; 8§27 k]

i Strategic Planning and definition of policiesonsultations are carried out with workers and the SHEQ Committees
on measures to be applied to enswecupationahealth and safety.

1 Assessment of impactdeedback sessions are held to report the results of the surveys and the new guidelines that
reflect the sounding carried out.

1 The development and application of measurdaitiatives such as SHEQ Committees and Toolbox Meetliogs
the collection of contributions from workers and promote the mitigation of operating risks.

1 Monitoring and reviewing of impactsopinions are collected by means of surveys, meetings and performance
indicators to assess the effectiveness of protection and-b&ithg measures.

1 Incident management and crisis respondlere is direct consultation with affected workers to understand the
impacts and improve the Group's responses

1 Closing project cyclesworkers are involved at the end of the project to gather feedback and to identify
improvements in working conditions and mitigation measures.

The frequency of this involvement includasnual workers surveys, Toolbox Meetings held daily and SHEQ Committee
meetingsthat vary from weekly to annual depending on the level of the organis§B&2 03; §27 h]

The SHEQ Committeés implemented at the different levels of the Grqupamely at corporate, Company/market and
Project/contract levels. These committees are lead byttipemanagement at each levelnd their work is recorded in the
minutes with the goal oincreasing the efficiency of the SHEQ procesarrying out the survey with the participation and
involvement of all workers and promote the continuous improvement of safety, health anebeiatj [S12 01; §27]
Furthermore, these committees are used as a togramote workers participationin improvements to the envirmmental
management of Group activities, with a focusreducing the carbon footprinteliminating activities generating high levels
of carbon dioxide emissions and ensuring tthegt workforcetake part in decisions on emissions and trairjinB24 ¢].

In parallel, theToolbox Meetingsheld at the start of work or shifts, provide an opportunity for presenting specific
information about risks and the respective mitigation measures. Promoting regular interaction between workers and
management, are recorded in the minutes, reinforcing téture of health and safety and wdleing at work[S1-2_01;

827| S12 03; 827 h]Safety Momentsare held in all meetings and duly recorded in the minutes. These moraeats
incorporated into strategic meetings as well as the Holding anehBlding Executive Committee, in the SHEQ Committees,
into management and operation meetings for the market/Project, in meetings with people outside the organisation and
daily frontlinemeetings, in particular the Toolbox Meetings-2 01; §27]

2The first MotivE was launched in 2022, and its action plan was implemented inR028v satisfaction questionnaire was carried out in 2024.



159
INSPIRINBeyond Cultures

The discussions and decisions are documented and disclosed via institutional email&ndibtaromotes transparent
communications with employees, not only of the results of the surveysamnddirectives determined as a result of what
was heard but also of the targets set in the area of safety, health and-beihg. Performance indicators are also
monitored and discussed at strategic meetings to promote continuous improvement and alignment with organisational
objectives]AR24 b]Every year, the SHEQsm is reviewed to assess the effectiveness of the actions implemented the
previous yeafSt2_06; §27¢]

With this structured approach, the Group reinforces the active participation of employees and ensures the integration of
their perspectives into the management of health and safety andlveitig at work, consolidating an organisational culture
focused omrevention and ongoing improvemef$t2_01; §27]

In addition to theemployee involvement promoted by Mota9 y 3A f ¥ (G KS DNRdzLJQa O2YLI} yASa
association rights, particularly the freedom of association and collective bargaining, which is a constitutional and legal
imperative. Since Mot&Engil operates in various countries/rkats, it maintains an openness to dialogue with the many

trade union representatives, fostering good institutional relations with these legitimate worker representatives. It is worth
mentioning the existence of dédfent types of collective agreements applicable to employeesllective labour contracts,

collective labour agreements and employer/works council agreeme@$ NA | 6f S | OO0O2NRAy3 (2 GKS
area of activitfS12 05; 827 dp CdzNI KSNX2NBX (GKS [F062dz2NJ / 2RSY gKAOK NBFf
their right to collective bargaining. Collective bargaining contracts are followed by-Bfahwherever applicab[§12_05;

8§27 d]

Processe$o correct the negative impacts and channels for employees to express their concerns

[S13]

The Group adopts various approacheshe process for remedying negative impacts on the workfoxme the basis of the
various means for involvement and existing communication channels referred to in the previous section and that allow the
identification of negative material impacts that in turn are dealt with on their nature by local and corporate §&EHEQ
Compliance, internal audits etf§13 01; 8§32 a)]

Through thelncident Resolution Mechanism (IRMyvhich is part of the Whistleblowing Channel, the Group provides
informal and formal means for employees to have their concerns and complaints resolved.

Mota-Engiltakes amulti-department approachto mitigate/contribute to the mitigation of the negative impacts of its
activity onits workforce[S13_01; 8§32 a)]

1 Measures applied by the SHEQ department.g. strict rules on the use of protective equipment; subcontracting
of security servicesnulti-platform training programme in occupational safggfc.;

Programmes applied to the HR departmeqivork-related medical services;

Various procedures and policies overseen by the Compliance Departmgeng. Harassment and Discrimination
Policy; Complaints and nemrtaliation policies; training programmes

f
f

In the specific case of negative impacts in the are@ld the Group assesses te#fectivenessof the measures through
internal SHEQ audits, incident analyses and the annual review of the management system, amorj§ Bth@&@%s; 832 a)]

TheWhistleblowingChannelas an online reporting line, is permanently available for the secure and confidential reporting
of irregularities. The same channel should be used as a mechanism for handling complaints/ grievances relating to
employeegS13 05; 832 c) | SB_06; §32 d)]

This channel is publicised through various means, including posters with a link and QR Code to access the whistleblowing
platform, and can also be accessed directly through the Group's website. Employees can also use therethilises

With regard toissues of harassment and discrimination, if they so wish, employees can use an informal mechanism by
contacting a Focal Point who will try to mediate the problS#3 02; 832 b) | SB_05; 832 c¢) | SB_06; §32 d)]


https://mota-engil.whispli.com/lp/raiseaconcern?locale=pt-pt
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The Whistleblowing Channelusesan external platform that is controlled by the Group. The line can be accessed by
employees or by any other person or organisation on behalf of the emploj&E3. 02; 832 b) | SB_03; AR 29 | S3_04;

AR 30] As a result, any worker or third party may submit matters in relation to a material impact for an individual worker or
group of workers. The user of the platform may use a specific email account while the team dealing with the matter will be
unaware of he addressince communication is only cardi@ut through the platformUsers may access the platform at

any time (to update their status) or following receipt of an email to report a specific upga® 04; AR 30]

All issues raised through the whistleblowing channel or the ethics email are dealt with by a corporate team that follows
European and Portuguese legislation with regard to informing the whistleblower andetalmtion [S:3 07; 832 e) |

S13 09; 833] Thelntegrity and Compliancd’rogramme which integrates the management of tihannel, includes a

set of training and awarenesaising tools for employees and third parties. The management of the Channel is monitored
by the Risk and Internal Audit Committf3 07; 8§32 e)]

Mota-Engildoes not assess whether itgorkforceis aware of or trusts these mechanisms as a means for setting out their
concerns or their needs and for their resoluti¢8t3 08; §33]

The following information is included as reference to other parts of the sustainability statement:
1 More information on following up and monitoring the issues raised and addressed and ensuring the

effectiveness of the channel€SRS -3, 832 ecChapter 1.4.4.11 (Policies- Whistleblowing channel and
whistleblower protection).
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I.  Occupational Health and Safety

IMPACTS, RISKS AND OPPORTUNITIES MANAGEMENT
Policies

[S11; MDRP]

hOOdzLdr A2yt KSI f K ownydkfokd isfsGppoited By2tid) cdrpdrite mINBsdtiiQrated SHEQ
Policyand theHumans Rights Polidp1.MDRP_01; 865 a]

The SHEQ Policisee Chapted.4.430 S&adl 6t AdKSa (KS DNEPEBdhdCommiitrnedits dirdedl at| S
reducing and preventing occupational illnesses (physical and mentafrantingthe wellbeing of all its workers in line

with the impacts and material risks identified. Among the commitments adopted in this area are the fol[@d&iMPR

P_01; 865 a| S1_09; §23]

1 Promotestakeholder involvement irnthe area of safety, health and wedking, in a transparent manner and in
line with internationally recognised benchmarks;

1 Ensure that top management, process owners and all management poditimthdy examplethus promoting
a culture of safety;

1 WSAYTF2NOS | 6+ NBy Saa goden riiek S ¢ KX IGK NI A yO ghigigh@EndzbniifoysidfS S (i K
safety, health and weleing for all MotaEngil employees, the supply chain and those under its control;

1 Defining and communicating proactiabjectives, targets and indicatorfocused on safety, health and well
being, aligned with the Group's Strategic Plan and respective priorities with a special focus on zero accidents and
the physical and psychological wi#ing of workers, communicating them to workers and the supply ciraéh
ensuring their monitoring and discussion at management meetings and company/market operations, with the
promotion of continuous improvement actions;

1 Promote theimprovement of thesafety, health and welbeingmanagement systenbased on reporting, self
assessment, inspections, good practices, benchmarking, innovation and the adoption of technology and lessons
learnt, ensuring that the system is not based solely on contractual requirements;

1 Implementmechanisms to recognisgafe and healthy conduct, good performance and commitment to the rules
laid down and ensuraccountabilityin the event of norcompliance;

1 Implementing the MotaEngil Group'incident and emergency proceduravith regard to the means of support,
communication, investigation, analysis, definition of measures and reporting;

I For serious safety, health and webeing incidents carry out an investigation based on an independent
multidisciplinary investigation team, with the participation of the relevant processes and the involvement of top
management, with the aim of identifying the causes, those responsible and actions feenpiem and
treatment;

1 Promote the identification ofhear missesand the respectivanvestigation, analysis and identification of
measureswithin the scope of safety, health and wéking, as a proactiverevention tool;

1 Strengthen actions in the field @hysical, mental and social healttwith a view to reducing and preventing
occupational illnesses (physical and mental) and promoting the-lvedtlg of all workers and communities
adjacent to projects/contracts;

1 Promotehealth support services (physical and mentédy employees, promoting theiwell-being.

In 2024, the Group published itdumanRights Policysee Chaptef.4.4.1.1 (Policies) Among its commitments to the
working conditions of its own wor&fceis the concern to ensure a safe and healthy working environment for all employees
¢ permanent, temporary and apprenticeq and to provide effective complaints mechanisms for workers to present
workplacerelated concerns. Three areas are focused on, nafSdyMDRP_01; 865 a | S1_03, §20]

1 Health and safetyc Commitment to take active measures to prevent the risk of fatal accidents, occupational
illnesses, injuries and hazards in all activities for any gender and to have a fully integrated health and safety culture;
1 Mental health and wellbeing ¢ Commitment to offer resources and support to deal with psychosassaies
and to foster a culture of support and prevention;


https://www.mota-engil.com/wp-content/uploads/2024/01/Policy-SHEQ_21112023_EN.pdf
https://www.mota-engil.com/wp-content/uploads/2025/01/Human-Rights-Policy-Mota-Engil.pdf
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1 Safetyg Commitment to ensure adequate safety conditions, especially in politically unstable regions affected by
conflicts, respecting international human rights standards and adopting protocols adapted to protect its workers
and stakeholders.

The Group complies withuman and labour rightghrough the SHEQ Integrated Management System, which covers
safety, health and welbeing in accordance with certifiable international standards and legal, contractual and best
practice requirements. It also participates in voluntary programmes and felloallective agreements related to
occupational health and safety. This approach aims to reduce occupational illnesses and prombtingedind mental
health, guaranteeing respect for human and labour rights in its operafehg_04, §20 a)]

Stakeholderinvolvement in safety, health and w4ilking is also transparently promoted by the Group, following
international standards. To ensure consistency in its business units, the concepts, tools and reporting practices are
KFENY2yAaSRI NBaLISSHiAty 3 ySR OKdzt NISdZMI- 2ty QLIS OA FAOAGASad ¢ KA A
dialogue with stakeholders. Worker representatives are involved in the SHEQ committees at the various levels of the
organisation- project, contract, company, bireess unit and global. Workers are consulted annj&iiyl_05, §20 b)]

As measures designed to provide andédiow remediation of the impactson human rights, the promotion of studies of

the social impact on projects and contracts are essential. These studies allow identification of the environmental and social
aspects and assessment of their respective impacts, thus permitting definitiotigéditioin measures to prevent and correct

possible damages. Furthermore, already implemented are measures such as access to adequate housing, recognised as a
fundamental right, and the use of personal protective equipment (PPE) for workers. These meastgds semediate

prior impacts and continue to ensure safe and respectful conditions in the working environment. For substantiated
occurrences, notified via the whistleblowing channel, remediation measures are affi#d06, §20 c)]

Monitoring the SHEQ Policy, with regard to OHS, is supported by implementatiore@farcementof prevention and

O2y (iNRt YSI&adaNBa 6K2a4S LISNF2NXIyOS Aa FaaSaaSR @Al aLlsSo
the causes of accidents and risk assessment processes as the basis, the aim, according to the controlsifieraicbyyt

working practices and tools, including the development of new engineering and safety solutions. The main pillars of action
are training and skillgdjustment of human resources, leadership, accountability and recognition, and process digitisation.
Internal audits are a key tool for monitoring systems and preparing external 48diteiDRP_01, 865 a]

The Human Rights Policy is monitored by conducting human -iglatied risk assessments, whistleblowing and
remediation mechanisms, development of action plans associated with the risks identified, internal audits and training
[S1.MDRP_01, 865 a]

The following information is inserted by reference to otlparts of the sustainability statement:

1 Presentation of the SHEQ PoliyDRP, ESRS 2, 865 b/c/iteChapter 1.4.4.3 (Policies)
1 Presentation of the Human Rights PoliPRP, ESRS 2, 865 b/c/ie&Chapterl.4.4.11 (Policies)S1.1 8§21, §22,
824 a/b/ cc Chapterl.4.3.1ll (Policies Talent management).

Actions and resources
[SI4; MDRA]

Mota-Engil has promoted various initiatives focused on the safety, haalthweltbeing of its employees, demonstrating a
continual commitment toaccident prevention promotion of a safe working environment and an organisational culture

focused on safety and valorisation of its workerRecognising the importance of identifying and managing the impacts and

risks associated with occupanal health and safety, the Group possessesirdagrated SHEQ Management System

certified bylSO 4500and other benchmarkgS14 _09; 843that is being widened (Chapter 1.4.4.3. (Actions asdueces)).

As a result othis system, processes and controls have been implemented that translate into various actions on prevention
FYR YAGAIIGA2Yy 2F yS3AFGABS YFGSNAFIE AYLI Oda 2y GKS DN
contractors (Chapter 1.4.3.2. (Amtis and resources)), as well mstigation of the material risksstemming from their

impacts and dependence on these stakeholder grof%4 01; 838 a | S%_06; 840 ap ¢ KS DNER dzZLJQ& LINEP
managing material risks to its ovworkers are integrated into existing risk management through the Enterprise Risk Register
(ERRJAR 47]
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With Occupational Healtand SafetyOH5 having a very importarttehaviouraldimension Mota-Engil invests heavily

in employeetraining and awarenessaising actions in promotingleadership by exampleas well as in recognising
performance and good practices. In 2024, we highlightdbemunication of the Golden Ruleand the Global Safety

Stand Down among others, thawarding of safety prizeand the launch of thepecific regulation for recognition and
accountabilityin safety and health. The implementation of tBafety Global Training Plagnsures that all workers are
prepared to idently risks and act appropriatelyToolbox meetingsand Safety Moments which provide regular
opportunities to share information and discuss best practices, are also one of the ways to support the implementation of
the SHEQ Policjf51.MDRA 01, 868 a]

The Group also invests in employee health, e.g. through disease prevention and vaccination campaigns, and in mental
health, as an emerging area of activity, througiWallness Programme a mental health strategy- defined in 2023, of

which this year's launch of th&/ellME pilot projectstands out, which includes a mental health support service for our
employees.

Reflecting the concern to support thghysical health and securitgf its employees in international mobility and frequent

flyers, the result of emergency situations that may need evacuation due to illness, working accident or local conitiat (polit
aAldza GA2yas +O0dGa 2F @Azt Sy OS Icallsec@iy)aMorEngl fadla doktrdd® Wwith &an G 2 ¢
international company that provides advice in various areasnaedical assistance and logistide 2024, several situations

occurred due tdocal elections that caused instability in which the company helped Moigil to advice and manage the

situation with the help of the local teanfiS1.MDRA_01, 868 a]

The Group encourages reporting néar missesunsafe actions and dangerous situationseeing them as learning

opportunities to avoid future incidents by communicating tessons learne@nd including them in the Safety Moments at
all levels of the organisation. In 2024intested in thedigitisation of theseprocessesfacilitating the recording and analysis
of incidents[S1.MDRA 01, §68 3]

Regarding earlier periods and in general, the Group increased the number of actions taken, with several of them
continuing/consolidating past actions, and new ones also being launfhed/DRA 01, 868 a | S1.MDR 05, 868 €]

Besides thdinancial resourcesllocated, MotaEngil relies on a series of human resources (SHEQ teams) in each of its
projects/companies that provide support to these actions. In addition, the issuing of sustairaiklity bonds (from 2021

to 2024) and the development of3ustainabilityLinked Financing Framewotk which sustainability KPIs are associated,

AY LI NIAOdzZ FNJ G2 GKS AYLINRGSYSyid 2F [¢LCw 6aSS ac¢lk NBSIa
improve safety culture ahaccident preventiofiS1.MDRA 06, 869 a]The capacity to implement actions does not depend

on specific prior conditions, which may be funded by Metail[S1.MDRA 06, 869 a]

Identifying and implementing measures to mitigate tiegative impacts on employedavolves the cooperation of various

Business Units, companies and focal points and is based on the benchmarks followed by the Group (such as the ISO standards
mentioned before and sectoral best practices). Also of note is the incident management prbwessomprises all of the
FOdA2ya AYKSNByYy(d G2 Iy AYOARSYylG 200daNNAy3I Ay (G(KS ®NERdJzZLIQ
risk analysis is calucted that sets out appropriate mitigatiofiSt4 05, 839]In parallel, worker inputs are considered (via
consultation and participation) in implementing actions and programf8ésl 05, 839 | S#¥_16, AR 40 a]

Implementation of these actions, in particular the launch of the WellME pilot project, requires significant (current and
FdzidzNBO 2LISNF GAy3 SELISYRAGAINBE O6hLOEOD® hFT¥ y23iS8S A& OdNNB
LINE 2 S O (i oréadehad[SI.NERMA GO, §69 b | S1.MDR_11, §69 c.[The development of the actions presented also
required significant operating expenditure (OpEX).MDRA_10, 869 b | S1.MBR_12, 869 c[These represent less than

0.1% of the Group's external supgliand services expensésupo[S1.MDRA 07, 8§69 b]

Timeline
Main actions Status Scope of action Results expected and/or achieved
[S1.MDRA_01; 868 a)] [S1.MDRA_01; | [S1.MDRA_02; 868 b)] [S1.MDRA_03; [S1.MDRA_01; 868 a)]
868 a)] 868 c)]
Training and awareness
. Adopted It covers own workforce 2024 The strategy of publicising and strengthenin
Remforcg thg and subcontractors, in all the 9 Golden Rules has become a priority in|
communication of the geographies the Mota-Engil Group, as one of the main
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Timeline
Main actions Status Scope of action Results expected and/or achieved
Golden Rules: dedicated lines of action in preventing the occurrence
torules, a1 Af f ace incidents/accidents. Following the launch of
GLINBKAOAGSR the first campaign in 2023 dedicated to safe
driving, work orders and awareness
campaigns (through videosgwslettersand
posterg were launched in 2024 aimed at:
focusing on the qualification of workers to
promote a safe and efficient working
environment; defining and publicising the ba
on the consumption of substances that can
jeopardise the safety and health of workers.
1  Reinforced Planned /| 20SNE GKS | 2025
communicatio workforceand trade
n of theGolden contractors in all
Rules: geographies
1 Worker
Authority
1  Safe Work at
Height
1 Environmental
Responsibility
1 Safety
Equipment
1  Safe Lifting
1  Able to Wok
Global Safety StarRDown Adopted /| 20SN&E GKS | 2024 It aims to raise awareness of serious accide
workforceand trade at work, with a global shutdown of operation
contractors in all to remember the main causes of fatalities ar
geographies reinforce theGolden Rule&see highlight
below).
OHS Day campaign Adopted | 20SN&E GKS | 2024 The aim was to prevent incidents/accidents
including the making of a workforce and trade and to remind people of the importance of
summary video of thesi contractors in all the 1st Global Safety Stand Down.
Global Safety Stand geographies
Down, involving It was also an important moment to reinforcg
employees from the the Golden Rules.
various geographies via
interviews
) Adoptedand |/ 2 SN&E (GKS | 2024 Aims to improve risk prevention.
Implementation Of_ Safety planned workforce and trade Among the subjects addressed in
Moments at meetings: contractors in all 2024 are: psychosocial risks; hit and
Exec_:uuve Board of the geographies run accidents involving heavy
hold!ng company and sub vehicles/equipment; accidents with
holdings; SHEQ an impact on surrounding
committees; communities; equipment fires and
management/market spills; etc.
operation/project
meetings; meetings with
elements external to the
organisation; toolbox
meetings)
Adopted | 28SNB (GKS | 2024 Aims to raisewareness of health and
L,OCk Sgreen_s to ) workforce in all safety and accident prevention and
disseminate information geographies the transversal involvement of
on health and safety on | everyone in terms of safety.
SYLX 28SSaQ (
screens
Adopted The pilot project focuses 2024/25 Aims to boost sitédorementechnical

[ F dzy OK F@tufe { K
foremere  LINEB 2SO
forementraining

on the E&C Business Uni
F2NJ §KS DNE
supervisors and will start

in Angola

skills to perform their duties and
promote an inciderdprevention
culture. Involves various inhouse
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departments, e.g. health, safety,
environment, quality, etc.

Global SHEQ Committee
with dissemination of
safety performance at the
level ofall Group
geographies

Adopted and
planned

Includes MotaEngil

DNE dzZLJQa aSy |
management and SHEQ
representatives from all
Business Units and
geographies

Ongoing

In addition to this annual event wherg
SHEQ performances (including heal]
and safety) are presented, external
speakers also took part in the event,
namely representatives from the IFC
and PwC, who emphasised the
importance of health and safety in th
context of financial mechanisms and
sustainability reporting. The
respectiveroadmapsfor each of the
SHEQ areas for 2025 were also
redefined at the event.

It should be noted that in addition to
the Global Committee, the SHEQ
Committee is also implemented at th
various levels of the Organisation
(Business Unit, Company and Projed
level) atdifferent intervals.)

Performance recognition and valorisation

Launch and
implementation of the
regulation of health and
safety recognition and
accountability

Adopted and
planned

/| 20SN&B GKS |
workforce in all
geographies

2024-2025

The regulation aims to reinforce and
recognise proactive and preventive
behaviour, promote involvement
throughout the organisation, but also|
boost accountability/penalties based
on negative performance in the LTIF
and Fatalities strategic objective. In
2024, a safety award was
implemented for the best
contract/project per Business Unit
and theChampiorfor the entire
Group.In 2025, a penalty based on
2024 performance will be
implemented.
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] Adoptedand |/ 2 SN&E GKS | Ongoing It aims to raise awareness of health and

Safety gwards with planned workforce in all safety and accident prevention, as well as

recognlt_lon O'b?St' . geographies transversal involvement in safety.

performing projects in

terms of safety During 2024, six projects with the best safet;
performance in the Group were recognised
the Chairman/CEO, Carlos Mota Santos, on
for each business unit. The Global Champiog
Safety Award was recognised for the Tileng
project in Uganda.

Mental health

Launch of the WellME Adoptedand |/ 2 JSNAR GKS | 2024 Aims to improve healthcare and prevent the

pilot projectg planned workforce inPortugal, occurrence of incidents/accidents by

psychological advice Angola, Mozambique and providing psychological health services (seg

service Mexico box). Launch of the WellME pilot project in
Portugal, Angola, Mozambique aiMExico.
After the pilot project in 2025 completed in
October- it will be implemented in all
Business Units and geographies, covering g
Mota-Engil Employees.

Adopted /| 20SN&B GKS | Ongoing Aims to improve health care and

World Mental Health Day workforce and trade incident/accident prevention (see highlighteq

Campaign contractors in Portugal box).

. ] Adopted | 2@0SN&E GKS | 2024 Aims to raise awareness of suicide preventi
Suicideprevention workforce and trade with a focus on recognition of warning signs
campaigry, Yellow contractors in all and symptoms and boosting promotion of
September geographies good mental health (see highlighted box).
lliness prevention

] ] Adopted /| 2@0SN&B GKS | 2024 Aims to improve health care and malaria
Malarla}-preventlon workforce and trade prevention with a focus on recognition of
campaign contractors in all symptoms and early diagnosis of workers w

geographies have been in endemic areas.

] Adopted /| 2@3SN&E (GKS | 2024 Aims to improve health care and monkeypo
Monkeypoxpreventlon workforce and trade prevention with a focus on endemic areas a
campaign contractors in all recognition of the symptoms.

geographies
Adoptedand |/ 2 SN&E (GKS | 2024 Aims to improve health care and prevention

Fluvaccination campaign,
including in pharmacies
and on site

planned

workforce inPortugal

of flu cases.
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Other measures

) Adoptedand |/ 2 ASNBAE GKS | 2024-2025 It aims to prevent incidents/accidents. A test
I:aunfzh apd expansion Pf, planned workforce in the E&C BU project wascarried out in Nigeria (Karo
u K S a { I'. s S| The pilot project will be Maradi), using equipment to recognise peop
project in the aim of in Nigeria approaching with it, speed control, fatigue,

identifying technologies
to beimplemented
transversally in
equipment/vehicles to
foster accident
prevention

seat belts and distractions, with the aim of
collecting best practices to improve the
Group's safety performance. The pilot will
provideinformation on the positive impact or]
prevention and also the amount of CapEX 4|
OpEX required for transversal
implementation across the Group. By 2025,
some of the technologies already identified
are expected to be implemented in the E&C
Business Unitslgbally.

A Adoptedand |/ 2@SN& GKS | 20242025 It aims toidentify and improve records of
Dlgltlsathn (')dt e safety planned workforce and trade near misses and incidents and thus analyse
process; incident contractors in all causes and prevent incidents/accidents.

management and data
recording of unsafe
actions in hazardous
situations

geographies
In 2024, a platform was developed to identif]
unsafe acts and dangerous conditions in
service areas (in the testing phase in all
geographies). Under development is a
platform to manage incidents from the
registration of the event, investigation and
evaluaton of the effectiveness of the
corrective actions implementedhe launch is
scheduled for 2025.

1 Launch of the WellME Pilot Projef$1.MDRA_01; 868 a)]

l'a LI NI 2F Ada O2YY rbigIWoirEngilGrodpliadnchedithdpyah@o§idakadvizeSseriice WellME
Pilot Project in Angola, Mozambique, Portugal and Mexico. These markets were selected to achieve the highest
representativity both athe level of the business units and the possible geographic context and to identify best prixctices
order to serve as an analysis for implementation across all the Group's business units and geographies.

On World Suicide Prevention Day' Geptember 2024), an awareness campaign was held accompanied by daepch

of WellME. On World Mental Health Day {10ctober 2024), the service was officially launched in the presence of the
Chairman and CEO, Carlos Mota Santos, andCE€® Manuel Mota. The launch campaign was widely divulged among the
DNR dzLJQa SYLX 28SSao

For the pilot projects, the psychological advice service commenced in November 2024, with the direct involvement of the
directors of the companies selected to promote and implement it.

1 1% Global Safety Stand Dowis1.MDRA 01; 8§68 a)]

In January 2024, we launched the Global Safety Stand Down initiative for the first time. This consisted of a global stoppage
of operations, including all the Business Units, Geographies andBAa#kworkers and subcontractors, for one hour, with

the Directorates carrying out an awareness campaign on the causes of accidents that have occurred, the reinforcement of
the Golden Rules and the implementation of the new recognition and safety regulations, with the aim of preventing
accidents. This event was regted in October, reinforcing the importance of safety.

This initiative has been boosted by the Chairman and CEO of theEngiaGroup, Carlos Mota Santos, and the -\GE®©,
Manuel Mota, to reinforce our commitment to safety.



168
INSPIRINBeyond Cultures

1 Global SHEQ Committd&1.MDRA 01; 868 a)]

In December 2024, the 7th Global SHEQ Committee was held, Ieddiymanand CEO Carlos Mota Santos and Vice
CEO Manuel Mota, with the aim of promoting a moment of joint reflection between the Group's top management and
the SHEQ Directors of the companies in the Group's various Business Units, on material issues linked Eq)lageas,
namely incidents, performance, new regulatory demarstakeholderequirements and internal concerns.

¢KA& &SINDRaE KAIKEAIAKG 61 & GKS LI NLAOALI GAZ2Y 2F SEGSNYI
reinforcing the importance of health and safety within the scope of the financial mechanisms and sustainability reporting.
The respectig roadmaps for each of the SHEQ areas were also redefined at this event {JS202®RA_04; 868 d; S1

4_02; 838 h]

MotaQ yAAf |yl fteasSa AyOARSyida GKIFIG tSR (G2 Aya2daNASa (2 02Y
the 5 Whys to identify the root causes and failings anprtomote corrective actions to prevent similar events. These actions
may be project/contract specific or transversal to the respective BU or even all Group operations.

In addition to recording accidents, Metangil is promoting the standardisation of practices for identifying unsafe acts
and dangerous situations so that everyone can record situations that do not comply with internal rules, legal
requirements or regulatins, with the aim of preventing accidents. For each of these records, the causes are analysed
and corrective actions are defined and implemented.

Complementing this, the Group also has a whistleblowing channel that allows anyone (internally or externally) to
O2YYdzy AOIFGS ANNBIdzE  NAGASEY 6KAOK INB KFYyRfSR AYRADARAZ
involvement to resolve théhemes raised.

In addition to implemented actions, lessons learned are also shared internally via internal communication and Safety
Moments to raise awareness of the risks and actions necessary for the respective mitigation.

{SGiGAy3 GFINBSGaA F2N) KSIfGK FyR alf¥Sae 6asSsS ac¢l NBSGa |
performance and the effectiveness of measures taken, enabling adjustment of the strategies aflepted4, 838 d; S1
4 08, 841].

TARGETS AND METRICS
[S15; St14; MDRT; MDRM]

Targets

Within the scope of the Motd&ngil Strategic Plan 202026, the Group has defined abjective/goalassociated with

a 50 per cent reduction in the LTIFRLost Time Injury Frequency Ratevhich makes it possible to monitor GH
performance and reinforce preventive actions, This reflects the Group's commitment to continuous improvement in this
FNBF yR (2 LINRBY2GAY3 | Odz ( dzMm&ng,2aF defidédSnNie SHEQPA[BYSNR 4 Q | v
T_01, 8§80 a)]

The target is expressed in relative terms as a percentage reduction in[RTIMRRT_02, 880 b) | S1.MDBR_03, 8§80 b)]]
It covers employees in all regions where the Group operfg@sMIDRT_04, 880 c)]in 2024, no changes/updates were
made to the targefS1.MDRT_12, 8§80 i)]

This target is associated with a metric (LTIFR) calculated by dividing the number of LTIs (Lost Time Injuries) bytine total h
worked by the workforce multiplied by a standardised rate of 1,000¢00€ it represents the number of cases per million
hours worked. This calculation complies with ILO guide[i@@sMDRVI_01; §75|MDRM_02; 8§77 a | S114 05, 888 c)]
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It should be noted that th& TIFRvas also selected as tiPl- Key Performance Indicatdor assessing performance in the
Sustainabilitylinked bondsissued in 2021 (2022026), 2022 (2022027), 2023 (2022028) and in a private and direct
offer. This KPI covers Engineering and Construction prejttsbeing the Group's largest Business Unit. Also noteworthy
is the extension of the scope of thiPKo all business units in 2024 in the publication of the Grdsp&tainabilitylinked
Financing Frameuark.

The LTIFR metric is evaluated every six months/year as part of global certification (ISO 9001, 14001, 45001). In addition to
this certification, data is also validated by an external organisation for the purposes of sustainability ref@ktM®R
M_03 §77 b)].

Mota-Engil sets its goals primarily by analysing the local contexichmarking and best practices, comparing its
performance with industry standards and the practices of companies in the sector to identify opportunities for
improvement and set challenging targefS1.MDRT_09, 8§80 f)]JWhen setting the target for LTIFR, Mdagil conducted
external benchmarking against its peefsposition of leadership was assumed and targets set that were as ambitious as
the peers[S1.MDRT_09, 880 f)[This targetwas initially set at the level of the E&C business unit and subsequently also
at Group level, with these targets being monitored on an individual §a%i#DRT_09, 880 f)[There are no intermediate

public targets, but at the internal level, these are set to track E&C performance against the global target established
[S1.MDRT 08, 880 €)]

For the first publication of the Building 26 Strategic Plan, within which the target was set, internal stakeholders were
involved, namely the board members and the heads of the respeBtiseess Unitdndirectly involved in this process were

i KS D oWk drirBdi@eand their representativefS15_01, 847 a) | S1.MDR_11, §80 h)Midway through the strategic

plan, a double materiality analysis was conducted for the first time. This led to the plan being updated and the tangeks alig
with the material topics determined in this analy§i81.MDRT_11, §80 h)]

Performance 2030
Baseline . [P0 R Tl)] Target for2026 (Sustamabﬂﬂy
Associated -LinkedFinancing
(benchmark value and metric Framework)
baseline year) [MDRT_07; 880
Goal and target o)
[SL.MDRT 05;880d)] | [onMPR | 5000 | 2023 | 2024 | [MDRT 08:§80 | [STMDRIO7,
[SL.MDRT_06: §80d)) | -1 8791 o) 880 e)]
. _06; [S1.MDRT_08;
880 e)]
Reference value:.5 BUE&C 44 2.7 17 2.8 )
Reduce the Baseline year: 2020 LTIFR (-20%) | (-51%) | (-69%) (-50%)
incidence rate with Reference valud:TIFR
. 116 8.2 7.1 6.1
lost time 121 Group LTIFR| o o o o 50
Baseline year: 2021 (4%) | (:32%) | (-41%) (-50%)

Note 1: The method used to calculate the metric has remained unchanged from the previo{Bf2ad0 to BFP2_12; §13] and no errors relating to previous periods have
been identified[BR2_13 to BF2_15; §14] This metric is subject to external verification within the scope of this report and is not verified by other dMEiBsM_03; §77

b)].

Note 2: It should be noted that the base year for the Sustainalilitked Financing Framework was 2023. It should also be noted that in this document the description of
the target is no longer based on the percentage reduction, but on the value to bevachin the target year.

Note 3: The percentages of variation refer to the comparison of the year's value with the base year.

Note 4: This indicator includes accidents that occur in the workplace and excludes commuting accidents.

Performancein relation to the LTIFRLst Time Injury Frequency Rateduction target is monitored and analysed using

the sustainability reporting platform, which makes it possible to manage and analyse health and safety indicators at a
consolidated Group level, by business unit or by company. The platform allows th&atalc of the LTIFR indicator, as
defined by the International Labour Organisation (ILO), and the qualitative analysis of accidents at work with casualties.
Performance is monitored and reviewed every six months on the basis of the data provided, altovdetgiled analysis

and the implementation of corrective actions whenever necessary. This process of continuous monitoring and review
ensures that the LTIFR reduction targets are met, promoting a safer working environment for all emidyted?2, 847

b)l.
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Based on this performance analysis, discussions are held to enable continual improvement. These occur formally in the
existing SHEQ committees at the various levels of the organisation, namely at Group, BU, company and project/contract
levels. These comniitS Sa Ay Of dzZRS YI yI 3SYSyid FyR 62Nl SNEQ NBLINBaSyi
used to adjust strategies, ensuring continual improvement of processes and an effective response to any challenges
identified.

Some of the actions or lessons learned are translated and communicated via institutional emails and Safety Moments at the
various levels of the organisatidi®}5_02, 847 b)] | Sb_03, 847 c)]

In 2024, there was a positive evolution in the value of the Group's consolidated LTIFR, with special emphasis on the E&C
Business Unit. This reduction is a reflection of various prevefianOdza SR Ay A GA I A BS& AYLX SYSy
resource® aSOUGA2Yy 0 | YR (i kEhgilN&fety titifSDBDRE 3 &8@jF a2 il

In addition, MotaEngil Group has strategic target for global certificatiorthat also plays an important role in promoting a
safety culture. More detailed information on this target is presented in the section on quality and safety of productssservic
and critical incident management (Chapter 1.4.4.3(Goals and metrics)).

Health and safety metrics

[S114]

The integrated SHEQ systeqisoth corporate and local (compang02 @SNJ 1 KS DNR dzLJQa 26y SYLIX z
work and/or position is controlled by the organisation (e.g. trade contractors) (Chapter 1.4.3.2.). These are governed by ISO
45001. Implemetation of Group Global Certification is underway that will boost uniformity in the systems in this area too
(Chapter 1.4.4.3.(Goals and metrics)). In 2024, 93.23% of all workers (app&®Q délaried employees) are covered by

this system.

Unfortunately, there weresewen fatal accidents in 2024 in the E&C and Environment areas. All accidents, regardless of their
seriousness, are recorded and analysed for their causes. All serious occurrences are subject to thorough research and
analysis by committees of inquiry involvingt only the project teams and companies in question but also, whenever
necessary, the corporate SHEQ area and the internal or external areas of specialisation. It should be noted that the
committees of inquiry answertoMott Yy IAf Q&4 o02F NR® Ly GKA& O2yGSEGZTZ GKS 0O2Y
companies, contracts and business units is boosted, complemented by actions across the whole Group, aimed at avoiding
their recurrence.

Although the occurrence of fatal accidents has decreased compared to the previous yeaMypthas implemented a

safety regulation that aims to promote better performance and accountability for those who do not fulfil the Group's
safety objectives (se®! O A2y a | yR NB&a2dNDSaQ aSO0GA2y0d ¢KA& NBIdzZ |
and involvement (from management to operations) with safety.

Skl4

Health and safety metrics 2024

Own workforce covered by the health and safety management sygsdr4 01, 8§88 a] 93.23%
Number of deaths of own workforce as a result of waglated injuries and illness¢S114 02, 8§88 7
b]

Total number of recordable wontelated accidents for own workford&%14 04, §88 c] o77
Rate of recordable workelated accidents for own workford&114 05, §88 c] 7.1
Number of days lost due to wotlelated injuries and deaths due to werklated accidents, work 23745
related health problems and deaths due to illngS&14 07, 888 €]
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Note 1: Complying with ESRS 1, Appendix C, ¥ogil chose to omit the communication of information on realaried workers in the first year of its sustainability

G dSYSylio ¢KdzazX GKS RFEGEF LINBaSyiSR NBflFGSa 2yte (2 (GKS DNRdzIJ0a 2¢y &l tFNRSR ¢
Note 2: The no. of hours worked corresponds to the real recorded figure of 136,848, &6therefore not an estimated figufé&R 90]

b23S oY 2AGK NBIFNR (G2 GKS AYRAOIFG2NI ac¢c2ilt 2F 246y o2 NhléghllequdemerisMiiRr recagnisty R S NI I |
G YyRFNRE 2NJ 3dZARStEAySaés G(G(KS ydzyo SNI 2 Fis Bporat. RlawbvBrithodph WS eifaiRing@rdployees@i@ NdicovErkdStRey Y1 y | 3
comply with safety and reporting rules stipulated by the Group.

Note 4: The number of deaths reported is only related to accidents at work, and monitoring by illness is being imprévedelmse, the number of cases of recordable
work-related illnesses is not yet reported in this repfBt-14_06, §88 d]

Note 5: The number of deaths of other workers working on the Group's premises is excluded from reporting, noting thatrimepte\age being made to the information

collection procedurgSt14 03, §88 b].

Note 6: The number of accidentscludes accidents that occur in the workplace, excluding commuting accidents.

The methodology to calculate theccupationahealth and safety metrics, such as accidents and days lost, follows best
international practices. The process starts with the immediate notification of an accident by the employee or witness,
allowing the operation to be paused and the necessary carentakach as first aid and a medical examination, if
necessary. After that, the safety team conducts a detailed investigation with special focus on serious accidents to identify
the causes and corrective measurégnong other factors, this assessment analyses whether there was negligence so
that the safety regulation can be applied (penalties/valorisation). The metrics are then recorded on the sustainability
reporting platform that allows monitoring and creationraports. Some limitations may affect the quality of the metrics,

such as the undereporting of incidents, data entry errors and the frequency of data gathering, that can delay updating
the metricsf]MDRM_02; 877 a]

Mental healthrelated metrics
[MDRM]
Recognising that psychosocial risk factors and mental health influence accidents, theEMptaGroup has been

reinforcing its actions in this area since 20@8yeloping a management strategy for mental health: Wellness Programme
6aSS8S 4! OlAaz2ya |yR NBaz2daNODSaé¢ aSdirzyovo

Aware of the pressing need for health prevention, namely mental health, the Group set out two specific metrics in this
area: (1) percentage of companies with psychosocial risk assessment; (2) percentage of companies with psychological
support[MDRM_01, §75] These metrics help to monitor negative material impacts and risks, identified in the double
materiality analysis.

[Entity-specific disclosure]

Metrics related to mental health 2024
Percentage of companies with psychosocial risk assessment 16%
Percentage of companies with psychological support 47%

It should be highlighted that, with respect to psychosocial risk assessment, the calculation was based on Group companies
with operations and turnover that conducted psychosocial risk assessment. Psychological support is provided in Portugal,
Angola, Mozarique and Mexico, which represent 47% of Group companies with operations and turfidizéd&M_02,

877 a]
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Il. Talent management

IMPACE RISRAND OPPORTUNMBVMANAGEMENT
Policies

[ST1, MDRP]

Within the scope of Mota Engilpgople management strategy, the Group adopts a series of policies that promote a working
environment that is inclusive, fair, ethical and responsible, of which the following stand oututinan Resources Policy

the Discrimination and Harassment Policgnd theHuman Rights Policf51.MDRP_01; 865 a]These policies are in line

with the United Nations Universal Declaration of Human Rights and the guidelines from the Equality at Work and
Employment Commission (CIT&E}1_07, 8§21]

TheHumanResources Polic§HR) represents one of the central pillars supporting growth, diversification and international
expansion of the Mot&ngil GrougS1.MDRP_01; 865 a]in line with the Building 26 Strategic Pl&hépterl.2.2), this
rests on four central pillars:

91 Culture of merit- Ambition is an intrinsic value of Motangil's DNAnd, therefore, a philosophy based on the
management and acknowledgement of merit is promoted, encouraging its people to search for new challenges,
to grow and to overcome barriers;

1 Global personnel mobility- The challenges of the diversification and internationalisation of the Group have
increasingly required the capacity to transform mobility into a unique factor for the presence of the Group
alongside itClients Partners and Communities and a factor for cohesion, exchange and growth of its people;

1 Strengthening theculture and organisationalmodel! Y RSNJ 4 KS Y2 {id2 alF &Ay3IfS DNR
& G NI G S FEngilinvest®ilmplementinga uniform organisational model that is transversal to the Group,
and that facilitates communication, promotes the efficiency of processes, and encourages mobility between
markets and regions;

 Developmentand transversality of competencesd 2 S | NB ¢ KMdia-Exgh bellezes that the main
distinctive factor lies in its people, in the accumulated experience and knowledge, in diversity and in the
expertise distributed within the Group and, in this regard, promotes the training, (qpaidn and development
of the skills of its employees in order to guarantee the mainstreaming of expertise withinBaji

The policy is a tool aimed at establishing and standardising guidelines and standards for human resources management,
while respecting the local specificities of the markets in which the Group operates. The HR Policy has the following
objectives:

i Standardisingpractices Ensure that the practices inherent to the management of human resources such as
recruitment, management of performance etc. are consistent throughout the whole Group;

1 Alignment with global strategies Ensure that human resources practices are pursuant to the goals and
strategies of the organisation and contribute to their pursuit;

1 Global Mobility: Facilitate the mobility process between the various areas and geographies where the Group
operates by means of the transparency of practices;

9 Operational Efficiency Reducing the complexity and costs associated with the management of human
resources;

9 Diversity and InclusionPromote weHlbeing and equality bimplementing and disseminatig the programmes
and campaigns that seek to improve the working environment and promote gender equality, diversity and
inclusion.

The application of this policy is monitored by meansvittivE surveys, theMETalentplatform and theDE&Ireport.
[S1.MDRP_01; §865a)]
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Human Resources Policy
Document

The Global Human Resources Policy is a central document that establishes the guidelines and practice
organisation in the field of human resources that ensures coherence, conformity and quality in the manag
of human resources throughout the N®Engil Grouplts goals are:

Key contents and goals
[S1.MDRP_01; 8§65 a]

- To standardise practices

- The alignment of Human Resources practices with global strategies

- To facilitate mobility processes between the various countries where the Group operates

- To reduce the costs and complexity associated with the management of human resources
- To promote Diversity and Inclusion, improving weding and equality

T Covering operations in all countries and markets whereGheup operates

[S1.MDRP_02; §65 b]

) Mota-Engil's Human Resources Department
Most senior manager

responsible for
implementation
[S1.MDRP_03; 865 c]

I Available on the Mot&ngil Intranet
Availability

[S1.MDRP_06; §65 f]

As part of the organisational culture, the MeEngil Group is committed to promoting a workplace free of harassment,
discrimination and intimidation, where all Employees can work together with openness, trust and respect for differences,
as established ithe Anti-Harassment and DiscriminatioRolicy[S1.MDRP_01; 865 a | S1_10; 824 a)]This policy has

the following goals:

1 Make employees aware that behaviour that could create an environment of hostility, discrimination or
intimidation is not tolerated and that it is grounds for disciplinary action;

1 Define the concepts of harassment and discrimination, and list some behaviours that constitute situations of
harassment and/or discrimination;

1 Define the responsibilities of the various parties involved in the process of combating harassment and
discrimination;

1 Publicise the existence and functioning of mechanisms for resolving incidents of harassment and discrimination.

The commitments made in the policy apply to all interactions, whether with supervisors, colleagues or subordinates, and
cover any work situation. Discrimination in relation to job opportunities, benefits or performance evaluation is also
considered a violéon of this policy, especially when based on factors such as gender, race, religion, sexual orientation,
among others. In addition, the Mot&ngil Group prohibits all forms of harassmeahy unwanted conduct that has the
purpose or effect of violating person's dignity by creating an intimidating or humiliating environmeéntluding sexual
harassmen{St1 10; 8§24 a)]

The Group's actions have focused on communicating and implementing the policy and, in the event of a complaint or
violation of the policy, it takes immediate action, which may result in disciplinary action, including termination of
employment. The role dDiscrimination and Harassment Counsellor (DH@)formed by Human Resources managers

has been defined in the Group's various companies and they are responsible, among other things, for providing the means
to help any employee who is the victim of diseination and/or harassment to communicate with the offending person

in an open, honest and safe manner. It should be noted that when the location of a project is physically and/or
organisationally distant from the Group company's head offices, the SHi@rdbr that project will act as the DHC
delegate for employees working at that locatif#i-1_13; §24 d)]
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A Harassment and Discrimination Committee has been set up to deal with all complaints received through the
Whistleblowing Channel, and an Incident Resolution Mechanism (IRM) provided for in the Policy, which provides informal
and formal means for employees to have their concerns and complaints resolved. To this end, there is a platform to
support the reporting and management of cases dealt with by the DHC through thiSIRMDRP_01; 865 a) | S1_13;

8§24 d)]

Document Anti-Harassment and Discrimination Policy

Sets out a series of measures intended to combat harassment and discrimination in the workplace in fi
alignment with the ethical principles of the Group and includimepsures for the mitigation of these
behaviour and penalties when found. Defines harassment and discrimination and the differences betw:
the two and the different types of both that may be found.

Covers Groupperations in all countries and markets and businesses.

Key contents and goals
[S1.MDRP_01; 8§65 a]

Scope
[S1.MDRP_02; 865 b]

) . .| Department of Corporate Compliance of Mot&ngil
Most senior manager responsibli

for implementation
[S1.MDRP_03; 865 c]

I Available on the Mot&ngillntranet
Availability

[S1.MDRP_06; §65 f]

bl - S2 Workers in the value chain

REETETEES (TNl 1 - GZBusiness conduct (corporate culture and compliance)

Sustainability Statement

As mentioned above, in 2024 the Group formalisedfitsnan Rights Policylhis policy sets out the Group's commitments

in the context of the working conditions of its own workforce and in the context of equal treatment and opportunities.
In the context of working conditions, the Group undertakes to provide effective grievaackanisms that alloworkers

to raise concerns related to the workplace and makes specific commitments, of which the following sta8d.MDR
P_01; 865a| S1_03, 820 | S4_08; 822 | S11_10; 8§24 a) | S1_12; §24 c)]

1 Working hours¢ Mota-Engil ensures reasonable working hours, promoting an adequate-hferkalance
pursuant to the legislation in each country where it is present and ILO standards

1 Adequate and fair wage levels Mota-Engil Group seeks to pay fair wages that are decent and competitive and
that meet or exceed the requirements for the local minimum wage that ensures a decent standard of living and
wage equity

9 Living conditions; Mota-Engil Group seeks to ensure adequate living conditions for its workers , in particular in
remote or challenging sites

1 Family lifeq the Group seeks to permit the applicable maternity and paternity leave and the relevant benefits
that support employees in the fulfiiment of their family responsibilities

1 Persons with disabilitie the Group promotes an inclusive workplace for people with disabilities that ensures
equality of opportunities of employment, reasonable accommodation and accessibility

1 Workers representation, trade unions and strikersthe Group respects and supports freedom of association,
the right to collective bargaining and the right to strike of its workers

91 Child labourg the Group commits to act for the elimination of child labour in favour of child protection, adopting
a position opposed to any use of child labour and, pursuant to ILO Conventions 138 and 182, labours to prevent
the recruitment of children and the usd ohild labour

9 Forced labour and human trafficking the Group works towards the elimination of modern slavery, forced
labour and human trafficking

1 Migrant labour ¢ the Group promotes inclusion, nediscrimination and equality of rights for migrant workers.

Within the scope of equality of treatment and opportunities, the Maagil Group is committed to ensuring a culture of
inclusion that promotes diversity and works to promote fair treatment, 4distrimination and equality of opportunities for
itsworkers [SE1 _10; 824 a) | S1_11; 824 b) | S1_12; 8§24 c)]The following are specific commitments:
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1 Combattingdiscrimination ¢ the Group has the goal of combatting all forms of discrimination for workers in the
process of recruitment or at the workplace, including in remuneration and benefits, training, promotion, transfers
and termination. All workermustbe treated fairly and without discrimination.

1 Promotegender equalityc the Group works to promote gender equality as an integral part of the Organisation’s
culture of respect for human rights.

1 Fightingharassment and violence in the workplaagthe Group is determined to ensure a working environment
that is free of all forms of harassmenphysical, verbal, sexual or psychological where all individuals are treat with
dignity and respect.

1 Diversityqthe Group works to promote an inclusive culture that encourages diversity at all levels. We are working
to ensure that a wide range of perspectives, antecedents and experiences are represented and valued,-including
but not restricted te race, sexual ientation, age, gender, disability, ethnic group and nationality.

By means of its Human Rights policy, MBtagil supports in full the United Nations Guiding Principles on Business and
Human Rights together with the OECD Guidelines for multinational companies on Responsible Business Conduct and the
supporting guidelinefSt1_03; §20]

The MotaEngil Group is committed tpromoting the right to equality between women and men, as enshrined in the
Universal Declaration of Human Rights and in the Constitution of the Portuguese Republic, namely in Article 9(h). This
right is a legal obligation and is more than just a way ofdpén society. Council of Ministers Resolution 19/2012 of 8
March reinforced this commitment by making it compulsory to adopt an Equality Plan for all entities in the state business
sector, with a view to achieving equal treatment and opportunities for warand men, eliminating discrimination and
promoting a balance between professional, family and personal life. In a second phase, with the approval of Law 62/2017
of 1 August, the obligation was extended to companies listed on the stock exchange, estghdistystem of equal
representation between women and men on the management and supervisory bodies of these ef8ities10; §24

a)l.

Committed toimplementing monitoring and updating this right, Motangil Group produced th@ender Equality Pld®1
1 13; 824 d)Japplicable to employees as well as members of its Governing Bodies as provided fararflamt: n°® 62/2017.

The aim of this Plan is to implement actions that promote positive practices in the fight against discrimination and
inequalities between women and men, stimulating a new organisational culture, capable of perceiving and valuing
(personally and professiolig) the contribution of both genders, reinforcing the principle of equality in its practices,
serving as a motto for improving competitiveness. The progress of this Plan is monitored through the CITE Index (Gender
Equality Index), the strategic target et women in management positions, the MotivE employee satisfaction survey,

and the new biannual DE&I repd81.MDRP_01; §65a)]

Gender equality Plan

Document

Key contents and goals Sets out actions thatonstitute positive practices in the combatting of discrimination and gender inequal

[S1.MDRP_01; 865 a] and which promote an organisational culture capable of understanding and appreciating (personal
professionally) the contribution of both genders, reinforcing tirinciple of equality in the Group’s practice

Scope Covers the Group’s own operations and downstream in the Group value chain involving all interested |

[S1.MDRP_02; 865 b] Covers all geographies and business departments.

Most seniormanager responsiblel Mota-Engil Human Resources Department
for implementation
[S1.MDRP_03; §65 c]

Availability Through the MotaEngil Group website Find out more here
[S1.MDRP_06; 865 f]

G- Business conduct (corporate culture acmmpliance
References throughout the T ity P )

Sustainability Statement



https://www.mota-engil.com/wp-content/uploads/2021/09/Gender-Equality-Plan-2025-1.pdf
https://www.mota-engil.com/wp-content/uploads/2021/09/Gender-Equality-Plan-2025-1.pdf
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Actions and resources

[S14, MDRA]

In 2024 the Group set out and implemented a series of actions for the management of the materialsjmipkstand
opportunities associated with the Group’s own workforce, in particular in the field of the elements incorporated into the
talent managemen{S14 01; 838 a | S# _03; 838 c | S#_06; 840 a | S _07; 840 h]As previously stated, the Group
processes for the management of material risks related with its own workforce are incorporated into the management of
existing risks by means of the Enterprise Risk Register [ERRY]

With the aim of transferring the priorities set out in the Strategic Plan to the managempabpfe Mota-Engil established

the People PlanAnnually defined, its purpose is to set the annual Goals and targets to be achieved, as well as to define the
main HR initiatives that cut across the different companies/mari@1isMDRA_04; 8§68 d (ESRS 2){6102; 838 b | S1

4_05; §39]

TheMotivE satisfactionsurvey (see Section Processes for dialogue with workforce and their representatives on impacts) is

OF NNASR 2dzi S@OSNER (62 @SIFINA FYyRX o06SAy3 FAYSR G Ffft DN,
geographies and companies, it permats indepth view of the level of satisfaction and factors valued by employees along

with a comparative study for the Gro1.MDRA _04; 868 d (ESRS 2){5102; 838 b | S#_05; §39] After carrying out

the survey a global actionlgn is drawn up with corporate initiatives along with plans for local action at each Group
company/market which seeks to improve the respective local re¢fty.MDRA_04; 868 d (ESRS 2)45102; 838 b | S1

4 05; 839]

With diversity and equality constituting central matters in the M&magilproposeand strategy, in 2024 a series of actions
were applied which seek to rate their critical level, promoting the incorporation of local recruits into keippswhile at
the same time, ensuring an increase in the number of females in management pofStieh<01; 838 a | S# 03; 838 c |
St4_06; 840 a | S _07; 840 h]

These actions constitute positive practices in termgahbating discrimination and inequalities between women and
men, stimulating a new organisational culture, capable of perceiving and valyegsonally and professionallythe
contribution of both genders, reinforcing the principle of equality in its practices and serving as a motto for improving
competitivenes§S1t4 _01; 838 a | S#_03; 838 c | SU_06; 840 a | S#_07; 840 h]

Mota-Engilalsoreaffirmsits commitment to training andngoing development of theskillsof its employees supporting
structured programmes that promote the acquisition of expertise and professional growth. By means of initiatives such
as Learn@ME StartME and the Digital MBA the Group trains talent and promotes the sharing of expertise in a
multicultural environment. In parallel with this, the application of mechanisms that facilitate the -iferlbalance
reinforce the attraction of the Group for quslirecruits, contributing to the recruitment and retention of qualified
professionals in line with the challenges and goals of Mengil[S:4 03; 838 c | S#_07; 840 b]

The Group, due to the difficulty in accurately processing this information on financial and human resources for the
management of their material impacts, associated to actions such as the Gender Equality Plan, the Diversity, Equity and
Inclusion Plan andhe Global Human Resources Policy although this information has not yet been ref&iristiDRA_06,

869 a | S _09; 843] Furthermore, processes are implemented to monitor wage differentials, prevent discrimination and
harassment and promote programmesawareness and training on gender equality, including WoMEn LefstEfgIDR

A 06, 869 a | S4_09; 843]

For previous periods and in general, the Group increased the number of actions applied, various of these initiatives being a
continuation/consolidation of past actions, and having also launched new a¢8aridDRA 01, 868 a | S1.MDR 05, §68
el.
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Main actions Status Scope of action Timeline Results expected and/or achieved
[S1.MDRA 01; §68 a)] | [S1.MDRA 01; [S1.MDRA_02; §68 b)] | [S1.MDRA _03; [S1.MDRA_01; §68 a)]
8§68 a)] §68 c)]
Organisational culture and assessment of satisfaction
) Adopted Coverdi KS D bid#hdz 2024 It aims to establish and standardise guidelin
The establishment of a workforce in all and standards for human resources
Glo_bal HL_Jman _Resources geographies management, while respecting the local
Policy, relnforcmg the specificities of the markets where the Group|
processes intended tq operates.
respect gender equality
andnon-discrimination.
Adopted Coversi KS DNE dz 2024 A new satisfaction questionnaire was
Lal_mch (?f anew workforce in all launched in 2024, which made it possible to
satlsfa_ctlon survey as par geographies assess employee satisfaction agmgagement
of Motive levels. This analysis made it possible to ass
the impact of the action plans developed an
implemented in the Group's various
companies, and how they contributed to
employee satisfaction.
Diversity, Equity and Inclusion
L Adopted and Coversi KS DNE dz 20242026 With theimplementation of the Plan, the aim
Application and planned workforce in all is to develop actions that constitute positive
Monltgrlng of the Gender geographies practices in terms of fighting discrimination
Equality Plan. and inequality between women and men an
that stimulate a new organisational culture,
capable of perceiving and valuing (peratiyn
and professionally) the contribution of both
genders, reinforcing the principle of equality
in its practices, serving as a motto for
improving competitiveness.
L Adopted and Coverdi KS DNE dz 20242026 Promotion of Gender equality, equity and
Appl_lcat'lon and planned workforce in all inclusion,
m_onlto_nng of t‘he geographies
Diversity, Equity and
Inclusion Plan
) ) Adopted Coverdi KS DNZ dz 2024 Developed in partnership with Porto Busineg
Launch of the pioneering workforce in all School, it aims to promote the acceleration
WoMEn Leaders geographies leadership skills, training 70 women from thq
programme, for the Group each year who have the potential and
acceleration of skills aptitude to take on roles with this framework
in the short/medium term.
. Adopted and Coversi KS DNE dz Continuity In 2024, various meetings were held with th
The promotion of planned workforce in all action goal of assessing, reflecting and advis
meetings with the geographies measures aimed at the promotion of gend
working group for gender equality.
equality comprising of
elemen/'ts representative ) As a result of the actions of the working
2 T. u KS. Gt NR 2 group, various initiatives were launched
business units and aiming to carry out a diagnosis of gender
geografies applicable transversally to Mot&ngil Group,
together with proposals for leadership
training programmes that contribute to the
promotion of gender equality and the
eradication of risks of discrimination and
distortions.
] Adopted and | Coverdsi KS DNXR dzl  Continuity Aims to promote transparency in
The setting out of L planned workforce in all action remuneration policies, ensuring the principlg
processes and monitoring geographies of wage equality for equal work or equal
instruments for wage value
differentials in support of
decisions that contribute
to achieving equity.
o ) Adopted and | Coversi KS DNXR dzl  Continuity Promotion of Gender equality, Equality of
Application of internal planned workforce in all action opportunities and combatting harassment

procedures to discourage
discriminatory actions

geographies

and discrimination in the workplace
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Main actions Status Scope of action Timeline Results expected and/or achieved
[S1.MDRA_01; 8§68 a)] [S1.MDRA_01; [S1.MDRA_02; 8§68 b)] | [S1.MDRA_03; [S1.MDRA_01; 868 a)]
8§68 a)] 8§68 c)]
L . Adopted and Coversi KS DNE dz Continuity Promotion of Gender equality, equity and
’:Eglg:vig?:nzggammg planned workforce in all action inclusion
programmes intended to geographies
promote gender equality
within the Group.
Prevention of harassment in theorkplace
) Adopted and Coverdi KS DNE dz Continuity Preventing and combating harassment at
Carrying out_awareness 0 planned workforce in all action work and other offences against the physicg
harassment in the geographies or moral integrity, freedom, honour or dignity
workplace actions of employees.
L Adopted and Coverdi KS DNE dz Continuity Prevention and combat of harassment in thq
Q)p[[))rlgz\zftna?\fdrg?;fc)uur:ge planned workforce in all action workplace
the practice of geographies
harassment and/or sexua
discrimination
Achievement of a workife balance
] ) Adopted Coverdi KS DNE dz 2024 Ensure that the organisation of work
Creation of mechanisms workforce, within the promotes a balance between the
to fe}(:llltate the functions that allow it professional, family and personal life of
a_\chlevement of a work employees. To this end, ensure that the
life balance organisation of hours of work, justified
absence and remote working meet the need
of workers, in particular those with family
responsibilities
Training and development of skills
Adopted and Coverghe D NR dzLJQ 3| Continuity Internal academies for the sharing of
iggéfrﬁy“?éﬁ%iﬁg&a planned workforcein all action expertise in various areas
Leaders programme for geographies
leaders
52 Ed. Global Online MBA Adopted and Coverghe D N2 dzLJQ 3| Continuity Developed in partnership with the Porto
o planned workforce in all action Business School, aims to invest in employeq
(Digital M‘BA-)programme geographies with great potential to reinforce skills and/or
fpr awa[dlng grants f9r promotion into positions with a higher level
G¢KS SAIADLE of responsibility and complexity.
) Adopted and Coversi KS DNE dz Continuity Identification of local players who contribute
Locals in Management planned workforcein all action to identifying measures that support the
programme for the geographies mapping, development, and promotion of
promotion of local local employees with real potential to key
employees positions.
Attraction and retention of talent
Adopted and Coverdi KS DNZ dz Continuity The internship, which lasts between two al
LeamME; talent planned workforce in all action six months, is supervised bywtor and higher
programme that seeks to geographies team, who are keen to encourage futur
%ﬁﬁ;trggfggtzmggﬁ d professionals to learn relevant technic
promote an initial contact expertise and skils.
with the business world The programme provides for collaboration d
academic and research projects, in t
candidate's department of training and i
which the company's existing expertise
relevant.
. Adopted and Coverdi KS DNE dz Continuity StartME is a corporate programme for
The holding of the 11th planned workforce in all action trainees with the main goal of incorporating

StartMEG a youth training
and integration
programme in various
geographies, permitting
the exchange of
experiences and expertise
in a multicultural
environment.

geographies

recent graduates with a high degree of
potential with a view to rejuvenating the
Group and preparing future generations of
leaders.
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The organisation monitors and evaluatbe effectiveness of its actionand initiatives by means of the ongoing oversight

of the GenderEqualityand Diversity Equity andnclusion plans. The awareness and training programmes are evaluated
based ortheir levels of participation and impact on the organisational culture. Specific processes were also established to
monitor wage differences, to reinforce the Global Human Resources Policy and apply discrimination and harassment
prevention measurefS14 04, 838 d; S4 08, 841 | S1.MDR_04; 868 d (ESRS 2)+45102; 8§38 h]

After analysing thesatisfaction and engagement of employegdlotivE also allows the assessment of the impact of the
action plans drawn up and applied in the various Group compffie$ 04, 838 d; S4 08, 841]

In addition, there is also the Group's whistleblowing channel, which allows irregular cases to be reported and dealt with
individually by the Group's Internal Audit team, with the involvement of the Corporate SHEQ and Corporate HR areas in
resolving the isues raisedS*4 04, 838 d; S4 08, §41]

The establishment of targets (see section Targets and Metrics)alitsos the Group to monitor the progress of the
performance and effectiveness of the actions taken allowing adjustments to be made to the strategies d8dted4,
8§38 d; SU_08, 841]
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TARGETS AND METRICS
Targets

[S15, MDRT, MDRM]

Talent management is one of the key aspects of how the Group supports the development of its employees. Involved in
an increasingly global society and, consequently, more proactive in terms of diversity, equity and inclusion (DEl), Mota
Engil is at the fafront of promoting a fairer, more diverse and inclusive social context in the various markets where it
operates.

Aware of its decisive role in contributing to the Sustainable Development Goals (SDGs), the Group has incorporated the
following strategic targetsnto its Strategic Plan 20361.MDRT_02, 880 b) | S5_06; AR 49 c]

1 Achieve30 % of women in management positions by 2026;
1 Achieve75% of locatalent in management pogions by 2026.

It should be noted that gender imbalances persist in various professions and sectors of activity, with women continuing
to be underrepresented in industries such as engineering, mining and construction. Irdoalimated industrial sectors

such as constmetion, statistics indicate that women represent a low percentage of the labour force. The definition of a
strategic goal in this area thus pui&ender Equalityat the centre of its action, in order to promote positive practices

to combat discrimination and inequality between men and women and foster a new organisational culture that
understands and values the contribution of both gend§815_06; AR 49 c]

Additionally, and as mentioned in th@trateg§ section, employees play a crucial role not only in the success and
sustainability of MotaEngil's business, but also in creating social and economic impacts in their local communities,
considering that the Group has a significant part of its employeesnierging and developing markets, and recognises
not only the trend of increasingeguatory and labour restrictions in these economies but also several associated
opportunities- local talent in management itions allows reducing costs associated with expatriating employees and
meeting the needs of attracting and retaining talent, promoting equality, with an impact on the Group's reputation as
well. Given these trends and the future potential of the sociapial being developed through the loxigrm
commitment to training in local communities, the Group is therefore committed to increasing the participation of local
talent in leadership positions [SB. 06; AR 49 c|S15 _06; AR 49 c]

These targets apply to the entire Gro{f§1.MDRT 04, 880 c)and aim to ensure an increase in the numbers of women
occupying management positions and to promote the incorporation of local employees in key positions in line with the
commitments assumed in the Group’s Human resources RSIcWMDRT_01, 8§80 a)]

Both are expressed in relative terf&1.MDRT_03, 880 b)and relate to:

1 The percentage of the relation between the number of women in management positions against the total number
of employees;

1 Thepercentage of the relation between the number of managementifamss occupied by individuals recruited
from the local community and the total number of management fass.

In addition to the value to be achieved in 2026, intermediate targets were established fofDRADRT 08, 8§80 e)]

In establishing these targets, a benchmarking study was undertaken withBfa competitorsA leadership position was
sought in establishing targets at least as ambitious as compefar8#DRT_09, 880 f)JAfter their definition, there were
no changes to the calculation and monitoring of the targets kethould be noted that the description of the women's
target has been made clearer, without any associated methodological chfBi®&DRT 12; 8§80 i)]
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For the first publication of th&uilding26 Strategic Plan, in which the target associated with women in management
positions was defined, internatakeholdersvere involved, namely the members of the board of directors and the heads

of the respective Business Units. In 2023, as a result of the double materiality analysis carried out for the Group, the
strategic plan was updated and the targets were aligned viita material topics determined in this analysis.
Consequently, new targets were set to msttkeholderexpectations, taking into account the respectimputs[S1.MDR

T_11, 880 h)JA series of commitments were reinforced, including working to promotgtaactive ecosystem for its people

based on diversity, equality and respect for difference, the goal associated with local talent to management positions having
been established.

These metrics are calculated by accounting for the nominal employeevitsenonthly monitoringMDRM_02; §77a)]
The performance in relation to these targets is monitored and analysed by means of the sustainability report platform which
enables the management and analysis of the associated mgHIcBIDRT 13, 8§80 j)]

Baseline 2030
(Sustainability
(benchmark Associated Target for 2026 -Linked Financing
Goaland target . Performance .
value and metric (Strategic Plah Framework
baseline year)
[S1.MDRT_07; 880
[S1.MDRT_05; [MDRM_01; [S1.MDRT_13; 880 j)] [S1.MDRT_07; 880 e)]
8§80 d)] §75] e)] [S1.MDRT_08; 880
[S1.MDRT_06; 2022 2023 2024 [S1.MDRT_08; 880 e)]
8§80 d)] e)]
Reference value | % of women in 19% 21% 22% 30% 31%
Women in 19% management
management positions Baseline year positions
2021
Reference value:| % of locatalent 71% 71% 69% 75% 79%
Local talent in 71% in management
management positions Bast;l(i)r;ezyear: positions

Note 1: The method of calculation for this target/metric is unchanged from the precedingS8aMDRT_12, §80 i)]with no errors found relating to previous periofBR
2_13 a BR2_15; §14] These metrics are subject to external verification with regard to this report and are not verified by any oth¢iiy_03; §77 b)]

Note 2: Within the scope of the Sustainability Linked Framework, the baseline considered was for 2023.

Note 3:Management poiions are seen as positions in categories 1 to 9 of the Met&il Grid in aljeographiesand business units for the organisation. This corresponds
to the Executive and Technical Board, including the CEBY4dfd Specialisms and Managemen®j7

Progress towards meeting the targets has varied between business units considering their geographic Toesitnaticator

for local talent in management positions was affected by the Mengil Central Europe transaction, which was considered

in the initial perimeter of the fixed target and whose sale had a significant impact on the result obtained at thetlead of
year. If the perimeter had remained constant, the evolution would have been positive and in line with the target set for the
year[S1.MDRT _13; 80 j]

Metrics

[S16] Characteristics of employees

Mota-Engil is present in a variety obuntries/markets and has a total workforce of more than08® employees. The
management responsible for their employment practices is fundamental to ensuring a fair and inclusive working
environment that promotes the retention of talent.

Below are set out the main characteristics of the employees of the Group. This information is essential to understanding the

impact of the Group’s employment practices and to support the taking of informed decisions in matters of human resource
management.
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Data is obtained on a monthly basis in Excel format using thes&Pare and is validated to ensure that there are no
inaccuracies in the counting wforkers[S16_13, 850 d) | MDRM_02, 877 a) (ESRS. 2)he number olvorkersis reported
in number of effective peple at the end of the report period on the last day of the y§&t6_ 14, 850 d i) | S6_15, 850 d

i)].

These metrics are subject to external verification with regard to this report and not verified by any othgMioe§_03;
877 b)].

[S16]

Number of workers by GendgS%6_01, 8§50 a)] 2024

Total workerdS1:6_02, §50 a)] 51,019
FemalgS16_02, 850 a)] 7,071
Male[S16_02, §50 a)] 43948
Gender other than Female and M4&16_02, 850 a)] ---
Gender not reportedS16_02, 850 a)]

Note: The method of calculation for the metric is unchanged from the preceding [Bfa2_10 a BR2_12; §13] with no errors relating to previous periods identififi8iP
2_13 aBR_15; §14]

[S16]
Number of workers by Countrj[S:6_04, 8§50 a)] 2024
Portugal[S16_05, 850 a)] 9,388 18.4%
Angola[St6_05, 850 a)] 6,962 13.6%
Brazil[S16_05, 850 a)] 6,578 12.9%
Mexico[S:6_05, 8§50 a)] 5,702 11.2%

In future it is intended to improve and develop a cross reference for the information previously reported with the most
representative number from the financial statemeffi@&k6_17, 850 f)]

3As indicated in ESRS S1, only countries in which the company has 50 evarieees representing at least 10 % of its total numbemadfrkers are considered.
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[S16]

Total number of workers by contract type and Gend&6_07, 850 b i)] 2024
Number of permanent workers 19,043
Female 3,288
Male 15,755

Gender other than Female and Male —

Gender not reported -

Number of temporary workers 31,976
Female 3,783
Male 28,193

Gender other than Female and Male -

Gender not reported -

Number of norguaranteed hours workers 0
Female 0
Male 0

Gender other than Female and Male o

Gender not reported

Note: The method of calculation for the metric is unchanged from the preceding [Bfa2_10 a BR2_12; §13] with no errors relating to previous periods identififi8iP
2_13 a BR2_15; §14] At present, MotaEngil Group collects gender information for male and female only.

In a global and highly competitive markattractingand reginingof qualified and motivated pEpleis crucial to the success
of the mission and goals of the Group, particularly in a context of major growth and expansion as wiBrigibtaroup.

Meanwhile and for a better understanding of the turnover rate shown, it is important to take the context into account. In
certaingeographiegnd projects, the labour relationship is not directly with tmenpany but is linked rather to the specific
project or the construction site. This means that, when the Project is completed, the labour relationship comes to an end
naturally. This is common practice in these regions and sectors which has a significant impact on the turnoveiShetrics
6_16, 850 e)]

The metric is reported iRull-Time equivalentsKTE, considering akmployeesvorking on a fultime basigS16_14, 850 d
i)]. This metric is subject to external verification with regard to this report and not verified by any othef\dD&&M_03;
877 b)]

[S16]

Rate of turnover 2024
Number of workers who have left undertakifg®6_11, 850 c)] 24,560
Rate of employees turnover in the report perif#i:6_12, 850 c)] 48.14%

Note: the method of calculation for the metric is unchanged from the preceding[{3#2_10 a BR2_12; 813] with no errors relating to previous periods identififi8P
2_13 aBR_15; §14]]

[S17] Characteristics of employees

Pursuant toAppendix C to the ESRS 1, MBtagil opted to omit the reporting of information on n@mployeedn the first
year for making sustainability statements.
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[S19] Diversity metrics

In addition to the metric used to measure the performance of the target relating to the percentage of women in
management positions, Mot&ngil also reports the diversity indicators included in the ESRS$epbrt. The information in

the following tabledeads to a compreheisn of the gender diversity in upper management and the age distribution of
Mota-Engia ¢ 2 NJ S NA

The number ofvorkersis reported in number of effective pple counted at the end of the reportingDRM_02, 877 a)
(ESRS 2)This metric is subject to external verification with regard to this report and not verified by any othef\bD&y
M_03; 8§77 b))

[S19]
Gender distribution at senior positions Unit 2024
N of employee§S1:9_01, §66 a)] 30
Female %[SL9_02, §66 a)] 1141%
e N° of employee$S19_01, §66 a)] 233
%[SL9_02, §66 a)] 88.59%

N° of employee$S19 01, §66 a)]
%[SL9_02, §66 a)]
N° of employee$S19 01, §66 a)]
%[SL9_02, §66 a)]

Gender other than Female and Male

Gender not reported

Note 1: The definition of the term “senior positions’ covers one and two levels below the board of directors and su&¥Bi@6, AR 71]
Note 2: the method of calculation for the metric is unchanged from the preceding[B&é_10 a BR2_12;813], with no errors relating to previous periods identififgiP
2_13 aBR_15; §14]]

[S19]
Age distribution among employees Unit 2024
N° of employees 10,817
Less than 3@ears oldS19_03, 8§66 b)]
% 21.20%
N° of employees 30,643
Between 30 and 50 years dii:9_04, 866 b)]
% 60.06%
N° of employees 9,559
More than 50 years olf539_05, 866 b)]
% 18.74%

Note: the method of calculation for the metric is unchanged from the preceding[{3#2_10 a BR2_12; 813] with no errors relating to previous periods identififi8P
2_13 aBR_15; §14]]

[S1:10] Adequate wage levels

Mota-Engiltakes intoaccount the paymentatesand standards in each country where it operates. Every, yearGroup

takes part in the Korn Ferry wage benchmarking programme to ensure that its remuneration practices are competitive and
are in line with local market conditions. This process permits the Group to assess and adjust wage levels pursuant to local
regulations and ensure that the looabrkforceis paid according to the applicable levels locally. In addition, internal equity

and external market trends are continuouslynonitored with a view to maintaining a sustainable and competitive
compensation strategysS1:10 01, 869 | MDRM_02, 877 a) (ESRS. Z)his metric is subject to external verification with
regard to this report and not verified by any other bd4DRM_03; 8§77 b)]
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[S111] Social Security Protection

All Mota-Engilemployeesare covered by social protection by means of public programmes or by benefits provided by the
Group. In general termgmployeesare covered by social security against loss of income due to il8&d44 01, §74 a)]
unemployment from the moment that thevorker starts working for the comparf$%11_02, §74 b)Jaccidents at work and
invalidity [S:11_03, 874 c)]parental leavgS1t11_ 04, 8§74 d)bhnd retirement[SE11_05, 8§74 e)]Meanwhile, certain
geographiesvhere the Group operates have specific terms for social protection and do not cover all of the categories
mentioned (see following table).

[SE11]

Social Protection

Countries wherevorkers do not lliness Unemployment from the Occupational Parentalleave Retirement
enjoy social protection relating moment that the worker Accidents and

to one or more types of begins working for the Resulting

situations company Invalidity

[ST11_06, 8§75, 76]

Ivory Coast X X

Mozambique X

Uganda X X

Rwanda X

Malawi X

Guinea X X X
Senegal X

Cobmbia X

Kenya X

Note: the information in the table only considers MeEmgilemployees.
[S1:12] Persons with Disability

With regard toreporting data on employees with disabilities, MeEagil only reports data for Portugal. In other regions
where it operates, such as Africa and Latin America, there are significant challenges in obtaining accurate information
due to different definitionsof disability and the lack of standardised reporting mechanisms. Therefore, the reporting of
this metric will focus exclusively on Portugal, where reliable data exists. In Portugal, the law considers a person to be
disabled when they are officially assedsand determined to have a degree of disability equal to or greater than 60 per
cent. Mota-Engil only reports data on employeewish disabilities for Portugal.

The number ofvorkersis reported at the end of the report peridIDRM_02, 8§77 a) (ESRS. ZJhis metric is subject to
external verification within the scope of the present report and is not verified by other bfidieRM_03; §77 b)]

4In Ivory Coast, only women are entitled to parental lef&®&11_10, §75]
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[S112]

Persons with Disability 2024
Total number of employees 9,388
Total number okmployees with disabilities 144
Percentage of persons witfisabilitesamong employeefS112_01, §79] 1.53%

With regard to Statute no. 4/2019, which establishes the employment quotgsefsions with disabilitiesith a degree of
incapacity of 60% or more and introduces the obligation for companies in the private sector petsioas with disabilities
Mota-Engilis committed to compliance with the legislation and to the identification of the most talented people for its
companies, thus contributing to the accesspairsons with disabilitieso the working market and the opportunity for
pursuing a career pathiviota-Engil has identified the Group companies to which this legal obligation is applicable, and is
undergoing transition, as established in the law, to achieve full compliance.

[S%13] Trainingand skills developmemhetrics

Mota-Engiltransversally promotes the development of learning as a valuable instrument in the management of human
resources based upon five guiding principles

(1) updating and recycling knovhhow: boosting the development and productivity of people in technical and
behavioural terms;

(2) transversality and synergiemaximises access to opportunities for training and learning of a common nature
that is applicable in all Group companies/countries;

(3) avaluing people and the Group's competitivenesstaining in areas that guarantee their development and
growth and the competitiveness of the business;

(4) optimisation and efficiencyimprove remote training and learning format using new technology;

(5) in-house training and knowledge sharingromoting the learning and dissemination of the Group's knowledge,
using irhouse teams anéxperts

The Group considers it relevant to provide training that is a vehicle for the growth, enhancement and development of
employeeswith the constant technological advances, innovation and competitivity in the business world calling for the
recycling of expertise and new learning. The training actions provided aim to refiskillsef employees with significant
impact on individual performance and boosting career progression.

The data reported includes the records of training submitted on the METalent portal. The Management of Learning tool
permits the monitoring of the training of Mot&ngil Grou@ émployees including the dearning content made available

and successfully completed. The training reported by markets with their records maintained locally in the various
programmes and tools, essentially largale and shorterm training promoted by local SHE€ams are also considered
[SE13.MDRM_02, §77 a) (ESRS.2)]
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[S+13]
Average number of training hours 2024
Average number of training hour§S+13 04, 8§83 b)] 17.42

Average number of training hours by gend§s113_03, 8§83 b)]
Female 17.23

Male 1745

Gender other than Female and Male

Gender not reported

Note: the method of calculation for the metric is unchanged from the preceding[{3#2_10 a BR2_12; §13] with no errors relating to previous periods identifif8iR
2_13 aBR_15; §14]]

Mota-Engilhas established aareer modelthat is applicable to all companies run by the Group and the respective
employeeswith a contractual linkThese are the respective goals:

(1) value technical careers in the Grodp RSFAYAYy 3 | W, Q Y2RStI Ay 6KAOK
progression to technical functions of greater complexity/responsibility and, on the other, to
management/executive functions;

(2) Tostreamline mobility and progressionestablishing a model transversal to the different realities of the Group,
through which all employees are positioned at a career level with common principles of progression and
enhancement;

(3) clarifying career paths and levels of progressjanaking the career structure clearer and enabling the horizon
of progression within the Group to be understood.

92t dziA2y GKNRdAAK2dzi GKS DNRdzZLIQAd /| NBSNJ a2RSt gAft NBAC

1 Seniority. level of experience of the employee in one or more expertise areas, reflected in-tkkovwvwand
autonomy in the performance of a function of an operational, technical and/or management nature.

1 Mobility: performance of functions in a context of mobility that may be reflected (1) between different
functional departments, (2) differergeographiesand (3) different businesses.

1 Merit: level of assessment of performance achieved in relation to the performance shown in previous years in
the exercise of the previous/current functions.

1 Potential: level of assessment projected to the performance of other functions (1) of a different nature, (2) of
greater complexity, and/or (3) of greater responsibility at the Group.

Mota-Engil has applied performance assessmennodel with a view to the personal and professional development of
GroupPa LISmsligtinfedrled to acknowledge the meritocracy and promotion of sustainable gadile Group and
covers all MoteEngilemployeegincluding countries/markets and Group companies).

Performance is focussed on measurable results and on desirable behaviour and attitudes by means of a qualitative and
guantitative assessment with a range of inputs from management, peers, clients, and partners. This is an annual process,
consisting of seval stages to ensure continuous monitoring of the performance of the Group's pealggnition and
confirmation of goals; continuous assessment; -asffessment; assessment of the previous year; harmonisation and
communication of the assessmdMDRM_02, 877 a) (ESRS.2)he Performance Assessment process is managed from an
online platform where it is possible to obtain a list of workers covered by these pripdB$3M_02, 877 a) (ESRS.2)]
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Regular performance and career development reviews 2024

Total of workersthat participated in regular performance and career development reviel@3-13_02, §83 b)] 21.70%

Total of workersthat participated in regular performance and career development reviews by gender

[SE13_02, 883 b)]
Female

35.50%
19.48%

Male

Gender other than Female and Male

Gender not reported

Note 1:No errors were found relating to previous yedBR2_13 a BR2_15; §14] while there were modifications to the calculation method compared to the previous
yeaBR2_10 a BR2_12; §13] Previously, the relation between the numbererhployeessubject to a performance and career development study compared to the total
number of employees eligible for assessment of performance by professional category and gender was considered. In 2@ uher of Group employees by gender

was considerd [BR2_10 a B-2_12; §13 | S113.MDRM_02; 8§77 a) (ESRS.2)]
Note 2: the Values calculated on the basis of the Group’s central information that does not cover the entiretyropthgeegtheir incorporation is underwayp113.MDR

M_02; §77 a) (ESRS.2)]

[S115] Worklife balance
Mota-Engil acknowledges the importance of promoting a wldekbalance for its employees. As part of this commitment

and while not all employees have the right to family related leave by means of the social policy and/or collective bargaining
agreementdSk15 04, 894]the Group ensures that the majority of its workers has access to such leave.

Family related leave includes parental leave as well as carer leave provided for in national legislation or in collective
bargaining agreements.

Data of workers who enjoy family related leave set out in the following table cover the accumulated leave during 2024
[MDRM_02, 8§77 a) (ESRS. Z)his metric is subject to external verification with regard to this report and is not verified by
any other bodyyMDRM_03; 8§77 b)]

[S115]
Family leave 2024
Workersentitled to family leave[S115_ 01, 8§93 a)] 98.08%
Total of workers that took familyrelated leave[S1-15_02, §93 b)] 1.97%
Workers that took familyrelated leave by gendefSt15_03, §93 b)]
Female 28.64%
Male 71.36%
Gender other than Female and Male
Gender not reported -
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[S116] Remuneration metrics (pay gap and total remuneration)

Information on the gender pay gap and the annual total remuneration ratio provides a clear vision of the Group's practices
and helps to recognise and mitigate potential pay inequalities.

Current Group procedures regarding the remuneration and bonuses system guarantee respect for the principle of equal pay
for equal work which, is based on an objective model of performance assessment that is impartial to any gender biases and
refraining fran applying penalties to employees for the exercise of their family responsibilities.

In this context, the Group has applied a series of actions (see section Actions and resources) which translate into positive
practices in combatting gender discrimination and inequality, promoting a renewed organisational culture that is able to
understandand enhance; personally and professionaltythe contribution of both genders, reinforcing the principle of
equality in its practices and serving asiatto for improving competitivity.

The calculation of this metric is obtained by comparing the average male salary with the average female salary. The annual
total remuneration ratio was determined by considering the total annual remuneration of the highest paid person compared
to the overd median(excluding the previous persof§1t16_03, 897 c) | MDIM_02, 8§77 a) (ESRS.2)]

This metric is subject to external verificatimgardingthis report and not verified by any other bofMDRM_03; 8§77 b)]

[S1:16]
Remuneration metrics 2024

Gender pay gaf5116_01, 8§97 a)] -4%
Annual total remuneration rati¢S%+16_02, §97 b)] 97.71

Note: the method of calculation for the metric is unchanged from the preceding[@é¥2_10 a BR2_12; §13]there is no comparison with previous periof@R2_13 a BP
2_15; 814]

[S:17] Incidents, complaints, an@gerehuman rights impacts

l'a YSYGA2ySR | 02@S 06 aSBngiMarodphas@ét tha Rarasstnéni ah@Djsoriminaiida Sonangtéel
to deal with all complaints received through the Formal Complaints Mechanism, and an Incident Resolution Mechanism
(IRM) which provideshe informal and formal means for employees to have their concerns and complaints resolved. To
this end, there is a platform to support the reporting and management of reported cases.

The information contained in the Group's whistleblowing report only includes cases received via the group's ethics hotline
(etica@motaengil.com), the local ethics hotline in the markets and the Whispli platform, categorised as harassment or
discrimination This report is drawn up by the Group's Internal Audit team and presented to the Risk and Internal Audit
Committee, which in turn shares it with the Supervisory Board and the Board of Dirggidrg 07, 8103 d)]

The Internal Audit team is responsible for collecting, managing and archiving information on complaints, and has defined
criteria for categorising complaints for the Group channel and for the other lines in force. The information is filed in
compliance wit the strictest rules regarding confidentiality and the permanent objective of avoiding reprisals. However,
the number of cases depends on the capacity of the teams at the time of categorisation and is therefore not 100% free
of potential failures. Whenevea complaint contains alleged facts attributable to more than one category, it is subdivided
and the complainant is informedIDRM_02, §77 a) (ESRS.2)]
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[S117]
Work-related incidents and complaint§S%17_01, §103] 2024
Total number of incidents of discrimination and including harassrjf&ht7_02, §103 a)] 28
Complaints filed through channels for people in own workforce to raise concerns (including grievance mecl&tisms)

140
17_03, 8103 b)]
Complaints filed to National Contact Points for OECD Multinational Enterf8i$&3_04, §103 b)] 0

Total amount of fines, penalties, and compensation for damages as result of incidents of discrimination, including
harassment and complaints fil§8%:17_05, §103 c)]

-€

Note: It should be emphasised that the total number of incidents is based on cases from the \afidshics lines mentioned above. The total number of cases received
in this area corresponds to the complaints in the table above.

Although incidents of discrimination were recorded, there were no fines, penalties or compensation resulting from violations
related to discrimination and harassment at w¢8d-17_06, 8103 c)]

In 2024 no serious human rights incidents or matters in relation to Gkaup 2 6y  @veréhdkcar@etiSA 57 10, §104
a)]. As no cases have bemrgistered, no fines, penalties or compensation have been applied, so there is no value to reconcile
with the account§S117 12, §104 b)]

This metric is subject to external verification with regard to this report and not verified by any othefN\dD&RM_03; §77

b)l.

With regard to the calculation of these metrics, it is important to note that information on Poland is no longer compiled
since the activity in that market was divest@P2_ 10, 813 a) (ESRS 2) | BPL1, 813 b) (ESRS.2)]
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1.4.3.2. S2¢ Workers in the valuechain

STRATEGY
Relationship of the IROs with the strategy and business model
[SBM3]

As a multinational company operating in various sectors, the Nwitgil Group depends on a vast value chain, especially of
goods and services supplief€hapterl.4.4.1.1). The Group may contribute and/or be linked to impacts via a diverse range

of valuechain workers, particularly upstream, with regard to suppliefsom the acquisition of building materials and
equipment and logistics activities to subcontracting of smwi It should be noted that the use whde contractorsis
standard practice in the construction industry and directly associated with its business model, ensuring the execution of
different stages of projects. Thiependencecomes from the need to bolster labour and response capacity, specialisation,
flexibility and cost optimizatiofEBM3_05; 848 cii | 810 a i (S2 SBY| SBM3_07; 848 c iv]

It is acknowledged that themployees of subcontractorsvorking on construction projects in particular may be affected
YIFGSNRAFEffe o6& (GKS DNRdAzZLIQA | OGABAGASA RdzS ([ that Ky inyuin i dzZNB
lead to risks of loss of productivity, financial indemnity and damage to#ofa3 A £ Q & [RY[BBEMAEzD1; §48 2| FBM
302848 a|SBM_0448ci|SBN8_05; §48 cii | §10 ai (S2 SBY| S2.SBMB_07 ; §13 b/§11 €]

The employees ofubcontractorsmay also be exposed, via employers, to inadequate working conditions (lack of
workplace safety, pay, excessive working hours, @t¢JSBM3 01; 848 a | SBAN8_04; 8§48 c].

On the other hand, the Group identifies as positivgpacts associated with its business model, the generation of
employment by using local compani¢®+]in the different geographies where it operates, and the promotion of
compliance and involvement in decent work, human rights and labtarrdards. The creation of quality jobs, especially
for women and young adult§S2.SBM3_08; 812] $ a priority, as is ensuring that suppliers comply with labour
requirements. Also noteworthy is the strong investment that the M&tagil Group makes in developing the skills of
suppliers' employees, particularly subcontractors, by carrying out awaremaésiag and training actions on various topics
¢ occupationahealth and safety, environment, quality, technical areas, among offietk In addition, and stan equally
positive impact, we can identify the prevention and detection of less appropriate behaviour (e.g. harassment and violence
in the workplace) through the provision of reporting chanr&s] available to all workers in the value chain, as a way
of fostering a safe, ethical environment and promoting working conditions in the value [SB3_01; 8§48 a | SBM
3.04;848ci| SBM _05; 848 cii| 810 ai (S2 SBY| S2.SBMB_06; 8§14 c]

With regard to child and forced labour, MeEngil does not exclude its potential existence in the value cteirare that

some of these negative impacts and risks may not only be individual but also systemic in poorer contexts where the Group
operates (eg. Africa and Latin America) or on which it depends for the supply of materials/equipment (e.g- Asia)
although it currently has no information to confirm their occurrejf§2.SBMB_04; 811 b | S2.SB8_05; 811 c i/ii] This

issue has been assessed amaterial risk because any actual breach by supplieia particular subcontractors and
especially subcontractorsof contractual agreements relating to human rights commitments could have an impact on
the people affected and financial repercussions for the Grough saisdines and/or reputational damage

[R1[SBM3_02; 848 a] | S2.SBBI 07; 813 b)/811 €]

Mota-Engil is currently improving its due diligence and risk assessment processes to identify potential human rights
violations and apply other ESG criteria (Chapter 1.4.4.1.11), thereby having the data available to inform-tbeiteon-
makingandth® 2 YLI y & Q& 0 [E0R i (SZSBRY 2 RS f

'd GKS Y2YSyids GKS DNRdzZLIQa F2O0dza kief 1 dugpleds SamelgsliBcorfactdrS a o | y
[S2.SBMB_01;811 | S2.SBM_03; 811 a jlacknowledging that in the particular case of women (e.g. cases of harassment

or difficulties in reaching leadership positions) and migrant workers (e.g. working conditions) the risk may be greater
[S2.SBMB_03; 811 a V]It should be mentioned that despite Moetngil enforcing contractual, legal and Grelgfined

L2t AOe | O02dzy ®ladgArfaSiDai A@ydS 2¢t AfiRMOMdzLILIE ASNBE G(KS O2yGSE
straightforward in more centralised projects like buildings and more complex in geographically more disperse projects like
highways and railways. The supplier setattprocess, especially for trade contractors, has been evolyiegy. by

integrating criteria on whether a company is local, has fines to pay, etc. (Chapter. 1.4.4.1.1I).
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IMPACE RISKAND OPPORTUNEBVMIANAGEMENT
Policies

[S21, MDRP]

¢ KS DNERdzZLIQa Y| Ay -chaniwvarkers & th&dgpleSOede i Ethics larfd Qxiduapplicable to suppliers

working with MotaEngil; theHuman Rights Poli®y SEGSyRA Gt S (2 &4dzo 02y (i N} OG2NE 62 NJ
other suppliers, business partners, joint ventures, consortia and/or other forms of cooperative relations including entities

not controlled by MotaEngil, etc.; and théntegrated SHEQ Policextendible to suppliers and subcontract¢82.MDR

P_01 865 a; §16]

As regards th&upplier Code of Ethics and Condaiatl the workers of suppliers, the Code establishes a diversified set of
commitments covering social awareness, of which the following stand out for being more directly related to IRO matters:
human rights; fair working conditions; child and forced labgender equality, workplace diversity and ndiscrimination;

OHS; local talent; et¢S2.MDRP_01 865 a | S2_05; 818 | SZL_07; AR15]

TheHuman Rights Polidy 8 02 3y AT S& G(KS AYLERNIIyOS 2F ARSYy(GATeAy3d | yR
activities may represent for the various stakeholder groups, in the aim of extending beyondErgitafrom the value chain
perspective, and prioritizing peoplé sets out a set of commitments address|8@.MDRP_01 865 a | S2_01; 817 | S2

1 05; 818]:

1  Working conditionsg including health and safety, mental health and wsting, working hours, adequate and
fair pay, living conditions, child labor, forced labor and human trafficking, migrant workers, etc.

1 The promotion of equality of treatment and opportunityc including combating discrimination, promoting
gender equality, fighting workplace harassment and violence, and diversity.

TheSHEQ Poli¢cyn turn, focuses on reducing occupational illnesses and promoting théoeiel) and mental health of
workers (Chapter 1.4.3.1.(Policiedt5), ensuring respect of human and labor rights in its operations. Among our
commitments, also of note is the upskilling of workers via awareness actions and training in varioyS2u&é&=P_01

865 a]

¢KS DNRdzLIQa L2t AO0OASa YR O2YLX AlFIYyOS gAGK KdzYly FyR 02
which covers safety, health, and wbking, and it is in conformity with certifiable international norms and legal and
contractual requiements and good practices (Chapter 1.4.3.1.1 and Chapter 1.4.4.3). In developing these policies,
intergovernmental reference documents (e.g. UN Guiding Principles on Business and Human Rights, ILO Declaration on
Fundamental Principles and Rights at Workl &bECD Guidelines for Multinational Enterprises) were considered, in
addition to 1SO standards sustaining the development of the Integrated Management J2én01; 817 | SZ2L_08;

819] In 2024, there were no cases of roampliance based on these international standards at Motail GrougS2

1 09; 819]

The commitment to involve worker representatives is expressed through the SHEQ Policy. Reference to the
whistleblowing channel (ethics channel) appears in$lugplier Code of Ethics and Condu€he Human Rights Policy is
anintegral partoMota9 Yy 3A f Qa Ly GdSaANRGE YR /2YLEALFIYOS t NEANYY | YR
includes theWhistleblowing and NotiRetaliation Policyand Anti-Harassment and Discrimination Poliggee Chapter

1.4.3.1.1I( PoliciesTalent Management]S21_03; §17 b; S2 04; 8§17 cp 4SS a{ il {1 SK2f RSNJ 9y 3l 3
section).

Thefollowing information is inserted by reference to other parts of the Sustainability Statement:

1 Presentation of the Supplier Code of Ethics and Conduct:-MESRS 2, §65 b/c/fteChapter

1 1.4.4.1.i (Policies);

1 Presentation of the Human Rights Policy: MBHESRS 2, 865 b/c/fteChapter 1.4.4.1. (Policies);

1 Presentation of the SHEQ Policy: MBRESRS 2, 8§65 b/c/fie Chapter 1.4.4.3 (Policies); more detailed
commitments to the health and safety of workers supporting implementation of the SHEQ P6Ii2RP, ESRS
2, 865 b/c/flec Chapter 1.4.3.1.i (Polici€3HS).


https://www.mota-engil.com/wp-content/uploads/2024/08/Supplier-Code-of-Ethics-and-Conduct.pdf
https://www.mota-engil.com/wp-content/uploads/2025/01/Human-Rights-Policy-Mota-Engil.pdf
https://www.mota-engil.com/wp-content/uploads/2024/01/Policy-SHEQ_21112023_EN.pdf
https://www.mota-engil.com/wp-content/uploads/2021/04/Whistleblowing-Policy.pdf
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Stakeholder Engagement Processes

[S22]

The Group considers the perspectives of valhain workers in its decisions and activities, as well as in managing the real
and potential impacts on thef®22_01; §22] The operational responsibility to ensure this involvement and that the results
I320SNY GKS DNRdAzZLIQA | LIINRIF OK T f[822D4802&S 22N] akt N22SOil«k

This engagement occurs directly with workers and their legitimate representd®2% 02; §22 glat an early stage of
impact mitigation, by presenting the policies and procedures needed to adopt the appropriate measures. Interaction is
frequent and structured, taking place before the start of activities, during specific training and on a dailyt Dasitbax

Talks as well as in SHEQ Committees at project level, guaranteeing a continuous and integrated approach to the
management of safety, health and welking; both forms of involvement include moments dedicated to reflection on
safety, the secalled Safety Moment seeChapter 1.4.3.1. (IRO Managemeii§22_03; 8§22 h]

The SHEQ Committee, implemented at project level, is a structured channel that allows subcontractor employees to
contribute relevant information and opinions in the aim of setting measures to mitigate risk and improve working conditions.
The measures impheented and assessed for their respective effectiveness are presented in this forum, allowing continual
improvement of practices and procedures. It is also a channel through which good practices are re[SRecdlb; §22 e]

In addition, the whistleblower channel is an important means to also obtain feedback, by reporting cases of harassment,
discrimination and other situations that may occi822 01; §22]J6 4SS GwSYSRALF A2y LINRBOSaas
OKI yy St a[s22058&ad 2y 0

Remediation processes and communication channels

[S23]

The Group adopts various approaches to the process of remediating the negative impacts arhaaiugorkers according

to the different existing means of involvement and communication channels referred to in the previous section. These allow
negative mateal impacts to be identified, which are in turn handled according to type by the local or corporate teams (legal,
SHEQ, Compliance, internal auditiets,.)[S23_01; 8§27 a) | S3_02; 8§27 b)]

The Group identifies and assesses the effectiveness of the measures to mitigate the negative impacts on trade contractors
through the Whistleblowing Channel and internal SHEQ a[#i#8 01; 827 a) | S3_02; §27 b)]

TheWhistleblowing Channehs an online hotline, is permanently available to swgplgin workers as well as other related
parties/stakeholders, allowing problems to be identified and corrected anonymously and confidentially and ensuring the
principle of nonretaliation[S23_06; 828] This channel is disseminated in various ways, hamely via posters with a link and
vw O2RS:z a2 GKIFG 2N SNA KIF @S | O09332a 038eiickardiscrinfnatidmiaycd G 2
harassmentelated issues, the Group has a Policy that foresees local resolution mechanisms, foregoing the use of the
whistleblower hotline if the worker chooses to do so (Chapter 1.4.3.1.1I(Pdiglent Management)S23_03; §27 c)]

The internal SHEQ audits monitor compliance with health and safety standards (and other criteria) and create detailed
reports[S23_01; §27 a)]Within this scope specifically, the Group is engaged in remediating situations in which its activities
have caused or contributed to negative impacts. The implementation of remediation and/or mitigation measures is closely
tracked, ensuring continual inmpvement. The remediation measures and assessment of their effectiveness are determined
case by case and accorgito the local context. The remediation process includes implementation of corrective measures
and the sharing of knowledge (lessons learned) to avoid similar cases occurring in th¢SB®Rire1; 827 a)]

It should be mentioned that the Mot&ngil Supplier Code of Ethics and Conduct specifies that suppliers must create their
own whistleblowing systems or adhere to a system covering the whole seatoor(ling toLaw no 93/2021which
establishesthe general whistleblower protection framework) and that suppliers must inform their workers about the
whistleblowing option§S23_02; §27 b)]

The following information is inserted by reference to other parts of3hgtainabilitySatement:


https://mota-engil.whispli.com/lp/raiseaconcern?locale=en#refresh
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1 More information on the tracking and monitoring of the issues raised and addressed and guarantee of the
effectiveness of the channelESRS-3, 827 d, AR2g Chapter 1.4.4.1. (G1) (PoliciesWhistleblowing Channel
and whistleblower protection).

Actionsand resources

[S24, MDRA]

In 2024, the Group set out and implemented a set of measures to manage the material impacts and risks associated with
Occupational Safety and Health (GHand to foster mental health and welbeing[S24_01; 832 a | S2_03; 832 c | S2

4 _08; §34 a]Many of these measures are not only aimed at Moty IA f Q& SYLIX 2 & S SsubconttzittorS E G Sy |
(Chapter 1.4.3.1.1 (Actions and Resourc&H5)) [S2.MDRA_01; 868 a]lt should be noted that ISO 45001, one of the
benchmarks used by Motfangil to develop its SHEQ Integrated Management System, sets out requirements that are not
fAYAGSR 2dzAalG (2 GKS 2dNBE scygpk bxtetidd @ diparsorihdl pshidd funStivhisJun2ley B a

DNR dzLJQa O2y i NRBf X Ay Of toafdisyald extGidldvarke®. LINE OA RSNAR X &dz 02y

Among the main measures executed and planned that include trade contractors are the foltpdatgiled in Chapter
1.4.3.1.(Actiors and resourcesDHS [S2.MDRA 01; 868 a| S2_01;832a|S2_03;832c|S2 08;834 &

Reinforced communication of the Golden Rules;
Global Safety stand down;

OHS Day campaign;

Implementation of Safety Moments ateetings.
World Mental Health Day campaign.

Suicide prevention campaignYellow September;

=A =4 =4 -4 -8 -4

Highlighted as a measure to harness the positive impact identified at the OHS level is investmeBHEdraining Plan
which also includes trade contractors and covers the main critical topics for each agiivityuding induction, specific
training and awarenesmisingcampaigng; in the ultimate aim of empowering workers and fostering incident prevention
[S2.MDRA _01; 868 a|S2 01;832a|S2 03;832c|S2 08;834 4%

Currently, the action plan for subcontractors, unlesstractually agreed with them, is financed by Mdiagil, which

allows us to act autonomously and flexibly. In addition to the financial resources allocated, the Group has a series of
human resources (SHEQ teams) that exist in each of the projects/coespamd support the control of the
subcontracting chaifS2.MDRA_06; 869 a | SZ2 12; §38]

The key actions tgrovide, cooperate and support remediatiofior those harmed by real material impacts include
emergency support in accident situations by Matagil itself, assuring the best treatment possible for accident vi¢&as
4 02; 832 b | S2.MDR_04; 868 d].

In addition, for each activity, we conductiak analysissetting out the necessary mitigation measures to reduce or avoid
negative impacts. We also have a process for managing incidents (including accidents or close calls) that occur in our
operations, including with trade contractors. This process include$y/sinaof the causes and definition of corrective
measureg§S24 _05; 833 a] | S2_07; 833 c | S2_08;834 a | AR43].

Additionally, as a measute mitigate the risks associated with the value chaiihis also of note that the supplier selection
process (Chaptet.4.4.1.1(Actions and resourceg)f trade contractors, in particular, has been under development by
introducing various additional criteria in line with the risks identified and Mot 3 A f Qa & {eNyl plic&tRingdocal 2 | &
companies, confirming the existence of fines, etcadmance. Both at the selection process and supplier assessment level,
Mota-Engil has been revising/updating its Supplier Management Procedure to boost the integration of ESG criteria and
thereby consolidate the decisiemaking process regarding counterparties it has relations with and to strengthen its ability

to influence then[S2.MDRA_01; 868 a | SA_08;834 a].

Theeffectiveness of these measuréstracked by the recording and evolution of accidents involving subcontractors (though

this information is not consolidateget, at a Groupwide level and the process is undergoing improvemerisS S & ¢ I NB S {
YR YSGNRO&A: &aSOlA2y0 o6& FaaSaaiy3a GKS O2NNBO({se®64;, I yR L
8§32 d]
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Finally, it should be noted that the Group processes designed to manage material risks related to the supplier chain are
integrated into existing risk management via the Enterprise Risk Register (ERR), in addition to assessments at project level
[AR43]

The following information is inserted by reference to other parts of the Sustainability Statement:
1 More information on the actions implemented within the scope ofSSMDRA, ESRS 2, 868 b/c/e, 869 k/c
Chapter 1.4.3.1.i (Actions and resourd@st) (S14).
1 More information on the actions implemented within the scope of supplier managem@bRA, ESRS 2, 868
b/c/e, 869 b/cg Chapter 1.4.4.1.{Actions and resource$}1-2).

TARGETS AND METRICS
[S25, MDRT, MDRM]

In similarity to that applicable to its own employees, Ma&agil Group is working to define a strategic goal associated with

the Lost-Time Injury Frequency rate (LTIFR) that covers trade contractors, forecast for implementation ifSPREDR

T_14; 872/81 a)]However, and so that the target is set based on consistent data, the data must be centrally available
[S2.MDRT _15; §72/81 a]Currently, the necessary metrics for this processparametrizedon the platform for reporting

'y R Yyl 3A ysistain&bfity iffovd®atiabhJEfEort is focused on integrating and implementing these metrics across

the Group so that consolidated data is available and, therefore, a structured and consistent path can be defined and followed
that reinforcesthe priority on the safety and wetl SAy3 2F | ff (K2aS Ay JBIMDRRI4AY (K
§72/81 a)]
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1.4.3.3. S3¢ Affected Communities

STRATEGY
Relation of the IROs with the business strategy and model

[SBM3]

Mota-Engil Group acknowledges that its presence in various geographical areas require an active commitment to the
local communities, promoting initiatives sbcial responsibilityinvestment in infrastructureand projects that promote

local economicdevelopmentin favour of the communityThe material topics associated inclutlee generation of
employment [I+] and the qualification of local people the benefits of which greatly exceed the limited duration of
certain projects[l+], the Group being likewise engaged pnomoting local talent into management position$l+]
(Chapterl.4.3.1.1) with a concomitant increase in local purchases (@Grah4.4.1.1) [SBM3_01; 848 a | SBN8_07; 8§48

civ| SBM3_07; 848 civ; 88 a i) | S3.SEBMO5; 89 c]

These positive impacts are particularly important in geographical areas in development, whereEMjitehas an
established presence, such as in Africa where, historically, the Group has executed its activities for several decégles and, a
in Latin Ameria. The Group’s activities in these geographical areas are sustained on a strategy of ongoing expansion and
investment, being one of the drivers gifowth for the Group. As a part of this strategy, M&agil enhances its experience

and reputation in these regions, establishing partnerships with multinational investors and ensurisgriongpntracts.
Furthermore, the Group also takes part in struitg projects that have a significant impact on the development of
infrastructure and local economies. The importance of these geographical areas to the Group is evident from its order book
and the volume of business in these regions. As a result, thep@naintains its commitment to continue to invest in these
areas, adapting to local demands and reinforcing its position as a major player, particularly in the construction and
engineering sectors and mostly in the field of infrastructure projects. Thedtsggnerated by the Group are not restricted

to these geographical areas, being applicable transversally whereverBigfihhas a presen¢8BM3_01; 848 a | SBM

3_05; 848 cii |[SBN8_07; 848 civ| SBM_07; 848 civ | 88 a i)]

Mota-Engil’s relationship with local communities is a part of the culture and history of the Group, an aspect that is valued
for being strategic and resulted in the creation of tlanuel Antonio da Mota Foundation (Fundag¢&o Manuel Ant6nio da
Mota) (FMAM) which was established in 2009 and officially recognized in 2010. By means of the activities of FMAM along
with the social responsibility activities on the side of the Group companiesncluding construction works and/or
refurbishment carried out (e.g. iding of schools, health centers, roads), awareness and education activities as well as
community support, donations and volunteerigghat benefit local communities and are undertaken outside of the scope

of the projects for which the Group has beenetitly contracted/I+], boosts its social legitimacy and acceptance in the
territories where it operatesO] [SBM3_01; 848 a | SBM_02; 848 a | SBA8_05; 848 c ii | SBN3_07; 848 c iv | SBM

3_07; 848 civ] | S3.SBBI 05; 89 c]]

As a result, activities in this area are an importapportunity to encourage the Group’s integration into the local culture

as well as promoting the image and reputation of the Group along with a sense of belonging and a sense of purpose on the
part of employees, contributing to the recruitment and retention of talé@hapter 1.4.3.1.(Strategyj})]. The promotion

of local talent also reduces the costs associated with the expatriation of personnel while promoting local competences and
meeting the need tattract and retain talent, promoting equality with a positive impact on the reputation of Motgil[O]
[SBM3_02; 848 a | [SBA8_02; 848 a.]

In addition to the positive impacts mentioned above and, as a counterpoint, the Group acknowledges as material the
existence of negativenpactsassociated with road safety. The presence of a work site, the flow of traffic (heavy vehicles)
and changes to urban traffic flows lead to an increase in road accidents that affect both personnel and other road,users

this being an aspect in which the Group invests heavily by means of the promotion of road safety awareness campaigns with
local communities within the scope of @iscupationahealth and safety programs (Chapter 1.4.3Adtions and Resources

-OHS [SBM3_01; 848 a | SBA3_05; 848 d | SBM3_07; 848 c iv]
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Additionally Mota-Engilmustdeal with potential security situations in unstable areas where it operates which are subject

to political and economic volatilitparticularlyin Africa and Latin America. Thed®allengesnclude the need for additional
protective measures for personnel (Chhapl.4.3.1.) as well as for the infrastructure. The riskimduthorizedaccess to

Group sites is acknowledged as a material risk due to security breaches that result in robbery, vandalism or the loss of
confidential information on the one hand agll as the theft of materials, supplies and equipment on the part of internal
personnel, suppliers or third parties (this risk is not exclusive to these geographical [@kds) turn, inadequately
controlled or trained security teams may result in potenimmpactsin the form of violence against members of the local
community[l-]; the absence of human rights training for local security teams and permits and/or training in firearms use
may similarly constitute a risk for the Gro[ip] [SBM3_01; 848 4 SBM-3_02; 848 a | SBA3_05; 848 c ii | SBM_07; 8§48
civ|88ai)

In terms ofpublic health, reference should be made to the specific IRO of the Environment business unit. By taking on a
central role in the Group's 2022026 strategy and beinlpe most relevant in addition to E&Clgapter.1.4.3.3.), action

in the management and recovery of waste and promotion of the circular economy generates several positive material
impacts, also constituting a strategic opportunity for Mdtagil- by investing in the provision of urban cleaning sersjce
selective collection and management of waste infrastructures, it can contribute directly and indirectly to the promotion
of public health, especially in developing countries and, at the same time, provideraase in revenue for the Group's
companies[O] [SBM3_02; §48 a | 88 a i)]

Positivematerial impactsinclude[l+]: urban cleaning and the efficiemtastemanagement and their contribution to the
reduction of risks to health (prevention of the spreading of infections), improvements to environmental quality (reduction
of air, water and soil pollution by keeping urban spaces clean) as well as for the geelttzting of local populations

and communities; environmental awareness and education intended to educate and chandeethgior of the
producers of urbanwaste the maintenane of a clean and healthy environment; promotion of best practices of
separation ofwastewith incentives from financial contributions to schools ai@&Os the awarding of recognition, the
provision ofwastecollection materials to local businesses and schaot$ others[S3.SBM3_05; 89 c]Notwithstanding

the associated benefits and the importance of these services for the community, the Group’s activities in this field are
not free from generatingnegativeimpacts that may affect the samsuch as the discomfort resulting from the release

of the unpleasanbdorsderiving from and associated withe management of certain waste processing infrastructure
(e.g. landfills, organic processing units, waste triagaterg, in particular among the population living in the area
surrounding these infrastructure facilities are negative impactYSBM3_01; 848 a | SBA8_05; 848 c ii | SBA2_07;

848 civ | 88 ai)]

The present report focuson communities located in the immediate surroundings of projects and infrastructsitieat

are managed by the Group. The compeimaand mitigaton measures for the local commuresin the area surrounding

the works and services of the E&C business unit are contractual requirements, the developer of the project assuming
responsibility for communicating with the locafifectedcommunities (contractual management of the site). Due to the
heterogeneity of the various sites, customers and geographical areas, the site management may assume this oversight
where all environmental and health anshfety plans are drafted considering the impacts and risks for the local
community as set out in the procedures for the involvement of the interested parties.

In the case of the Environment business unit, the scope is broader, covering at lepsptiation of the areaoperated.
There may, however, be parts of the population that are more particularly affected, for example by odours (due to their
closer proximity]S3.SBMB_01; 89 | [S3.SBN_02; 89 a | S3.SB#I 03; 89 a i | S3.SBBI 03; §9 a ii]]

At present and as a response to the strategic sustainability goals established by the Group (Chapter 1.2.2.1 and see the
section “Goals and metrics’), Mefangil has sought to adapt its strategy to achieve the goals established. In particular, in
the Envibnment business unit, the communities affected/served take part in establishing the stesttum and longterm

strategic plans for Group companies that run the Systems of Wbaste Management (SGRU), directly by means of a
public consultation and/or idirectly by means of local groupsee section "Procedures for the involvement of the Parties

¢[88 ai)]
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IMPACTS, RISKS AND OPPORTUNANZSGSEMENT
Policies
[S31, MDRP]

The Group’s main policies regarding local communities and that are in line with the IROs associated with social rggponsibilit
the promotion of public health, the creation of local employment and the development of competencies and safety practices
and canflict zones are th€ode of Ethics and Business Condube Code of Ethics and Conduct of Suppliettee Human

Rights Policythe Volunteers Policyand thelntegrated SHEQ Policy

Aware of its role in society, Motangil Group is supported by tlig&ode of Ethics and Business Condaral transversal
policies and procedures. The Code of Ethics and Business Conduct for the Group sets the fundamental valu&ngflMota
which are based on its business ethics policy and its commitment to integrity from which environmental protection and
support for local communities are fundamental pillf8.MDRP_01; 865 a (ESRS 2)]. [S3.NPDBR1; 865 a (ESRS 2)]

By means of said code, MeEngil commits to being a socially active and responsible part of the community, contributing
positively over the longerm to the countries and communities where it operates. With a viegeioerating a positive social
impact, the Group seeks to involve the local community in its activities, promoting the use of local expertise, goods,
materials, services or to directly employ local labour. Furthermore, MNaoigil prioritises open involvemermind fluid
communication with the communities affected by its operations to create and maintain mutually beneficial relations based
on comprehension, transparency, and ethical behavi8@&MDRP_01; 865 a (ESR$ 2)

In its Code of Ethics and Supplier ConduMdbta-Engil reinforces its commitment to ethical, legal, environmental and
social responsibility standards and recognises the leading role that its suppliers play in maintaining a robust policy that
actively protects human rights and the achievement of thebjectives. The commitment of suppliers is fundamental to
maintaining a robust policy that protects internationally recognised human rights based on the Guiding Principles of the
United Nations Convention on Business and Human Rights, including thetmnotef local communities, indigenous
peoples and human rights defende[S3.MDRP_01; 865 a (ESRS 2)]

The Group”slumanRghts Policy, published in 2024, sets out the mission of the Group based on the values that reflect its
commitment to the people with whom it works and the communities where it operates. This policy guides all of the Group’s
interactions and relationships established to be established with those interested parties, including the communities
surrounding its activities and operations, taking the principles and commitments enshrined in the policy as[B3HdEIR

P_01 865 a (ESRS 2)]

Recognising the importance of identifying and assessing the risks to human rights that its activities may pose for the
various stakeholder groups and, in particular, for the local communities potentially affected by its activities, the Group
has defined secific commitments in this regard, of which the most important is to be a socially active and responsible
member, making a positive and lasting contribution to the communities in which it operates. In this context, it prioritises

the prevention and mitigabn of adverse impacts on the health and safety of communities. Promotes open and
transparent engagement with affected communitigg31_04; §16bp 4SS aSOiGA 2y at N2 OS&aasSa T2
Ay G SNB &l Ssee dattiohbPioesdsesifor stakeholder engagen®@nand seeks to support communities by
developing infrastructure and corporate social responsibility initiatives, hiring locally, and encouraging their involvement

in the Group's activitie§S3.MDRP_01 8§65 a (ESRS 2) {1S82; §16 | S3._02 §16a]

At present, the activities of the Group do not affect Indigenous commurigé 01, 815]However, the Group’s Human

Rights Policy includes commitments that ensure the protection of their rights where the Group start to operate in regions
where these communities are present, efforts to support the unique and important rights of indigenopkepewer the

land, water and environment, along with their history, culture, heritage and traditional way of life pursuant to interhationa
standards, the ILO 169th Convention on Indigenous and Tribal Peoples in Independent Nations and the United Nations
Declaration on the Rights of Indigenous Peoples (UNI&3R) 01, 815 | S&_02; §16a]

The commitment of the Group to the environment aims to protect the right to a clean, healthy, and sustainable environment
as a human right. Mot&ngil Group works to minimise its environmental impact and effects on human health, avoiding or
minimising thepollution deriving from the activities of its projedS831_02; 8§16 | S3._02; §16a]


https://www.mota-engil.com/wp-content/uploads/2023/06/CODIGO_ETICA_CONDUTA_23_EN-1.pdf
https://www.mota-engil.com/wp-content/uploads/2024/08/Supplier-Code-of-Ethics-and-Conduct.pdf
https://www.mota-engil.com/wp-content/uploads/2025/01/Human-Rights-Policy-Mota-Engil.pdf
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The Group acknowledges the unique challenges of operating in regions that are politically ymstdldecas affected by
conflicts, emphasising its commitment to promote security and stability in the regions and countries where it operates by
means of the application of security protocols that are adapted to respect international human rights staznidueissure

the protection of its personnel and interested parties while avoiding contributing to local tensions. The Group’s approach in
this context involes conducting measures to strengthen human rights training, engagement with interested parties and
ensuring that its operations respect the principles of sensitivity to the cofffigt_02; §16]

By means of its Human Rights Policy, Méitayil Group fully supports the United Nations Guiding Principles on Business and
Human Rights, the ILO Declaration relating to the Fundamental Rights and Principles at Work, together with the OECD
Guidelines for Mliinational Companies on Responsible Business Conduct and related guidelines, not having reported cases
of nonHulfilment that involve theaffectedcommunitieS31_06; 81T.

The Volunteering Policywas also published in 2024 which embodies and reaffirms Maoigil Group’s commitment to
promoting volunteer work as a tool for social mobilisation, citizensdipl personal developmenthispolicy, drafted on

the basis of the Bases for the Legal Framework for Volunteering (Law 71/98 of the 3rd of November) and in line with the
BCSD Portugal Charter of Princifl68.MDRP_04; 865 d (ESRS, B}tablishes the principle guidelines that direct the
realisation of volunteer work activities together with thights and duties attributed to employees and MdEagil and the

duties attributed to FMAM in this contej®3.MDRP_01; 865 a (ESRS 2)]

With the aim of portraying the performance and the progress made over the year, publishing internally the activities
carried out by volunteers and translating the volunteer actions into statistics and indicators on an annuahbadista

Engil Annual Assessment of the Volunteer Programme is publfSI3eRIDRP_01; 865 to (ESRS. A)his reportighlights

the principal actions undertaken, molzdtion and indicators for the volunteer initiatives and their beneficiaries.

In addition, the application of this policy is monitored[®3.MDRP_01; 865 to (ESRS:2)]

1 Human Resources PlatfornSucces§actors

9 Strategic Focal Points in each geographical afethe Group who will be responsible for the orientation,
management and execution of the activities outside of Portugal, ensuring intermediation between the country
of operation and FMAM to which all activities will be reported;

1 Report of the impact of the voluntegrg programme with information relating to itsontribution;

9 Training of volunteers on the Success Factors (ME Talent) platform so that volunteers are prepared to participate
in volunteering activities.

Document Volunteering Policy

Carries out and reaffirms the commitment of MeEngil to promote voluntary activities as a tool for social

Key content and goals mobilisation,citizenship, and personal development.

[MDRP_01; 865 a]
Applied to all MotaEngil employees in all geographical areas for the Group’s activities (trainees may ta
part in FMAM promoted activities in favour of locammunities). Direct impact on the affected
communities.

Department of Sustainability and Corpaket Social Responsibility (CSR)

Scope
[MDRP_02; 865 b | §14]

Most senior role responsible for
the implementation
[MDRP_03; 865 c]

I Through the MotaEngil Group websité=ind out more
Availability

[MDRP_06; §65 f]



https://www.mota-engil.com/wp-content/uploads/2023/12/Volunteering-Policy-Mota-Engil.pdf
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For thelntegrated SHEQ Polidhe Group assumes commitments related with the health and safety of the communities
where it operates, being the specific commitment to reinforce actions in the context of health and safety in the communities
important, as they aim to reduce and prevenbrk-related iliness (physical and mental) and the promotion of the wellbeing

of all personnel and communities surrounding the Projects/Contracts.

The Groupprioritisesthe safety and wellbeing of the communities where it operates, closely monitoring incidents and
ensuring the effectiveness of the measures applied and respecting the rights of these communities. The Group adopts
practices that prevent and mitigate negatiimpacts for health and safety at all stages of projfs&l 02; §16c]

The Group’s actions are supported by an ongoing dialogue with the affected communities that will be sustained-by the in
developmentCommunity Engagement Planyhich aims to strengthen the Group’s commitment to transparency and
dialogue[S31_02; 816b | S3_02; 816c] Channels are also made available for complaints to be made (see section
Remediation procedures and communications channels) to ensure that any concerns or questions can be reported
effectively and confidentially, ensuring that all complaintsiaeat impartially and that whistleblowers are protected against

any form of retaliatior{S31_02; §16b |S3._02; §16c¢]

The MotaEngil Group idevelopingts Corporate Social Responsibiktglicy along with the abovementioned Community
Engagement Plaj$3.MDRP_07; 862 (ESRS Ruiblication being expected in 20§53.MDRP_08; §62 (ESRS.2)]

The following information is included referring to other parts of the Sustainaldtayement
1 Presentation of the Code of Ethics and the Business Conduct RdfgP, ESRS 2, 865 b/c/effChapter
1.4.4.1.i(Policies);
1 Presentation of the Code of Ethics and the Conduct of Supplid&P, ESRS 2, 865 b/c/e/thapter 1.4.4.1.ii
(Policies);
1 Presentation of the Human Rights PolidDRP, ESRS 2, 8§65 b/c/e/thapter 1.4.4.1.i(Policies);
1 Presentation of the Integrated SHEQ PolMPRP, ESRS 2, 865 b/c/e/fhapter 1.4.4.3.(Policies).

Processes for the engagement of interedparties

[S32]

The MotaEngil Group recognises the importance of involving local communities in the various phases of projects.
Depending on the type of project, the Client is responsible for promotisocél and environmental impact studyith

a special focus on the impact on communities, with the aim of identifying negative and positive impacts associated with
the project and defining actions to mitigate risks or maximise opportunities for communities, which are duly implemented
by the Goup and monitored by the CliénThis study takes into account local legislation and the client's requirements.

In addition to these contractually defined actions, the Group also idensfiesal responsibility actionsfinanced by the
Group, with the aim of promoting equal opportunities, business opportunities, improving the conditions of communities
and their literacy and competence. Depending on what is contractually defined, the relationship with the communities
canbe carried out exclusively by the client or jointly with the Grolipe budget for social responsibility initiatives is
managed locally in each company or respective project, and there is not yet a standardised definition applicable to all
business areafS32_01; 8§21 | S2_04; 8§21 c [S32_03; 821 b | S2_02; §21 a]

In the case of theEnvironment business unit in Portugathe communities affected/served also participatéS3
2 03;821 b]
f Inthe definition of strategiclong SN LJ I ya F2NJ (KS DNPriabXyaste ManxgedheyitA Sa
SystemgSGRU), Strategic Plan for Solid Waste (PAPERSU), Controlled Provisional Accounts (CRU) every 10 years
1 In the drafting of strategic shoterm and mediumterm plans for businesses that manage SGRU every three
years;
1 Making statements on Controlled Provisional Accounts (CRR) that form a part of the consultation within the
scope of the 10 yearly plans;
In SGRU consultative committee meetings carried out at least annually;
In the committees that monitor the operation of the Group's industrial facilities, whose meeting frequency varies
from monthly to annually;
1 Inthe annual client satisfaction survey;

= =
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1 linthe use of the Recycling Lina free, nationwide public customer service, made available by EGF since 2021,
with the aim of providing clarification and answering questions, suggestions, complaints and requests for
services related to the collection atreatment of urban waste. This service allows citizens to obtain information
on recycling and waste management in a simple and accessible way.

The affected/served communities participate in defining the short, medium and-tknmg strategic plans of the
companies that manage these SGRUSs, directly thrquudgtic consultation and/or indirectly through local authorities
Communities participate in monitoring and evaluating the activities of the companies that manage the SGRUs:

1 Giving their opinion on th€RR (True Regulated Accounts);

1 Taking part in the annual evaluation of client satisfaction survey;

1 Using the dR (Recycling Line), a direct communications line provided by the EGF holding to all users and
interested parties (provision of clarifications, request for service and submission of suggestions and complaints).

EGF also encourages the involvement of the communities with the best waste management practices by means of the
promaotion ofenvironmental training and awareness activitieeco eventsvisits to the industrial plantsparticipation in

fairs and exhibitionsand developingprotocols for collaboration with local institutiongSocial Support Institutions (IPSS
Instituicdes Particulares de Solidariedade Social), cultural, sports and environmental asso¢&2ipn8;821 b]

In the Environment business unit, responsibility for ensuring that these processes take place is of the Executiv§S3irector
2 04; 821 c]

The MotaEngil Group is currently improving its processes, as they currently do not allow for a systematic measurement
of the effectiveness of its involvement with affected communities. However, deedbackis gathered through follow
up meetings or dayo-day managemeniS32_05; 8§21 d]

In the case of the Environment business uagsessmenbf the effectivenessof community engagement processes is
ensured by carrying out client satisfaction assessment surveys and by statistically analysing recycling line records (the
latter applies to Portugal532_05; §21 d]

Given the dispersal of the Group, we do not currently have the necessary means to monitor the process of engagement
with the affected communities. The community representatives ensure that the necessary informapiassisd on by
holding followup meetings. Whenever justified, the subjects covered in these meetings, as well as the results, are duly
documented[S32_06; §22]
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Processesf remediaion and communication channels

[S33]

The Group adopts a variety of approaches to the remediation process for the negative impacts relating to local
communities on the basis of the various means for involvement and the existing communications channels referred to in
the previous section and #t facilitate the identification of negative material impacts that in turn are dealt with on the

basis of their nature by the local or corporate teams (legal, SHEQ, Compliance, internal audit etc.). The
projects/contracts/establishments have &nvironmental Management Plarthat includes the Emergency Management

Plan which identifies preventative and corrective measures. Where applicable and subject to the evaluation of the
environmental impact, the environmental impact study also establishes a series of actions to bel.appéedialogue

with communities will be enhanced by ti&takeholders Engagement Plgexpected in 20264 SS aSOG A2y 4! Of
NE & 2 d4SEBS1D;827 a)]

The importance of providingccessible and effective complaint mechanisms is acknowleddedboth physical(such
as forms and suggestion boxes) atigital, and applyingorrection plango adequately respond to complaints submitted
by the community{S33_11; 8§27 b)]

The Group makes variourect mechanismsavailable so that affected communities can express their concerns and
needs: these include physical communications mechanisms whereby communities can report their concerns; and direct
communication with community representatives promoting an ongoing diaégS33_11; 8§27 b)]

In addition, the Group offers a specific and independent Whistleblov@h@nnel which guarantees anonymity,
confidentiality and norretaliation (Chapterl.4.4.1.1 (Policie¥) Through this digital channel, the affected communities

can report irregularities on a voluntary basis ensuring that their concerns are heard, including breaches of the Code of
Ethics, financial fraud, violations of human rights and other crucial mgi&&8_11; 8§27 b) | S3_15; §28]

All Group companies have specific channelsrémeiving and dealing with complaintswith replies going to the
complainant. The information is decentralised in all companies/markets anehaggithly report is produced with a view
to systematising the most frequently recurring situatid883_11; 827 b) | S3_15; §28]

By integrating these channels into tlieie diligence processeshe organisation evaluates and mitigates the risks that
might compromise the physical integrity of the affected communities, including discriminatory practices and poor safety
conditions in the workplace. Said mechanisms thus not only strengthen the easiahrelationship but also ensure that
responsible practices are adopted, protecting the communities directly and promoting ethical and sustainable
commercial interaction§S33_12; 8§27 c)]

The followup and monitoring of concerns raised varies from site to site, however clear processes are followed to ensure
that each situation is recorded, analysed and dealt with appropriately by an independent team. Specific platforms and
systems are usetb ensure that concerns are followed up closely, with periodic reviewassess the effectiveness of
actions and make adjustments where necessary. Communication channels are periodically evaluated to ensure that they
adequately meet the needs of the commities and promote a continuous flow of information. To reinforce this
approach, the Group holds regular meetings with local communities in order to gather direct feedback and better
understand their concerns and needs. This ensures a constant dialodgmsingl for adjustments to strategies and
measures as necessdf33_13; 8§27 d) | S3_14; §28.

The following information is included remitting to other parts of the SustainalSligement
1 More information on following up and monitoring théssues raised and addressed and ensuring the
effectiveness of the channelESRS-3, §27 d, AR2§ Chapter 1.4.4.1.i (PoliciesChannel for complaints and
the protection of complainants)


https://mota-engil.whispli.com/lp/raiseaconcern?locale=pt-pt
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Actions and resources

[S34, MDRA]

Mota-Engil has several actions underway to encourage positive impacts and take advantage of opportunities, as well as
actions to address risks and prevent/remedy identified negative impacts. Many of these actions are transversal to the
Group and are assated with the ongoing work to restructure the Group's corporate social responsibility aatising

the Corporate Social Responsibilyorking Group with the support of FMAM and theSHEQ aregparticularly in the

context of occupational health and &ty (OF and theenvironment. In addition, and given the specific characteristics

of the Environment business unit, there are various actions that form part of thealdgy management of these
companies in the management of the IROs identified. Given these two areasivifya the actions with a transversal
impact on the MotaEngil Group and those that are specific to the Environment business unit are subdivided below.

Actions with a transversal impact on the Group

In 2024, various actions with a transversal impact on the Group were implemented, in terms of relations with the affected
communities and also covering other material issues. Among the main actions carried out and planned in 2024, the
following stand out, ad for the sake of summary (and avoiding repetition) more information is referred to the respective
chapters|S3.MDRA_01; §68 a]

Definitionandimplementationof the Human Rights Policfsee section "Policies and Chapter 1.4.4.1.1)
Awarenessraising trainingassociated with the safety and environmental risks, in particular, those with a view
to the road safety aspects as an identified impact (Chapter 1.4.3.1.1 (Actions and respOid&3

1 Promotion of the local economythrough procurement practices (Chapter 1.4.4.1.11(Actions and Resources
Suppliers))

f
f

The publication of the Human Rights Policy was an impogsep. It isintrinsically linked to the social responsibility
strategy that aims to support social, educational, cultural, and environmental development for the communities where
Mota-Engil operates in the sense of creating value for society, adopting ethical psattat respect human rights and
promote transparency in relationships with the interested parties.

The MotaEngil Group supports and realises its actions in favour of local communities by means ioititiees
developed by the local teams and FMAMlaintaining the Group’s traditions, the various lokkdta-Engil teams develop
projects of different types including construction and refurbishment work; awareness campaigns; solidarity activities,
volunteer work and support for the local communities. Many of these local initiatives derive from involventant wi
partner entities, including the FMAM. Strengthening its role as active citizens committed to causes of collective interest,
corporate volunteer efforts have been promoted so as to become an integral part of the custom and practice of the life
of Mota-Ergil personnel and benefit the local communiti¢S3.MDRA_01; 868 a] This work, along with the
abovementionedstructuringand bettersystematisation of social responsibility activitieas well as theimeasurement

are some of the highlights of 2024.
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Time
Main actions Status Scope of the action Horizon Results expected or achieved
[S3.MDRTA_01; 868 a)] | [S3.MDRTA_01; | [S3.MDRTA_02; §68 b)] [S3.MDR [S3.MDRTA_01; 868 a)]
§68 a)] TA_03; 8§68 c)] [S34_03; 832 c | S&_09; 8§34 b]
Corporate social responsibility
L Plamed In-house operations with 2025 It aims to consolidate the concept of
Developr_nen_t, publication impact on local Corporate Social Responsibility (CSR) as wi
and app||cat|qn of the communities as its purpose, objectives and means of
corporat_e _spmal ) implementation within the Group.
responsibility policy
Adopted and In-house operations with 20242025 It aims to offer employees the chance to tak
Management and planned impact on local part in the Volunteering Programme.
over5|ght.of the corporate communities
volunteering programme
) Adopted and In-house operations with 2025 The results of the volunteering activities
Carr'ylng OUtI the Mota ) plamned impact on local planned by the Group vary according to the
En_gll_ Gro_up S voluntegrlng communities scope, type and target audience of the
activities in partnership initiative.
with non-profit
organisations
. L Plamed In-house operations with 2025 This platform was created with the aim of
Opere}tlonallsatlon of the impact on local improving the recording of donations and
donationmanagement communities obtaining more information to control the
platform donations made. It also aims to facilitate the|
aggregation and processing of information f
the purposes of calculating the Groap'
&0 NI G S 3A Centlids M@Easuting tHeir 1
socialimpactQ ®
. Adopted In-house operations with | Ongoing action | Monitoring the effectiveness of actions to
Standardising a impact on local mitigate negative impacts on communities.
methodplogy fqr communities We currently don't have a standardised
measuring the impact of methodology for measuring the impacts of
actions actions, but this is an action planned toe
future.
Engagementwith stakeholders
L Adopted and In-house operations with 2025 It aims to ensure the involvement of all
Standardization of planned impact on local stakeholdersn awareness, prevention and
Stakeholders Engagemer communities decisionmaking. Although implemented, the
Plan need to standardisstakeholderengagement
processes across all MeEngil
projects/contracts has been identified.
TheStakeholders Engagement Plan
expected to be developed by 2025 so that
there is a formal involvement with the
communities.

At present these actions are financed by Md&tagil which allows us to act autonomously and flexibly without requiring
AAIYATFAOLYG OFLAGEHE SELISYRAGAINBE o6/ LIOEOG 2NJ &A Iy Atda OF y i
(immaterial) [S3.MDRA_09; 869 b | S3.MDR_11; 869 c | S3.MDR_10; 869 b | S3.MDR_12; 869 c]In addition to the

financial resources allocated, a series of human resources is made available (SHEQ and project/contract teams) which
contribute to the carrying ot of such actions in addition to the contribution from FMAM in certain partnership activities
[S3.MDRA_06;869 a]
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By means of the ERR (Enterprise Risk Register) and locédly aaalysisassociated with the communities is carried out
where the mitigation measures are establisHédR42] As part of the processes for identifying actions, business units,
companiesand focal points are involved, following I1SO, IFC (World Bank) standards and best practices to meet needs.

A risk analysis is carried out for all activity with the respective establishment of the mitigation actions. At timksrthe

has responsibility for involvement, although MeEagil collaborates actively in the process and in its execution. Regular and
close contact with community representatives and other parties interested in the mitigation of negative impacts (e.g.
government customers etc.) is essential taderstandtheir concerns and needs. This ongoing dialogue allows us to adapt
operations and msure that the measures applied meet the needs of the communities. The risk analysis carried out prior to
each operation is also fundamental to the definition of the actions to prevent or mitigate the negative material impacts on

the communities affectedyoour operationgS34_05; 833 a]

Specific actions of the Environment business unit

of health risks (prevention
of the spread of
infections),

environmental quality
(reduction of air, water
and soil pollution while
maintaining urban areas
clean) and for the general
well-being of local
populations/communities

cleaning and waste
management) with
impact on the local
community

Main actions Status Scope of the action Hzlrri?;n Results expected and achieved
[S3.MDRA_01; §68 a)] [S3.MDRA_01; [S3.MDRA_02; §68 b)] | [S3.MDRA_03; [S3.MDRA_01; §68 a)]
8§68 a)] 8§68 c)]

Management of odors

) Adopted and In-house operations Ongoing Actions applicable to waste treatment
ACt'OnS to reduce thg planned (wastetreatment) with Action facilities: in the location identification phase,
impact on the vyellbemg impact on the local at the energy recovery plant, organic recove|
of the community from community plants, composting centres, sorting centres,
the release of unpleasant ecocentres and transfer stations and landfill
odours by waste
treatment installations (See specification of actions below)

[S34_01;832 a]

) Adopted and In-house operations Ongoing Actions applicable to the activities of waste
Actions to reduce effects planned (waste transport) with Action collection and the selection of new
on the weltbeing of the impact on the local installations for the processing of waste.
community from the community
release_of unplea_ls_ant (See specification of actions below)
odours in the_ activity of [S34_01:832 a]
waste collection

) . Adopted and In-house operations Ongoing Including urban cleaning operations
Actions for the reduction planned (activities of urban Action appropriate to the characteristics of the

geographical area of action and the efficient|
waste management in the area of action
together with actions for ongoing
environmental monitoring, systems for the
treatment of effuents etc.

[S34_03; §32 ]

Campaigns to promote environmental awaren

ess and education angrtbetising of best pract

ice

Actions for educating and
changing the behaviour o
the producers of urban
waste for the
maintenance of a clean
and healthy environment

Adopted and
planned

Local communities Ongoing
Action

Alignment with public servicgoals
(Concession Contract + PERSU 2030)

Includes actions for environmental awarene
and education.

(See specification of actions below)

[S34_03; §32 ]
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) . Adopted and Local communities Ongoing Alignment with public service goals
Acthns for educat}ng and planned Action (Concession Contract + PERSU1 2030)
altering the behaviour of Includes financial rewards, prizes, the
producers of ur ban waste granting of devices for waste collection and
for the prevention, _Waste information materials to organisations,
reuse and separation by schools, traders etc.
the promotion of best
environmental practice (See specification of actions below)
[S34_03; 832 c]
Promotion of social responsability
) . Adopted and Local communities Ongoing Includes actions to promote awareness with
Actlon_s for the promotion planned Action financial rewards intended faocial solidarity
of the image and institutions and other target groups
reputa_ltlon of the_ ) (Programmes "Tons of Help (Toneladas de
organisation, reinforcing Ajuda)”, "Ecovalor", "Ecopraias”,
its social license to "Ecoeventos”, etc);
ope_rate by means of Similarly covers the development of the
actions (_)f_s_oual recycling line platform (LdR) as a simple ang
responsibility rapid form of relating to the population
served and the reinforcing of the promotion
of awareness on the part of the population
served and goals achieved as well as the
results of the environmental monitoring of
the systems
[S34_09; 834 b]
Road Safety
. Adopted and In-house operations Ongoing Includes for example, the training of drivers
Actlpns to pr_event th? planned (waste treatment and Action how to drive defensively.
likelihood of impacts in transport) with impact on
terms of Injury or death of the local community (See specification of actions below)
community members due
to car accidents, due to [S34_01:532 a]
excessive or unregulated -
vehicle traffic near the
installation and in
communities at
inappropriate times.
Security againghtruders on the site
Actions to prevent the Ad;g:]endegnd Own operations Ongoing Includes the reinforcement of organisational
theft of recyclable Action vigilance measures for thete along with

materials due to
unauthorised access to
operational facilities

measures for the higher value recyclable
materials storage installations and the
application of camera systems.

[S34_08; §34 a]

In the case of EGF companies, the ability to implement the plans depends)approval of the Plans by the Grantor

(PAPERSU Planos Municipais, Intermunicipais e Multimunicipais de Acg&oMunicipal, Intermunicipal and

Multimunicipal Action Plang2) approval of the investments and costs (CRP) by the ERSAR and the Grantor; (3) approval of
the CRP by the Consultative Council (municipalities); (4) Figdmmek or any investment subsidies (PRR; Environmental
Fund etc.)[S3.MDRA_06; 869 a]The planning, communications and awareness, environmental, security and quality
departments @&e involved in the management of the impacts along with operational and support departments (e.g.
innovation, finance, IT) are also involved in management in{&8t 12; 838].

Detailing the information set out in the tahleegardingactions intended tgrevent or mitigate thenegative material
impactsof the organisation on the affected communitifs34 01; 832 a | S3_10; §835]
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Actions to reduce the impact on the wellbeing of the community from the release of unpleasant odours by
waste treatment installations.

These include actions implemented on an ongdiagis from the design phase and throughout the operation phase:

a)
b)

<)

d)
e)
f)
9)
h)

il

Distance criteria from residential areas when selecting sites for the construction of new facilities;
Implementation of air treatment systems prior to release or intervention in existing systems (e.g. filter
maintenance) prevention;

Operational practices to minimise the release of odours, such as: closing access gates to waste storage areas;
minimising the time waste accumulates; increasing the frequency of cleaning and washing facilities; in landfills,
care in storing, compacting armbvering waste, adequate compaction and construction and maintenance of
slopes, welkized and maintained biogas collection netwegkevention;

Planting tree barriers and aromatic plantitigation;

Installation and operation of deodorisation systenmitigation;

Communication with the public to warn of extraordinary occurrences (e.g. scheduled maintenance, strikes or
other events thatmay cause odours to be released);

Requirements for contracting or implementing measures to influence waste transport organisations in terms of
the watertightness of collection vehicles and the containers in which they are transported;

Systematic monitoring of odours in the most critical situations.

Actions to reduce the impact on community welleing of the release of unpleasant odours from waste
collection activities

These include actions implemented on an ongoing basis from the stage of choosing the location where collection
equipment will be made available and during the operation phase, such as:

a)
b)
c)
d)

e)

Watertightness criteria when purchasing waste disposal equipment and collection vehicles;

Routines for checking, maintaining and regularly cleaning existing equipment (disposal and collection);
Criteria for distancing from sensitive areas when selecting sites for disposal equipment;

Suitability of collection routes to the level of container filling and to the times when the damage to neighbouring
communities is lowest;

Requirements for contracting or implementing measures to influence waste transport organisations in terms of
the watertightness of collection vehicles and the containers in which they are transported.

Actions to prevent the likelihood ofmpacts in termsof injury or death of communitymembersdue to car
accidents due to excessive or unregulated vehicle traffinear the installation and in communities at
inappropriatetimes.

Providing for actions implemented on an ongoing basis duhiegperational stage, including:

a) Adapting waste collection routes to times when the damageemhbouring communities is lowest;
b) Criteria for distance from residential areas when selecting sites for the construction of new facilities;

c)

Training drivers in defensive driving.

In order to remedy the impacts that have occurred, technical studies are carried out to identify the main sources of odour
emissions and consequent design of constructive/operational solutions to mitigate the intensity of these sources, and in
the event ofhit-and-run situations or other situations depending on the traffic generated, the victims are provided with
the necessary support in all applicable ar§83.MDRA _04; 868 d | S3_02; 8§32 h]

There are no reports of severe human rights problems or incidents related to the affected comm|88téesl1; §36]
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With regard to theprocesses foridentifying actions that have a negative impact on the affected communities, the
following should be mentioned: identification of hazards and risk assessment of all environmental and occupational
health and safety activities, including their annual review or whenever thegesignificant changes; the definition and
implementation of measures to deal with identified hazards and risks; the involvement of interested parties in the process
through prior consultation and subseqaot communication of the defined treatment measures; the systematic
implementation of the process for evaluating the effectiveness of the measures for treating hazards and risks and
redefining actions whenever the result of the effectiveness evaluatiomtsatisfactory[S34_05; §33 a |S3l_07; 8§33

cl.

The Evaluation of the effectiveness of the actioris carried out by one or a combination of various of the following
means[S34_04; 8§32 d]

Annual stakeholder evaluation survey;

In the case of EGF, through meetings of the consultative council of the municipal waste management systems;
Other regular meetings with municipalities and other representatives of the affected communities;
Implementation of evaluation measures specifically defined for each specific action (e.g. setting targets and
monitoring their achievement).

= =4 -8 =2

In terms ofpositive impacts the Environment business unit regularly promotes, as a resulbofractual aspects and

social responsibility actions, environmental awareness and education initiatives aimed at empowering and changing the
behaviour of urban waste producers to maintain a clean and healthy environment and which also promote the circula
economy Chapter1.4.2.3 (Actions and resources)). The EGF Group's corporate campaigns included around 10 million
participants and collected 11,000 tonnes of packaging in 2024. The following activities carried out in Portugal stand out
[S34_03; 832 c]

1 REUSE Map (Valorsul)

TheREUSE MAPR a Valorsul project that maps and publicises all the activities related to reusing materials and combating
food waste in the 19 municipalities where Valorsul operates. Citizens can search for and locate, both in a list and on a
map, various projects, sips and events dedicated to these practices, guaranteeing systematised access to information
about the places where they can contribute (both as consumers and as donors/sellers) to more sustainable consumption.
Through this site you can find secehdnd matrials (clothes, books, food reuse, donations).

1 Ecovalor ( EGGroup)
The EcovalorProgramme aims to promote good environmental practices in educational establishments across the
country by rewarding those that perform best in recycling their used packaging. In 2024, 1,408 schools took part, with
more than 450,000 participants and 4,7@hnes collected.

1 Toneladas de AjuddEGFSroup)
TheToneladas de Ajud@ons of Help) campaign aims to valorise the recyclable waste that registered organisations want

to hand in, namely plastic, metal, paper, cardboard and glass packaging, in exchange for a financial contnta@tish).
more than 300 organisations took part.

1 Ecoeventos ( EGEroup)

AnEcoeventds an initiative certified by the entity responsible for the area where it takes place, which encourages good
environmental practices and promotes sustainability. Created to promote the separation of recyclable packaging at
events such as concerts, festly, fairs, pilgrimages and football matches, Ecoevento contributes to the selective
collection of waste and to raising awareness among participants of the importance of recyclioigl of 373 events

were held, with 9.6 million participants, and 501 tonnes of packaging were collected.


https://www.reusemap.valorsul.pt/en/
https://www.educacaoambiental.egf.pt/pt/campanhas/programa-ecovalor/
https://www.educacaoambiental.egf.pt/pt/campanhas/toneladas-de-ajuda/
https://www.educacaoambiental.egf.pt/pt/campanhas/ecoeventos/
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1 Ecopraias (EGEroup)

TheEcopraiazampaignaims to sensitise bathers and shopkeepers to leave their packaging in the recycling bins outside
the beaches. In commercial establishments, questions are answered about the correct separation of waste. Monitors
visit the beaches and sensitise beachgoersh® importance of separating waste and recycling correctly in order to
protect the environment. As a result, thimmpaign covered 62 beaches with a total of more than 18,000 participants
and 624 tonnes of packaging were collectettluding 210 tonnes of paper/cardboard, 293 tonnes of glass and 121
tonnes of plastic, metal and drinks packaging.

1 Mercado a Reciclar (EGHoup)
TheMercado a Reciclarampaign is an innovative initiative aimed at encouraging the separation of recyclables in markets.

The aim is to ensure that recyclable waste is properly sent for recycling, avoiding inapprdspatal and promoting
the valorisation of these materials. For the year 2024 there were 26 participating markets.

1 Recycle BinGo (E@&¥oup)

Recycle BinGis an EGF mobile application whose first version was funded by the Ministry of the Environment's
Environmental Fund. Its aim is to entertain and educate Portuguese families on the subject of recycling by offering prizes
to those who recycle the most. Timeain mission is for users to visit their usual recycling point, which is located using the
geolocation of their smartphone.

Given the nature 0B D C Q a in th& midhagement of systems of treatment and processinwadte by means of 11
concessionary companies in Portugal, dedinition andimplementationof actions that meet the needs of the municipalities

served are discussed by the Consultative Council. This body brings together the representatives of the municipalities, makes
a statement on the annual budget, the Audited Accounts and the strategiayithm view to involving and committing the
municipalities to the company’s strategic options, including new locations for installations and strategic options with the
aim of meeting the environmental targets and contractual gf&84 15; AR 34 a | S8 16; AR 34 b]]

TARGETS AND METRICS
[S35, MDRT, MDRM]

Focused on the commitment to the United Natid2@30Agenda as well as contributing to the Sustainable Development
Goals $§DG, Mota-Engil incorporated the following strategic targets with an impact on the community into its Strategic
Plan 202§S3MDRT _02, §80 b)]

1 To achieve30% women in management roles by 2026;

1 To achiever5% local talent in managememblesby 2026;

1 To achievel0% entities benefitted measuring the impact of the Group’s corporate social responsibility using
the SDGas a basis by 2026.

These targets are applied throughout the Group and in all geographical areas where it opf8BSRT 04, 8§30 ¢)

Security practices and conflict zones and public health are matters dealt with at a local level and specifically by business
units, there being no associated corporate targets. The monitoring of the metric associated with the impact generated by
waste management companies in terms whstecollected/transported and processed is stressed.

The targets related to the increaséwomenin managementolesand the promotion of locahlentinto managementoles

are directly linked not only to vulnerable groups in the organisation but also the communities affected. Said targets are in
line with the commitments assumed in the Human Resources Policy and are set out idhthesénpersonnel chapter
(Chapter1.4.3.1.I(TargetsTalent Managemen}S3MDRT_01, 880 a)]

In accordance with iténtegrity and Compliance Programme, Mdfagil aims to create an impact on the community
through its donations as an investment in society, guiding its stakeholders towards impact measurement as a tool for the
continuous improvement of its performance, u@ting a arrent trend.


https://www.educacaoambiental.egf.pt/pt/campanhas/ecopraias/
https://www.educacaoambiental.egf.pt/pt/campanhas/mercado-a-reciclar/
https://www.recyclebingo.pt/
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In order to measure the social impact of its CSR activities, in 2023 Bigfh set a strategic target related to the number
of organisations (noprofit community interest) that benefited from the Group's CSR, with public impact reports or
measurements. & YSYyGA2y SR Ay (KS Wwt2t A0ASaQ aSOiArAz2ys GKS DNp
Responsibility Policy, to which this target will be relafs8@MDRT_01, 880 a)Although there is not yet a formal policy

with specific CSR objectivescaoommitments, MotaEngil has a vision of aligning donations with impact creation. The
Group has a history of donations to support the community and impact measurement serves as concrete evidence of the
results achieved and reflected in the commurfB3MDRT _01, 8§80 a)]

The target is expressed relativgy3MDRT_03, 880 b)]as a percentage of the number of organisations measuring the
Group's CSR impact and in relation to the total number of organisations benefiting from the GroU$S$EBRT_03, 880

b)]. The definition of the target was based on the Group's donation practice and the international trend of impact
measurement. This is Motangil's own target and metriS3MDRT _09; 880 f)]Internal stakeholders were involved in
defining the target. The affected communities were not involved in the process and do nakggpart in evaluating the
target's performance. Considering that the target was set very recently, lessons learnt have yet to be asq&8MB&R

T 11;880h) | SB8_01; 842 a)| S3_02 842 b) | SB_03 8§42 c)].

Target value to be
achieved in
2026

Baseline Associated Performance

Objective and (reference value and year) Metric

Target [S3.MDRT_13; §80 j)]

[S3.MDRT_05; §80 d)] [S3.MDRT_01;
[S3.MDRT_06; §80 d)] §75]

[S3.MDRT_07; §80 €)]
2022 2023 2024 | [S3.MDRT_08; §80 €)]

Percentage of
entities (nor
profit community

Entities measuring their Base valued% interest) that

CSR impact based on th benefited from
P00 Base year2023 Mota-Engil CSR

with public impact
reports or
measurements

-- 4% 5% 10%

Note 1: the calculation method for the target/metric remained unchanged compared with the previous[p&#_10 a BR2_12; §13 | S3.MDH_12; 8§80 i)]no errors being
identified relating to previous period8R2_13 a BR2_15; §14].This metric is subject to external verification within the scope of the present report, not being verified by
any other entitie{MDRM_03; 8§77 b)]

Note 2:in the calculation of this metric, the following assumptions were considgvd2RM_02; §77a)] only donations of a value equal to or greater than 5,000 euros were
considered; where there is no evidence it is not considered for the denominator; only entities that submit impact assessrmensideredl( (Level of Impact) % 2,3,4
and>b); entities with donations greater than 5,000 euros but which fail to submit any evidence (financial statements, aetojtiase consideretl =0; entities that submit
evidence in December are consideriedhe followingreportingyear.

The indicator is evolving modestly although, 2024 being the first year for calculation of this indicator, greater progress is
expected resulting from a more proactive managem@EMDRT_13, 880 j)]

The following information is included for remission to other parts of the Sustainability Statement:

1 More information on the targets relating to females and local recruits in management rdd&RT, ESRS 2,
880¢ Chapter.1.4.3.1.ii(Targets; Talent Management)

Specific metrics for th&nvironment business unit

We present the main impact metrics related to the Environment business unit, with regard to operations in Portugal,
which allow us to express the results of its activity in promoting the circular economy and public health.
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Non-recycledwaste produced in operations unit 2024

Total quantity of waste collected/transportdIDRM_01;875] t 1,189,043
Total quantity of waste process¢fiDRM_01; §75] t 3,374,858
Total quantity of waste collected as a result of the campaigns promoted bjyMIBFM_01;875] t 11,266

Methodological Information

The data is obtained from direct measurementbey relate to the activity of the EGF and SUMA companiesrinigal,
except for the metric relating to campaigns that are exclusively the responsibility of EGF. The figures reported are subject
to external verification within the scope of this repgfDRM_02; 877 a) | [MDRVI_03; 877 b)]

The total amount of waste collected as a result of the campaigns promoted by EGF results from the sum of the waste
collected through the following campaigns: Ecovalor; Ecoeventos; Toneladas de Ajuda; Ecopraias; Mercado a Reciclar;
other campaigns. It shodilbe noted that an Ecevent is a oneff initiative, certified by the company responsible for the

area where the event takes place, which promotes good environmental practices and sustainability concepts; it takes
place in a previously defined space, laalimited duration and stands out as an example of the adoption of appropriate
environmental measuregVIDRM_02; 8§77 a)]
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1.4.4. Governance information

1.4.4.1 G1¢Business conduct

I. Corporate culture and compliance

STRATEGY

Relationship of the IROs with the strategy and business model
[SBM3]

Mota-Engil values itsorporate cultureas an essential pillar to guarantee the sustainability and resilience of its business
model, and is committed to ensuring that it is based on ethics, transparency and responsibility, as principles that guide
its actions in all business areas and geographihere it operates. The solidity of these principles reinforces the trust of
its stakeholdersfrom employees to clients, investors and local communities, and is decisive for the Groupteriong
reputation and competitiveness. It is recognised that without a clear culture, employees may not be aligned with the
company's objectives and values, régg in a lack of cohesion and direction, leading to situations of misconduct, which
can impact both the morale of the people in the workfori¢d, and the organisation leading to the risk of loss of
productivity, additional costs, impact on client®s$ of talent, reputation, failure to meet objectives and targets,
especially in unplanned contexts (internal or external) of chdRgelLeadership in this area plays a very important role,

in particular the top management of the Organisation, by providing the necessary resources for the implementation,
maintenance and continuous improvement of the Integrity &8wmpliancéProgramme, by guaranteeing independence
and noninterference in theCompliancdunction, in order to ensure that this basic programnehigves its missiofR]
[SBM3_01; 848 a | SBAN3_02; §48 a]

Therisk of corruption and bribenyn its own activities was identified as financially material, given that, as part of its business
model, the Group operates in various geographies around the world where, in some cases, local legislation has different
requirements and, despite existing lpmies, programmes and mechanisms to identify and mitigate this risk, these
phenomena may occur and have associated financial effe¢fSBM3_02; 848 a [SBM3_05; 848 c ii | SBN3_07; 848 c

iv].

Mota-Engil places great importance on compliance with international best practices, ensuringntegtity and

regulatory compliancds NB Ay RA&a20AF06fS FTNRY Ada &0 NIniaSrgands varisusa NI 2
business areas, value chain (e.g. via due diligence processes) and internal strategic priorities, where the compliance
culture and programme play a fundamtal role. The Group hasmeventive approach fostering dissemination of a

culture of integrity that protects its interests and those of its partners. This commitment is reflected in the requirement

for ethical standards in its operations and the adoptof mechanisms that boost the trust of the market and regulatory

bodies, as well as expressing itself in the robustness of its whistleblowing channel, a key tool for ensuring that
irregularities can be reported safely and confidentially. MBtagil place great importance owhistleblower protection,

recognising that employees and stakeholders can lose trust in the Group if reports are not treated appropriately or if
whistleblowers are not duly protected-]J® LG A& GKSNBT2NB Srcpateycy and fcontifiualNI i K
improvement to ensure an environment where people feel safe to report their cond&Bist3 _01; 848 a | SBM3_05;

848 cii | SBM3_07; 848 c iv]

At the same time, omolitical participation and lobbyingactivities, Mota-Engil ensures that its actions remain aligned

with the principles of ethics and independence, fostering a transparent dialogue with public bodies and regulators and
always out of respect for the applicable norms and a commitment to acting respérgibl¢ KS | AY A& G2 LINB
position on legislative and regulatory issues, as well as respond to governmental consultations and participate in various
forums. These actions, which it considers positive and boost knowdskgeng and reinforce thpositions of the sectors

where it operates, occur either directly through the Group or through associations in which it actively parti¢ipates

[SBM3 _01; 848 a | SBM8_07; 848 c iv]
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IMPACE RISKRAND OPPORTUNMBMANAGEMENT

Policies
[G1-1, G13, MDRP]

Mota-Engil Group challenges both its internal and external stakeholders to adopt ethical and sustainable behaviour,
guaranteeing full compliance with the most demanding norms and the legal and ethical frameworks of the markets where
it operates. It seeksotgo beyond legal compliance, following norms, regulations and best practices, both national and
international, and acting with a sense of responsibility and business ethics based on the values of integrity, social
responsibility and sustainabiliff@1.MDRP_04, 865 Ly (KA & O2y(GSEGZ GKS DNRdzIQa O:
developed through the Boardpproved Strategic Plan and complemented by a set of codes, policies and service orders
[G1-1_01, 89] Included among these are the transversally appGede of Business Ethics and CondWehistleblowing

and NonRetaliation Policy Human Rights PoligyHarassment and Discrimination Polic¢éender Equality PlanAnti-
Corruption and BriberyPrevention of Money Laundering and Terrorism Financing Pddiegl theSHEQ Policy Safety,

Health, Environment and Qualityln the context of suppliers, the list also includes Bwpplier Code of Ethics and
Conduct

Mota-Engil seeks to go beyond legal compliance, following norms, regulations and best practices, both national and
international, and acting with a sense of responsibility and business ethics based on the values of integrity, social
responsibility and suainability.

Working together, the Board of Directors, the Executive Committee, senior managers and operational managers guide
and support their teams in safeguarding the Group's good name and reputation. It should be noted that, since 2018,
Mota-Engil has had a Chi€ompliance Officer (CCO), who reports to the Executive Committee. He also reports to an
independent director, who is responsible for validating the procedures applicable to the compliance system and
validating any future changes that may be proposed, whicist always be approved by the Board of Directors.
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Compliance Organisation and Governance Model

Luis Silva
Chief Compliance Officer!

s Board of Directors

Chle:)(fifc;zs:»rate Executive Committee

3" Line of Defense
(Internal Audit)

4 ™
2" Line of Defense
(Corporate Center) \
I ~

1*' Line of Defense
(Business Units) . ME

E&C Europe E&C Africa EA&rlEeLliil:Ia“ Environment ME Capital T;g%r

and Services
Compli Compli Compli Compli Compli Compliance
Officer Officer Officer Officer Officer officer

* Responsible for Regulatory Compliance appointed by the Mota-Engil Group, in compliance with the obligations established by Decree-Law 109-E/2021.

? Risk and Internal Audit Committee.

The Mota-EngilGroup ensures that all employees receive adequate traimjreg least once every quarteg on the
principles and directives established in the documents related to business conductpéesan and/or online sessions
[G1-1_10, 8109)].

The following information is inserted by reference to other parts of the sustainability statement:

1 Presentation of the Discrimination and Harassment Pold@RP, ESRS 2, 865 b/c/fieChapter 1.4.3.1.ii
(Policieg; Talent Management);

1 Presentation of the Gender Equality PIMDRP, ESRS 2, 865 b/c/flfeChapter 1.4.3.1.i{Policiesg Talent
Management);
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1 Presentation of the SHEQ Polié¢yDRP, ESRS 2, 865 b/c/fie Chapter. 1.4.4.3(Policies); more detailed
occupational health and safetglated commitments supporting implementation of the SHEQ Pqlie\DRP,
ESRS 2, 8§65@Chapter 1.4.3.1.(Policiesg¢ OHS); more detailed environmerglated commitmentsMDRP,
ESRS 2, §65caChapter 1.4.2.2Policies);

1 Presentation of the Supplier Code of Ethics and CondUE&tRP, ESRS 2, 865 b/c/feeChapter 14,.4.1.ii
(Policies).

Corporate culture

Aware of its role in society, Mot&ngil Grouphas been continuously developiitg Integrity and Compliance Programme

(ICP) n its construction supported by the Code of Ethics and Business Conduct, and in its structure, made up of
Transversal Policies and Procedures, a reinforced governance model and a programme of continuous improvement and
training/awarenesgaising that coves employees andtakeholders The Group challenges its internal and external
stakeholders to adopt ethical and sustainable behavio full compliance with its rules and the most demanding legal

and ethical frameworks in the markets where it operates.

The goals of théntegrity and Compliance Programneee to:

Comply with the obligations established by the laws, rules and regulations;
Prevent financial and reputational damage to Mdgagil;

Identify problems in advance;

Detect illegalities in other organisations;

{GNBYy3IGKSYy GKS O2YLIlyeQa NBLzil GA2YT
Raise employee awareness;

BoosttrustamongMot® y 3Af Q& aidl 1 SK2f RSNA @

=A =4 =4 =4 -4 -4 -4

With the aim of establishing the basis for responsible behaviour, as well as defining duties and general rules of ethics and
business conduct that should govern the attitude and performance of all Employees, Group managers and other
Stakeholders, th€ode of Ethics and Business Conadvas$ developed.

This document summarises the Group's most important principles and policies and should be interpreted in conjunction
with the other internal documents defined, as well as local laws and regulations, with the purpose of fulfilling Mota
Engil's missiorWhNdz [ S3 0& Ay alLIANBa |yR O2 viaxnlisyaluesa (2 odzZAf RAy3 |

Document Code of Ethics and Business Conduct
Key contents and goa]MDR It establishes the basis for responsible behaviour, duties and general rules of an ethical nature and b
P_01; 865 a] conduct that should govern the attitude of all employees, Group managers and other Stakeholders. It pt

an overview of the fundamental buses values of the Mot&ngil Group and applies to all employee
directors, consultants, contractors and subcontractors, as well as subsidiaries around the world.
Scopg MDRP_02; §65 b] I'AYSR i G(G(KS DNRdzLIQE 26y 2LISNIriGA2ya | yR CherR
all geographies and business areas.

Most senior manager responsibl{ CEO of Mot&ngil Group

for implementationf]MDRP_03;
865 c]

AvailabilitylMDRP_06; 865 f] On the MotaEngil Group website Find out more here

References throughout the 1  S3 Affected Communities
Sustainability Statement

Based on the standards of ethics and conduct set out in the Code of Ethics and Business Conduct, the Group drew up a
Human Rights Polidg 2024 that reflects its permanent commitment to and respect for people and the planet.



https://www.mota-engil.com/wp-content/uploads/2023/06/CODIGO_ETICA_CONDUTA_23_PT-1.pdf
https://www.mota-engil.com/wp-content/uploads/2023/06/CODIGO_ETICA_CONDUTA_23_EN-1.pdf
https://www.mota-engil.com/wp-content/uploads/2025/01/Human-Rights-Policy-Mota-Engil.pdf
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CKA&G t2fA08 NBFESOGa GKS DNRdAzZLIQa O2YYAlGYSyd (G2 LINRY2GA
the global value chain and to promoting transparency and alignment with international standards, includibigNthe
Guiding Principles on Business and Human Rights, the ILO Declaration on Fundamental Principles and Rights at Work and
the OECD Guidelines for Multinational Enterprig@d.MDRP_05; 865 e]With approval of this policy, prexisting

practices were consolidated and structured in a clear and accessible way for all employees and stakeholders, and are
subject to continual improvement.

The Human Rights Policy was informed by internal and external expertise. The methodology used to develop this policy
was based on kilepth analysis of relevant internal documents, policies and contracts, as well as international standards
in the business rrd human rights domain. The approach adopted followed the recommendations of the UN Global
Compact Guide for Enterprises on How to Develop a Human Rights [Edlis§DRP_04, 865 d]internal and external
stakeholders from different regions and sectors weconsulted by interview to include their perspectives and
expectations and to map the most salient risks and priorities with regard to human fghisIDRP_05; 865 €]

It should be noted that the Mot&ngil Group has a zetolerance policy towards modern slavery, child labour, human
trafficking and unfair discrimination. The Human Rights Policy is monitored by assessing the risk associated with human
rights, implementilg whistleblowing and remediation mechanisms and developing action plans to mitigate the risks
identified. In addition, the Group conducts internal audits and training to ensure compli&ickIDRP_01, §65]

Document Human Rights Policy

Key contents and goalfMDR | |t presents the Mota Eng@roup's commitments and approach to human rights, reflecting its ambition tc

] an example of integrity and respect for people and the planet, while promoting sustainable developmel

social responsibility in all the communities with which it interacts

Scopg MDRP_02; 865 b] It targets the Group's own operations and the entire value chain, involving all stakeholdewvers all
geographies and business areas.

Most senior manager responsibl| CEO of Mot&ngil Group

for implementation [MDRP_03;
865 c]

AvailabilitylMDRP_06; 865 f] On the MotaEngil Group website Find out more here

References throughout the i EZ Climate change
Sustainability Statement T SZ Own workforce
T S2 Workers in the valuehain
1  S3 Affected communities
't A3YySR 6AGK GKS 1 dzvYly widakida t2fArAde FyR a | NBFtSOGA

is the promotion of the right tgender equality(Chapter 1.4.3.1.11 (PoliciesTalent Management)) and a workplace free

of harassment, discrimination and intimidation through tHarassment and Discrimination Poli¢Chapter 1.4.3.1.11
(Policies; Talent Management)). The promotion of a culture of safety, health, environment and quality, consolidated in
the SHEQ PolidChapter 1.4.4.3. (Policies)), and@mpliance culture(see following section) are also essential aspects
2F (KS DNRdAzLIQA ARSyGAdGe FyR I OlAzyaod

Prevention of corruption risks and related infringements
[G13]

Mota-Engil Group has adopted a zdmlerance policy towards acts of corruption, bribery, money laundering and
terrorism funding, as set out in théenti-Corruption and Bribery, Prevention of Money Laundering and Terrorism Financing
Policy[G1-3 01, 816] These acts, whether direct or through third parties, are strictly forbidden. In addition to defining

this Policy, the Group boosted its ICP, publishing and divulging the Supplier Conduct Code (Chapter 1.4.4.1.11 (Policies))
and requiring commitment, inhte third-party onboarding process, to the Policy and ICP. The latter contains additional
procedures to prevent fraud with regard to cash, donations and gifts.



https://www.mota-engil.com/wp-content/uploads/2025/01/Human-Rights-Policy-Mota-Engil.pdf
https://www.mota-engil.com/wp-content/uploads/2024/01/Policy-SHEQ_21112023_EN.pdf
https://www.mota-engil.com/wp-content/uploads/2024/10/Anti-Corruption-and-Bribery-Prevention-of-Money-Laundering-and-Terrorist-Financing-Policy.pdf
https://www.mota-engil.com/wp-content/uploads/2024/10/Anti-Corruption-and-Bribery-Prevention-of-Money-Laundering-and-Terrorist-Financing-Policy.pdf
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The Compliance department, coordinated by the head of Regulatory Compliance, develops and implements an awareness
and training programme, mandatory for all employees, that addresses Portuguese legal requirements with regard to
combatting corruption. The AnCorruption and Bribery, Prevention of Money Laundering and Counter Terrorism
CAYlLyOAy3 t2fA0e A& NB3Idz I NI & NBOGASSHGSR FyR dzLJRIF GSRX | yR
local training is provided that is adapted to thentext of each market. It is implemented by the corporate team, by the

head of Compliance in each company or as part of multidisciplinary training prograi@ihas05, §20 | G13_06, §214a]

Training for the Board is also periodically hgBl-3 08, 821 { SS GKS a¢I NBSGa | yR YS{NR
percentage of risk functions covered by training programmes.

Document Anti-Corruption and Bribery, Prevention of Money Laundering and Terrorism Financing Policy
Key contents and goalfMDR | 58 FAy Sa GKS NB&aLRyaAiAoAfAdAaSa 2F (GKS DNRdzJ §°
P_01; 865 a] against corruption, bribery, money laundering and terrorism financing.

Ensures compliance with argorruption, bribery, money laundering and terrorism financing laws, rules
regulations in any country where the Group operates.

Offers information and guidance on how to recognise and deal with issues of corruption, bribery, r
laundering and terrorism financing.

Scopg MDRP_02; §65 b] 'AYSR d GKS DNRdzJIQa 26y 2LISNIGA2ya FyR SyidaN
Covers all geographies and business areas.

Most senior manager responsibl| CEO of Moté&ngil Group

for implementation [MDRP_03;
865 c]

Availabilityl]MDRP_06; 8§65 f] On the MotaEngil Group website Find out more here

Whistleblowing channel and whistleblower protection
[G1-1]

To ensure compliance with Mo vy 3 differ@rd directives, the Group trusts its employees and other stakeholders

such as affected communities, suppliers and othets report breaches or possible breaches of the Code, allowing the
company to adopt the appropriate measures to investigated aremediate situations, when necessary. The
Whistleblowing Channés the exclusive and confidential mechanism for safe reporting of irregularities and/or unlawful
actions[G1.MDRP_01, 865]When legislation requires reporting through local channels, reports are automatically and
AAYdzt GFyS2dzate aSyld 6oKSYyS@SNI tS3Irftte FSraaofSov G2 GKS

To ensure protection against retaliatory action of any kind towards employees or other stakeholders who show concerns,
ask questions, report, participate in an investigation or refuse to take part in suspicious activities, whether improper or
unlawful, Mota-Engil Group drew up @histleblowing and NoiRetaliation PolicyG1-1 06, §10d]

Complying with legal requirements under national legislation transposed by EU Directive (EU) 2019/1937, the Group
guarantees the exhaustiveness, integrity and conservation of reports presented and also the confidentiality of the identity
of whistleblowersor any third parties mentioneG1-1_12, §11] The Policy prohibits retaliation and specifies how the
whistleblower must proceed. The team responsible for the Whistleblower Channel is equipped to limit access to information
during every stage of the investigation, ensuring the whistleblower doesurter retaliation[G1-1_05 §10c] Moreover,

the team assures the whistleblower is provided with a fast response and is updated about how the case is dd@loping

1 05| GZX1_13, 810c]The Group also guarantees that all employees have access to infamraat training on this process

[G1-1 05| Gx1_14 810c].


https://www.mota-engil.com/wp-content/uploads/2024/10/Anti-Corruption-and-Bribery-Prevention-of-Money-Laundering-and-Terrorist-Financing-Policy.pdf
https://www.mota-engil.com/en/ombudsman/
https://www.mota-engil.com/wp-content/uploads/2025/03/Whistleblowing-and-Non-Retaliation-Policy.pdf
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Document Whistleblowing and Noi#iRetaliation Channel

Key contents and goalfMDR | Ensures the exhaustiveness, integrity and conservation of reports submitted andotifelentiality of
P_01; 865 a] whistleblowers or any third parties mentioned in the report.

ScopdMDRP_02; 8§65 b] 'AYSR i GKS DNRdzZLIQa 26y 2LISNI GA2y&a FyR SyidAan

Covers all geographies and business areas.
Most senior manager responsibl| Senior Independent Director

for implementation
[MDRP_03; 865 c]
AvailabilityflMDRP_06; 865 f] On the MotaEngil Group website Find out more here

References throughout the 1  S2Workers in the value chain
Sustainability Statement

The Whistleblowing Channel also deals with allegations of corruption and bfiBé&d, 08, 810e]In these cases, the
corporate Legal Affairs and Internal Audit teams are involved, in compliance with the Portuguese and European legal
framework, namely the UN Convention against Corruption, ensuring the protection of whistleblowers and the
confidentialty and protection of the alleged dishonest actd€1-1 02, 810a | G41_03, 810b | G413 01, §18a]lt is

important to note that investigators and the committee of inquiry can be hired externally, but that they are not
disconnected from the management chanvolved in preventing and detecting corruption and bribgsy-3 02, §18b]

Corporate Internal Audit is responsible for running the Whistleblowing Hotline. Moretvisrarea produces periodic
NBLIZNIG& 2y (GKS 1 2GfAySQa TFTdzyOQiAz2yAy3as & ¢Sttt & 23G§KSNJ
9ESQOdziA GBS . 2FNR FYR (GKS . 2FNR 27T [BHA3NIB @8] NEn6kld ersiiessed Y R L
that the heads of sales and procurement are those most exposed to thefriorruption and briberyG1-1_11, §10h]

Actions and resources
[G1-4, MDRA]

To promote responsible business conduct, Matagil employs various mechanisms and internal actitingegularly
identifies, analyses and assesses the risks the Group is exposed to, a process which supports the updating of the action
plan on implementing effective measures and controls to mitigate these risks. The set of measures and controls to
prevent,monitor and remediate risks is also part of May” 3 Ihtégftyaand Compliance Programme.

In a joint exercise, the Board of Directors, Executive Board, senior managers and operational managers guide and support
GKSANI G§SIFYa Ay &l ¥S3dzr NRAy3 G(KS DNRdzLJQ&d 3JI22R yIYS yR |

In 2024, the following actions starlit.


https://www.mota-engil.com/en/ombudsman/
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Main actions Status Scope of action Timeline Results expected and/or achieved
[G1.MDRA_01; 868 a)] [G1.MDRA_01; | [G1.MDRA_02; 8§68 b)]| [G1.MDRA_03; [G1.MDRA_01; 8§68 a)]
8§68 a)] 8§68 c)]
Adopted Own operations and 2024 It presents the Mota Engil Group's
Devglop_ment and . value chain (up and commitments and approach to human rightg
pubI|cat|qn of the _Group s downstream)
HumanRights Policy
(2024)
. Adopted Own operations 2024 Reinforcement of transparency and
Start of regu'af reportlng monitoring of the policy by the national
on corruption and bribery regulator.
matters to the regulator
(MENAC)
. ) Adopted and Own operations and 2024 Report with suggestions for improvements t
External audit carrleld out planned value chain (up and be implemented, currently being analysed b
1o assess the Groupg ant downstream) the Compliance department to define the
corruption syste_m, W'th a best implementation strategy.
focus on analysing anti
bribery practices in the
light of ISO 37001
Adopted Own operations and 2024 Compliance with the provisions of the
Inter_nal _and external value chain (up and General Regime for the Prevention of
publication of the Plan for downstream) Corruption and identification of the main risk
the Preyentlon of Risks of of corruption and related offences, as well a
Corruption and Related the measures adopted or to be implementeq
Offences (PPR) to prevent their occurrence.
Adopted Own operations and 2024 Compliance with the provisions of the
Inter_nal _and external value chain (up and General Regime for the Prevention of
pubI|cat|or? of the Oct_ober downstream) Corruption dedicated to analysing the degre
2024 Interim Evaluation of implementation of the risk mitigation
Report 9f the Pl_an for the actions included in the Risk Treatment Plan
Prevention of Risks of
Corruption and Related
Offences (PPR)

) . Adopted Own operations and 2024 Use of this as a tool for raising awareness a
Review of the Integrity value chair(up and communicating the Compliance Programme
and Compliance downstream)

Programme

) L Adopted Own operations and 2024 Continuous improvement of the Group's
Updatlng_ and publication value chain (up and Integrity and Compliance Programme.
of the Third Party downstream)
Procedure

L Adopted Own operations and 2024 Continuous improvement of the Group's

Update a_nd publication of value chain (up and Integrity and CompliancBrogramme.
the Conflict of Interest downstream)
Procedure

L Adopted Own operations and 2024 Continuous improvement of the Group's
PUbI'C?‘t'O,n of the . value chain (up and Integrity and Compliance Programme.
Organisational Conflict of downstream)

Interest Procedure

L Adopted Own operations and 2024 Continuous improvement of the Group's
Publlc_atlon of the ) value chain (up and Integrity and Compliance Programme.
Supplier Code dEthics downstream)
and Conduct

Adopted Own operations and 2024 Mandatory Declaration of Conflicts of Intere

Launch of the Conflict of
Interest Declaration Form

value chain (uand
downstream)

using the form developed for this purpose,
that this conflict can be assessed by the
Group's Corporate Compliance area and du
recorded. Continuous improvement of the
Group's Integrity and Compliance
Progamme.registered.Continual
AYLINRGBSYSyid 27
Compliance Programme.

GKS 1

It should be noted that the Group's various programmes are based on continuous improvement. The initiatives in the

table abovetherefore reflect the programme's evolution during 20R21.MDRA_05, §68e]
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Li aK2dZ R 68 y2308R GKIFG Ay HAaun IhlueTalgF ASNWLSR: 308 $58 @1Fa O
one of the Group's operations in Kenya. The MBtagil Group, in its commitment not to tolerate acts of corruption
and/or bribery, implemented three actions in the Kenyan market during this reporting year: mitigation ofofisks
repetition; recovery of amounts; and dismissal of those involved. In 2024, with regard to the mitigation of repetition risks,
the controls that were not yet actévin the processes supporting the operation were made effective as a result of internal
audits. In addition, the natural reduction of the structure in the market, combined with the horizontal reduction of the
management structure as a result of the conadusof construction activities, resulted in a strengthening of control.
Efforts were also made to demand reimbursement of the amounts involved in the fraudulent schemes from suppliers,
with a view to recovering the amounts. In addition, measures were ta@eatismiss the employees involved with just
cause, most of whom chose to leave the company unilaterally. As activities planned for the future, thEhdt&roup

will continue to implement actions to mitigate the risks of repetition of corruption andiaobery, reinforced in the
affected market. In addition, the case is still being investigated by the local auth¢@tlesIDRA_04, 868d] | [G#4_03,
§24b)].

Themeasures do not require significant capital (CapEXx) or operating expenditure (OpEx) compared to the total for the
Group (intangible)G1.MDRA_09, 869b]/ [G1.MDR_11, 869c] [G1.MDBR_10, 869b | G1.MDR_12, 869c | [G1.MDR

A_07, 869h]Spending is predicted to continue, but without any association with green bonds or equivalents. It does not
depend on public policies or other conditiofi&l.MDRA_06, §69a | G1.MDR_06, 869a]

TARGETS AND METRICS
[G1-3, G4, G15, MDRT, MDRV]

Targets related tdousiness conduct
[MDRT]

As mentioned, the Group is committed to conducting business with integrity and to engaging with its stakeholders and
establishing relations with its counterparts legally, ethically and transparently. BesidesM6tA A f Q&  S@d f 2 6 f
reply to whitleblowing reports within the timeframe indicated and for which it ensures their monitoring and full
compliance annuallyg it has no set general targets for cases of corruption, bribery or political engagement, as they are
contextdependent. However, thenetrics are continually assessed to identify and assess where improvements can be
made, year after yeafMDRT_14; 881 a | MDR _15; 881 a | MDR _17; 881 b i]

Metrics
[G1-3, G14, G15, MDRM]

Percentage of functions at risk covered by training programmes on the prevention and detection of corruption and
bribery

[G1-3]

Functionsat-risk covered by training programmd&1-3_07; §21 b)] Unit 2024

Percentage of functionat-risk covered by training programmes % 7350%

Methodological notes

Q)¢
w

{88 at2tA0ASa¢ FyR 4! OlAazyas OliA2ya T2NJAYTF2NNEGAZY |
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The methodology used to calculate this percentage is as follows: (i) gathering of data on employee attendance in
classroom training sessions whenever the theme of corruption or bribery is on the agenda; (ii) gathering of system data
(Success Factors) abalt action taken on corruption and bribery; (iii) identification of the macrofunctions of employees

LI NGAOALI GAY3 Ay GNFYAYAY3IAT 6AQB0 SEOftdzaAzy 2F SyLi 28884
of the total no. of employee) &8 OMKMHKHAHNYE ¢6K2aS YI ONRTdzyOlAazya I NB Of
data of all Group employed&1-3.MDRM_02, §77a)] The data source used for this calculation is based on the HR
5SLI NLYSyGQa tAad 2F {dz00S&aa Cl OG2NB O2 3SNR y-Comigicl . dza A
macrofunctions, consolidated in the GPS coordinates in Power BI. It is imptrtaote that this metric is not validated

by an external entit§yG1-3.MDRM_03, §77b)]

Bearing in mind that employee macrofunctions are not recorded in classroom training, these trainees could not be
included. The final percentage can, however, be calculated by default for all cases in which an employee has taken
classroom training but notrothe success factof&1-3.MDRM_02, §77a)]

Incidents of corruption or bribery

[G14]

Convictions and fines for violation of antiorruption and antt bribery laws[G1-4_01; 824 a) | G1 Unit 2024
4 02; 824 a)]

Number of convictionfG1-4_01; §24 a)] N.© 0
Amount of finedG1-4_02; §24 a)] € 0

Confirmed incidents of corruption or briberfG1-4_04; 8§25 a)] Unit 2024

Number of incidents N.° 1

Methodology notes

{SS a! QtA2yaé aSOUGA2Y F2NIAYTF2NNIGA2¢4 | 62dzi G§KS FTNI YS§+

No additional methodological notes and external audit to be highlighiéd4.MDRM_02, §77a)] [G¥.MDRM_03,
877b)]

It should be noted that the incident recorded in 2024 involved suppliers, who are part of our valu¢@k4dir02 §26]

Whistleblowing

[Entity-specific disclosure, MDH]

Whistleblowing reports receiveqMDRM_01, §75] Unit 2024

Total reports received N.° 284
Ratio of reports accepted (no. of cases accepted/no. of cases received) % 454
Ratio of reports resolved (no. of cases resolved/no. of cases received) % 76.7
Ratio of unsubstantiated reports (no. of unsubstantiated cases/no. of cases received) % 94.0

Methodological notes

{SS at2t AOAS&a¢ aSOGA2Yy F2NIAYF2NNIGA2Y Fo2dzi GKS FTNIYSs

It should be noted that 94 % is the percentage of unsubstantiated complaints, which is the opposite of substantiated
complaints, which in 2024 accounted for around 4%.
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In 2024, the top 5 categories of whistleblowing reports received on the ethics channel included: harassment, irregular
behaviour by employees, violation of environmental rules, discrimination, and internal conflicts of interest/corruption.

Of the 284 reports received in 2024, 94% were unsubstantiated. If the substance of the report is confirmed after the
investigation process, the necessary corrective and/or disciplinary measures are taken.

Information collected via the irregularities channel and regularly audited interfaiid. MDRM_02, §77a)] [GHU.MDR
M_03, 877b)]

Political influence and lobbying activities
[G15]

Political influence and interest group lobbying @enducted by a hired entity under the supervision of the M&tagil
Grou2 &hairman[G1-5_01, 8§29a)] This entity provides consulting services on European affairs, political analysis,
European strategic advice, advocacy, monitoring and information on the political and legislative activity of European
institutions, in addition to organising events, cordaces and seminars. It is important to note that the entity hired by
Mota-Engil, SGPS, SA has been listed on the EU Transparency Register since 01820110, 382255465324 [G1-

5_10, §29d)]

In Portugal, this entity ensures that contacts with decisioakers and relevant political figures, both at the European
and national level, are conducted transparently and according to best practi¢escenin the EU, in preparation of the
future regulatory framework announced for Portugal.

The issues addressed, which can involve these contacts, are particularly related to renewable energy policies and
investment, waste and resource management, environmental sustainability (reduction in carbon emissions/carbon
capture), urban mobility policg infrastructure and investment plans, use of EU financing opportunities, participation in
the future PPP (PubHerivate Partnerships) framework and initiatives tied to multilateral financing and the European
Central BanfG1-5_09, §29c)].

It should be mentioned that the Mot&ngil Group does not contribute to any political parties.
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II. Procurement practices and supplier management

STRATEGY

Relationship of the IROs with the strategy and business model
[SBM3]

Mota-Engil currently has aextensive network of local and international suppliers

Operating in several geographies, some of which are recognised as geographies with a lot of poverty, the Group identifies
the positiveimpactsas material and the strengthening of the network of local suppliers apportunity for Mota-Engil

itself, promoting social development, shortening value chains and increasing the organisation's good replitafioh
[SBM3_01; 848 a | [SBA8_02; 848 a] | SBM8_05; 8§48 c ii | SBM_07; 8§48 c iv].

As amaterial risk it is recognised that failure to integrate ESG criteria into the assessment of the company's value chain
can lead to environmental, social and governance risks, including potential damage to reputation and loss of stakeholder
confidence[R] [SBM3_02; 8§48 a].

With regard to payment practices to suppliers, theublemateriality analysis made it possible to identify as material the
delays in payments to suppliers, especially to SMEs, with potential impacts on the cash management/financial
sustainability of these companies and the consequent risk of losing supplidtstsEngil[l-] [R] [SBM3_01; 8§48 a |
[SBM3_02; 848 a | [SBM8_05; 8§48 c ii]

Mota-Engil'sProcurement & Logisticarea is currently governed by governancemodel based on a global services
structure, with the aggregation of corporate functions with a view to ensuring the standardisation of policies and the
transversality of processes at Group level, as well as synergy with other functional areas andrioces sad the
monitoring of performance, efficiency and profitability of markets/business areas.

[ 2YLINRAAAY3 2yS 27F (i KS sufipheR dziiiQraanageindliis (pGodtised thib @i dzaoBtmual
commitment to moreefficient and integrated processes

IMPACTS, RISKS AND OPPORTUNMANAGEMENT

Policies
[G1-2; G16; MDRP]

¢ KS D MRmbdzeifent and Logistics Poligets out the principles guiding the management and organisation of
procurement and logistics activities and in 2024 introduc&lipplier Code of Ethics and Cond(iRtDRP_01; 865 a]

TheProcurement and Logistics Policgmong other aspects, is designed to increase the volume of local procurement
with benefits in terms of proximity, speed, availability, reduced carbon footprint and lower stockdBeP_01; 865
a).

Therefore, the MoteEngil Group is committed to promotimgsponsible business conduatnong its supplierg fostering

ethical, legal, environmental and social responsibility. The social and environmental norms and practices described in the
SupplierCode of Ethics and Condustbased on the Ten Principles of the UN Global Pact, the International Bill of Human
Rights, thelnternational Labour OrganizatiofLQ Declaration on Fundamental Principles and Rights at Work, the UN
Guiding Principles on Businemsd Human Rights, and the OECD Guidelines for Multinationals on Responsible Business
ConductfMDRP_04; 865 d]Also of note is theaJnited Nations Commission on International Trade Mwmdel Law on

tdzof AO t NPOdzNBYSy(d RdzS G2 (GKS DNRdzZLIQa O2YYAGYSyd G2 GfF
procurement operationMDRP_04; 865 d]Iinclusion of this benchmark is intended to help align supplier practices with
recognised international standards, fostering a culture of responsibilitygmod practices.

Mota-9 Y 3 A f deneBaldphyant policyis aligned with general procurement conditions. The standard payment
period varies from 30 to 120 dajG1-6_02; 833 h]However, there are specific exceptions that may change this, namely:

1 Individualagreements with suppliers, adjusted to the particularities of contracts or partnerships
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1 Regulatory requirements, above all in sectors or geographies where local norms must be opserved
1 Specific conditions agreed for critical supplies, such as strategic services or emergency situations.

Payment practicesare mostly global and standardised, and they are followed in all NEwigil Group geographies.

However, there are regional particularities in certain locations, including:

f
f

management;

Specific rules in accordance with local legislation;
Operational adjustments in geographies with different structures or systems that can impact deadline

1 These specificities are known and managed locally according to the established norms and processes.

Payments are mainly processed using SAP software with parametrised data. This mechanism ensures payments take the

contractual conditions defined into consideration, bolsteridgota9 y 3Af Qa O2YYAUYSy i

transparency.

The Group is unaware of any lawsuits related to lack of or late payment by-BAg#{G1-6 04, 833 c)]

Policies

Document
Key contents and objectives
[MDRP_01; 865 a]

Scope
[MDRP_02; 865 b]

Most senior manager responsibl
for implementation
[MDRP_03; 865 c]

Availability
[MDRP_06; 865 f]

Procurement and Logistics Policy | Organisation and Management Principles

Aims to:

1
1
1

1
1

/ 2yGNRO0dzGiS FOGA@Ste G2 GKS tlFadAay3a yR ad
9y O02dzN} 3S |y FGdGAGdzRS F20dzaSR 2y G(KS |jdz f
SYGANRYYSyYyillt NBldANBYSyiasz ONRGAOFE 2F @
Foster an approach to procurement that, in addition to reducing costs, maximizes value cre
i.e. considers all the benefits of acquiring and using goods and/or services;

Respond to operations quickly and effectively, ensuring continual availability of goods and se
Foster local procurement, one of the aims of the Procurement and Logistics department.

Aimed at own operations with upstream impact on the value chain on local suppliers and communities. '
alMota9 Yy 3Af DNRdzLIQa t NBR OdzNB Y Sy (i direcly drankligediiyi idvélvediir the

process.

Heads of Procurement and Logistics Departments (central and local)

Internal policy available on thdota-Engil Group intranet
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Document Supplier Code of Ethics and Conduct

Key contents and objectives
[MDRP_01; 865 a] Establishes the values, principles and rules suppliers must follow in all transactions with Group entit
adhering to this code, suppliers commit to align their practices with Mo A £ Q& SG KA O& |

Aims to promote standards of ethical, legal, environmental and social responsibility and their dissemi
across the entire supply chain to ensure efficiency, quality, conformity and a culture of responsibility ant
practices.

Scope
[MDRP_02; 865 b] Aimed at MotaEngil Group suppliers, with upstream impact on the value cl@avers all geographies an
business areas.

CEO of Moté&Engil Group
Most senior manager responsibl
for implementation
[MDRP_03; 865 c]

AvailabilityfMDRP_06; 865 f] Through the MotaEngil Group website Find out more here

References throughout the
Sustainability Statement

EZ Climate change

S2 Workers in the value chain
S3 Affected communities

G- Business conduct

= =4 =4 o

In defining the aforementioned Policy and Code, the interests of the memal stakeholderswvere taken into account,
bearing in mind different contributions, such as those gathered via internal audits. However, legal requirements
frequently requested during external audits and surveys of different kinds were also consjip&P_05; 865 €]

TheProcurementand Logistics Policy isonitored through indicators applied transversally, centrally and on a monthly
basis through the budgetary purchase index, the ratio of purchases without a cost price, the ratio of local purchases and
the formalisation index. Operational activity control indicatare also used with local monitoring, such as the ratio of
pending requisitions, order executidead timesand order deliveryead times The Supplier Code of Ethics and Conduct

will be monitored through the number of suppliers selected/evaluated on thgidof ESG criterffDRP_01; 865 a]

It should be noted that the Mot&ngil Group is updatinipe supplier selection proceswith three aspects in ming
integrity (and compliance with applicable laws), financial and &8@nsure a transparent and equitable acquisition or
integration proces$G1-2_03; 8§15 b)]

Tomonitor the performanceof its suppliers the Group adopts specific criteria, such as responsiveness and adaptation,
quality of work, posteceipt assistance, compliance with deadlines, environmental and risk prevention concerns,
technical capacity, relationship with the structure and finangeformance, among others. At the end of the assessment
cycle, suppliers will be informed of the criteria defined in order to develop action plans, with a focus on continuous
improvement of the process, demonstrating the MdEamgil Group's commitment to pEcipating in the sustainable
development of its business partnef&1-2_03; 8§15 b)]

These processes are beingeealuated in theMota-EngilGroup'sThird Party Procedures(KYS Know Your Suppligr

and Supplier Management and are supported by the Group's tool for assessing Int€fpatytér.XX)- Diligent Third

Party and a new platform that is being implemented, which will enable the inclusion of ESG criteria in supplier
management processes (see next sectih! OG A 2y a | jGR2 ORBSARDIZNID S & Q0

It is also recommended that suppliers carry out regskalf-assessment®f their compliance with the Code, as well as
report any deviations or challenges in adhering to its principles and collaborate promptly with theBvigteGroup in
audit and review initiatives, when requested. They will responctitquiries andrequests forinformation within a
reasonable time and in accordance with the formalities specified by the applicable data protectiofGla#/s03; §15

b)].


https://www.mota-engil.com/wp-content/uploads/2024/08/Codigo-de-Etica-e-Conduta-do-Fornecedor.pdf
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Actions and resources
[G1-2; MDRA]

To betterunderstand and manage theisks associated with the suppliechain, as well as influence its suppliers in
adoptingpractices promoting responsible business conduitt accordance with commitments assumed by Matagil
and the applicable legislation, various actions are underway (see table).

The implementation of these actions does not require significant (current or future) capital or operational expenditure
(CapExX/OpEXMDRA_09; 869 b up to MDR_12; 869 chnd essentially involves the development of documents and
definition of processes, the allocation and empowerment of employees, and the use of tools to assess and monitor ESG
risks.

It should be noted that th&upplier Management Proceduitlgas been revised/updated and implemented in phases since
2023 in order to bolster théntegration of ESG criteria into the supplier selection and assessment procesb&s
important milestones in 2024 were the publication of the Supplier Code of Ethics and Conduct and the transversal
operationalisation of the procedure in the three regions of the E&C Business Unit, with special focus on strategic source
supplies’ (@SS GKS Wt 2 MDROM(3;5868 aj |[SMDIRAOB;Y868 e)] This work has been undertaken in
partnership by Mota9 y* 3 Rrdc@einent, Compliance, Sustainability and Safety, Health, Environment and Quality (SHEQ)
corporate areas, which has allowed alignment of key principles, guidelines and criteria to be applied.

Main actions Status Scope of action Timeline Resultsexpected and/or achieved
[MDRA_01; 8§68 a)] [MDRA_01; 868 [MDRA_02; 868 b)] [MDRA_03; [MDRA_01; 868 a)]
a)] 8§68 c)]
To develop and publish Adopted Covers the suppliers of a 2024
the Supplier Code of business units and Code to be an integral part of the gener
Ethics and Conduct geographies hiring conditions.
Next steps will be the monitoring of
selected/assessed suppliers based on ESG
criteria
To raise the percentage oy  Adopted and Covers operations in all Annual Increase % of local purchasing in Africa.
local procurement planned geographies, with impact| (assessment
on suppliers and local carried out
communities in E&C every year)
To use a platform for Planned Covers the operations of 2025 Monitor the % of suppliers selected based o
stakeholder risk all business units and ESG criteria
management geographies with an
impact on suppliers
To train employees to Planned Covers the operations of 2025 Empower employees to face current
work inprocurement all business units and challenges related to risks/opportunities and
geographies sustainability trends, ESG and the supply
companies and chain
To conduct supplier Planned Covers the operations in 2025 Obtain feedback from suppliers to nurture
satisfaction surveys all geographies in E&C continual improvement of the process

TLGNT GS3IA0 a2dNDS adzZllLX ASNE FNB (K2a$ G(KIG LINPOARS YEHSNASAQS| YIRRRAMOWA (i BN & SND
leverage economies of scale and allow for the diversification of funding souetefarcing the Group's Strategy.
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TARGETS AND METRICS
[MDRT; MDRM]

Mota-Engil has set a target associated wiibosting local trade that aims to enhance the development and growth of

the local economyMDRT _01; 880 a)[This target is focused upstream of the value cfiliDRT_04; 880 cdnd impacts

on suppliers and, indirectly, on the respective local communities. Another aim is to consolidate the markets where Mota
Engil is established and to bolster emerging markets.

By prioritising the purchasing of local products and servigaa addition to supporting small producers and local
companies, the Group also fosters job creation, stimulates local innovation and boostetongartnerships with
regional stakeholders. The aim to increase local procurement is also directly retatike selection and integration of
local suppliers in the initial stages of the production process. By prioritising the acquisition of raw materials, products a
services from regional suppliers, the Graeduces the dependence of distant supply chasrgd contributes tdowering

the environmental impacts associated with lorgjstance transportation and logisticBMDRT_01; 880 a)]

The target is expressed in relative terffdDRT_03; 880 b)hs a percentage of the ratio of the total value of local
procurement to the total value of procurement in a certain perifdDRT_02; 880 b)]Initially developed just for the
African market, the target is currently applicable to the E&C business unit in all geographies whetergibtaperates
[MDRT_04; 880 c)]

5SGSN¥AYAY3 (KA& GFNBSG Ay@2f SR GKS LI NLAOALI GAZ2Y 27
[MDRT_11; 880 h)and was set based on the internal track recftDRT_09; 8§80 f)]Targets are also set by geography
and an analysis of consolidated va[ldDRT_08; 880 €)]

Theperformance analysiss done annually and revised, if necessary and/or applicable, based on the values obtained
[MDRT_07; 880 e) | [MDR_09; 880 f)]

To accompany the performance relating to the set target, Metail Group uses the percentage of local purchases as a
metric[MDRM_01; §75] This metric was set based on Global Reporting Initiative (BR4¥L ¢ Proportion of spending

on local supplierfMDRM_01;875%p . & Gt 201t ¢ aLISYyRAYy3I Aa dzy RSNR(G22R LIzNDO
and/or service is applied and/or incorporated into projects in that country. This metric is subject to external verification
within the scope of this report and is not viged by other entitieJMDRM_03; 877 b)]

Baseline
Target value for

Objective and target

(benchmark value and
baseline year)

[MDRT_05; §80 d)]
[MDRT_06; §80 d)]

Associated metric

[MDRM_01; §75]

Performance2024

[MDRT_13; §80 j)]

2025

[MDRT_07; 8§80 e)]
[MDRT_08; 880 e)]

To raise local E&C procuremen

Africa64% (2023)

Consolidated7% (2023)

Volume of procurement
from local suppliers

Africa61% (2024)

Africa> 80%

Consolidated32% (2024)

Consolidated> 90%

It should be stressed that the target was updated in 2024. However, the value calculated on a consolidated basis for 2024
diverges from the results intended, influenced by the type of projects undertaken in the African BT _13; §80

il

Responding to the need tocorporate ESG criteria into the assessment of its value chair?025 MotaEngil plans to
set new targets associated with the percentage of suppliers selected using ESG[Mif#Ri&_14; 881 a]
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1.4.4.2 Innovation (Entityspecific disclosures)

STRATEGY

Relation of the IROs with the strategy and business model
[SBM3]

To respond to current and future environmental, economnd social needs, Mot&ngil reacts to market opportunities

and threats, optimising the use of capital and making its businesses more competitive, efficient and environmentally and
socially responsiblg+]. Innovation, therefore, is one of the ways to ensure and boost profitability, raise the efficiency of
its processes and present innovative solutions to the Group and other stakehélégrsreating value internally and
externally[l+] [O].

Mota-Engil Next (MEXTiy a subkholding of MotaEngil Group created in late 2022 as part of the Strategic Plang2022
HAHC FYR FTAYSR G fSIRAY3 (GKS Ayy20FGA2y O2YYAlYSyida a
YR LYyy2@FGA2YyEéd

MEXT assumes strategicleadership role in innovation within Mot&ngil, not just driving and increasing innovation
LINPOSaasSa FYyR AYAUGAIFIGA@O®SaEa odzi |tfaz2z o022aiAy3dazr NBAGNUzOG
innovation.

a9 -¢Qa Lyy2@IdA2y yR ¢NIfoldnkad dd¥shlignadwth Motad\Ny TASEIBE A&l Nl BSFRA

1 Transformation of the construction industry improve the efficiency, profitability and sustainability of
operations, creating more value for clients, stakeholders and society through innovative solutions. This focus is
oFraSR 2y (KS O2y@A0lAz2y GKIFG O2yaiyxizdpranoyhga niokeS DNEP
financially prosperous, environmentally sustainable and socially positive world;

9 Cultural transformation promote an innovation mindset across the Group, drive positive change, promote a
culture of sharing knowledge and communication, strengthen gender equality and respect for diversity, improve
well-being and employee satisfaction, and boost organisational agilityaalaptability;

9 Digital transformation and process efficiencyaise digitisation, drive development and adoption of global
platforms, and optimise processes throughout the Group structure;

1 Development of new business model@NB I ¢S ' yR SELI YR Ayy20F G§A3S Y2RSTt ;
diversification, ensuring sustainability, cafibw generation and improved profitability.

To achieve its goals, MEXT leverages collaboration within the @Grbepveen companies and employeesand with
external entities, including universitiestartups,and participation in clusters, with theurpose2 ¥ G LYy aLIA NR Yy 33 C
and empowering everyone to engage their creativity and knowledge, through collaboration, to build theBvigilaof
0KS CdziidzNB FyR F . SGGSNI 22NI REd hNR Sy (i Sfive cirgorate biBaa F dzf T A f

Transformation Workshop;
Innovation Lab;

Investment Workshop;
Communication (Creative Lab);
Business.

=A =4 =4 -8 -

The Transformation, Innovation and Communication departments aim, as a whole, to be facilitators of efficiency and
innovation within the Group, operating across all business areas and geographies wherEngites present.

As a sukholding, MEXT has executive responsibility over a number of subsidiaries in different areas, such as:

1 Real estate via Emerge which develops projects in Portugal and is dedicated to developing and appreciating
assets by integrating new construction strategies and technologies which allow it to achieve innovative,
sustainable and attractive real estate solutionstthdd value for stakeholders, namely employees, partners and
clients[O];
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91 Agroforestry production via Mamalandg dedicated to developing and preserving sustainable forests and
agricultural projects and obtaining and trading carbon creditainlyin the African continenfO];

1 Mining, via LGM; a growing business unit focused on running mining projects whose mission is to develop and
manage Mota9 y 3 A f  dibbEPninid@ @ortfolio;

1 Energy via Mewton ¢ which develops and implements renewable, personalised and sustainable energy
solutions. The company analyses the specific needs of each project and develops, builds and operates
customised solutions ranging from 1 to over 100 NIWV.

IMPACE RISKRAND OPPORTUNMBMANAGEMENT

Policies
[MDRP]

The area of innovationatMotay 3Af Kl & 06SSy NB2NHIyAaSRI F2ft26Ay3 Ada
YR Lyy2@dl (ABYLDING E6A| &or & Justainkb® futistrategy Chapter1.2.2), as a key element for
achieving superior performance in the Group and for strengthening the business portfolio-Bvigibs Innovation Policy

is currently under development, with implementation scheduled for 2IMBRP_07; §62; MDIR_08; §62]

Actions and resources
[MDRA]

MEXT is committed to innovation as a driver of growth and competitiveness, with the aim of developing a structured
policy that guides its strategy in this area. In order to promote innovation within the Group, MEXT is developing various
initiatives, as shaen in the table. Among the actions, MEXT encourages internal collaboration and the creation of
differentiating solutions. It also invests in the area of innovation by supposgtag-ups, promoting new ideas and
technologies with the potential to add vaduo the business. At the same time, it promotes training activities to foster a
culture of innovation among employees and encourage the development of essential skills for the Group's transformation
and evolutionflMDRA_01; 8§68 a)]

The actions do not involve significant capital expendit{@apExX)MDRA_09; §69 b | MDRA_11; 869 ¢]but they do
NEBIljdZANBE 2LISNI GA2y It &ALISYRAY3I 0hLI9 E UMDRAILY 8§60 B yeRn deynndpyap HAay
planned spending in 202BIDRA 12;869c¢d ¢ KA a AYF2NXIGA2Y Aa aaz20MPESR gA
A _07; 8§69 b].

The resources allocated to the planned measures will be sourced intefhHNRA_06; 869 a]The ability to carry out
these actions does not depend on specific preconditions, such as financial support or market develdMbénts 06;
869 a.
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Main actions Status Scope of action Timeline Results expected and/or achieved
[MDRA_01; §68 a)] [MDRA 01; §68 [MDRA_02; §68 b)] [MDRA 03; [MDRA_01; §68 a)]
a)] 8§68 c)]
Development of the Planned Covers all Group business units 2025 Boosting innovation within the Group,
innovation policy and geographies expanding its impact and promoting
transformation towards a more
sustainable, competitive, digital and
prosperous future.
Promotion and Adopted and It covers all the Group's Continuity Promoting innovation projects
development of planned business units and geographies action involving various Group companies ar|
innovation projects with a transversal impact along collaborations with external partners
the value chain depending on such as universities, suppliers, stags
the projects. The value chain, and others. In 2024, 7 innovation
depending on each project. projects werecompleted and 20
There are currently projects projects are under development. Of
with an impact on suppliers, particular note was ContechCall, an
customers and variousther initiative aimed at Open Innovation, in
stakeholders. which 5 finalists were selected to
develop pilot projects with great
potential for the Group.
Investment in startups Adopted and Impact on operations and the Continuity
planned value chain: startups action Make strategic investments start-ups
considered fundamental to the Group
future development.
In 2024, investment in the statips
Volis Al and BM2SolfvIDRA_05; 8§68
€], withrelevance foii KS D N2 d
growth and innovation.
Promotion of training Adopted and | All employees with access to Continuity Stimulating critical thinking and
actions for innovation planned email in all Group business unit action creativity, as well as developing the

(Initiatives: Inspirational
sessions, Innovation
Academy: Innovative
Leaders course)

and geographies are invited

skills needed for innovation, with the
aim of developing and promoting a
culture of innovation. The initiative
aims to reach as many of the Group's
employees as possible. There were 14
Inspirational Sessioref 1 hour each,
with a total of 5000 participants. 4
Board Talksvere held, totalling four
hours, with a total of £00
participants.

5 Innovative Leaderssessions were
held, totalling 7.5 hours, with a total o
1,269 participants.

The Vision X programnveas
promoted, a collaboration between
MEXT, MEEC and Nova SBE in whicl]
around 40 promising MEEC executive
took part in a twemonth innovation
training programme.
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Identify, give visibility to Adopted and Covers all Group business units Continuity Promoting a culture of innovation,
and promote innovation planned and geographies. action sharing knowledge, identifying and
projects and recognise maximising synergies between projec
those involved (Initiatives: and valuing the Group's efforts and
DidYouKnow and contributions to innovation. At
Innovation Awards) DidYouKnowve have 130 inventoried

innovation projects and at the
Innovation Awards total of 33
employees were recognised for their
contributions to the Group's
innovation.

Note: No negative material impacts associated with innovation, only positive ones and opportunities, were ideNiifimnedial measures were therefore identifipddDR
A _04; §68 d]

1 ContechCallMDRA_01; 868 a)] | MDA_01; 868 a)]

The ConTech Call was an open innovation initiative promoted by MEXT, aimed at the entire global innovation ecosystem,
with the aim of identifying and supporting innovative and disruptive technological solutions for modernising the
construction sector.

The programme received 67 applications from more than 20 countries, inclsthnmips, scaleups, spinoffeesearch
centres and universities. After a careful evaluation process, five solutions with high application potential were selected,
based on their degree of innovation, business viability, strategic alignment with-Eogd and the credibility of the
founding team.

We are currently working directly with each of the startups selected to enable the implementation of pilot projects in
Mota-Engil's markets, with a view to validating their solutions in a real environment and their possible adoption in the
long term.

1 Volis Al e a BM2SoldMDRA_01; §68 a)] | MDRA_01; 8§68 a)]

MEXT: MoteEngil Next, has made a strategic investment in Volis.Al, a leader in data science and artificial intelligence
based solutions. Volis stands out for its focus on the design and implementation of integrated systems that combine
hardware, softwareand communication technologies, as well as providing technological consultancy services.

This investment reinforces MEXT's commitment to innovation, enabling Volis.Al to expand its solutions and guaranteeing
continuous access to future platforms, technological developments and solutions that allow us to make quick and
informed decisions. MEXflas made a financial investment in MB2Solar, a company focused on maximising the
profitability of largescale solar plants by integrating battery storage solutions without the need for initial investment.

MB2Solar enables independent power producers (IPPs) to access all electricity markets and associated revenue streams.
In 2024, the company raised 750,000 euros through a convertible loan and is currently preparing for a new round of
funding and financingof batteries. For 2025, MB2Solar plans to implement four projects in Austria and has applied to
the European LIFE programme, with the potential to obtain 460,000 euros in grants. It is also negotiating with banks to
secure additional funding for energy sé@e projects and expects to generate its first revenues in the first quarter of
2025.
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TARGETS AND METRICS
[MDRT; MDRM]

The Mota9 Yy 3Af DNRdzLJE 6AGKAY GKS &a02LIS 2F (GKS W. dzAft RAy3 wHec
strategicobjective/goalthe commitment to allocate 25 million euros (cumulative absolute value, for the period 2022 to
2026[MDRT _03; 880 h][MDRT_07; 880 efo innovation[MDRT_02; 880 b]This applies to all Group companies in the
different geographies where it operat¢8IDRT_04; 880 c]

¢ KS RS S NYA Cunultvgnvetmentlirk IBnovition202220260 Ay @2f SR G KS LI NI A O
stakeholders namely the members of the Board of Directors and the heads of the respective[RB&T_11; 880 h]

¢tKS YSGK2R2t23ASa YR |aadzyLliAzya dzASR (2 -REFAYSHIIKESS @
based on a strategic and collaborative approach, where innovation is driven by the individual contributions of each Mota
Engil Group company Ithough there is no specifisudget dedicated to this purpose, the sum of the collective efforts

will contribute to achieving the defined goal. A comparative analysis confirmed that the target set for the Engineering
and Construction business scope is in line with the practices addptthe sectofMDRT_09; 880 f]

To monitor the performance and effectiveness of tlaeget, MotaEngil developed the metric, value of investment in
innovation in millions of euroBfMDRM_01; §75]referring to its own operations. This is monitored through the Group's
existing ESG platform. Currently, the methodology for this metric has some limitations, namely the impossibility of
collecting data from all the Group's companies, although it is censitithat the greatest contributions to the metric are
being reported. MotaEngil is currently developing a common definition for innovationguts to ensure harmonised
reporting. Until this is formalised, the screening of what is or is not considered innovati@htherefore included in the
investment reported for the targetis carried out by the MEXT ted/MDRM_02; 8§77a]

Baseline
Goal and target (benchmark value | Associated metric Performance Targetfor 2026
and baseline year)

[MDRT_05; 880 d)]| [MDRM_01; 875] [MDRT_13; 880 j)] [MDRT_07; 880 e)]
[MDRT_06; 880 d)] [MDRT_08; 8§80 €)]
2022 2023 2024
Benchmark value:
o . Value of
Cumulativeénnovation zero (not yet investment in
investment 2028, monitored) . o 1ln ace 4 ace 10m ace Hp ac
. innovation (in
2026vs 2020 Baseline year -
2020 millions of euros )

Note 1: Since the target value for the 2@2D26 period is cumulative, no benchmark value was considered.
Note 2: the method of calculation for the metric is unchanged from the preceding[B&#_10 a BR2_12; §13] with no errors relating to previous periods identififgR
2_13 a BR2_15; 8§14] This metric is subject to external verification with regard to this report and is not verified by any othejMDEM_03; §77 b)]

Cumulative investment in innovation in 2024 increased compared to the previous Ailaough the target has no

intermediate milestones definefMDRT_08; 880 ehnd despite the evolution that has taken place over the last two
years, this figure remains below the target value for 2IMBRT_13; 880 j]The calculation of this value has undergone
continuous methodological improvements, with more and more companies being included in the scope of reporting.
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1.4.4.3 Quality and safety of products/services and management of critical

incidents
STRATEGY
Relationship of the IRO to the strategy and business model
[SBM3]

The Group aims to prioritise the supply lfjh quality products and servicethat meet the applicable contractual,
regulatory and legal conditionsmaintainingstrict environmental and safety standardand thusgeneratingvalue for
customers while protecting the welleing of employees, communities and end users of the infrastructure.

Good management of customer satisfaction and compliance with legal, contractual and other requirements is essential
to ensure acceptance of the product/service, to avoid thsks of economic loss and competitiveness for the Greup
including penalties or fines, dissatisfaction and loss of customer confidence, business and commercial eligibility, as well
as reputational damaggR] [SBM3_02; 848 &

In this context, obtaining and maintainigrtification of the integrated management systepat the level of the Group

and its companies in the different geographies and business units, is essemtiaidahe riskamentioned andoromote
continuous improvement In particular, failure to carry out the annual system review and deal with the findings by the
Group's companies could limit the improvement of products or services, lead to a loss of efficiency and effectiveness in
processes, the repetition of meconformities and the aforementioned lossgs| [SBM3_02; 8§48 a].

Since 2019, the Group has been working onirdagrated quality, environment and occupational health and safety
management systemits harmonisation among the Group's various companiesovering the different geographies
where it operates and business unitand its global certification, in accordance with international reference standards,
namelylSO 9001 (quality), ISO 14001 (environment) and ISO 45001 (occupational health and safety)

Although, individually, there are still some MeEagil companies with management systems implemented and certified

- according to 1SO standards and other benchmarks, the Group has been investing since 2019 in the development of this
new integrated globainanagement system, reinforcing the alignment of all the Group's companies with the policies and
strategy of MotaEngil SGPS and which has been translated intstiia¢egic objective of Global Certificationt should

be emphasised that the implementatiaf this global certification system has several associbtgtefits for Mota-Engil,
including:

1 Economies of scale through the integration of practices/procedures, making it a harmonised and unique system,
transversal, more efficient and simultaneously capable of absorbing the specificities and requirements of each
geography;

1 Contribution to a 360° view of Mot&ngil's performance, as support for decisioaking, leading to a unified

understanding and management and enabling comprehensive and homogeneous communication, from the

corporate structure to the individual companies;

Increasedconfidence for clients, by working with a Group organised by processes;

As a factor of competitiveness, credibility, access to new markets and cost reduction, including eligibility for

commercial tenders;

1 As a factor in influencing suppliers and partners, by demanding good practices, encouraging certification and
reducing risks.

=A =4
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IMPACE RISKRAND OPPORTUNMBMANAGEMENT

Policies
[MDRP]

The MotaEngil Group has SHEQ Policy Safety, Health, Environment and Qualityhich establishes the main
commitments and principles in terms of safety, health, environment and qU8iBRP_01; 865 aand which complies

with the requirements of ISO 9001 (quality), ISO 14001 (environment), ISO 45001 (occupational health arfjiViEdRety)
P_04; 865 d}@nd the good practices identified in each of these areas. We emphasise the following commitments defined
in the PolicfMDRP_01; 865 a]

1 Excellence and continuous improvemenguaranteeing quality products and services, promoting a culture of
continuous improvement and good practice;

1 Leadership and communicatiorensuringthat policies and goals are clearly communicated to employees and
stakeholders;

1 Integrated management systemunifying quality management based on international standards adapted to
each business unit;

 aD2f RSy sterdpghe® @wareness and implementation of these rules, guaranteeing minimum quality
conditions for all employees and the supply chain;

91 Fulfilling requirements guaranteeing compliance with legal, contractual standards and stakeholder needs;

1 Setting and monitoring goals establishing and overseeing targets and indicators, fostering continual
improvement;

1 Risk and opportunity managementassessing and mitigating risks in strategic processes, business units and
projects;

1 Quality, environment, safety, health and webeing management planapplying a plan adapted to each
business unit, covering all projects and contracts;

1 Non-compliance managementrecording and handling necompliance, opportunities for improvement and
observations;

f Incident and emergency managemerit A YL SYSy G Ay 3 DNER dzLIQ a-up LESBIOS R dzNB &
communication, research, analysis, setting of measures and communication and, in more serious cases, involving
an independent multidisciplinary research team, with participation of the prosesseolved and senior
management, in the aim of identifying the causes, those responsible and the actions to be implemented,;

1 Internal SHEQ auditsonducting integrated audits to verify policies, procedures and incenfiviseovements.

Document SHE@olicy- Safety, Health, Environment ai@@uality

Establishes the guidelines fostering integration of the MBteil Management System, based on the followi
Key contents and objectives premises:
[MDRP_01; 865 a] 1  Alignment with the MotaEngil Strategic Plan;

1  Action within the area of sustainability;

1  Global Groupwide application;

1 Integration of the SHEQ management systems;

1  Efficiency of the organisation.

Scope It is aimed at own operations and applies to all the Group's business units, markets, companies, proje
[MDRP_02; 865 b] contracts, with an upstream and downstream impact on the value chain.

Most senior manager responsibl{ CEO of Mot&ngil Group
for implementation
[MDRP_03; 865 c]
AvailabilitylMDRP_06; 865 f] Through the MotaEngil Group websitg Find out more here

References throughout the
Sustainability Statement

EZ Climate change

E5 Resourceuseand circular economy

S1 Own workforce(Occupational Health and Safety)

S2 Workers in the alue

S3 Affected communities

G1- Business conduct (Corporate culture and compliance)

=4 =4 =8 —a —a 9


https://www.mota-engil.com/wp-content/uploads/2024/01/Policy-SHEQ_21112023_EN.pdf
https://www.mota-engil.com/wp-content/uploads/2024/08/Codigo-de-Etica-e-Conduta-do-Fornecedor.pdf
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Internal departmentsof Mota-Engil (SHEQ) were involved in setting the Pdlichould be noted that in 2023 the Policy
was revised to take into account the needs of the integrated systenE8t@ trends valued by the various stakeholders
in which internal departments of Mot&ngil (SHEQ) also took pfiviDRP_05; 865 e)].

The Policy isnonitored by the SHEQ Committabrough the followup of indicators and objectives, the level of customer
satisfaction, audit results and the analysis of trends and patterns in findings and incidéD&P_01; 865 a]Globally,
progress is monitored through certified turnover (see Targets and Metrics sefi@}P_01; 8§65 a]

Actions and resources
[MDRA]

To ensure the integrated management system is implemented, monitored, continually improved and recognised by an
external body, MotaEngil has developed@ocess of corporate certificationThis has evolved into a single transversal
Y2RSt | ONRadaa GKS DNEP dzLJQ globalidedNiraztizsvhil® 8196 labsoffing the spekifichias SridA y 3
requirements of each region where the Group operates.

Therefore, the Group is pursuing various actions (see table) aimeztattifying theintegrated management system

and broadening its scope in terms of business areas and geographieallowing associated material risks to be
mitigated. These actions contribute to the corpordéxel strategic goal of 100% of turnover being covered by SHEQ

global certificationo6 L { h pnnamZ mnannm YR npannm0 0& HnAHc 0aSS F2ff 24
waste management companies worldwide were included, as envisaged in the intermediate aim of global certification for
2024.

It should be mentioned that the implementation of these actions does not require significant (current and future) capital
or operational spending (CapEx/OpE®PRA_06; §69 §.

The integrated SHEQ management system implemented in the global certification is based on adopting
regulations/standards, on best practices for the industry/sectors where the Group operates, and on global dissemination
of the good practices identified intl/ I £ £t @ 0SG6SSy GKS DNRdzZLIQa O2YLI yASao ¢
corporate level through support and operational processes that establish strategic policies and goals, which are then
detailed in the supporting document, including specifioggdures and manuals. At the Project and Contracts level,
locatedin every business unit and geography, Method Statements and SH#B@gementPlans have been drawn up
[MDRA_01; 868 p|MDR-A_05; 868 §.

The Group has been working barmonising andextendingthe product and service quality plansetween its business
units. This process is led by the Corporate SHEQ department with the assistance of the heads of eaplplamEss
and business uniMDRA_01; 868 a) | MDRA_05; §68 e)].

Theinternal audit programmeg a crucial activity for monitoring the integrated management system and preparing the
external certification auditg comprising a group of experienced internal auditors (specifically trained to increase not
only their knowledge of best practices butzls 12 KI @S | &2t AR dzy RSNRGFYRAYy3a 27F |
AYLINEOSR o6l aSR 2y (KS DNER dzZINDRA @1t S8 RPMER-A NG E68 BlI A v 3 NB |j dzA NJ

Also highlighted is the continual investment timining, technology and innovatiormimed at honing the quality of
construction projects, the products and services provided, and environmental and safety perforfivéDBé\_01; 868
a | MDRA_05; 8§68 §.
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Main actions Status Scope of action Timeline Results expected and/or achieved
[MDRA_01; 868 § [MDRA_01; 8§68 [MDRA_02; 868 }i [MDRA_03; [MDRA_01; 868 §
a)] §68 q]

Update the various SHEQ  Adopted and Transversal to all Group 2025 Recertification of the integrated managemer

roadmaps to prioritise planned operations system at the corporate level and increase i

action to increase scope

achievement of strategic

goals, mitigate risks and

boost the identified

material topics.

Digital platform Adopted Transversal to all Group 2024 Recertification of the integrated manageme

implemented to manage operations system at the corporate level and increas

iKS DNERdzZLIQ & scope

programmes in each

company, including More efficient internal audit process

subcontracting and

suppliers to increase

process efficiency

Improved monitorization Adopted and Transversal to all Group 2025 Recertification of the integrated manageme

process of client planned operations system at the corporate level and increas

satisfaction data scope

(including product and

service quality) More efficient gathering and handling by BU
of data on client satisfaction tmcrease
effectiveness

Revision and publicatiol Adopted and Transversal to all Group 2025 Recertification of the integrated manageme

of the SHEQ Policy planned operations system at the corporate level and increas
scope
Guarantee fulfilment of new requirements
associated with the new sustainability
reporting guidelines and requirements of
strategic stakeholders

Implementation of Adopted and Transversal to all Group 2025

Quality Plans in all planned operations Recertification of the integrated manageme

business units system at the corporate level and increas
scope
More efficient quality management in each
BU

Certification of companies  Adopted and Transversal to all Group 2025/26

from other ME Group planned operations Fulfilment of the strategic goal gfobal

business areas (2025/26) certification for100% of Mota9 y 3 A f Q&
turnover

Improve identification of Adopted and Transversal to all Group 2025

IROs for qualityelated planned operations Better risks, opportuniesand impacs

themes performance related tahe quality of
product/service

Foster digitisation of Adopted and Transversal to all Group 2025 More centralised data, reportingfficiency

SHEQ processes planned operations and traceability

Standardise the planned Transversal to all Group 2025 Guarantee proper management aligned wi

Stakeholders Engagemern
Plan in all operations

operations

the external requirements of
stakeholders in each BU.

strategi

Guarantee revision of the system to include
the inputs of strategic stakeholders

Note: No negative material impacts on the material theme were identified, only risks. No remedial measures are therefiiedifDRA_04; 8§68 d].
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TARGETS AND METRICS
[MDRT; MDRM]

Ly fAYyS 6AGK GKS a.dAfRAY3I Hc F2NI I {dzadlAylotS CdzidzN
conducted and in line with the SHEQ Policy, Metail defined thgoal/strategic targetof achieving global certification

¢ quality (ISO 9001), environment (ISO 14001), ocdigaal health and safety (ISO 4500¢)at Group level by 2026
[MDRT_01; 880 a]The target was set in 2023 by MdEmgil senior management with input from internal stakeholders
[MDRT_11; 880 h)]No changes were mado the targefMDRT_12; 8§80 i)]

The target was set due to the need to ensure greater commercial eligibility, competitiveness, recognition and
management practicesnd to mitigate risks and bigger control operations with relevant turnofet®RT _09; 8§80 f)]
Itisaimed at Mot Yy IAf Qa 246y 2LISNI GA2ya odzi | faz2 AyTFtdsSyoSa AG
selecting suppliers and partners; stimulating certification of these suppliers and partners; and lowering operational risks
[MDRT_04; 8§ 80 c]

This is expressed in relative terms as a percentage of certified turnover-[MDBR 880 b)]. For the purposes of this
calculation, the turnover of eligible companies.e. those that are operational, have workers, are considered strategic
by the Executig Board and need certification for commercial purpogesas compared to total Group turnov@viDR
T_09; 880 f); MDM_02; 877 a]

In 2024, this improved significantly (20 pp.), with certified turnover of 97%, covered by a single integrated global
certification. Of note was the important milestone of extending certification to the Environment business area in Portugal
and Brazil durig this reporting periodMDRT_13; 880 j)]

Baseline
Associated
(benchmark value metric Performance Target for 2026
Goal and target and baseline year)
[MDRT_05; 880 d)]| [MDRM_01; [MDRT_13; 880 j)] [MDRT_07; 880 e)]
[MDRT_06; 880 d)] §75] [MDRT_08; 880 e)]
2022 2023 2024
Reference value % of
Global Certification (ISO 77% turnover,
9001, 14001 and 45001) o based on 77% 97% 100%
Baseline year o
based on turnover eligible
2023 :
companies

Note: The method of calculation for the metric is unchanged from the preceding[B&& 10 a BR2_12; §13]with no errors relating to previous periods identifi¢8R
2_13 a BR_15; 8§14]Global Certification is subject to external verification by Bureau V{iM&RM_03; §77 b)]

Complementing the strategic goal/targgflobal quality goals and KP#se also monitored, especial[WIDRM_01, §75%:

1 To increase responses to client satisfaction surveys of 80%;

1 To obtain >80%lient satisfaction level;

1 To obtain 80%lassification and compliance in internal audit$-ailing this, corporate will take mitigation
measures

I Todeal with and resolveB0% ofcases of norcompliance

Thereference values for thearious targets are set by benchmarking. As an additional note, client satisfaction data is
gathered by surveys, letters or emails, phone calls, complaintsi]MRR T _09; 8§80 f); MDRI_02; 877 a]

Thetargets shown in the table below are expressed in relative terms and are calculated as followd [ABR80 b)]:

1 Promote the treatment of norconformities to prevent their recurrence: percentage of the ratio between the
number of nonconformities treated and closed and the total number of raonformities registered;

1 Increasing the number of satisfaction surveys sent to clients: percentage of the ratio between the number of
surveys sent to each client / total number of clients;
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1 Promote client satisfaction: percentage of the ratio between the number of satisfied clients and the total
number of clients who responded;

1 Promote the application of internal audits to all contracts: percentage of the ratio between the number of audits
carried out / number of planned audits (include audits of the respective companies, projects and facilities in the
planning).

Baseline
. . g
(benchme}rk value and Associated metric Performance2024 Target for 2025
Goal and target baseline year) [ 5 il
. . ; MDRT_07; 880 e
[MDRT 05: §80 d)] [MDRM_01; 8§75] [MDRT_13; 880 j)] [MDRT_08: §80 €)]
[MDRT_06; 8§80 d)]
To foster handling of Handling of norcompliance at Group
non-compliance to 2024 level 82% 80%
avoid recurrence
To increase Increasaesponses to the client
responses to the 2024 satisfaction survegt Group level 108% 80%
client satisfaction 0 °
surveys
TZ ;Jigzz t(i:(I)lcra]nt 2024 Client satisfaction at Group level 81% 80%
To foster Contracts/projects with internal
implementation of 2021 audits at the Group level 106% 100%

internal audits in all
contracts

Note: The metrics associated with each target are subject to external verification with regard to this report and arefieot bgrany other bodfMDRM_03; §77 b)] It

should be noted that the indicator relating to the increase in responses tolteetsatisfaction surveycan have values above 1%0reflecting situations in which more

than one questionnaire is sent out in the reporting year itdelfaddition, for the indicator on the implementation of internal audits for all contracts, it is plesilobtain

values higher than 100% when the minimum requirements are exceeded. It is hoped that in the next reporting year, infdynatisimess unit will be detailed.
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1.4.4.4 Cybersecurity (Entityspecificdisclosures)

STRATEGY

Relationship of the IROs with the strategy and business model
[SBM3]

In the double materiality analysis conducted, the theme of cybersecurity emerged as material. With the incdigial

threats, such as ransomware attacks and data violations,iaokasingly demanding regulatiomegular investment in
cybersecurity has become imperative. Therefore, twaterial riskswere identified[R]: potential security incidents or
corporate data breaches; intrusion or damage to information systems due to lack afydoatiattack security measures.
[SBM3_02; 848 aJThe unauthorised disclosure of sensitive information and commercial data may compromise the
O2y FARSY(GALFLtAGE 2F O2YYSNDAIE AYyF2NXIGA2Y S (G4KS DNERAzZLIQ&
legal consequences, reputational damagmldoss of competitive advantadge] [SBM3_02; 8§48 a]

IMPACE RISKAND OPPORTUMBVMANAGEMENT

Policies
[MDRP]

Mota-Engil has aincident Management Policywhose key goal is to ensure the continual improvement of cybersecurity
practices and to minimise the material risks identified, such as the unauthorised disclosure of sensitive information and
commercial data and the lack of aitlyberattack security meases. The Policy, in which all IT managers were involved

in drafting, applies to activities within the scope of security incident management in accordand&@i7001MDR

P_04; 865 d | MDfR_05; 865 €]

All those involved in the process, namely the technical staff responsible for incident resolution, must comply with this
policy and ensure that others do too. The Policy is monitored Secarrity Operations CentréSOC) that analyses events

of the Security Information and Event Management Systg®IEM) and then acts accordingly, including blocking the
system when necessafyIDRP_01; 865 a]

Policies
Document Incident Management Policy
Key contents and goals Establishes the obligations relating to the reporting of information security events and vulnerabilities,
[MDRP_01; 865 a] responsibilities and procedures for managing incidents that allow the continual improvement of practice
and the learning of lessons. Also highlighigthe way evidences and proof must be collected and proces
so that, in the event of a disciplinary procedure or lawsuit (civil or criminal), the process is not compron
Scope

[MDRP_02; 865 b] Aimed at owroperations. Covers all Group geographies and business areas.
[MDRP_04; §65 d]

Most senior manager responsibl
for implementation Head of Cybersecurity department and Corporate Director.
[MDRP_03; §65 c]
Availability
[MDRP_06; §65 f] Internal policy available othe Mota-Engil Group Intranet (OnME).
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Actions and resources
[MDRA]

To reinforce cybersecurity, Mofangil has implemented a set of strategic measures that guarantee the protection of its
systems and data, as shown in the table.

Among these actions, the Group has a Security Operations Centre, adn¢cimuously monitors cybersecurityrisk
events guaranteeing aapid responsdo incidents It uses solutions such aatispam antivirus andirewall to reinforce
its defence against threats. At the same time, M&magilpromotes training and awareness campaigrstrengthening
the security culture among employees. These actions contribute to a safer digital envirofivii2iR{A_01; 8§68 a)]
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Main actions Status Scope of action Timeline Results
[MDRA _01; §68 a)] [MDRA 01; §68 [MDRA_02; §68 b)] [MDRA _03; [MDRA_01; §68 a)]
a)] 8§68 c)]
SOC 24/7 which analyse§ ~ Adopted and | covers all Group busine§ ~ Contintity Aims to prevent the occurrence of
SIEM events and acts planned units and geographies. Action cyberattacks, permitting:
accordingly 1  Threat detection in real time ang
automatic threat response;

T  Register analysis;

I Incident management;

I Guarantees that the organisatio
complies with security standards an
regulations;

Use of information on known threats to
improve detection of and response to new
attacks;a
Monitoring of user behaviour and systems tq
detect uncommoractivities that might
indicate a security violation.
Implementation of Adopted and Covers all Group busineg Continuity Aims to prevent the occurrence of
softwareanalysis planned units anq geographies| Action cyberattacks, permitting:
including antispam, anti Not appl_lcable to the T Anti-spam analysis, such as email
virus, endpoint detection value chain filtering, content analysis and
and response (EDR), standards monitoring;
firewall and security 1 Endpoint detection and respons
orchestration, automation (EDR), for continual surveillance
and response (SOAR) devices to detect suspicious activitie
solutions identifying anomalous behaviour thg
might indicate a threat and immediat
action to isolate and mitigate threat
detected at the endpoints.

1 A firewall, via analysis of networ|
traffic to identify and block maliciou
activity, establishment of security rule
to control access to the network an
surveillance of inbound and outboun
connections to prevent unauthorise
access.

1  Security orchestration, automation
and response (SOAR), via
implementation of automatic security
incident responses, integration and
coordination of various security tools
for an effective response and analysis
of security incidents to identify the
root cause and prevent recurrences.

) o Adopted and Covers all Group busineq Continuity Training of users, with the focus on
Cybersecurity phishing, planned units and geographies Action awareness of risk behavioutscludes:

training and awareness
campaigns

Not applicable to the
value chain

1  Regular training sessions to keep
employers updated about recent
threats and better security practices;

1  Phishing simulations;

1 Distribution of educational materials
and holding of communication
campaigns and interactive workshops

1  Application of tests and
questionnaires.

Note: No negative material impacts associated with cybersecurity, only risks, were idemNifiedmedial measures are therefore identififddDRA_04; §68 d]
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In the aim of a more mature approach to cybersecurity, MBtagil implemented @rocess of continual improvement

for each of the actions described. Though this theme emerged as material in the last materiality exercise and, as such, no
associated action plans have been previously disclosed, it is highlighted that this process of improvement includes
periodic revisio of the measures adopted, identification of improvement opportunities and adaptation to better sectoral
practices[MDRA_05; 868 €]

The actions do not involve capital expenditi@apEx]JMDRA_09; 8§69 bJ[MDRA_11; 869 cput they do require

operating expenditur@ h LIOEV S yI YSt & 2@SNJ em YAff A FIWDRA 108 869 brhd®az NJ O dz)
increase of over 10% per year in expenses planned for future pefidd®A 12; 869 c]Depending on the monetary

levels required, internal or external financing will be uspdDRA_06; 869 a] The ability to execute these actions
RSLISYR& 2y (KS DNER dzLIQ&atioh df gtheryh€cBssaTy rdsaurcddBRIA £06; B69 a]lfiskKobid &lsb f 2

be noted that this amount represents less than @Pthe Group's total OpEKIDRA _07; 869 h]

TARGETS AND METRICS
[MDRT; MDRM]

Mota-Engil has not yet set measurable cybersecurity targets, but it intends to do so in the future. These targets will allow
future monitoring and assessment of the progress of the initiatives implemented, ensuring the effectiveness of the
policies adoptednd the boosting of securiffDRT_14; 872] [MDRT_14; 8§81 a] [MDRT_16; 8§81 h]

Similarly, no formal measurable metrics for cybersecurity yet exist, although the Group intends to set out and implement
specific indicators in the future to ensure structured tracking of performance in this[EtB&M].

To assess the effectiveness of the risk mitigation measures, we have a systems administration and service desk contract
that includes availability KPIs, which are analysed monthly to guarantee the efficiency and security of our infrastructure.
Kyndryl is esponsible for the full management of Office 365, ensuring that all services are optimised andisecure

One of the important KPIs we monitor is the number of users without multifactor authentication (MFA). This KPI is crucial,
as the lack of MFA represents a significant risk to data and system security. Kyndryl works continually to reduce this
number, implenenting additional security measures and educating users on the importance of MFA.

In addition, we have implemented measures to deactivate accounts with no activity to minimise the security risks
associated with inactive accounts. We also apply MFgufest users, ensuring that all external access is properly
protected.

Monthly analysis of KPIs allows us to identify areas for improvement and to take corrective action rapidly, guaranteeing
that the Office 365 infrastructure is always protected and operating at the dngllability [MDRT_16; 8§81 b]
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1.4.5.
1.45.1.

ESRS Correspondence Table
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List of disclosure requirements included in the sustainability statement (RO

DISCLOSURE REQUIREMENT LOCATION

ESRS 2General Disclosures

BR1 - General basis fgureparation of sustainability statements
BR2 - Disclosures in relation to specific circumstances

GOV1 - The role of the administrative, management and supervisory bodies

GOWV2 - Information provided on sustainability issues dealt with by the company's
administrative bodies

GOV3 - Integration of sustainabilityelated performance in incentive schemes
GOV4 - Statement on due diligence

GOW5 - Risk management and internal controls over sustainability reporting
SBML1 - Strategy, business model and value chain

SBM?2 - Interests and views dftakeholders

SBM3 - Material impacts, risks and opportunities and their interaction with strategy and
business model

IRQ1 - Description of the processes to identify and assess material impacts, risks and
opportunities

IRQG2 - Disclosure requirements for ESRS covered by the sustainability statement

Chapterl.4.1.1.1

Chapter.1.4.1.1.11
Chapter.1.4.5.3
Chapter.1.4.1.2.1

Chapter.1.4.1.2.11

Chapter.1.4.1.2.1ll
Chapter.1.4.5.4

Chapter. 1.4.1.1IV
Chapter. 1.4.1.3.1
Chapter. 1.4.1.3.11

Chapter. 1.4.1.3.11

Chapter. 1.4.2.2 (StrategyE])
Chapter.1.4.2.3(Strategyg EH
Chapter. 1.4.3.1 (Strate@ySJ)
Chapter.1.4.3.2 (Strategy S2
Chapter.1.4.3.3(Strategyg S3
Chapter.1.4.41.1(Strategyg G)
Chapter.1.4.41.11 (Strategyg G1)
Chapter.1.4.4.2 (Strategy Innovation)
Chapter.1.4.4.3 (Strategy Quality)
Chapter.1.4.4.4 (Strategy Cybersecurity)
Chapter.1.4.1.4.1

Chapter.1.4.1.4.11

Chapter. 1.4.5.1 (List of disclosure
requirements)

Chapter. 1.4.5.2List of datapoints derived from
other EU legislation)

Chapter. 1.4.5.3 (Insert igference)
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E1- Climate change

ESRS 2 Gentegration of sustainabilityelated performance in incentive schemes

EZ%1 - Transition plan for climate change mitigation

ESRS 2 SBBF Material impacts, risks and opportunities and their interaction with strategy
and business model

ESRS 2 IRD Description of the processes to identify and assess material cliretgized
impacts, risks, and opportunities

E12 - Policies related to climate change mitigation and adaptation

E13- Actions and resources in relation to climate change policies

E14 - Targets related telimate change mitigation and adaptation

E15 - Energy consumption and mix

E%6 - Gross Scopes 1, 2, 3 and Total GHG emissions

E%7 - GHG removals and GHG mitigation projects financed through carbon credits

E18 - Internal carbon pricing

E19 - Anticipated financial effects from material physical and transition risks and potentia
climate-related opportunities

E5- Resource use and circular economy

ESRS 2 IRD Description of the processes to identify and assess material resource use a
circular economyrelated impacts, risks and opportunities

E51 - Policies related to resource use and circular economy

E52 - Actions and resources related to resource use and circular economy

E53- Targets related to resource use and circular economy

E54 - Resource inflows

E55 - Resource outflows

E56 - Anticipated financial effects from resource use and circular econ@iaged impacts,
risks and opportunities

S1- Own workforce

ESRS 2 SBR# Interests and views of stakeholders

ESRS 2 SBB4 Material impacts, risks and opportunities and their interaction with strategy
and business model

S11- Policies related to own workforce

Si2-t N2 OSaasa

F2NJ Syal3aay3

GAGK 26y 62NJ &

S13- Processes to remediate negative impacts ahdnnels for own workers to raise

concerns

St4 - Taking action on material impacts on own workforce, and approaches to managing
material risks and pursuing material opportunities related to own workforce, and
effectiveness of those actions

Chapter. 1.4.1.2.1l1

Chapter. 1.4.2.2 (Strategy)
Chapter. 1.4.2.2 (Strategy)

Chapter. 1.4.1.4.1

Chapter. 1.4.2.2 (Policies)

Chapter. 1.4.2. 2 (Actions and resources)

Chapter. 1.4.2.2 (Targets)
Chapter. 1.4.2.2 (Metrics)
Chapter.1.4.2.2 Metrics)
Chapter.1.4.2.2 Metrics)
Chapter.1.4.2.2 Metrics)

Chapter.1.4.2.2 Metrics)

Chapter.1.4.1.4.1

Chapter.1.4.2.3 Policies)
Chapter.1.4.2.3 Actions and resources)
Chapter.1.4.2.3 Targets)
Chapter.1.4.2.3 Metrics)
Chapter.1.4.2.3 Metrics)

Chapter. 1.4.2.3 (Metrics)

Chapter. 1.4.1.3.11
Chapter. 1.4.3.1. (Strategy)

Chapter. 1.4.3.1(Policies OHS)
Chapter.1.4.3.1.11 (PoliciesTalent
management)
Chapter.1.4.3.1.(IRO Management)

Chapter.1.4.3.1.(IRO Management)
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Chapter.1.4.31.1(Actions and resourcesOHS)

Chapter.1.4.3.1.11 (Actions and resources

TalentManagement)
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S15- Targets related to managing material negative impacts, advancing positive impacts

managingmaterial risks and opportunities

S16-/ KI N} OGSNRAadAOa 27

S17 - Characteristics of neemployee workers inth®2 Y LJ y & Q&

S19- Diversity metrics

S110- Adequate wages

S111- Social protection

S:12- Persons with disabilities

S113- Training and skills development metrics
S114- Health and safety metrics

S115- Work-life balance metrics

iKS O2YLI yeQsa

S116- Compensation metrics (pay gap and total compensation)

S117- Incidents, complaints and severe human rights impacts

S2- Workers in the value chain

ESRS 2 SBR# Interests and views aftakeholders

26y

SYLX
8 2 NJ

ESRS 2 SBB# Material impacts, risks and opportunities and their interaction with strategy

and business model

S21 - Policies related to value chain workers

S22 - Processes for engaging with value chain workers about impacts

S23- Processes to remediate negative impacts and channels for value chain workers to |

concerns

S24 - Taking action on material impacts on value chain workers, and approaches to man:
material risks and pursuing material opportunities related to value chain workers, and

effectiveness of those action

S25- Targets related to managing material negative impacts, advancing positive impacts

managing material risks and opportunities

MDRM - Minimum Disclosure Requiremen{gletrics

S3- Affected communities

ESRS 2 SBR# Interests and views of stakeholders

ESRS 2 SBB4 Material impacts, risks and opportunities and their interaction with strategy

and business mode

S31- Policies related to affected communities

S32 - Processes for engaging with affected communities about impacts

S33- Processes to remediate negative impacts and channels for affected communities tc

raise concerns

S34 - Taking action on material impacts on affected communities, and approaches to
managing material risks and pursuing material opportunities related to affected communi

and effectiveness of those actions

S35- Targets related to managing material negative impacts, advancing positive impacts

managing material risks and opportunities

MDRM - Minimum Disclosure Requiremen{letrics
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Chapter 1.483.1.1 (Targets OHS)
Chapterl.4.3.1.1l (TargetsTalent
Management)

Chapter 1.4.3.1.11 (Metrics)

Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.1 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)
Chapter 1.4.3.1.11 (Metrics)

Chapter 1.4.1.3.11
Chapter 1.4.3.2. (Strategy)

Chapter 1.4.3.2. (Policies)
Chapter 1.4.3.2. (IRO Management)
Chapter 1.4.3.2. (IRO Management)

Chapter 1.4.3.2. (Actions and resources)

Chapter 1.4.3.2. (Targets and metrics)

Chapter 1.4.3.2. (Targets and metrics)

Chapter 1.4.1.3.11
Chapter 1.4.3.3. (Strategy)

Chapter 1.4.3.3. (Policies)
Chapter 1.4.3.3. (IRO Management)
Chapter 1.4.3.3. (IRO Management)

Chapter 1.4.3.3. (Actions and resources)

Chapter 1.4.3.3. (Targets and metrics)

Chapter 1.4.3.3. (Targets and metrics)
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G1- Business conduct
Chapter 1.4.1.2.1
ESRS 2 G&M The role of the administrative, management and supervisory bodies

- . . . . Chapter 1.4.1.4.1
ESRS 2 IRD Description of the processes to identify and assess material impacts, risks ¢

opportunities
Chapter 1.4.4.1.1 (Policies)
GZ11- Business conduct policies and corporate culture

Chapter 1.4.4.1.[[Policies)

GX2- Management ofelationships with suppliers Chapter 1.4.4.1.1 (Actions and resources)
Chapter 1.4.4.1.1 (Policies)
G1:3- Prevention and detection of corruption and bribery Chapter 1.4.4.1.1 (Metrics)
Chapter 1.4.4.1(Actions and resources)
G4 - Incidents ofcorruption or bribery Chapter 1.4.4.1.1 (Metrics)

Chapter 1.4.4.1.1 (Metrics)
G1-5 - Political influence and lobbying activities

Chapter 1.4.4.1.11 (Policies)
G16 - Payment practices

Chapter 1.4.4.1(Actions and resources
Culture and compliance)

MDRA - Minimum Disclosure Requirement#\ctions Chapter 1.4.4.1.11 (Actions and resourees
Suppliers)
Chapter 1.4.4.1(Targets Culture and
compliance)

MDRT - Minimum Disclosure Requiremert3 argets Chapter 1.4.4.1.(Targets and metrics
Suppliers)

- . . . Chapter 1.4.4.1(Metrics- Culture and

MDRM - Minimum Disclosure Requiremeni#etrics compliance)
Chapter 1.4.4.1.11 (Targets and metrics
Suppliers)

Entity-specific disclosureg Innovation

- . . - Chapter 1.4.4.2. (Policies)
MDRP- Minimum Disclosure Requiremenrfolicies

. . ) . Chapter 1.4.4.2. (Actions and resources)
MDRA - Minimum Disclosure Requiremenfctions

. . . Chapter 1.4.4.2. (Targets and metrics)
MDRT - Minimum Disclosur&equirement Targets

- . . . Chapter 1.4.4.2. (Targets and metrics)
MDRM - Minimum Disclosure RequiremenMetrics

Entity-specific disclosureg Quality and safetyof products/servicesand management ofcritical incident

. . . - Chapter 1.4.4.3. (Policies)
MDRP - Minimum Disclosure RequiremenPolicies

. . . . Chapter 1.4.4.3. (Actions and resources)
MDRA - Minimum Disclosure Requiremenfctions

- . . Chapterl.4.4.3. (Targets and metrics)
MDRT - Minimum Disclosure RequiremesEargets

- . . . Chapter 1.4.4.3. (Targets and metrics)
MDRM - Minimum Disclosure RequiremenMetrics

Entity-specific disclosureg Cybersecurity

. . . - Chapter 1.4.4.4. (Policies)
MDRP - Minimum Disclosure RequiremenPolicies

. . . . Chapter 1.4.4.4. (Actions and resources)
MDRA - Minimum Disclosure Requiremenfctions

- . . Chapter 1.4.4.4. (Targets and metrics)
MDRT - Minimum Disclosure Requirement argets

- . . . Chapter 1.4.4.4. (Targets anuktrics)
MDRM - Minimum Disclosure RequiremenMetrics
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1.4.5.2. Datapoints derived from other applicable EU legislation (2D

BENCHMARK
DISCLOSURE PILLAR 3 EU CLIMATE LAW,
REQUIREMENT PARAGRAPH DESCRIPTION REFERENCE| REFERENCE REGULATION REFERENCE LOCATION MATERIALITY
REFERENCE
ESRS 2 GAV Paragraph 21 (d) .2FNRQa 3ASYyRSNJI RAGS X - X - Chapter 1.4.1.2.1 -
ESRS 2 GV Paragraph 21€] Percentage of independent board member - - X - Chapter 1.4.1.2.1 -
ESRS 2 GAV Paragrapt80 Statement on dueliligence X - - - Chapter 1.4.5.4 -
. Involvement in activities related to fossil
ESRS 2 SBM Paragrapi0 (d)i fuels X X X - Chapter 1.4.1.3.1 -
ESRS 2 SBM Paragrapht0 (d)ii Involvement in activities related to chemice X ) X i Chapter 1.4.1.3. Nonmaterial

production

Involvement in activities related to :
ESRS 2 SBM Paragrapt0 (d)iii controversial weapons X - X - Chapter 1.4.1.3.1  Norrmaterial

. Involvement in activities related to ;
ESRS 2 SEM Paragraphi0 (d)iv cultivation and production of tobacco i ) X . Chapter 1.4.1.3.1  Norrmaterial

Transition plan to reach climate neutrality Chapter 1.4.2.2

ESRS El Paragrapfi4 by 2050 ) ) ) X (Strategy) )
Undertakings excluded frofarisaligned ) ) Chapter 1.4.2.2 )
ESRS El Paragrapfi6 (g) Benchmarks X X (Strategy)

L . Chapter 1.4.2.2
ESRS K4 Paragrapt84 GHG emission reduction targets X X X - (Targets) -
Energy consumption from fossil sources
. . ] Chapter 1.4.2.2
ESRS & Paragrapt88 glsaggregated by sources (ohigh climate X - - - (Metrics) -
impact sectors)



ESRS E&

ESRS E&

ESRS E4

ESRS E4

ESRS E1

ESRS E&

ESRS E&

ESRS K&

ESRS K&

ESRS K&

ESRS E2

ESRS EB

ESRS EB

ESRS EB
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Paragrapt87

Paragrapht0-43

Paragraphi4

Paragraptb3-55

Paragraptb6

Paragrapt66

Paragrapl66 (a)

Paragrapl66 (c)

Paragrapl67 (c)

Paragrapt69

Paragrapt?8

Paragrapt®

ParagrapHL3

ParagraphL4

Energy consumption and mix

Energy intensity associated with activities i
high climate impacsectors

Gross Scope 1, 2, 3 and Total GHG emiss

Gross GHG emissions intensity

GHG removals and carbon credits

Exposure of the benchmark portfolio to
climaterelated physical risks

Disaggregation of monetary amounts by
acute and chronic physical risk

Location of significant assets at material
LIKeaAOkf NAaj

Breakdown of the carrying value of its real
estate assets by energgfficiency classes

Degree of exposure of the portfolio to
climate related opportunities

LY2dzyd 2F SIOK Lkff
of the EPRTR Regulation emitted to air,
water and soil

Water and marine resources

Dedicated policy

Sustainable oceans and seas

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapter 1.4.2.2
(Metrics)

Chapterl.4.2.2
(Metrics)
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Non-material

Non-material

Non-material

Non-material

Non-material



ESRS E8

ESRS E8

ESRS-BBM3-E4

ESRS-BBM3-E4

ESRS-ZBM3- E4

ESRS E2

ESRS E2

ESRS E2

ESRS E5

ESRS E5

ESRS-ZBM3-S1

ESRS-ZBM3-S1

ESRS s
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Paragrap?8 (c)

Paragrapt?9

Paragraphl6 (a) i

Paragraphl6 (b)

ParagrapHhl6 (c)

Paragrapt?4 (b)

Paragrapt?4 (c)

Paragrapt?4 (d)

Paragrapt87 (d)

Paragrapt89

ParagraphL4 (f)

ParagrapHl4 (g)

Paragrap20

Total water recycled and reused

Total waterconsumption in riper net
revenue on own operations

Activities that negatively affect biodiversity
sensitive areas

Negativematerial impacts with regard to
land degradation, desertification or soil
sealing

Operations that affect threatened species

Sustainabldand/agriculture practices or
policies

Sustainable oceans / seas practices or
Ll2f A0ASa

Policies to address deforestation

NonNB O& Ot SR ¢l ai S

Hazardous waste and radioactive waste

Risk ofincidents of forced labour

Risk of incidents of child labour

Human rightdPolicycommitments

Chapter 1.4.2.3
(Metrics)

Chapter 1.4.2.3
(Metrics)

Chapter 1.4.3.1
(Strategyg S1)

Chapter 1.4.3.1
(Strategyg S1)

Chapterl.4.3.1.11
(Policies; Talent
Management)
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Non-material

Non-material

Non-material

Non-material

Nonrmaterial

Non-material

Non-material

Nonrmaterial



ESRS si1

ESRS s

ESRS sii

ESRS &1

ESRS s14

ESRS s14

ESRS sli6

ESRS sli6

ESRS s17

ESRS s17

ESRS-BBM3q
S2

ESRS &P

ESRS s

Paragrapt21

Paragrapt?2

Paragraph 23

Paragraph 32 (c)

Paragraph 88 (b) e (c)

Paragraph 88 (e)

Paragrapt97 (a)

Paragraph 97 (b)

Paragraph 103 (a)

Paragraph 104 (a)

Paragraph 11 (b)

Paragraph 17

Paragraph 18

INSPIRINBeyond Cultures

Due diligence policies on issues addresse(
by the ILO Conventions 1 to 8

Processes and measures for preventing
trafficking in human beings

Workplace accident prevention policy or
management system

Grievance/complaints handling mechanism

Number of fatalities and number and rate ¢
work-relatedaccidents

Number of days lost to injuries, accidents,
fatalities or illness

Unadjusted gender pay gap

Excessive remuneration ratio for executive
directors

Incidents of discrimination

Non-compliance with the UNGPs on
business and human rights and the OECD
guidelines

Significant risk of child labour &arced
labour in the value chain

Human rights policy commitments

Policies related to value chain workers

Chapterl.4.3.1.1
(Polcies- OHS
Chapterl.4.3.1.11
(Policies; Talent
Management)
Chapter 1.4.3.1.11
(Policiex; Talent
Management)

Chapter 1.4.3.1.1
(Policies OHS

Chapter 1.4.3.1.
(IRO
Management)

Chapter1.4.3.1.|
(Metrics)

Chapter1.4.3.1.|
(Metrics)

Chapterl.4.3.1.11
(Metrics)

Chapterl.4.3.1.11
(Metrics)

Chapter1.4.3.1.11
(Metrics)

Chapter1.4.3.1.11
(Metrics)

Chapter 1.4.3.2.
(Strategy

Chapter 1.4.3.2.
(Policies)

Chapter 1.4.3.2.
(Policies)
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Failureto respect the UNGPs principles on Chapterl.4.3.2.

ESRS Sp Paragraph 19 Bu_sm(_ess and Human Rights and the OEC X - X - (Policies) -
guidelines
Due diligence policies on issusddressed Chapterl.4.3.2.

ESRS sp Paragraph 19 by the ILO Conventions 1 to 8 i i X ) (Policies) i
Human rights issues and incidents related Chapterl.4.3.2.

ESRS P Paragraph 36 to it_s upstream and downstream value X - - - (Actions and -
chain resources)

) . . Chapterl.4.3.3.
ESRS SB Paragraph 16 Human rights policy commitments X - - - (Policies) -

Failureto comply with the UNGP principles Chapterl.4.3.3.

ESRS SB Paragraph 17 on bL_Jsmess and human nghts_, the ILO X - X - (Policies) -

principles or the OECD guidelines
Chapterl.4.3.3.
ESRS S8 Paragraph 36 Human rights issues and incidents X - - - (Actions and -
resources)

ESRS sy Paragraph 16 Policies related to consumers and ensers X - - - - Non-Material
Non-compliance with the UNGPs on

ESRS sy Paragraph 17 Bu_sine_zss and Human Rights and the OEC X - X - - Non-Material
guidelines

ESRS < Paragraph 35 Human rights issues and incidents X - - - - Non-Material

United Nations Convention against Chapterl 4.4.1.1

ESRS GL Paragraph 10 (b) Corruption X - - - (Policie -
Chapter 1.4.4.1.1

ESRS G1 Paragraph 10 (d) 2 KA&Gt S pbteco NE Qa X - - - (Policies) -
Fines for violation of anorruption and Chapterl.4.4.1.1

ESRS & Paragraph 24 (a) anti-bribery legislation X - X - (Metrics) -
. . . Chapterl.4.4.1.1

ESRS G4 Paragraph 24 (b) Standards of anttorruption and anti X i i i (Actions and )

bribery
resources)
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1.45.3.

DISCLOSURE REQUIREMENTS

. . ) . GOVl
Management and supervisory bodies, relevant experience irséeéors
- GOoV4
Statement ordue diligence
Material impacts, risks anopportunitiesand their interaction with strategy anc
business model:
1  Description of the material impacts resulting from tmateriality
assessment
1  Description of the material risks and opportunities resulting from {
materiality assessment
1  Disclosure of whether and homaterial impacts originate from or
are connected to strategy and business model
1  Description of nature of activities or business relationships throug
which undertaking is involved with material impacts
; : L IRG2
Disclosure requirements for ESRSs covered by the sustainability statemen
1  List of disclosure requirements included in the Sustainab
Statement (IRE2)
1  Datapoints that derive from other applicable EU legislation
9  Listof disclosure requirements/datapoints incorporated by referer
Minimum Disclosure Requirements for Policies: MDRP

I Generapresentation of the policies
Processes to remedy negative impacts and channelthéoworkforce itself to St3
express concerns
I Tracking and monitoring the issues raised and addressed and
ensuring the effectiveness of the channels

Processes toemedy negative impacts and channels for workers in the value 23
chain to express concerns:
1  Tracking and monitoring the issues raised and addressed and
ensuring the effectiveness of the channels

Processes to remedy negative impacts and channelsffected communities tc S33
express concerns
1  Tracking and monitoring the issues raised and addressed and
ensuring the effectiveness of the channels

. . L . S24
Taking actioron material impacts on value chain workers, and approaches t
managing material risks and pursuing material opportunities related to valut
chain workers, and effectiveness of those actions:

1 Information on actions implemented within the Ofi&mework

1 Information on the actions implemented in the area of supplier
management

. ) o . - S35
Targets related to managing material negative impaativancing positive

impacts, and managing material risks and opportunities:

1

Information on targets for women arldcaltalentin management
positions

252

List of disclosure requirements /datapoints incorporated by reference {BP

CODE LOCAION

Chapterl.2.3.
Chapterl.4.5.4

Chapterl.4.2.2(Strategyg E1)

Chapter 1.4.2.39trategyc E5)

Chapter 1.4.3.19trategyg S1)

Chapter 1.4.3.2Strategyg S2)

Chapter 1.4.3.33trategyg S3)

Chapter 1.4.4.1.1 (StrategyG1)

Chapter 1.4.4.1.11 (StrategyG1)
Chapter 1.4.4.2Strategyg Innovation)
Chapterl.4.4.3 Gtrategyg Quality)
Chapter 1.4.4.4Strategy- Cybersecurity)

Chapterl.4.5.1

Chapterl.4.5.2
Chapterl.4.5.3

@)

Chap. 1.4.4.1 (Policies- Whistleblowing channe
and whistleblower protectioh

Chapter . 1.4.3.1 (Actions and resourcesOHS)

Chapter. 1.4.4.1l. (Actions and resources )

Chapter.1.4.3.1.11 (TargetsTalent management)

(*) Considering that Mota%1 CE1I EAO OAOAOAI OEAOS Al OPI OAOA Pil EAEAO AT A OEAO OHAU AOA
redundancy of information, they were referred to via: summary tables which, whenever applicable, havelaA1 A AATI 1 AA 02 AEAOAT AAO
30A0AT A1 66n OA@O AO OEA AT A T &£ OEA PiI1EAEAO OAAOGEI T8 ' EOAT OEAEO 1 AOCA
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1.4.5.4. Statement On Due Diligence (G

POINTS OF TIHEJSTAINABILITY

CORE ELEMENTS OF DUE DILIGENCE STATEMENT LOCATION
. . . ESRS 2 Gev Chapter 1.4.12.1I
Integrating due diligence into governance,
strategy and the business model ESRS 2 Gey/ Chapter.1.4.1.2.11l
ESRS 2 SBB/ Chapter.1.4.1.3.111

Chapter.1.4.2.2 (StrategyE1)
Chapter.1.4.2.3 (Strategy E5)
Chapter.1.4.3.1 (Strategyg S1)
Chapter.1.4.3.2 (Strategy S2)
Chapter.1.4.3.3 Btrategyg S3)
Chapter.1.4.4.11 (Strategyg G1)
Chapter.1.4.4.1.11 (Strategy G1)
Chapter 1.4.4.2 (Strategylnnovation)
Chapter 1.4.4.3 (Strategy Quality)
Chapter 1.4.4.4(Strategy- Cybersecurity)

ESRS 2 Ge Chapter1.4.1.2.11
Engaging with affected stakeholders in all ke P

steps of the due diligence ESRS 2 SBM Chapter1.4.13.11
ESRS 2 IRD Chapter1.4.14.1

ESRS 2 MBR Chapter1.4.13.111
Chapter 1.4.2.2(Policies E1)
Chapter 1.4.2.3 Policies; E5)
Chapter 1.4.3.1 Policieg S1)
Chapter. 1.4.3.2Roliciex; S2)
Chapter. 1.4.3.3Rolicies; S3)
Chapter. 1.4.4..1 (Policies G1)
Chapter1.4.41.11 (Policieg G1)
Chapter. 1.4.4.2Policies Innovation)
Chapter 1.4.4.3(Policies; Quality)
Chapter 1.4.4.4 (PoliciesCybersecurity)

ESRS 2 IRD Chapter1.4.14.1

ESRS 2 SB3/ Chapter. 1.4.B.11I
Chapter.1.4.2.2 (StrategyE1)
Chapter.1.4.2.3 (Strategy E5)
Chapter1.4.3.1 (StrategyS1)
Chapter 1.4.3.2 (Strategy S2)
Chapter 1.4.3.3(Strategyg S3)
Chapter 1.4.4.11 (Strategyg G1)
Chapter 1.4.4.111 (Strategy; G1)
Chapter 1.4.4.2 (Strategylnnovation)
Chapter. 1.4.4.3 (StrategyQuality)
Chapter 1.4.4.4(Strategy Cybersecurity)
ESRS 2 MDR Chapter apl1.4.2.2 (Actions and resourceg1)
Chapter 1.4.2.3 Actions and resourcesES)
Chapter 1.4.3.1 Actions and resourcesS1)
Chapter 1.4.3.2 Actions and resourcesS2)
Chapter 1.4.3.3 Actions and resourcesS3)
Chapter 1.4.4.11 (Actions andesources G1)
Chapter 1.44.1.11(Actions and resourcesG1)
Chapter 1.4.4.2(Actions and resources
Innovation)
Chapter 1.4.4.3 Actions and resourcesQuality)
Chapter 1.4.4.4(Actions and resources
Cybersecurity)
) . ESRS 2 MDR Chapter.1.4.2.2 Targets and metricsg1)
Tracklng_the?ﬁectlveness of these efforts and Chapter 1.4.2.3 (Targets and metric<E5)
communicating ESRS 2 MBR Chapter 1.4.3.1 Targets and metricsS1)
Chapter 1.4.3.2 Targets and metricg S2)
Chapter 1.4.3.3 Targets and metricg S3)
Chapter1.4.41.1 (Targets and metries51)
Chapter 1.4.4.1ll (Targets and metricsG1)
Chapter 1.4.4.2 (Targets and metriesnnovation)
Chapter 1.4.4.3 Targets and metricsQuality)

Identifying and assessing negative impacts

Take measures to respond to these negative
impacts
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CORE ELEMENTS OF DUE DILIGENCE POINTS OF TRIBSTAINABILITY LOCATION

STATEMENT

Chapter 1.4.4.4 (Targets and metries
Cybersecurity)
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1.50utlook for 2025

The outlook for the Mot&ngil Group for 2025 is as follows:

1 - Growth of turnover by one digit, with Africa being the main driver of profitability in the upcoming years;

2 - Strong EBITDA margin of 16%; to contribute to the improvement of the net margin;

3 - Maintenance of an backlog of outstanding quality and reaching historical levels, focused on our core markets and in large
sized projects that support our profitability strategy;

4-wSAYF2NOSYSyili RdzZNAYy3I Hnup 2F (KS DNRdzLJQd STFFAOASyO@ LINE 3

5 - Investment / turnover ratio < 7%;

6 - Focus on generation of free caibw;

7 - Commitment to keeping the Net Debt / EBITDA ratio <2x and Gross Debt / EBITDA ratio <4x;

8 - Ongoing reinforcement of the equity structure with the goal of reaching an equity /assets ratio > 15%;

9 - Maintenance of the asset rotation policy in course, in order to consistently extract value from concessions and to positively
impact the net profit and loss;

10- Commitment to a sustainable growth.

It should be noted that these prospects do not represent a commitment to the Group's future performance, but only the best
forecasting capacity, at this date, regarding the activity of its companies. Therefore, the actual performance achi@ged in 20
may dffer substantially from these forecasts. Moreover, the Metayil Group does not undertake to update or correct this
information due to the modification of any endogenous or exogenous factor that could change its performance.
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